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“To be the South East Asian Leading Company
in Out of Home Advertising Media, with innovation and

cutting edge technology in 2015”
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1 twwnnsdduinangavesusemsuimilaninyszanalduazsnsanududinludssna
To apply the best operating approaches from other leading companies worldwide for our company and
maintain the company as a leader in our country.

2. UsHnazdnalidnsinisiasyiulainaunnd
The company will continually increase its growth rate every year.

'
a

3. LWNﬂm@WIMLLﬂ’Nﬂﬂ’] IWUﬂ’]‘iﬂiuﬁiﬁuﬂﬂﬂmmﬂ’lﬂﬂ’]iuﬁL‘V]ﬂIuIaEl LLauu'Jﬂﬂﬁ"Jiliﬁils] sy Elﬂ(ﬂ‘s[,"ﬁ Luuﬂ’]‘i
‘]_Jiﬂ"l‘i‘ﬂSJﬂMﬂWWE]EI’]\‘]ﬂaLuBGCﬂ’]Nﬂ’NJJG]E]\‘]ﬂ']i"llﬂ(mﬂﬂ? L‘Wﬂiﬂ‘]ﬂ”]ﬁﬂuaﬂﬂ’]Lﬂ’]LLauﬂﬂﬁﬂﬁﬂuﬂﬂﬂﬂﬂ&l
Value added to customers by product development from new technology and innovation. In addition, the
company would continually concentrate in good quality services according to customer’'s needs as for
maintaining old customer base as well as expanding new one.
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nJu Street Furniture W?Jﬂﬁuiuﬂﬁi(ﬂﬂLLWGLNBGIW&'JHGWN@&N‘MHG
Value added to our society and country by employment, exporting, and outdoor advertising media
development to become a Street Furniture which absolutely decorates our city in a part.

5. Jugudnainaiedns deya 1marsmisgsiadelusnnmeueniegende
To be a center of out of Home Media business information network.
6.  3ENANNANASINATIARNY eliiinyaAgIgANUgNAITRILTEN
To be creative as to generate the best value for our customers.

7. asuasdusmuaznmansalliiunginegnininewne
To create brand and image as to be well know worldwide.

8. Wauwmswensuysdegineiiies sutlugmaimuaueuazaIAnsuAINsseug
To develop our human resources continually that leads to self development and learning organization.
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Executive Background

ACU=NSSUNIS
The Board of Directors

01. 5.0.0.4n3836NA lanzaas 03. wiBuWAa AnAanins 05. UIBNITHY NUTAULWS
Pol. Sub. Lt. Kriengsak Lohachala Mr. Noppadon Tansalarak Mr. Phiched Maneerattanaporn
e 15YHIUNTIUNITUTEN ® N39UNI3 e NI5UN1S
Chairman (EHEMURIUINNAULTEN) Director
* NITUNITORTY Director (Authorize Signature) ® NITUNITUINNG
Independent Director o U9¥BIUNTTUNITUIUNS Executive Committee

Chairman of Executive Committee
o Uszsmudminiiudms

Chief Executive Officer

Master AD Plc.

02. wiethsines salseyny 04. W18ATa AanIand
Mr. Parames Rachjaibun Mr. Vichit Dilokwilas
o 58IUTTHIUNTINAITLSEN ® NJIINNIT
Vice Chairman Director
® NITUNITDATE ® NIINNITUINS

Independent Director Executive Committee



06. was¥s Aisziazgana
Mr. Tawat Meeprasertskul
® NJIINNIT

Director
® NITUNITUINNG

Executive Committee

08.

wiawsdng Ebuqmwﬂﬂszm%g
Mr. Pornsak Limboonyaprasert
e N39UN13DETY

Independent Director
® NJIUNITINTIIFDUY

Audit Committee

10. WIIANMTNUITTH USUNMUS
Miss. Tamonwan Narinthavanich
® N59NNS

({H81U1RIUINHNAULTEN)

Director (Authorize Signature)
* LATIUNITUIEY

Company Secretary

07. WBUsLLa3g A9anEIWINA
Mr. Prasert Virasathienpornkul
* N39UN1IDETY
Independent Director
® JFTHIUNTINNITNTINFOU

Chairman of Audit Committee

09.

maaqua%’mﬁ IW%‘ﬂN’s\’Nﬁ?
Mrs.Ubolrat Bhokamonwong
e N394N15DATY

Independent Director
® NITUNITINTIAIRDY

Audit Committee
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Executive Management

01. WIBUWAR AmAAISN 03. wimgnMas Awing
Mr. Noppadon Tansalarak Mr. Yanis Tiparkorn
o Usyoruiminiuims o Usromuiminidneusmsuuianss
Chief Executive Officer Chief Innovation Officer
02. wigaAANS %'uwg 04. Wiagtey §I5304)Te
Mr. Apisit Chuenchompoo Mr.Chuchai Suwanpuchai
. Q‘*ﬁwm:mwﬁmﬁwﬁﬁms o Usroudmiidismailnnisuan

Asst.Chief Executive Officer Chief Technical Officer



05. UILINI ’Q’IEHNE‘[ 07. WIFIITNUITTU WIUNMUD

Mr.Jutha Jaruboon Miss.Tamonwan Narinthavanich
o sp9dszsmuA MU fRANS e gonuneniseedyinisiu
Asst.Chief Operating Officer Accounting & Financial Director
06. WIENUIANG mé’nmﬁq'ssim 08. u19glsrssm qma%’mﬁuﬁ:
Mr. Thanongsak Arluxsanasuwan Mrs.Uraiwan Boonyarattaphan
e 818NN e ganuiensEhguTmsanineu

Sales Director Administration Director
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(1]
[a]
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218,101,777 174,551,797 151,617,564 145,707,985
37,649,809 37,306,853 35,575,844 35,251,780
127,416,183 108,000,344 67,130,432 57,231,575
= - 507,267 353,185
201,999 1,250,481 1,980,160 2,174,167
2,450,010 - = -
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347,369,759

330,495,444

(262,831,497) (268,391,931) (207,418,923) (215,363,626)

236,062,944 193,075,113 139,950,836 115,131,818
- - 7,307,982 5,544,371
1,410,094 1,771,887 1,226,153 1,541,581

- - 849,996 299,999
8,026,748 9,305,912 11,874,341 12,619,486
245,499,786 204,152,912 161,209,308 135,137,255
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(67,897,146)
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(1,710,214)
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101,037,418 64,976,847 48,384,543 30,998,121
26,523,083 36,154,609 20,961,240 30,270,468
(595,755) 371,005 (5283,818) 836,379
100,776 443,744 30 9,944
(1,238,330) 1,641,782 - -
- (89,216) - (45,143)
(804,785) (4,992,555) (874,403) (2,155,868)
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804,095 927,532 - -
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9,995 80,591 8,376 35,705
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- %7 - (40,625) - -
gnd 11,076,455 11,136,040 8,355,493 6,959,249
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BaAANAED o TUA 1 an31AN 2553 540,625
#n nitgaylaSuin (500,000)
An né’mwmsﬁ%ﬁwﬁfﬂﬁa%gm (40,625)

YOMAILAD B WA 31 SWINAN 2553 -
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(A%28 © WWUIN)

JUNTSLIUTIN
SnaUTUAINY
(Sauaz) IMMU 38dulside
dszraniianis i 31 2553 2552 2553 2552
USENTIN
US¥N 89AEN Bawa 18 91 naR-lawmn wazdnin
) thelawmmnuszan 6,000 33.34 33.34 2,485 2,485 9,865 9,552
USEN wauh & Lasalieud 310a  IWusnisidnanans
deinam 40,000 48.87 48.87 16,495 16,495 19,237 18,668
U3¥M A Bz qA AR usnsdelawan 75,000 33.33 33.33 25,000 25,000 121 631

imLT‘mamﬂmﬁﬁﬂém 43,980 43,980 29,223 28,851
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uSun sl lsvignest S1Am nisuasdmiegunsallnsidu 5,000 80.00 80.00 4,000 4,000
U¥N NSH wam I1NA uSnsuazsudenandelauuaunentiswlel 5,000 51.00 - 2,550 -
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USENIIN
USHN BIALAN BHLNA 1aF A10R WER- AW LLa:ﬁ’mﬁﬂﬂm‘[mummnﬂi:mm 6,000 33.34 33.34 2,485 2,485
o o g a ¢ o v a | o o
USHN wanh Avaaadiuuy 31na  IWuSaisidnaimsainen 40,000 48.87 48.87 16,495 16,495
US4 1A oz §A 116 Wusnsdelawan 75,000 33.33 33.33 25,000 25,000
suwﬁuamuﬁluu%ﬁw%w 43,980 43,980
An AnfianisneeAzaednaiuluuien e oz ga 916 (24,879) (24,370)
Suaauluuiunian - gnd 19,101 19,610

AINNATUIZYNAMZNTINAITUSENASIN 3/2553 LHaduil 26 wawA1AN 2553 Jnflddedud1dnyzasuivn
NEE03 waua #83 911m Jaluusungeeiisniia S1uIn 650,000 Hu nIefnlusoeaz 32.50 vasnuaansidew
BT IWINT 1 a1wneaasansgaInsn Feazyhliusuniouluuien anames uaua wes §11in Seeaz 100

AINHATUSTYNANENIINAITUSENASIN 5/2553 LHaiufl 6 FeniAn 2553 finflvdeuadyzasusen
N3% uam 9116 §1%I% 509,998 Hiu wiaARTUIaEA: 51.00 sasnuannziden Ared1wianin 2,549,990 Un
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Tuszndned vsEnfinadenudazasiuasmuluuien ssmas uaus xes 11
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'i'wnﬁﬁqiﬁﬂﬁ'uu'%ﬁ'w?'hﬁa'aﬁ'aaﬁ'u A IUIIY AL JUNITLIULRNIZYBIUIEN
BEARLNAED o TWA 1 aN31AN 2553 67.5 43,568,678
Fuasywiia 32.5 30,980,000
HORANMAD 0 TWA 31 SuAN 2553 100.0 74,548,678

(viae : un)

dauyurasuIdndos o Tufitins1enisde 52,737,648
AN (30,980,000)
dwAnguanmsindadamnsieduluuidndos 21,757,648
#N ATAIINAEHIINNITAIN A INULIN (13,040,727)

qnd 8,716,921
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AINUUIZIAN AN U BAIHIT
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JUNISLINTIN JUNTLIULRNISYBIUIEN
2553 2552 2553 2552
28,851,603 30,834,008 19,610,634 24,760,375
1,742,788 3,507,959
(509,458) (5,149,741) - -
(12,183) (40,624) - -
(849,996) (299,999) - -
- - (509,458) (5,149,741)
29,222,754 28,851,603 19,101,176 19,610,634

AN 31 SWIIAN 2553 LAz 2552 USUNLATUSUNEaaNSwIINEWIAI5IIWIN 5.65 a1UUIN EIRSUIUNI5LI%

FIH WA 2.44 A1UUIN FINSUIUNISHIBIANITI8USENNARA15EA1UsEAwASaannIdaA1Useiulneswiang

F1SUUSENLAzUSENEaY

anAsuazgUnsal - gns

(vuae : Un)

JUNISLIUTIN

mm’suaxqﬂ nsal - IAINY

81A1S
AIANUAILEZIASDelFETTN T
\n3asiiouazgunsnl
HIBNIAUE
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folawmngug
I1WIZAINN
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ANdaNsIAEEEN

81A1S
AIANUAILEZIASDelFETEN T
\n3aviiauazqunsnl
SIUNIRUE

Tasetie

Solawmndug

o

a

g1Asuazgunsnl - gnd

4,742,161 - = - 4,742,161
43,773,564 3,313,749 2,421,321 - 44,665,992
4,851,620 161,000 410,570 - 4,602,050
8,087,857 1,066,056 958,251 - 8,195,662
223,899,965 561,255 744,017 809,264 224,526,467
14,153,004 - 6,684,098 70,500 7,539,406
21,139,004 554,114 300,743 (772,500) 20,619,875
3,598,874 186,700 157,504 - 3,628,070
324,246,049 5,842,874 11,676,504 107,264 318,519,683
1,303,562 237,108 = - 1,540,670
34,972,217 6,446,700 2,379,853 - 39,039,064
4,507,088 216,208 409,895 - 4,313,401
6,243,373 1,250,939 958,247 - 6,536,065
199,207,643 15,509,020 425,424 - 214,291,239
8,680,461 1,517,238 6,684,080 - 3,513,619
2,356,388 517,598 152,653 - 2,721,333
257,270,732 25,694,811 11,010,152 - 271,955,391

66,975,317

46,564,292
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2552 anag 2553
gunsal - 1AM
AIANUAILazIASDelFETEN 1w 35,084,031 2,995,829 2,368,170 - 35,711,690
Lﬂ%aaﬁauazqﬂmzﬁ 2,155,438 161,000 410,570 - 1,905,868
TN 5,989,158 1,066,056 958,252 - 6,096,962
Tasetie 139,928,184 475,768 344,017 36,764 140,096,699
folawmndug 14,153,004 - 6,684,099 70,500 7,539,405
57 3,598,874 23,700 157,504 - 3,465,070
I 200,908,689 4,722,353 10,922,612 107,264 194,815,694
AdaNIIAEEAN
ATANLAILazIASDeFEEN 1w 28,126,981 5,199,297 2,327,288 - 30,998,990
m%aaﬁaua:qﬂnizﬁ 1,938,929 139,821 409,895 - 1,668,855
WIS 4,489,980 1,025,425 958,248 - 4,557,157
TAsetie 122,347,923 11,918,013 25,427 - 134,240,509
folawundug 8,680,461 1,517,238 6,684,080 - 3,513,619
57 2,356,388 517,598 152,654 - 2,721,332
FeTY 167,940,662 20,317,392 10,557,592 - 177,700,462
gunsal - gnd 32,068,027 17,115,232

LN

Tau

AFaNTIAEMIUTRREATWA 31 SUIAN 2553 Uaz 2552 MTUIUNTERTINATIWIBEUUIEAIM 25.69 a1
UM LA 35.05 S1WUIN AINAIAU LASEINSUIUNITIWan1zuSEn A91winldndseam 20.32 a14uIn
AT 29.40 A1WUIN ANNEIRAU

o TN 31 SwIIAN 2553 waz 2552 IAnnUninewinAiansiAazanzesgUnInizasuIEnderinaAiansIAn
NITIWIBUAIUAEIAIT IO A11TUIUNTTIINTINAT IR 198.28 A1%UIN WAL 113.36 A1KUIN ATNEIAU WAZ
AMNTUIUNITIWLANIZUTEN JI19I%8UIzHIM 120.90 814U LAz 39.41 A1UUIN AINEIAU

AaNRILAaSIUSLATH — qnd
(G ERID)

JUNISLIUTIN

HQNW‘:'JLE\B%T‘IJSLLH?N - 1AINY

AaNRALABDSUTLNTH 7,444,078 - - - 7,444,078

F]ElNﬁ’JLlﬂE]‘%IU‘iLLﬂ’iN‘i:ﬂ’hﬂﬂ']‘éﬁ[?N%’l 255,000 1,646,962 - - 1,901,962
3 7,699,078 1,646,962 - - 9,346,040

ANARIIRUE HEAN

panRnaslUsunIa 5,749,566 828,272 - - 6,577,838
T 5,749,566 828,272 - - 6,577,838

panfiamaslusunsy - gnd 1,949,512 2,768,202
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raxfinmaslusuns 6,108,813 - - - 6,108,813

AanfiaLaaslUIWNTNIZNININITHIMW 255,000 1,646,962 - - 1,901,962
ety 6,363,813 1,646,962 - - 8,010,775

ANBRIINRUE HEAN

ranfiamaslusunss 4,751,677 643,848 - - 5,395,525
T 4,751,677 643,848 - - 5,395,525

poxfiamaslusunsn - gnd 1,612,136 2,615,250

ANARIIMUIeEMSUTARGATUA 31 SWIAN 2553 uaz 2552 A1MTUIUNISHBIINETIWINTUY N 0.83
SIBUIN BAT 1.17 1%UIN ATNAIAU LASEIRSUIUNITHANIZUSEN AT wI1wiwUseanns 0.64 a1uuIn Las
0.87 S1%UN AINAIAU

Anudlailaldlumsaniueu

Y]

o WA 31 SWIAN 2553 uaz 2552 usuniinawnladlaldouyarl 35.32 dwun laeduiinsaesiainm

-

vSunlaandwasiawainanalinuswiasndagurentaialfluwnanuseindnsuradwdnifinind sdwqn
1#3nuazniseanviefomusein sadwoinindonsdw 103 a1wuin

ﬁun%’weﬂa«'m&uﬁauﬁlu
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JUNISLIUSIN JUATISLIULRNIZYBIUSEN

Buindn - dwmsuAandilasetelawan 15,199,600 14,875,250 15,199,600 14,875,250
ANiUSNwITEaInI 14,397,356 15,045,156 - -
Aldanesasnine - lasenstielawmn 3,716,994 4,521,089 - -
gnﬂf:mﬁuﬁwLLazu'%m‘imn'zTamnmuamﬂﬁﬂu
fignnsaldanalafin O 4,789,320 4,789,320 4,789,320 4,789,320
o 7,060,880 4,628,708 4,337,196 2,115,023
I 45,164,150 43,859,523 24,326,116 21,779,593

o 1A g o g1 e o
A ANNBRDAIFYASHEYADIYNABATT AN

LLﬂzU%ﬂWiﬁ]’lﬂ‘ZTE]Glﬂﬁ\‘il,l,ﬁﬂl,ﬂa:ﬁl%
fannsatdanslafn 1 9 (4,789,320) (4,789,320) (4,789,320) (4,789,320)

Q‘VIE 40,374,830 39,070,203 19,536,796 16,990,273
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JUNISLIUSTIN JUAISLIULANIZYBIUSEN

F1wIw0InTwLda 327.65 186.65 324.44 183.44
2lnEwdonunae 316.00 140.97 315.10 140.13
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paafnUssguandydioun AN 1/2552 Wladuil 22 wwienw 2552 Nussgnfinfiluenduilvdieduiuns
daa o
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Wdudunadiwin 124,999,000 ¥ iuduandunedn 24,999,800 un
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AINNATNIUIZgNANSNITNNTITUTEN ASIN 7/2553 LRaTuil 22 suitAn 2553 Nuszguiinfiluianduiils
neiudunassniniaainmilsgndzesiunisimanizzosuien dmsvaininbowingaini 30 nueiew
2553 ldungiedu ludnsivuaz 0.25 uIn dIMIUAUEIAYTINIL 125,000,000 #w LT 1wIRITUNIa
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AENTEIIUAUSENanIERdIAn WA, 2535 uSunssdnassilsgniuszdtidududisasliiesniisasasin
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° a ° a o e o & X v o
gasrilsgniussdrlgndananayuazanenan (d18) auniniudrseeiaziiliiesniisaeazduasinuannzileon

Wudrseemazlianisavinludneduwdnduuale

sglannisusns
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snelpa1nn15uSnIsa S ulABERIRA 31 SwAN 2553 waz 2552 dunialwsialaniinainnisuaniUaen

a

s v o a o &
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2553 2552

JUNITLIUTIN 7.59 13.63

JUNISLIBLRNIZBIUS BN 1.00 2.47
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a1 UUFUARIUN 31 6U1AN
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JUNTISLIUTIN JUATISLIULRANIZYBIUSEN

NAUIIBNITANRONRAIT 8Ty 2.13 2.16 1.61 2.16
srelaA1usnnsg 2.75 2.74 8.17 7.49
r‘iﬂiﬁnnmﬁwmﬂqﬂﬂiﬁﬁ 0.58 0.37 0.51 0.84
Yo o ] g )

selasuAnAtAandaUszinie 0.39 0.15 0.39 0.15
1) 2.18 3.89 1.19 1.98
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JUNISLIUSIN

JUATISLIULRNIZYBIUSEN

AuWIINN15IAUINISUAZRINN152Y 133,652,146 136,116,961 121,087,944 127,113,367
ALduazATUE AT 112,860,785 106,537,847 76,418,002 69,340,162
duiionuaznaUsslegiauananiinam 57,715,056 53,551,078 47,442,075 42,370,396
ALFaNTIAILAZANARS NN 26,523,083 36,154,609 20,961,240 30,270,468
AdILESHNNS2NE 32,753,028 33,580,730 19,147,767 15,829,396
Aans1syllng 12,416,024 12,745,347 12,061,745 11,897,990
Auflanitredeasgyuaznitga 1,710,214 2,836,687 731,907 -
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AfUSnws ez Anlddneann
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IIANUINNITHBLAIIBITHAIN = - 509,458 5,149,741
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FeTY 408,517,200 405,845,623 320,235,312 319,467,055
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31 §UI1AN 2553

Hams fams

pantdaaasn pantdanan Tdfimnande

AUNSNE /NRIWN19N15L3%

BudnuazsIensiieuiSuwan 216,890,683 - 1,211,094 218,101,777
Buasnuszezds - - 37,649,809 37,649,809
SuwlAfdauduSundiiieadas 495,000 - - 495,000

Y o o

WuHNsWIANTARTRIA AN 5,651,377 - - 5,651,377
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31 54I1AN 2552

Hams Hams
pantdeaasn pantdenan Tdfinande

unsng /Miaunn1en15.3u
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Message from the Chairman

Dear Shareholders,

In 2010, a lot of incidents took place, starting with political rallies in April and May in which foreign
investors did not have confidence in Thai politics and subsequently suspended their investment in Thai, thus
badly affected the Thai tourism industry. Floods in many provinces in October 2010 held the economic growth
rate to a certain extent. Impact to Master Ad Public Co., Ltd. included advertising media where political
gatherings were as well as clients who were government agencies which turned their advertising budget
to flood victim rescue. A lot of other advertising projects were suspended due to the political conditions

and economic uncertainties.

The Board of Directors and management worked very hard in 2010 to compete with itself,
competitors and political situations. Based on those efforts, Master Ad managed to get the 66 percent growth

in net profit over the previous year.

Economists forecast that the economic growth rate in 2011 will be less than that in 2010 due
to world economic slump, exchange rate fluctuation, rising interest rate and domestic political factors
where a general election will be held and probably there may be another political gathering. However,
Master Ad has been well prepared to copy with such situations in 2011 with its aggressive business
plan — differentiating from competitions, initiating new media appropriate to today’s technology and

becoming a Total Solution provider.
On behalf of the Board, management and staff of Master Ad Public Co., Ltd., we are
committed to developing our organization under the good governance policy to ensure sustainable growth and

evelopment.

I, on behalf of the Board of Directors, wish to thank you who have been offering kind support
to the Master Ad.

A

Pol. Sub. Lt. Kriangsak Lohachala
Chairman

maco
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Message from the President and Chief Executive Officer

Dear Shareholders,

Over the years since Master Ad Public Co., Ltd. has been involved with the advertising
business, Master Ad has committed to advertising business expansion by integrating new techniques and
technologies with its advertisements so that the advertisements may be innovative and bring
about additional value to our clients and advertising works. With the “MACO MAX” style to be imple-
mented in 2011, we firmly believe we'll gain customer satisfaction or create something beyond customers’
expectations. However, that goal won't be achieved if there is no cooperation and devotion from the
staff as well as support from clients, alliances and shareholders, who play a key role in the Master Ad’s

Success.

In addition, Master Ad’s business ventures are always transparent and checkable to ensure
confidence and trust from shareholders, investors, interest parties and all other related parties as well as Mater

Ad’s sustainable growth.

On behalf of Master Ad Public Co., Ltd., I wish to express my sincere thanks to
shareholders, investors, analysts, mass media and all our patrons as well as public and private organizations

who have trusted in our vision and provided great support to us.

N < Tik

Mr. Noppadon Tansalaruk
President and Chief Executive Officer
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Financial Data

Consolidate financial statement

m

% Change 2009 % Change 2008

Operating Result

Revenue from Services 498,894,441 8% 461,467,044 -3% 474,780,875
Revenue from Sales - -100% - -100% 1.144,276
Total Revenue 498,894,441 8% 461,467,044 -3% 475,925,151
Net Profit 64,703,424 66% 39,058,592 7% 36,590,483
Financial Status

Current Asset 434,387,256 12% 386,801,130 18% 326,662,116
Non Current Asset 186,288,226 -15% 218,891,118 -20% 272,976,254
Total Asset 620,675,482 2% 605,692,248 1% 599,638,370
Current Liabilities 136,755,959 42% 96,298,654 -13% 110,711,553
Non Current Liabilities 550,777 32% 417,904 -38% 670,794
Total Liabilities 137,306,736 42% 96,716,558 -13% 111,382,347
Total Shareholder’'s Equity 483,368,746 -5% 508,975,690 4% 488,256,023
Ratio Analysis 2553/2010 2552/2009 2551/2008
Profitability Ratio

Gross Profit Margin 47.32% 41.84% 40.12%
Net Profit Margin 12.97% 8.46% 7.69%
Return on Assets (ROA) 10.55% 6.48% 5.77%
(fully diluted)

Return on Equity (ROE) (fully diluted) 13.69% 8.55% 8.19%
Financial Policy Ratio

Debt Equity Ratio 0.28 0.19 0.23
Interest Coverage Raito N.A. 807.25 65.23
Liquidity Ratio

Current Ratio 3.18 4.02 3.22
Quick Ratio EN5) 3.98 3.18
Efficiency Ratio

Account Receivable Turnover 4.24 4.39 517
Average Collection Period 86 83 71
Total Assets Turnover 0.81 0.76 0.75

Share Value

2553/2010

2552/2009

2551/2008

Share

Book value per share
Earning per share (EPS)
P/E Ratio

125,000,000

3.87
0.52
8.15

125,000,000

4.07
0.31
9.86

125,000,000

8.9
0.29
6.63




General Information

Company Name : Master Ad Public Company Limited. (MACO)
Registration No. : 0107546000113
Type of Business : Providing advertisement services through the supply of Out of Home

Media and engagement in the filed fo Entertainment

Registered capital : 125 Million Baht
Paid - up capital : 125 Million Baht Comprised of 125 Million ordinary shares.
Par value : 1 Baht.

Investment in juristice entity Type of Business Proportion of shareholding
Master & More Co.,Ltd. Provide service and production of 67.50% From paid-up Capital

small-sized billboard

Maco Rite Sign Co.,Ltd. Produce Tri-vision equipment drastically 80.00% From paid-up Capital
Landy Development Co., Ltd. Office rental business 48.87% From paid-up Capital
Take A Look Co.,Ltd. Business pertaining to electronic billboard 33.33% From paid-up Capital
Inkjet Images (Thailand) Co.,Ltd. Built up in order to offer computerized 33.33% From paid-up Capital

advertising graphics

Green Ad Co.Ltd. Providing advertisement services through 51.00% From paid-up Capital
the supply of Tree wall panel.
Headquarter Office Reference Auditor

1 4™-6" Floor Soi Ladphrao 19, Ladphrao Dutie of Securities Registrar :  Grant Thornton Company Limited
Road, Jomphol, Chatuchak, Bangkok, 10900 Thailand Securities Depository by Mr.Somckid Tiatrakul and

Telephone : 0 -2938- 3388 Co., Ltd. (TSD) Mrs.Sumalee Chokede-anun

Fax. 0-2938-3489 62 The Stock Exchange of Address : 18" Floor

Website : http://www.masterad.com Thailand Building. Capital Tower All Season Place
Investor Relation and Corporate Secretary Tel. 0-2229-2800 87/1 Wireless Road, Bangkok 10330
Department : Tel. 0-2938-3388 Ext. 487 Call Center 0-2229-2886 Telephone : 0 2654 3330

Fax. 0-2938-3489 Fax : 0 2654 3339

Email Address : ir@masterad.com



Nature of Business

Background

Established in 1988, by Mr. Noppadon Tansalaruk, with a registered capital of Bt600,000,
Master Ad Co., Ltd. aimed to primarily provide services and production of advertising media and
entertainment signs, targeting at Out of Home Advertising Media. The early main products of the Company
were advertising and public relation billboards. Later, a foreign technology called Trivision with a
prism technique - rotating 3 pictures on one sign was applied in large and small signs depending on
clients’ requirements and locations. Today, Master Ad has developed technology to respond to any
clients’ requirements under the concept of “OHM Solution Provider in line with its slogan “The Leader in
OHM Solution Provider.”

Outstanding Developmental Highlights

1993 : Introducing the device with new driving technology which allowed of displaying three
slides per billboard as well as customizing turnover in all directions. For instance,
Tri-vision billboards of both large and small sizes could be flipped over from left to right
and top to bottom to serve specific purposes and sites.

1994 : Increasing the Company’s issued and paid-up capital to 3,000,000 baht.

Introducing the applications of engineering technology to billboard creation through the
construction of Mono Pole and Double Pole in place of Steel Truss.

1995 : Increasing the Company’s issued and paid-up capital to 6,000,000 baht.

1996 : Co-investing with Inkjet Images (M) SD N BHD Company Limited (Malaysia) in
establishing Inkjet Images (Thailand) Company Limited. The joint venture produced
billboard both indoors and outdoors in various forms.

Co-investing with Master Clear Channel International Company Limited, a British leading
billboard company, to form Master and More Company Limited. Master Ad PCL held
51% shareholding, valued at 10.20 million baht in capital. The purpose of this company’s
inception was to produce the billboard of smaller than 60 square meter in area.

1996 - 2001 : Expanding its business to cover other billbooard types to provide its customers
with a wider variety of technological options, such as Dyna Vision, Focus Display, City
vision, Balloon, Airship, etc.

2002 : Increasing the Company’s issued and paid-up capital to 100,000,000 baht.

Pioneering the application of ISO 9001 : 2000 granted by the United Registrar
of Systems Limited (URS), England, into its billboard business operation in Thailand
under the slogan, “Create Media with Quality.”



2003

2005

2009

2010

Increasing the Company’s issued and paid-up capital to 125,000,000 baht.
The Company was then, transformed into a public company, expressing its readiness
for selling its shares to the general public and being listed in the MAI stock market.
The corporate shares were first distributed among investors on September 29, 2003.

Jointly investing with Rite Sign ONM (Sweden) Ab, Sweden in order to set up Maco
Rite Sign Company Limited with a starting capital of 5,000,000 baht. In the joint
venture, Master Ad PCL owned 80% of the entire shares. The establishment of Maco
Rite Sign Co, Ltd. was mainly aimed to manufacture Tri-vision driving mechanism in
place of importing such devices. For the benefits of Master Ad PCL, 50% of its
capital for importing the ftri-vision driving system decreased, whereby, Master Ad’s
market shares and incomes automatically increased.

Purchasing and holding 48.87% shares of Landy Development Company Limited.
The benefit gained from such shareholding was the deployment of the new
real-estate project located at the entrance of Soi Lad Phrao 19.

Jointly investing in Take A Look Company Limited with 25% shareholding.

Increasing the investment in Take A Look Company Limited by purchasing additional
shares, thereby, increasing its shareholding from 25% to 33.33%.

Focusing on market and customer base expansion by creating value added and
innovative specifically in terms of services in the new media, marketing promotions
and activities, coupled with development of its service quality and existing advertising
media to be accepted among and fully satisfy customers in collaboration with both
local and overseas business partners.

Upgrading its ISO 9001 : 2000 to ISO 9001 : 2008, resulting in a more straightforward
performances and more efficient and effective application to the corporate jobs.

Developing Master Ad personnel to strive for the highest standard so that their
Company can become a leading company under the slogan, “Total Solution Provide.”

Master Ad bought 650,000 shares of Master and More Company Limited from
Clear Channel Pacific Pte Limited. Subsequently, Master Ad held 2,000,000 shares or
100% in Master and More Company Limited.

Master Ad co-invested with V Big Co., Ltd. to establish Green Ad Co., Ltd. to provide
advertising services and production of plant wall advertising media both out of home
and in home with a registered capital of Bt5,000,000 - 1,000,000 shares, each of
which is Btb. Master Ad Public Co., Ltd. holds 51% stake while V Big Co., Ltd. 49%.



Overview of Entrepreneurship of the Company’s Group

Investment Structure of the Company and Its Subsidiaries

Master Ad Public Company Limited

Master and More Marco Right Sign Landy Development Take A Look
Co. Ltd. Co. Ltd. Co. Ltd. Co. Ltd.

33.33% 51.00%

Inkjet Images (Thailand) c A Gy 16
reen 0. .

Co. Ltd.

Master Ad Public Co., Ltd.

Established to provide advertising services and production of advertising signs, media and large
billboards, Master Ad’s primary revenue today comes from the rent of advertising signs and production of
advertisements — billboards, malls, made to order. Today, Master Ad provides fully-integrated services as
the Leader in OHM Solution provider.

Master and More Co., Ltd.

Established to provide services and produce advertising media, Master and More sets priority in
small advertising boards such as BTS City Vision, City Vision Flyover, City Grip Light, BTS Walkway,
Morchit, Siam Square Billboards, etc. Master and More is a co-investment between Master Ad and Clear
Channel International Co., Ltd., producer of leading advertising media in England with long experience in the
business at the ratio of 67.5 to 32.5. In 2010, Master Ad Public Co., Ltd. bought all the Master and
More’s shares from its partner and subsequently Master Ad today holds 100% stake in Master and
More. However, Clear Channel International Co., Ltd. remains a good business partner for overseas advertising
business through Clear Channel International’s network as well as overseas advertising information
support.

Inkjet Images (Thailand) Company Limited

This subsidiary is built up in order to offer computerized advertising graphics with inkjet printer.
Presently, Inkjet Images (Thailand) Company Limited provides customers with quality devices including
Vutek Printer 18 Dpi, Salsa Printer 300 Dpi, Vutek Printer 300-720 Dpi, Motoh Value Jet, HP Design Jet,
and HP Scitex XP2300. These printers can print out advertising graphics on to the following three types
of material.

®Vinyl : Vinyl is plastic mixed with other compounds to increase flexibility, to endure gravity,
and to gain more strength. This type of material is suitable for graphics on billboard.



® Sticker Vinyl : This substance is appropriate especially for Tri-vision billboard media

®Perforated Sticker Vinyl : This material suits graphics on mirrors, e.g. mirrored building walls,
mirrored doors, etc.

In the year 2009, Master Ad has first introduced HP Scitex XP2300, which is a printer with high
speed and great clarity, making Master Ad’s work pieces more beautiful and more real. This new printer
not only creates good images to the clients’ products but also disposes of its ink smell, thereby powerfully
reducing air pollution in the surroundings of the factory.

Maco Rite Sign Company Limited

This company was founded in order to run businesses in relation with production and provision of
Tri-vision equipment for both local and overseas clients. In this regard, Master Ad PCL gains huge benefits
from cost retrenchment due to diminution of importing driving/winding mechanisms required for the Tri-vision
system.

Landy Development Company Limited

This company was set up in order to provide office rent. Master Ad is renting an office of Landy
Development Co. Ltd. on Lat Phrao Road, Soi Lat Phrao 19, as Master Ad is of the opinion as its benefits
gained.

Take A Look Co., Ltd.

Take A Look Co., Ltd. was established by Samart Infomedia Co., Ltd. and Master Ad Public Co., Ltd.
to operate electronic LED Billboard, the largest in Southeast Asia, measuring 131 square meters. Today, the
LED Billboard has been sold to the Central World Group but Take A Look Co., Ltd. participates in sales and
management of that LED Billboard.

Green Ad Co., Ltd.

Established by co-investment between Master Ad Public Co., Ltd. and V Big Co., Ltd., Green Ad Co.,
Ltd. provides advertising services and production of plant wall advertising media both out of home and in
home, highlighting vertical gardens to sustainably copy with global warming in community and society.
“Environmental Strategies” have been applied to the theme of “Naturally Innovative”. The initiatives have
led to advertising market expansion to meet every customer demand.

Income Structure

Below is the income structure of Master Ad Public Company Limited and its subsidiaries.
(Unit: Million Baht)

Source of Income

Service 414.21 81.48 397.49 84.12 388.27 79.36
Production 84.68 16.66 63.98 13.54 86.52 17.68
Merchandising - - - - 1.14 0.23
Other 9.44 1.86 11.08 2.34 13.37 2.73
Total Income 508.33 100.00 472.55 100.00 489.30 100.00




Industrial Trends and Competitive Environment

In 2010, the advertising business managed to pass through the crisis amidst such major negative
factors as heated political uprisings. This was a result of the business sector which turned hastily to use
media, both mass and news media during the second half of the year, reversing the advertising business in
2010 to a growth trend to a hundred billion Baht billings, and was recognized as the first year that the
advertising business achievement exceeded a hundred billion Baht revenue.

“Nielsen Media Research” reported the overall picture of the advertising media in 2010 that its growth
over 2009 was 12%, or a total of Bt101.032 billion. A recent Nielsen’s research revealed that Bangkok
residents spent 10 hours a day outside their houses and 108 minutes for travelling. These enabled them to
see out of home media, compliant with the 10% growth or Bt7.22 billion out of home media, up above that
of 2009 which grew only by 2%.

Proportion of Advertisement Application 2010

(Unit: Million Baht)

Advertising Media Type| 2010 % % Changed Amount | % of Change
TV 60,766 | 60.15% 52,935 58.59% 7,831 15%
Radio 6,114 6.05% 6,168 6.83% (54) 1%
Newspaper 15,000 |14.85% 14,149 15.66% 851 6%
Magazine 5,655 5.60% 5,426 6.01% 229 4%
Theater 5,986 5.92% 4,856 5.38% 1,130 23%
Internet 290 0.29% 259 0.00% 31 12%
OHM Media 7,220 7.15% 6,584 0.07 672 10%
Total 101,031 100% 90,341 100% 10,690 12%

Total Industry — Exclude Section: Classified, House ads.
Source: The Nielsen (Thailand) Company Ltd.

However, there are also other positive factors in 2011 which improve the advertising industry, whether
they are export sector revival, local tourism particularly, automotive industry expansion, real estate business or
retailing. In the discount store sector, the purchase of Carrefour business by Big C Supercenter will briskly
enhance competition in this market in 2011.

“Television” still continues to be the primary growth media as it can widely communicate with
consumers. But with certain limitation in advertising time, advertising cash may flow to other new media.
However, it is expected that the growth trend of the OHM advertising in 2011 can reach 9%, from creation
of new innovations in the Digital Age which can communicate with consumers in an interactive mode, such
as QR Code operation on advertising boards for dissemination of information and promotion, inclusive of
creation of new ideas in out of home advertising, which will encourage consumers to pay attention to the
said media towards a growth direction.



Two important factors which encourage continued growth of OHM advertising, which in 2011 may be
another golden year of OHM are, firstly, the expansion of mass transit systems such as underground
railway, electric train connecting to Suvarnabhumi Airport, and other mass transit systems connecting Bangkok
residents to the inner city. The increased popularity of the modern transit systems will enable consumers to
spend more time out of home.

Secondly, the growth of supermarkets and hypermarkets all over the country is another factor enabling
city and town people to spend more time in supermarkets and hypermarkets. They are popular among families,
enabling them to spend time together in community malls which increase in number, expanding and receiving
popularity from high and medium-income groups in the locality, for their easy traveling, with good environment
areas for entertainment.

In 2011, Master Ad Public Co., Ltd. pursues a policy of prioritizing the role of modern technology in
conjunction with creative and innovative ideas. It also accords importance to the demand and behavior of
the present consumers, so as to enable the Company’s out of home advertising to change its presentation
and go towards higher value added.

The opportunity in which the Company discerns the difference from the creation of out of home
advertising innovation is not limited by the advertising area as in TV, newspapers or magazines, and having
no fixed conditions in advertising production, but actually limited only by the budget which affects
communication ideas. It can therefore be discerned that good out of home advertising media is created
without having to consider regulations which other media have to beware of.

A salient point of out of home advertising is that it can be seen and touched. This enables the
said media to obtain characteristics that can create ‘“reliability”, “satisfaction”, “intention to purchase” for
the brands, and thus building a strong base and long term success to the brand. The challenge is
therefore in the approach and creation of interest to consumer groups. Thus technology and innovation become
powerful alternatives in interaction creation with consumers.



Shareholding & Organizational Structure

Share holding structure

Shares of the Company

As of 31 December 2010, the Company recorded registered capital of THB 125 million, comprising
125 million common shares at registered value of THB 1 per share.

Major shareholders

Major shareholder’s report as of 10/1/2011 prepared by Thailand Securities Depository Co., Ltd.

Paid Up Capital

Shareholders

1. Mr. Noppadon Tansalarak 25,393,284.00 20.31
2. Mr. Phiched Maneerattanaporn 23,308,966.00 18.65
& Mr. Tawat Meeprasertskul 14,191,930.00 11.35
4. Mr. Vichit Dilokvilas 7,404,767.00 5.92
5 Mrs. Chonlada Fuwattanasilpa 5,751,600.00 4.60
6. Mr. Thaveechat Churangkul 5,000,000.00 4.00
7. Mr. Surapong Pohpichai 4,380,000.00 3.50
8. Mr. Thanit Larbphanichpulphol 3,000,000.00 2.40
9. Nuchvaree Atchanapornkul 1,837,500.00 1.47
10. Other 34,731,953.00 27.79

Total 125,000,000.00 100.00

Dividend Payment Policy

The company establishes dividend payment policy to the shareholders at the rate of not less than
50% of net profit after corporate income tax and legal reserves. However, this depends significantly on the
economic status and the future operations as well.

Dividend Payment Policy Of Subsidiaries

The company establishes dividend payment policy to the shareholders at the rate of not less than
50% of net profit after corporate income tax and legal reserves. However, this depends significantly on the
economic status and the future operations as well.
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Management Structure

The Company’s management structure features three Boards : Board of Directors, Board of Auditors

and Executive Board.

Structure of the Boards
Definition of the Board of Directors

Executive Director refers to a person who has management authority, receiving monthly salary and

appointed as a Director.

Non-executive Director refers to a director who has no managerial position in the Company, and no

monthly salary,

Independent Director refers to a Director who has no managerial position but shall have qualifications
as specified by SEC and SET.

Composition of the Board of Directors

The composition of the Board of Directors follows the rules of the Office of Securities and Exchange

Commission (SEC) as follows:

(1) Having Independent Directors at least one third of the total number of Directors, but not less than
three persons,

(2) Having at least three Audit Directors,

The structure and scope of duties and authorities of each Board are detailed as follows:

Board of Directors

Directors are responsible for making operative decisions beneficial to the Company, shareholders and
interested parties. They specify vision, policy and budget in the operation jointly with the management.
They must have qualifications and not possess characteristics forbidden by the Public Company Act, and not
have characteristics indicative of untrustworthiness to manage a public company as announced by the SEC.
The number of Directors to be elected in a general meeting of shareholders shall not be less than five and
not more than 15. At least one half of the Directors of the Board shall be residents of the Kingdom of
Thailand.

Currently, the Board features 10 Directors as follows:
(1) Eight Non-executive Directors inclusive of five Independent Directors,

(2) Two Executive Directors who are Chief Executive Officer and Finance and Accounting Director.



List of Board of Directors and Their

Name-Last

Title

Shareholdings as at January 1, 2011

Latest
Appointment
Date

Proportion of

Shareholding | Shareholding
(%)

1. Pol. Sub-Lt. Kriengsak Lohachala Chairman of the Board | April 22, 2008 None -
of Directors /
Independent Director
2. Mr. Parames Rachjaibun Vice Chairman / April 22, 2008 None -
Independent Director
3. Mr. Noppadon Tansalarak Director / Chief April 22, 2009 25,393,284 20.31%
Executive Officer
4. Mr. Phiched Maneerattanaporn| Non-Executive Director | April 20, 2010 22,711,666 18.65%
5. Mr. Tawat Meeprasertskul Non-Executive Director | April 20, 2010 14,191,930 11.35%
6. Mr. Vichit Dilokvilas Non-Executive Director | April 22, 2009 7,404,767 5.92%
7. Mr. Prasert Virasathienpornkul| Independent Director April 22, 2009 None -
8. Mr. Pornsak Limboonyaprasert| Independent Director April 22, 2010 None -
9. Mrs. Ubonrat Bhokamolwong Independent Director August 8, 2008 None -
10. Miss Tamonwan  Narintavanich Director / Director April 22, 2008 10,129 0.008%
of the Finance
and Accounting
Department

Remarks: 1. The number of shares including those held by related ordinary persons as in (2) of the
definition “related persons in Article 89/1 of the Securities Act and related juristic entities as
in (3) of the definition “related persons in Article 89/1 of the Securities Act,

2. Directors in the 3 and 10" items are executives who have joined in the Employee Joint

Investment Program (EJIP).

Authorized Director on the Company’s Behalf

The two directors who are authorized signatories on behalf of the company are Mr. Noppadon
Tansalarak and Miss. Tamonwan Narinthavanich whose signatures are both required together with the
Company stamp.

Scope of Authority and Responsibility
The board members shall have the following authorities and responsibilities.

1. Manage the Company by deploying their best knowledge, capability, and experience for the
best interest of the Company’s business operation. Such management shall prudently abide by
the Company’s regulations, objectives, bylaws, and the shareholder’'s meeting resolution, in order

to retain the best interests of the Company and to assume its responsibilities for the shareholders.

2. Review and approve the Company’s operational policies and directions proposed by the Executive
Committee, except for issues which require approval of the shareholder’'s meeting, including other
issues which are required by the law to be assented by the shareholder's meeting.

3. Oversee the Executive Committee to efficiently adhere to the stipulated policy. Additionally,
the Board shall inform the Executive Committee to present issues in substance to the Company’s
operation as well as connected transactions, among many others, in conformity with the regulations
and bylaws of the Securities and Exchange Commission (SEC) and the Stock Exchange of Thailand
(SET). As for the significant decision for the business operation, the board members may seek
specialized professional advice or comment from external consultants.
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4. Supervise the Company adopting efficient internal control systems and internal audits. In addition,
the Board has rights to decide and oversee overall operations of the Company, except for the
following issues for which they require the approval from the shareholders’ meeting before
operation.

1. Issues which are required by the law to pass the shareholders’ meeting resolution first.

2. Issues of connected transaction as stipulated by the rules and regulations of the Stock
Exchange of Thailand on criteria, approach, and disclosure of a registered company’s
connected transaction.

3. The purchase and sales of important property shall conform to the SET rules and regulations
on criteria, approach, and disclosure of receipt and disposal of a registered company’s asset.

Definition of Independent Directors

refers to directors who have qualifications pertinent to independence as required by the announcement
of the Stock Exchange of Thailand (SET) on Qualifications and Scope of Work of the Audit Committee,
who can watch over all shareholders’ highest benefits on an equitable basis whilst averting conflicts
of interest, and who can attend the board meeting and provide overtly commentary. Independent directors

of the Company shall have the following qualifications.

1. Hold no more than 0.5% of the entire voting shares in the Company, conglomerates, its
subsidiaries, joint ventures, or juristic persons with potential conflicts of interests, implicitly
including related persons’ shares.

2. Do not participate in the management ; are not employees, workers, consultants with salary ; and
are not person with authority over the Company, conglomerates, its subsidiaries, joint ventures,
or juristic persons with potential conflicts of interests (at the present time and for at least two
years before appointment).

3. Have no close/natural relationships or registration in terms of parents, spouses, siblings, and children
including children’s spouses with the management, major shareholders, authorized persons or persons
who used to be nominated as management or authorized persons of the Company or its
subsidiaries.

4. Have neither business connection nor benefits or vested interests, both explicitly and implicitly, in
terms of finance and management of the Company, its subsidiaries, affiliates, joint ventures, or
persons, which may potentially lead to prejudice.

5. Have never been Auditor of the Company, conglomerates, subsidiaries, joint ventures, or juristic
persons who may have potential conflicts of interests, nor major shareholders, non-independent
directors, management or management partner of an auditor office which provides audit
consultancy to the Company, conglomerates, subsidiaries, joint ventures, or juristic persons
who may cause conflicts of interests, except for losing such status for no less than two
years counting from the application date to the office.

6. Have never been or was any professional adviser including legal or financial consultant whose
fee is more than two million Baht a year for the Company, conglomerates, subsidiaries, joint
ventures, or juristic persons who may cause conflicts of interests. In the event of juristic
professionals, nonetheless, this clause shall include major shareholders, non-independent directors,
management or management partner of such professionals, except for losing such status for no
less than two years counting from the application date to the office.
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7. Have never been appointed to represent the Company’s director, its major shareholder, or
shareholder who has connection with the major shareholder of the Company.

8. Possess any other qualification which may hinder him or her from independently commentating
on the Company’s operation.

Appointment, resignation and termination of Directors

The Company’s Articles of Association say that Directors shall be appointed in a shareholders’ meeting.
The number of Directors shall not be less than five and one half of the Directors shall be local residents.
In the event there is a vacancy from reason other than end of office term, Directors shall elect a
qualified person to replace him/her in the next Board Meeting. If a Director wants to resign, he/she shall offer
a notification in writing and the resignation will take effect as soon as that notification arrives at the
Company.

In each Annual General Meeting, one third of Directors shall retire. If the number cannot be divided in
a round number, the retired number shall be closest to the one third. However the retired Director can be
reelected. Other than retirement at the end of office term, a Directorship may be terminated by:

(1) Death,
(2) Resignation,

(3) Lack of qualifications or having forbidden characteristics per Article 68 of the Public Company Act
B.E. 2535 (1992),

(4) Shareholders vote for termination in a shareholders’ meeting per Article 76 of the Public Company
Act B.E. 2535 (1992),

(b) Termination by a court order,

(6) Other than termination by the specifications of the Public Company Act, a Director shall
be terminated when he/she demonstrates inappropriateness to receive confidence in the
management with the public as shareholders per Article 89/3 and shall not hold the Directorship
any longer (Article 89/4 of the Securities Act B.E. 2551 (2008).

Integration or Segregation of Posts

The Company has conspicuously separated the authority, duty, and responsibility of the Chairman of
the Board of Directors from those of the Chief Executive Officer (CEQ) so that neither parties gain unlimited
power. In this regard, the Chairman shall be an independent director and have no connection with the
management.

Recruitment of Directors

Since Master Ad has no Board of Recruitment, the Board of Directors has specified a method of
recruitment by allowing shareholders to nominate qualified persons based on their qualifications, experience
and expertise in the branch which the Company is doing business, to be elected by the Board on the one
part, and on the other part reinstatement of Directors whose term ends based on their performance.

The Board of Directors evaluate and select persons with appropriate qualifications and presents
their names to the shareholders to elect as Directors in the Annual General Meeting of Shareholders by
majority votes of at least one half of shareholders with voting rights presented in the Meeting. In the event
there is a vacancy of Directorship for reasons other than retirement by term, such as death or resignation,
the remaining Directors may select a qualified person to replace him/her in the following Board meeting,
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without calling a shareholders’ meeting. But if the remaining term of the vacated Director is less than
two months, the Board shall not elect a new Director and shall wait for another shareholders’ meeting.
The resolution of the Board of Directors in the selection of the said additional Director shall be passed
by three fourths of the number of the remaining Directors and the person who replaces him/her shall be in
office only equal to the remaining term of the Director whom he replaces.

Structure of Sub-Committee

The Board of Directors appointed the following three sub-committees to perform different duties in

lieu as follows:
1. Audit Committee

The Audit Committee of Master Ad PCL is appointed from the board members who have qualifications
in accord with the announcement of the Securities and Exchange Commission (SEC). There shall be at
least three committee members. At least one Audit Committee member thereof shall be highly knowledgeable
and experienced in accounting and finance enough to verify the reliability of the financial statements. As at

December 31, 2010, the Audit Committee of the Company comprises three independent committee members

as follows:

1. Mr. Prasert Virasathienpornkul | Chairman, Audit Committee | Independent Director

2. Mr. Pornsak Limboonyaprasert Audit Committee Independent Director, knowledgeable about
accounting and finance

3. Mrs. Ubolrat Bhokamolwong Audit Committee Independent Director, knowledgeable about
accounting and finance

Scope of Authority and Responsibility
The Audit Committee has the following scope of authorities and duties.

1.  Review the Company’s financial statement to verify its sufficient accuracy and disclosure by
collaborating with the external auditor and the executive who is responsible for the quarterly and

annual financial reports.

2. Verify that the Company has appropriatead efficient internal control and internal audit systems by
reviewing these systems with the external auditor and the internal auditor.

3. Ensure the Company's operation is compliant with SET and SEC rules, regulations as well as other
laws related to the Company’s business.

4. Review the Company’s disclosure of connected transaction or a certain transaction which may
creates conflict of interest to be accurate and comprehensive.

5. Take any other responsibilities assigned by the Board of Directors and agreed upon by the
Audit Committee, for example, reviewing financial management policy, reviewing the management’s
business code of conduct, and collaborating with the management in reviewing important

reports to be publicly disseminated as stipulated by the law, e.g. executive summary.
6. Review the nomination, the appointment, and the remuneration package of the external auditor.

7. Prepare the Audit Committee’s activity report for disclosure in the Company’s annual report which
shall be signed by the Chairman of the Audit Committee. Such report shall include the following

information.
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7.2

7.3

7.4

7.5

A remark on the production and disclosure procedure in the Company’s financial report

to ensure its accuracy, completeness, and reliability.
A comment on the sufficiency of the Company’s internal control system.
A ground for the appropriateness of the external auditor's reappointment.

A comment on the Company's operation compliant with SET and SEC rules, regulations

as well as other laws related to the Company’s business.

Any other report deemed the shareholders or general investors should know under the
authorities and responsibilities assigned by the Board of Directors.

Nonetheless, the Audit Committee is disallowed to approve any transaction in which there are potential

connections, equity, or conflicts of interests between them or a third party and the Company or its

subsidiaries.

Term of Service

Audit Committee members shall hold the office as long as their terms as the Company’s directors.

2. Executive Committee

The Executive Committee consists of the entirety of four members who shall be in office for four

years per term. The terminated committee member may be re-elected.

At December 31, 2010, the Executive Committee comprises four persons as follows:

1. Mr. Noppadon Tansalarak Chairman, Executive Committee Executive Director

2. Mr. Phiched Maneerattanaporn Executive Committee Non-Executive Director
3. Mr. Tawat Meeprasertskul Executive Committee Non-Executive Director
4. Mr. Vichit Dilokvilas Executive Committee Non-Executive Director

Scope of Authority and Responsibility

In order to adhere to the Board’s policy, the Executive Committee shall assume the following authorities

and responsibilities in managing the Company’s operation.

1.

Control the Company’s management by which the Executive Committee shall operate in accord with

the policy specified by the Board. The Executive Committee shall periodically report the Company’s

performance results to the Board of Directors. More than half of the Executive Committee members

shall attend the Executive Committee meeting. The Executive Committee’s resolution shall be made

by majority vote, which shall be over half of the committee votes. The Executive Committee

may deem appropriate to change or add, now and then, its meeting process, quorum determination,

and voting procedure.

Consider the annual budget, budget allocation for each work unit, each employee’s authority and

duty, and process of each work unit in their budget spending, and submit these financial reports

to the Board, and oversee the expenditures in accord with the budgetary plan approved by

the Company.
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10.

1.

12.

13.

14.

Evaluate each work unit’s performance results, determine the performance evaluation approach and
process, as well as acknowledge the performance evaluation clarified by the responsible personnel
related to a particular work line.

Peruse and adjust the business plan to suit the current economic situation for the best interest of
the Company.

Approval of investment and allocate investment budget of no more than 50 million Baht.

Consider the Company’s business engagement, or asset purchasing contract, or any action to obtain
rights for the maximum benefit of the Company. The budget shall not exceed the amount specified
in Item 5 above. The Executive Committee is also required to stipulate the process and negotiation

approach in entering into such contract.

Consider making a contract involving money, loan, warranty, credit issuance within the budget of
not more than 100 million Baht. The Executive Committee is also required to stipulate the process
and negotiation approach in entering into such contract.

Amend or terminate the contract in substance as the Executive Committee deems appropriate.
Compound with creditors, arbitrator, and court proceedings.

Consider the transfer of the Company’s rights and assets to another party, which is not the
Company'’s regular trades, and submit such case to the Board for perusal.

Consider the transfer of the Company’s rights and assets for liabilities with the third party, and
submit such case to the Board for perusal.

Consider and submit the issue on the Company’s profits, losses, and annual dividend payment for
the Board’s perusal.

Consider the business diversification or end to submit for the Board’s consideration. Perform
any action to support such operation or to abide by the Board’s recommendations or the Board'’s
authorization under the Board’s policy. In this regard, the Executive Committee is unable to
approve any transaction in which there are potential connections, equity, or conflicts of interests
between them or a third party and the Company or its subsidiaries.

Propose any issue which requires any resolution and/or approval from the Executive Committee
meeting, and submit it to other regulatory bodies, e.g. Securities and Exchange Commission (SEC)
and the Stock Exchange of Thailand (SET) and the Ministry of Commerce.

The Executive Committee shall be unable to approve items or people with vested interest or
conflicts of interest or any conflict types against Master Ad or its subsidiaries.

Executive Committee Meeting

The Executive Committee shall organize or call for meetings as deemed appropriate. In such committee

meetings, there shall be at least three committee members in attendance to constitute a quorum. The

Executive Committee’s resolution shall be made by majority vote. In this regard, directors who have conflicts

of interests are not allowed to participate in consideration on a certain agenda item or are ineligible to

vote.
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Term of Service

The Executive Committee members shall be in office for three years; nonetheless, the terminated

directors can be re-elected.

3. Risk Management Committee

The Board appointed the corporate Risk Management Committee consisting of at least five members,

of which at least one shall be the Company’s director.

At December 31, 2008, the Risk Management Committee comprises 10 persons as follows:

Name-Last name Position

1.

© ® N o o A W N

Mr. Noppadon Tansalarak Chairman

Mr. Anant siripasraporn Vice Chairman

Mr. Yanis Tiparkorn Member of Committee

Mr. Chuchai Suwanpuchai Member of Committee
. Mr. Jutha Jaruboon Member of Committee
. Mrs. Rodjana Trakulkoosri Member of Committee

Miss. Tamonwan Narinthavanich Member of Committee
. Mrs. Uraiwan Boonyarataphan Member of Committee
. Mrs. Daranit Vaiyakul Member of Committee

Scope of Authority and Responsibility

Below are the authorities and duties of the Risk Management of Master Ad Public Company Limited.

1.

2.

10.

Compile the Risk Management Handbook of Master Ad Public Company Limited
Devise a plan for risk prevention or reduction.

Propose the Company’s risk management policies to the Board for consideration before
implementation.

Support the high-ranking executives’ management by establishing a structure of risk management
to comprehensively cover the overall organization, as well as adopting the risk management
strategy into practice by issuing regulations and encouraging investment in an appropriate system.

Examine, analyze, and assess existing or potential risks and trends which may affect the
organization both internally and externally.

Evaluate, prepare, and submit a report on adequacy of risk system and control to the Executive
Committee and the Board.

Function as the hub of managing significant risks reported by risk management coordinators.

Review the report on risk management and enhance efficiency in management performance in
order to deal with unacceptable risks.

Inaugurate an integrated risk management system and link it to the Company’s information system.

Carry out any other task pertinent to the Company’s risk management policies as assigned by The
Board.



Term of Service

As specified by the Board.

Risk Management Committee Meeting

The Risk Management Committee shall organize or call for meetings on a monthly basis or as seen
appropriate. In such committee meetings, there shall be at least five committee members in attendance
to form a quorum. The Executive Committee’s discretion shall hold majority vote as the meeting resolution.

Corporate Secretary

In compliance with good government of registered companies on the responsibility of the Board of
Directors, and in accordance with the stipulation of the Securities and Exchange Act (No. 4) B.E. 2551 (2008),
Miss Thamonwan Narinthavanit, Director and Accounting and Finance Director was appointed as
Corporate Secretary. Her duties are shown in the prescriptions of the Securities and Exchange Act (No. 4)
B.E. 2551 (2008) as follows:

Corporate Secretary’s duties and responsibilities
(1) Preparing and keeping the following documents:
(a)  Register of Directors,

(b)  Notice letters and Minutes of the Board of Directors’ Meetings, and the Company’s Annual
Reports,

(c)  Notice letters and Minutes of Shareholders’ Meetings
(2) Keeping reports on gain and loss as reported by the Board of Directors and the Management,
(3) Doing other things as prescribed by the Stock Exchange Committee,

(4) Delivering copies of reports on gain and loss as reported by the Board of Directors and the
Management or other related persons, which is the gain and loss pertaining to the operation
of the Company’s business, or its subsidiaries, to the Chairman and the Chairman of the Board
of Auditors, within 7 days from the date which the Company receives the said reports,

(5) Performing the duty with due responsibility, care and honesty and also observe the Laws,
objectives and regulations of the Company, resolutions of the Board of Directors, inclusive of
the resolutions of the Shareholders’ Meetings, and to apply mutatis mutandis the Securities
and the Stock Exchange Act B.E. 2535 (1992) Article 89/8 (2) (Responsibility and care), Article
89/10 (Honesty), Article 89/11(2) and(3) (Actions in disagreement with the company’s interest)
and Article 89/18 (Action or inaction causing others to gain unjust interest).

Chief Executive Officer

The Chief Executive Officer is the highest position in the management, appointed by the Board of
Directors to manage the Company, according to the operation plan and budget approved by the Board
of directors, in strict, honest and careful observation of the objectives and regulations of the Board
resolutions, withholding principally the Company’s and the shareholders’ interest, within the authorities and duties of

the Chief Executive Officer as assigned by the Board.
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Scope of CEO’s Authority and Responsibility

Scope of Authority and Responsibility of Chief Executive officer (CEO)

The Chief Executive Officer (CEO) has authority and duties in conducting the business of the company

as assigned by the Board of Directors for the best interest of the company. CEO, then, shall strictly perform

such duties in accord with the plan or budget approved by the Board with honesty, ethics, and due care.

CEO shall completely protect the benefit of the Company and its shareholders. The authority and

responsibilities of CEO are as follows:

1.

Make the Company'’s critical judgments ; formulate mission, objectives, guidelines, policies ; as well
as supervise the overall operation, productivity, customer relations, and responsibility for the Board
of Directors.

2. Hire, appoint, and relocate personnel as deemed appropriate in terms of number and necessity to
be executives or employees of all posts. The CEO also plays a key role in identifying reasonable
scopes of authorities and responsibilities, remuneration, as well as in discharging, dismissing, firing
employees as deemed appropriate.

3. Stipulate trading terms and conditions, e.g. amount of credit, payment period, sales and purchase
contract, amendment of trading terms and conditions, etc.

4. Approve expenditures of a project approved by the Board of Directors. Each expenditure or
payment shall not exceed ten million Baht.

5. Peruse the investment in different projects including asset sales and purchase.

6. Implement and represent on behalf of the Company when contacting outsiders in related
business in the Company’s interests.

7. Approve the appointment of professional consultants critical to the Company’s operation.

8. Carry out tasks related to overall administration of the Company.

Notwithstanding, exercising power or making-decision of Chief of Executive Committee / CEO is
not allowed, for his own interest, whether directly or indirectly, in such matter.
Management

Name of Executive Management as of December 31, 2010

No. Name - Lastname Position

1. Mr. Noppadon Tansalarak Chief Executive Officer

2. Mr. Apisit Chuenchompoo Asst. Chief Executive Officer

8, Mr. Yanis Tiparkorn Chief Innovation Officer

4. Mr. Chuchai Suwanpuchai Chief Technical Officer

5. Mr. Jutha Jaruboon Asst. Chief Operating Officer

6. Miss. Tamonwan Narinthavanich Company Secretary /Accounting & Financial Director
7. Mr. Thanongsak Arluxsanasuwan Sales Director

8. Mrs. Uraiwan Boonyarataphan Administration Director




Remuneration for the Management

CEO in cooperation with the management has established the Key Performance Indicators (KPIs)
on an annual basis. The KPIs will be guidelines for business conduct as well as the performance evaluation

measures for Chief of Executive Committee/ CEO and the management of all levels.

As at December 31, 2010, the remunerations of six top management including Chief of Executive
Committee/ CEO of master Ad PCL and its subsidiaries were valued at 14,686,242.84 baht as detailed below

Executive Management remuneration as of 2008 - 2010 (Monetary remuneration)

(Unit : Baht)

Remuneration No.of No.of No.of
. Amount ) Amount ) Amount
Executive Executive Executive
Salary and other 6 14,137,139.64 10 14,734,288.97 9 14,070,333.00
Contribution to Provident Fund 6 289,064.00 10 253,006.00 8 222,180.00
EJIP*** 4 260,039.20 - - - -
Total 14,686,242.84 14,987,294.97 14,292,513.00

¥*x¥x EJIP: In 2010, the Employee Joint Investment Program Committee as of December 31, 2010, a
total of 28 executives at the divisional level upward in the Master Ad and its subsidiaries have received
remuneration of Bt426,458.08 (four hundred and twenty-six thousand four hundred and fifty-eight Baht
eight Satang) from their participation in the program.



Connected Transactions

The Company has significant business transactions with its related companies (related by way of common
shareholders and/or management). Such significant transactions, which have been reflected in the Company’s
financial statements on the terms and bases determined by the Company and those companies, which bases might

be different from the bases used for transactions with unrelated companies, are summarised below :

(Unit : Million Baht)

CONSOLIDATED F/S SEPARATE F/S

Transactions with related companies

Billboard rental income 0.27 0.33 4.25 4.32
Dividend income - - 0.85 0.30
Sales - 0.09 - -
Consulting and accounting service income 0.05 0.1 0.67 0.73
Office rental income 0.54 0.54 3.36 3.36
Commission income - - 7.31 5.54
Other income 0.58 1.19 2.56 2.56
Other costs 10.34 11.23 12.11 11.42
Commission expenses - - 0.08 0.08
Office rental and common service expense 11.39 11.39 11.39 11.39
Other expenses 1.28 1.21 1.31 1.25

Sales/Purchases of goods and services

The sales/purchases of goods and services with related companies are determined at prices close to
those considered with third parties, with the same credit terms as granted to un — related parties.

Rental and service agreements

The Company charges or pays for office rental and facilities, and for billboard rental with certain related
companies at the agreed rates, which are considered based on locations and usage of rented areas.

Commission

The Company and subsidiaries charge or pay for commission at the rate of 5 percent on collection,
which is close to the rate charged to third parties.

Other transactions

The Company determines the prices on other transactions with related companies at the agreed prices.



As at 31 December 2010 and 2009, the outstanding balances of the above transactions are

separately presented in the balance sheets as follow :

Trade accounts receivable - related company

Subsidiary company
Master & More Co., Ltd.

Other receivables — related companies

Subsidiary companies

Master & More Co., Ltd.
Maco RiteSign Co., Ltd.
Green Ad Co., Ltd.

Associated companies
Inkjet Images (Thailand) Co., Ltd.

Take A Look Co., Ltd.
Landy Development Co., Ltd.

Share subscription of subsidiary company

company - related

Related company
WeBig Co., Ltd.

Loan to related company

Associated company
Take A Look Co., Ltd.

Trade accounts payable — related companies

CONSOLIDATED F/S

2010 2009 2010 2009

(Unit : Baht)

SEPARATE F/S

Subsidiary companies
Master & More Co., Ltd.
Maco RiteSign Co., Ltd.

Associated company
Inkjet Images (Thailand) Co., Ltd.

- - 507,267 353,185

- - 507,267 353,185

- - 1,073,002 870,215

- 104,434 53,471

= = 603,825 =

181,433 105,448 181,433 105,448
9,066 1,145,033 9,066 1,145,033
11,500 - 8,400 -
201,999 1,250,481 1,980,160 2174167
2,450,010 = = =
495,000 | 12,606,000 495,000 | 12,606,000

- = 538,376 -

= = 35,188 =
4,254,755 3,183,078 4,095,974 3,024,851
4,254,755 3,183,078 4,669,538 3,024,851




(Unit : Baht)

CONSOLIDATED F/S SEPARATE F/S
2010 2009 2010 2009

Other payables — related companies

Subsidiary company

Master & More Co., Ltd. - - 7,496 -

Maco RiteSign Co., Ltd. - - 4,098 19,005

Associated companies

Inkjet Images (Thailand) Co., Ltd. 38,573 6,727 38,573 6,727

Landy Development Co., Ltd. 100,770 107,375 100,770 107,375

Related company

WeBig Co., Ltd. 174,410 - = -
313,753 114,102 150,937 133,107

Share payable - related company

Related company
Green Ad Co., Ltd. - - 2,549,990 -

Loan to Take A Look Co., Ltd. has been granted without collateral and with interest at MLR + 1%,
which are 5.85 — 6.125 percent per annum for the current year, and due at call.
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Measure or Process of Approval for Connected Transaction

The Company has specified its policy and process of approval and implementation of connected
transaction and any conflict of interests as follows:

1. In the event that the Company enters into any contract engagement or any connected transaction
with a company, its subsidiaries, joint ventures, and/or outsiders, the Company shall strictly
peruse the necessity and appropriateness by solely adhering to the best interests of the Company
and charging in accord with terms and conditions generally made with arm’s-length customer at a

reasonable market price.

2. The transaction, which is deemed connected as stipulated by the SEC criteria, shall righteously and
completely follow SET and SEC stipulations as well as passed the verification process of the Audit
Committee in the event that such connected transaction requires the Board’'s consideration.

3. A director with conflict of interests in any issue shall refrain from voting on or attending the
meeting on that agenda item.

4. In the transaction connected to normal business transaction or common business support
transaction, within the management’s authority, the Company shall calculate the price as well as
terms and conditions on the arm’s length basis. If there is no such benchmark, the Company shall
compare the price of its products and services to outsiders’ under the same or similar terms and
conditions. To assure that such price is reasonable for the best interests of the Company, the
report prepared by an independent evaluator hired by the Company can be deployed to compare
the price for critical connected transaction report. The authorized signatories shall not be the person
who is authorized to approve a budget amount and the management who has self-interests in such
a transaction.

5. Provision of financial support or guarantee of subsidiaries or connected people shall be cautiously
performed for the best interest of the Group. The charges, e.g. interest, guarantee fees,

etc., shall be calculated with the market price on the date when the transaction takes place.

6. In the event that the connected transaction has the value which requires the shareholders’
ratification by three-fourths majority vote, the major shareholders who are stakeholders are allowed
to attend the meeting in order to complete the quorum, but do not have voting rights. The
criterion on base of the vote calculation to approve the connected transaction, excluding
stakeholders’ part, then, is irrelevant to the quorum and number of votes.

Policy on Connected Transaction Between the Company & Its Subsidiaries and Directors or Their
Connections

The connected transaction between the Company together with its subsidiaries on one hand and
the directors, the management or their connected person on the other shall always require the Board of
Directors’ resolution, except for a transaction worth less than one million Baht. Instead, the Chief Executive
Officer (CEQ) is authorized to approve of such transaction and is required to report to the Board of Directors
within 14 days after such resolution. The transaction shall conform to the terms and conditions of a standard
price, or there is a public announcement on sale-promotion price which is equitably available to other
customers or can be compared to general market price.

To count the aforementioned value, the multiple connected transaction of the same type, feature, or
condition, originated in six consecutive months by an individual or related people, or close relatives shall be
treated as a single entity.
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MAXIMIZE BEYOND YOUR EXPECTATIONS

In this regard, the Company shall abide by the laws, bylaws, announcements, orders, or stipulations on
stock and securities, including the best practice on information disclosure of connected transaction as well as
the receipt and purchase of the Company’s assets or its subsidiaries, as stipulated by the Stock Exchange
of Thailand (SET). This policy becomes effective from September 1, 2008 onwards.

Policy on Connected Transaction of Futurity

The connected transaction among the Company together with its subsidiaries on one hand and the
directors, the management or a connected person on the other shall always require the Board of Directors’
approval, except for the transaction worth less than one million Baht. Instead, the Chief Executive Officer
is authorized to approve of such transaction and is required to report to the Board of Directors within 14
days after such approval. The transaction shall conform to the terms and conditions of a standard price,
or there is a public announcement on sale-promotion price which is equitably available to other customers

or can be compared to general market price.

To count the aforementioned value, the multiple connected transaction of the same type, feature, or
condition, originated in six consecutive months by an individual or related people, or close relatives shall be
treated as a single entity.

In this regard, the Company shall abides by the laws, bylaws, announcements, orders, or stipulations
on stock and securities, including the best practice on information disclosure of connected transaction
as well as the receipt and purchase of the Company’s assets or its subsidiaries, as stipulated by the
Stock Exchange of Thailand (SET).

As for the connected transaction taking place at the present time, the Company has laid the
following operational policies.

office rent for subsidiary and joint venture The Company expects to allow its subsidiaries and its joint
ventures to continually share the area rent at its office on
Vipavadee Rangsit Road.

graphic production In the event of the graphic jointly produced by the Company,
the Company delivers such work for flexibility of controlling

performance and time in production.
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Corporate Governance

Master Ad PCL is resolute to abide by the business conduct under good corporate governance principles
as specified by the Securities and Exchange Commission (SEC) and the Stock Exchange of Thailand
(SET). The adherence is stoutly believed to promote efficient management, bring about sustainable growth,
and create value added to the shareholders in the long run.

Good corporate governance principle and ethics in writting as the part of company’s business conduct
are governing. The Company directors are required to determined such principles and conducts and supervise
the Company, executives and empioyees to be abided by the same strictly. Therefore, the Company always
reviews the principles and conducts as concerned all over the periods passed by for appropriateness and also
publishes them (Full version) via the Company’s website at www.masterad.com.

1. Shareholders’ Rights

Master Ad operates the business transparently by laying out policies on control of the operation,
withholding equal rights of its shareholders. It shall not do anything which will restrict the opportunity
of shareholders. The operations in 2010 were as follows:

Holding Shareholders’ Meetings

In 2010, Master Ad held the Annual General Meeting and an Extraordinary General Meeting of
shareholders as follows:

® The 2010 Annual General Meeting of shareholders was held on Thursday, April 22, 2010, at
2.00 p.m. at Ratchavipha Room, 2™ Floor, Tarnthip Building, Chao Phraya Park Hotel, No. 247, Ratchadapisek
Road, Din Daeng, Bangkok 10400, attended by 62 shareholders carrying a total of 92,933,092 shares or
74.35% of all the shares sold.

® The 1/2010 Extraordinary General Meeting of shareholders was held on Tuesday, August 24,
2010, at 2.00 p.m. at the Smile Meeting Room, 5" Floor Master Ad Public co., Ltd. No. 1, Soi Lat Prao
19, Lat Phrao Road, Chom Phon Subdistrict, Chatuchak District, Bangkok 10900, attended by 58 shareholders
carrying a total of 94,263,448 shares or 75.41% of the total shares sold.

In the AGM, there are 10 participants including the board chairman, directors and the audit committee
members. In addition, there are also top executives and the external auditors. The board chairman will act as
the chairperson in the meeting. The chairperson ensures that the AGM proceeds in accord with related laws

and regulations as follows:




® Before the AGM Date

1.

The Company assigned its securities registrar, Thailand Securities Depository Co., Ltd, to distribute
the invitation notice to its minor shareholders to acknowledge them of their rights to
submit agenda items and nominate directors in compliance with the Company’s nomination process
prior to the AGM as specified by the Company’s stipulations and information on the Company’s
website: http://www.masterad.com/investor relation. In the 2009 AGM, nevertheless, there was no
nomination at all.

All the shareholders shall be informed the AGM date, time and agendas via SEC information system
and the Company’s web site 30 days prior to the meeting date.

Sending invitation letters to the Meeting, stating place, date, time, agenda of the Meeting,
with details to be presented to the Meeting, and the reason and opinion of the Board of Directors
in each agenda, with proxy letter, annual report and additional detail attached to the report.
The said documents were sent to all shareholders whose names appeared on the shareholders
registrar as of the closing date, 14 days prior to the meeting date, and advertised in newspapers
for three consecutive days,

Shareholders who cannot attend the AGM themselves are allowed to appoint proxies, or delegate
independent directors as their proxies to vote on their behalf.

® On the AGM Date

1.

The Company endeavors to accommodate all shareholders in an equitable manner. Receptionists
are adequately provided for all shareholders’ disposal. The shareholders are allowed to register since
12.30 pm, or 1.30 hours before the AGM. All board members, executives, and the external auditors
attend the meeting preside over

Registration and voting via barcode system have been introduced to the meeting for the second
year for the shareholders’ convenience.

The voting papers are provided in each agenda item for transparency and monitor.

Before commencing the meeting, the chairperson shall announce the number of shareholders and
proxies for the meeting’s acknowledgement. The Chairperson, then, clarifies the procedures of
voting by ballot paper. The resolution depends on the majority vote.

The Chairman of the Meeting conducted the Meeting according to the agenda in the invitation
letter, without any change in the order of the agenda, and without requesting the Meeting to
consider any matters not specified in the Meeting,

The Chairman allowed explanation and discussion in each agenda, providing equal right to
all shareholders in the examination of the company’s operation, asking questions and expressing
their opinion and the Company recorded important matters in the Meeting Minutes for further
examination,

The exercise of voting right for approval in each agenda was on the majority votes, in the format
of 1 Share : 1 Vote, except in agenda on approval of Directors’ remuneration for the year 2010,
which was the resolution of the shareholders at two third of all the votes attending the
Meeting and with voting right,

Before any voting in each agenda, the Chairman allowed shareholders to inquire for details and

clarification,
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9. The Chairman notified the Meeting to vote openly in each agenda,
10. Shareholders were allowed to vote in the election of directors individually,

1. During the Meeting if there were additional shareholders joining the Meeting, the Company
counted the number of shares and the new shares each time, and the newly arrived shareholders
were given the rights to vote on agenda not yet voted. The Chairman summarized the voting result
in each agenda for the Meeting to acknowledge,

12. The Chairman announced the voting results in numbers of Yes, No and Abstain.
® After the AGM Date

1.  After the meeting, the Company shall inform the details on resolutions and voting results of
each agenda item to all its shareholders via its securities registrar, Thailand Securities Depository
Co., Ltd. (TSD) for acknowledgement of all interested parties.

2.  The minutes of meeting properly shall be recorded in written form, retained and disseminated
within 14 days on the Company’s website: http://www.masterad.com/investor relation.

Based on the high percentage of attendants at the AGM, Master Ad PCL was evaluated as
“Very Good,” in the category of AGM organizing.

2. Equal treatment to all shareholders

Master Ad treated all shareholders fairly and equally, whether they are in the management or not,
including foreign shareholders, by observing the following:

Shareholders’ Meeting

In 2010, Master Ad held the 2010 Annual General Meeting and 1/2010 Extraordinary General Meeting
of shareholders, and treated all shareholders equally as follows:

® Presentation of additional agendas and nomination of persons for Board election in the 2010
Annual General Meeting: In 2010, Master Ad sent out notifications to shareholders through the Stock
Exchange system for minor shareholders to proposes issues for the Meeting and nominate candidates
for Directorship under the selection procedures, prior to the Annual General Meeting according to the rule of
the Company and publicized in the Company’s Website at www.masterad.com/investor relation,

® Additional agendas without prior notice:

In the 2010 Annual General Meeting and the 1/2010 Extraordinary General Meeting of shareholders,
the Company did not have any additional agendas without prior notice,

® Proxy for the Meetings:

for shareholders who could not attend the meetings, proxy was allowed by filing a form in the proxy
document Form B attached with the Meeting notice letters, on which shareholders could exercise their voting
right. Further the Company offered an alternative by announcing the names of three Independent Directors
for those shareholders who could not attend the Meetings to authorize them to vote for them. However
in the 2010 Annual General Meeting, no shareholders authorized the Independent Directors to vote on their
behalf.

® \/oting ballots:

Voting was done in the format of 1 Share : 1 Vote, using voting ballots for transparency and

examination,
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® Allowance of shareholders to use their right to elect Directors one by one:

in the 2010 Annual General Meeting, agenda 5, election of new Directors to replace those whose
term ends, the Company allowed shareholders to use their right to elect Directors one by one, by collecting
ballots from all shareholders who attended the Meeting, both for Yes and No ballots as well as abstain.

® Accessibility to the Company’s data:

Master Ad Public Co., Ltd. provides no privileges to any particular groups of shareholders. Every
shareholder has equal rights to the Company’s open data through various communication channels,
and shall receive sufficient information as can be disclosed through the following channels:\

® Telephone: 02-9383388 Connection 487
® \Website : http://www.masterad.com
® [nvestor Relations Division: ir@masterad.com

Measures to prevent Directors and the Management from incorrectly using inside information
for their own benefits or for others

Master Ad does not reveal significant information not yet released to the public to any unauthorized
employees, group of persons or any third parties (including public media and analysts) until the information
has been released to the public. If it is necessary for business to reveal information to persons concerned,
auditors, banks, financial advisors, legal advisors, or other advisors, the Company shall ascertain that the said
persons exercise due care to keep the information confidential. If undisclosed information is open by one way
or another, Master Ad will take action to release the information to the public forthwith, by observing
the rules and other prescriptions of the Stock Exchange. If necessary, Master Ad will notify the Stock Exchange
to suspend trading of its shares for the time being. At certain times, information may be withheld from
the public for business reasons, until appropriate time for its release.

Period before delivery of financial statements

Master Ad avoids releasing information on operation results which affect its share price or which
may be beneficial to any special group during the period before the delivery of its financial statement to the
Stock Exchange of Thailand, beginning from the end of each quarter until the Company releases its
results officially through the information system of the Stock Exchange.

Release of information on gain and loss

The Board of Directors deems it appropriate to issue guidelines on gain and loss data of its Directors
and the Management for transparency and prevention of conflicting interest thus:

® Directors are to inform the Company without delay when they or persons in their families join or hold
shares in any business which may have conflicting interest, gain or loss, directly or indirectly in any agreements
which the Company enters, or hold any securities in the Company or its subsidiaries,

® [n the event an employee and persons in his family join or hold shares in any business which may
have conflicting interest with the Company, he shall inform the Chief Executive Officer in writing, and the
Directors and the Management shall report the data to the Corporate Secretary and the Board of Directors.
Besides, the Directors and the Management who have the interest shall refrain from any discussions,
giving opinions or voting on the said agenda.
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3. Role of Stakeholders

The Company shall conduct its business by retaining the Company’s interest in conjunction with
the interest, rights, and equitability of its shareholders and stakeholders, including shareholders, employees,
customers, creditors, rivals, as well as responsibilities for the society and the general public. The Company
adheres to the following stakeholder treatment principles.

® Shareholders

In its business conduct, the Company keeps in mind the best interests of all shareholders and
stakeholders in an equitable fashion. In particular, the Company put a strong emphasis on its sustainability
and growth in order to promote the long-run competitiveness and satisfactory returns. Further, the
shareholders have rights to actively take part in acknowledging and making decision on vital issues

concerning any change of fundamental business conduct.
® Employees

Every single employee is a component vital to the Company’s business conduct. The Company,
therefore, stresses the importance of each employee in all work units without any discrimination. The
Company always encourages its staff members to unify, trust, and treat each other in a courteous manner,
without prejudice, and with respect for human dignity. In this regard, friendly work environment is created along
with the provisions of safety, remunerations commensurate with work performance, good welfare, innovative
for job burden alleviation, among many others. Most importantly, the employees have to be consistently
trained for the betterment of their professionalism, thereby exuding confidence in their own well-being and work
standard up to par with employees of other leading companies in the same field.

® Business Partners

Master Ad PCL strictly values the procurement process because it is a procedure vital for
managing expenditures, as well as the quality of services and products to be deployed in its business
conduct. This means that the business partners are is the Company’s important supporters who will mutually
and compassionately run the businesses. Treatment for business partners on the basis of respect and fair
competition, thus, becomes one of the virtues Master Ad PCL firmly adheres to.

® Creditors

The Company acts as a good debtor by regarding the best interest of both parties. The Company
shall avert a situation in which a conflict of interests may arise. It also stresses the debt payment on a
timely basis as well as honors all its obligations to the creditors. The Master Ad shall nicely treat its
creditors as its business partners.

® Customers

The Company is committed to everlasting capture the largest of mind with cutting-edge technology
and innovation applications. The Company will emphasize the consistent quality service for customer
satisfaction in order to maintain its existing customers as well as attract prospective customers. To accomplish
this, the Company shall consistently maintain its quality service along with fulfilling its customer
requirements with effectiveness and efficiency, under the slogan “Create Media with Quality.” To strengthen
close relationship with its customers, the Company provides interesting activities with an emphasis on
warmth, thereby inculcating both employees and customers with a sense of familial unity.
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® Rivals

The Company abides by the standard business competition with equitability and ethics, as well
as follows the trading competition laws. The Company shall avert fraudulent means to discredit its

competitors. The Company shall not defame competitors by a malign force, nor violates its competitors’ rights.
® Society and environment:

Master Ad operates its business with Corporate Social Responsibility (CRS), adheres to its
responsibility to the society, upholds rules and regulations, ethics, respects and behaves to all with
righteousness and fairness, organizes activities continually to support the society in various aspects, such
as supporting student activities in universities, including contribution of funds for educational promotion,
joining and supporting various activities such as activities for unfortunate children, blood donation, book
donation for libraries all over the country, also placards for public relations support to the Government's
offices, notably Smile Bike Project of Bangkok Metropolis, which the Company was honored by being
the Organizer for two years running, to campaign for people bicycles exercise to tour both riversides of the
City, including reduction of pollution by not using motor vehicles, and reduction of the greenhouse effect.

Furthermore, Master Ad jointly invested in Green Ad Co., Ltd. to produce advertising media in the
format of vertical garden system to meet and reduce long-term greenhouse effect and sharing with
communities and the society in raising “Environmental Strategy” as the Theme in the market under the
concept of “Naturally Innovative”.

And in 2010, Master Ad prepared its annual report with Green Read paper and soy ink to protect
readers’ eyes and reduce pollution from paper disposal.

4 GREEN ADVERTISING
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4. Information disclosure and transparency

Master Ad maintains its policy of information disclosure and transparency in the monitor and control of
the Company. In 2010, the Company disclosed information pertaining to the Company, financial and otherwise
completely, clearly and within due time, according to the prescription of the SEC and SET as follows:

® Provision of Reports to SEC and SET within specified time on financial and other matters, such
as changes of Directors and Directors’ securities holdings

® Disclosure of financial status and others, such as types of business operation, competitive situation,
business risk, securities holding of Directors and the Management, related matters, and operation according to
the policy of business control, in the annual reports and in Form 56-1,

® Disclosure of financial status and others correctly and completely in the Company’s website

www.masterad.com / Investor relation

® Meeting with investors, securities analysts and reporters on the registration date, organized by
SET once and organized Company visit once to explain the Company’s operating results as well as answering

questions of investors,

® The Company maintained an Investor Relations Division for shareholders and any persons to
contact at

Investor Relations Division Ms. Tamonwan Narinthavanit:
Corporate Secretary
Ms. Sukjai Virunmat: IR-Coordinator
Tel. : 02-9383388 ext 487 Fax.: 02-9383489

E-mail IR@masterad.com
Website http://www.masterad.com / Investor relation
Letter Corporate Secretary

Master Ad Public Co., Ltd.
No 1, 4™ -6" Floor, Soi Lat Phrao 19, Lat Phrao Road,
Chom Phon Subdistrict, Chatuchak District, Bangkok 10900

® Master Ad has set a prevention and audit system on inside information for own and illegal interest.
The Company resolves that the Board of Directors and the Management shall report on securities holding
of the Company to the SEC and forbid Directors, Managers and employees involved with inside information
to reveal said information to outsiders or third parties, inclusive of forbidding Directors, Managers and
employees dealing with financial and other related reports to trade in Company’s shares prior to the
announcement of the financial statements.

® Disclosure of Remuneration of Directors and Managers

The remuneration of Directors is determined by resolution of the Shareholders Meeting, and the details
of remuneration of Directors and the Management had been disclosed.

® Preparation of financial statements

The Board of Directors has appointed Audit Directors to audit the Company’s financial statements,
correctly and sufficiently disclosed. Directors also prepare reports on responsibility of Directors on the financial
reports, covering important matters as recommended by SET for Directors of a registered company to observe.

The Board of Auditors has selected auditors who are independent and have no personal interest
with the Company. The said Auditors are accredited by the SEC. The Company appointed auditors from
Grant Thornton Co., Ltd as the Auditors for the year 2010 (the current Auditors of the Company) according
to the recommendation of the Board of Auditors as follows:
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(1) Mr. Somkit Tiatrakul, Certified Public Accountant No. 2785

(2) Mrs. Sumali Chokedianand, Certified Public Accountant No. 3322
The audit fee for the year 2010 should not exceed Bt840,000, which was similar to those
companies of the same size and type of business.

® The Company’s financial statements were certified by the auditors and the auditors gave no

conditional comments on the statements.

5. Responsibilities of the Board of Directors

Organization and composition of the Board of directors

1.
2.

3.

Their number shall not be less than 5 and not more than 15,
Independent Directors shall not be less than one half of the total number of Directors,

They should be qualified on business and accounting and finance.

The Board of Master Ad Public Co., Ltd. features 10 Directors:

1.

2.

8 Non-executive Directors (5 Independent Directors or half of the total Board),

2 Executive Directors

Pol. Sub. Lt. Kriangsak Lohachala, an Independent Director is the Chairman of the Board and Mr. Prasert

Virasatienphonkul, Independent Director is the Chairman of the Board of Auditors, Mr. Phonsak Limboonyaprasert

and Mrs. Ubonrat Phokamolwong, Directors are Financial Experts.

Qualifications of Directors

1.

4.

5.

Directors shall be qualification and have no characteristics forbidden by the Public
Company Act, age not over 65 years,

Holding directorship in not more than 5 companies,

Independent Directors shall be independently qualified per the announcement of SET on
qualifications and extent of operation of Board of Auditors,

Never been imprisoned under final judgment, except for carelessness or petty offense,

Never been dismissed, fired or terminated from work because of dishonesty.

® Tenure and term of office of Directors

Master Ad observes the Public Company Act by retiring one third of the Directors in the Annual

General Meeting of shareholders, which is done every year. If the number of directors cannot be divided

in whole by 3, it shall be closest to one third. Outgoing Directors can be re-elected.

® Qualification of Independent Director

The Company provides a more stringent definition and qualifications of an independent director than

the minimum requirement stipulated by the Securities and Exchange Commission (SEC) and the Stock

Exchange of Thailand (SET) so that the board is made up of a truly independent director who:

1.

2.

owns shares not more than 1% of the stock, including those of his or her connected party.

does not participate in the management; is not employee, worker, consultant with salary; and is
not person with authority over the Company, subsidiaries, joint ventures, or juristic persons with
potential conflicts of interests (at the present time and for at least three years before appointment,
except for the board’s consideration that such engagement does not interfere the performance and
comment undertaken for the benefits of the Company).
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3. has neither business connection nor benefits or vested interests, both explicitly and implicitly, in
terms of finance and management of the Company, its subsidiaries, affiliates, joint ventures, or
persons, which may potentially lead to prejudice.

4. has never been the external auditor of the Company, subsidiaries, joint ventures, or juristic persons
who may have potential conflicts of interests, nor major shareholders, non-independent directors,
management or management partner of an auditor office which provides audit consultancy to the
Company, subsidiaries, joint ventures, or juristic persons who may cause a conflict of interests,
except for losing such status for no being less than two years counting from the application
date to the office.

5. has no close relationship with the Company’s executives and the major shareholder of the
Company, its subsidiaries, joint ventures, people with a conflict of interest. An independent
director shall not be appointed in order to protect the directors’ or the major shareholders’ interests.

6. possesses any other qualification which may not hinder him or her from independently performing
on the Company’s operation.

Separation of the position of Chairman of the Board from Chief Executive Officer

To separate between the duties of policy formulation and routine management, and to enable Directors
to monitor, control and measure operation results effectively, Master Ad Public Co., Ltd. has decided that the
Chairman and Chief Executive Officer shall be different persons. The Chairman of the Board shall supervise
the management of the executives, providing advice, assistance, but without intervening in the everyday
management, but let the Chief Executive Officer do that function under the extent of authority given by
the Board.

Besides, the Chairman of the Board shall possess leadership, making sure that Directors are not under
the management’s influence, chairing Board and shareholders’ meetings in a fair and efficient manner, support-
ing and encouraging participants to exercise their rights, and observing to the principle of maintaining good
governance.

Succession Planning

In the event of the vacant CEO post, the Board shall assume responsibility for selecting CEO among
management directors or top executives to hold the office. If there is no appropriate insider, an outsider is
then selected and nominated.

Appointment of Corporate Secretary

The Board of Directors is responsible for appointment and recruitment of a Corporate Secretary
and shall submit his/her name to SEC within 40 days of finding the responsible person. The Securities and
Stock Exchange Act 1992, Article 89/15 (1) says that the Board shall assign a corporate secretary to be
responsible in the name of the company or the Board, with care and honesty, inclusive of operating according
to law, objectives and regulation of the Company and resolutions of the Board and the shareholders’ meetings,
and to apply the Securities and Stock Exchange Act B.E. 2535 (1992) Article 89/8 (2) (Responsibility and
care), Article 89/10 (Honesty), Article 89/11(2) and(3) (Actions in conflict with the company’s interest)
and Article 89/18 (Action or inaction causing others to gain unjust interest) mutatis mutandis.
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Sub-Committee
The Board appointed the following Three sub-committees: Audit Committees, and Executive Committees.
1.  Audit Committee

The Company’s Audit Committee comprises at least three independent directors. The brief
duties and responsibilities of the Audit Committee are to review the Company’s financial statement,
verify the Company’s internal control, appoint an external auditor, and review the Company’s
disclosure of connected transaction or a certain transaction which may create conflicts of interest
in compliance with SET notifications in order to ensure appropriateness of the transaction and
for the best interest of the Company.

2. Executive Committee

The Executive Committee is composed of five directors. This Committee has roles in and
responsibilities for controlling and approving the Company’s management as authorized by the
Board as well as perusing and screening any matters to be submitted to the Board for
consideration. Currently, Mr. Noppadon Tansalarak, Director and CEO, is functioning as the
Chief of Executive Committee. He performs this job with high efficiency and always listens to
all directors.

3. Risk Management Committee

The Board is responsible for appointing top management to be on the corporate Risk Management
Committee, of which at least one shall be the Company’s director. Its major duties are to devise
the overall corporate risk management policies, evaluate potential risks, and formulate the corporate
risk structure for risk management.

® Board of Directors’ role, duties and responsibilities

The Board of Directors’ duties include considering and approving significant matters pertaining to the
Company’s operation as follows:

- To listen to and provide recommendation on the annual business plan, in which the Board
had supervised and monitored the management to follow the set policy and plan effectively,

- To provide effective internal control both in financial statements and operation according to rules, regula-
tions and policies, by having an Internal Auditor Office from IVL Audits Office to perform internal audit
and control of the Company and to report the result to the Board of Auditors directly for independent
performance of duty,

- To set up a risk management committee and set forth policies on risk management covering the total
organization, so as to reduce business risk and support efficient operation of the business,

- To provide good governance policy, business ethics, in writing, for Directors, executives and
employees to observe and also publicize in the Company’s website at www.masterad.com/
investorrelation

- To consider conflict of interest by setting clear guidelines beneficial to the company and
shareholders principally, setting prescriptions on information disclosure on items which may
have conflict of interest as follows:

® Preparation of reports on joint interest of Directors, executives and related persons,

In 2010, Master Ad prescribed that a report form be made to report on joint interest of Directors,
executives and related persons, as basic information in the monitor and control of the said joint interest. The
reports were kept by Corporate Secretary to be used in the audit and control of conflict of interest; if there

was any change in the interest, the executives were required to report the changes to the Corporate Secretary
for acknowledgement,
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® Preparation of changes in share holdings

In the process of internal control of data, Master Ad requires the Directors and executives, as well as
their spouses and immature children to report any change in share holdings in Master Ad Public Co., Ltd.
and to report the said changes to the SEC and SET according to Article 59 of the Securities and Exchange
Act of 1992 within 3 business days from the date of purchase, sale, transfer or receiving transfer, and
also at the end of each quarter and year end; the Office of the Corporate Secretary would issue letters
notifying Directors, managers receiving internal information not to reveal any internal information to
outsiders or unconcerned persons, and not to transact in the Company’s securities within the 45 days from
the close of the accounts to the date of reporting the accounts to the Stock Exchange, which was before
the disclosure of financial statements to the public; this was to prevent uses of internal information illegally.
However, during the past year the Directors and the Executives strictly adhered to the regulations.

Board Meeting

The Company usually notifies the Board of a meeting in advance for Directors to learn those scheduled
meetings so that they will be available to join the meetings, and any additional meetings if necessary.

In each meeting, the Company has set clear agendas and sent out letters of invitation to the Directors
in advance more than 7 days, so that they may have sufficient time to study information before the meetings.
Minutes of the meetings are kept in writing and kept certified minutes for examination by any Directors. In
2010, 7 Board of Directors Meetings were held, 5 Board of Auditors’ meetings and 10 Executive Board’s

meetings. Each meeting took about 3 hours, details of Directors’ attending the meetings are as follows:

An enumeration of Board Meeting Attendance in the Year 2010 (No. of Times)

Board of Audit Executive (2010 Annual General| 1/Shareholder’s

Director Committee Committee Meeting 2010 Extraordinary

Name - Last Name

11 Persons 3 Persons 5 Persons 11 Persons General Meeting
1. Pol. Sub-Lt. Kriengsak Lohachala 6/7 - - il 11
2. Mr. Parames Rachjaibun /7 - - 11 N
3. Mr. Noppadon Tansalarak /7 - 10/10 il 11
4. Mr. Phiched Maneerattanaporn /7 - 10/10 mn 1N
5. Mr. Tawat Meeprasertskul /7 - 10/10 mn 1N
6. Mr. Vichit Dilokvilas 6/7 = 10/10 il 11
7. Mr. Prasert Virasathienpornkul 7 5/5 - il 11
8. Mr. Pornsak Limboonyaprasert 6/7 4/5 - mn 1N
9. Miss Tamonwan Narinthavanich /7 = - 17 17
10. Mrs. Ubonrat Bhokamonwong 6/7 4/5 - 11 11

Recruitment and appointment of Directors

Since Master Ad does not have a Recruitment Board, the Corporate Board of Directors has to select
candidates for directorship, whether from among Directors who represent shareholders or Independent
Directors, for expediency, skill and experience to strengthen the Board. However, the appointment of a
Director to replace a Director who has completed his/her term shall be individually resolved by the
Shareholders Meeting, according to the Company’s Articles of Association as follows:



(1) Each shareholder shall have votes equal to his share numbers held, one share one vote,

(2) Each shareholder shall exercise all his votes in (1) to vote for one or more persons to be Directors,
but cannot divide his shares on an unequal vote among candidates,

(3) Each nominated Director shall obtain more than half of the total votes of shareholders attending
the meeting with rights to vote; the Company shall provide information on the candidates for
consideration, together with letters of invitation, consisting of educational profile, works and direc-
torship held in other companies, experience and any legal issues if any; in the case of retired
Directors by term and wishing to be reelected, data on attendance at meetings, inclusive of
Directors’ performance during the past years shall be provided for consideration to shareholders.

In 2010, Master Ad allowed shareholders to propose names for consideration to be Directors, but nobody

proposed any appropriate names. The Company’s Directors proposed the names of three Directors whose
term ended for reelection for another term, since during their tenure of office they performed well,
namely Mr. Pichet Maneerattanaphon, Mr. Thavat Meeprasertkul and Mr. Phonsak Limboonyaprasert.
The assembly reelected them as proposed by the Board of Directors.

In the event there is a vacancy for whatever reason other than end of office term, the Board will
propose a qualified candidate to the Board for appointment as a Director in the following Board Meeting, with
majority votes of three fourths of the remaining Directors; selected Directors shall hold office equal to the
remaining term of the retired Director.

Directors’ Self-Assessment

The Company annually provides performance evaluation of the board members. The individual director
assessment form (self-assessment) consists of six items which are (1) structure and qualifications of the board;
(2) roles, duties, and responsibilities of the board; (3) board meeting; (4) directors’ performance; (5)
self-development of the board and the management; The assessment results of each topic or each year can
be compared for further betterment and development of the whole Board.

In 2010, Master Ad had the Board of Auditors evaluate performance of each auditor (self evaluation)
according to the international best practices in order to improve the Board of Auditor’'s efficiency and
effectiveness.

Remuneration of the Board of Directors

The Board jointly considers remuneration of Directors and Auditors by comparing with companies in the
SET and competitive industries, before presenting it to the shareholders for approval in an Annual General
Meeting. The remuneration is divided into two types: meeting allowances, paid to all Directors attending the
meeting and the annual remuneration paid only to Independent Directors. Master Ad maintains a policy of
disclosure of individual Director’'s remuneration for transparency.
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Remuneration to Directors in the Year 2010 (Monetary remuneration)

(Unit :  Baht)
Audit Executive
Board Committee | Committee
Meeting Meeting Meeting
Name-Last Name Allowances | Allowances [Allowances
1. Pol. Sub-Lt. Kriengsak Lohachala 120,000.00 - -| 480,000.00 600,000.00
2. Mr. Parames Rachjaibun 105,000.00 - - 375,000.00 480,000.00
3. Mr. Noppadon Tansalarak 70,000.00 -| 15,000.00 - 85,000.00
4. Mr. Phiched Maneerattanaporn|  70,000.00 -| 15,000.00 - 85,000.00
5. Mr. Tawat Meeprasertskul 70,000.00 -| 15,000.00 - 85,000.00
6. Mr. Vichit Dilokvilas 60,000.00 -| 15,000.00 - 75,000.00
7. Mr. Prasert Virasathienpornku| 70,000.00 | 100,000.00 - 190,000.00 360,000.00
8. Mr. Pornsak Limboonyaprasert| 60,000.00 | 40,000.00 - 140,000.00 240,000.00
9. Mrs. Ubonrat Bhokamonwong 70,000.00 - - - 70,000.00
10. Miss Tamonwan Narinthavanich 60,000.00 | 40,000.00 - 140,000.00 240,000.00
Total 755,000.00 | 180,000.00 | 60,000.00 | 1,325,000.00 2,320,000.00
Remuneration to Directors (Comparison Year 2007-2009 (Monetary remuneration)
Unit : Baht

Persons | Remuneration | Persons | Remuneration | Persons | Remuneration

Meeting Allowances 10 995,000.00 11 710,000.00 14 805,000.00
Bonus 5 1,325,000.00 B 1,600,000.00 5 1,420,000.00
Total 2,320,000.00 2,210,000.00 2,225,000.00

Training Development for Director and Top Executive

The Company has a policy to encourage its executives and board members by facilitating them

all to attend continuing training in sundry courses held by the Thai Institute of Directors (IOD). A newly-

appointed director shall be trained in the Director Accreditation Program (DAP) program continually supported

and trained by the Stock Exchange of Thailand (SET). In the event that a certain director desires to train in

the Director Certification Program (DCP) or any other course, the Company is willing to financially support

such training, whereby, he or she becomes more insightful in his or her roles, duties, and responsibilities and

can eventually apply such knowledge into the real practice efficiently. Furthermore, guest instructors are also

invited to instruct the management in accord with the executive development plan in order to develop and

improve their duties in a continuous manner.




Training course from the Thai Institute of Directors (I0D)

Training Courses

Name-Last Name

Directors Certification Directors Accreditation
Program (DCP) Program (DAP)

—

© Gy = e O 5 @ ¥

Pol. Sub-Lt.
Mr. Parames
Mr. Noppadon
Mr. Phiched
Mr. Tawat
Mr. Vichit

Mr. Prasert
Mr. Pornsak

Mrs. Ubonrat

Kriengsak Lohachala
Rachjaibun
Tansalarak
Maneerattanaporn
Meeprasertskul
Dilokvilas
Weerasatienpornkul

Limboonyaprasert

Cohort 44/04

Cohort 65/05

Cohort 20/02

Cohort 07/04
Cohort 56/06
Cohort 07/04
Cohort 33/05
Cohort 07/04
Cohort 33/05
Cohort 76/08
Cohort 80/09

10. Miss Tamonwan

Bhokamolwong -

Narintavanich - Cohort 76/08

Conflict of Interests

To avert a conflict of interests, the Company has stipulated the following code of conduct for its

directors, the management, and all employees.

The directors are prohibited from conducting on independent business and becoming an owner
of participating interest or shares of the company, which is the same of the Company’s or which
could be in competition with the Company. The directors must ensure that the Annual General
Meeting (AGM) has been informed such competition circumstances before the selection resolution
is passed.

The board members and employees shall be refrained from exploiting the inside information
for their self-interest in trading shares, nor shall they disseminate the inside information to the
connected party, which could damage the overall shareholders.

In the event that the Company and its subsidiaries have connected transactions or the Company’s
important property trade, the directors and the management shall oversee the practices to
abide by the perusal process. To accomplish this, there shall be a meeting to consider and
stimulate the guidelines on comprehensible transactions, which shall pass the audit committee’s
careful perusal first. The audit committee shall peruse the transaction by according the greatest
importance to the best interest of the Company and its shareholders. The directors or the
stakeholders who are involved in the matter shall leave the meeting. After the resolution is carried
out, the directors shall supervise the adherence of such stipulations as well as the information
dissemination via different channels so that all stakeholders are comprehensively and equitably

informed.

The management and all employees shall not exploit their opportunity or the information they
have gained during their service in conducting businesses which could imply competition against
or relation to the Company’s business.



Disclosure of transactions possibly with conflicts of interest

Master Ad has prescribed that Directors and Executives shall disclose items which may have conflicting
interest with Master Ad Public Co., Ltd. considering it as an internal control process, inclusive of prescribing
the Internal Auditing Office to monitor and solve conflicting interests and report directly to the Board of
Auditors. In the past, such problems never arose.

Accolade of Success

In the year 2010, Master AD PCL was assessed its corporate governance at the “Very Good” level
with the total score of 82 from the Thai Institute of Directors (IOD) and its 2010 AGM at the level of
“Excellent.”

The above corporate governance report has reflected the strong determination and dedication of
Master Ad Board in creating value added to its business by conducting its business for the purposes of value
added, corporate governance, and social responsibility. In this regard, the Company shall apply good practices
into their business as deemed appropriate in order to add values to the Company and its shareholders.

Human resources

Throughout the past 21 years, Master Ad has been confident that quality and potential employees are
the most important part of the organizational growth. The Company therefore pursues a policy of developing
its management and personnel development systems up to date, in line with technology and international
standards. It strives to increase knowledge of its employees, as well as to increase its competitive strength,
to improve and development employees as the main mechanism in moving the Company to attain its business

objectives of being “The Leader in OHM Solution Provider”.

Number of employees of Master Ad Public Co., Ltd. by main business lines:

No. of employees | No. of employees | No. of employees
December 31, 2010 | December 31, 2009 | December 31, 2008

Main job line

1. Executive Department 3 21 13
2. Marketing Department 13 18 18
3. Sales Department 24 21 16
4. Production & Engineering Department 8 6 14
5. Accounting and Financial Department 15 15 14
6. Administraion Department 15 15 17

7. Business Innovation Development
Department 2 2 5
8. Legal Division 2 2 2
Total 112 100 EE)

Compensation

Maser Ad provides appropriate compensation to its employees, according to qualification, ability and
work experience, inclusive of consideration of annual salary increase once a year, based on employee
performance. Besides, the Company introduced Balance Score Card System and KPI as tools for evaluation
of employees’ and profit centers’ performance, according to the policy of Pay for Performance principle as
in the past year.



Details of Compensation to the employees (Excluding Executives)

Details

Salaries and other employee expenses

2010
41,743,091.27

2009
42,739,221.35

2008
41,426,209.69

Contributions to the Provident Fund 445,961.00 450,561.00 445,602
EJIP 166,418.88 - -
Total 42,355,471.15 43,189,782.35 41,871,811.69

Welfare benefits

Over and above salary compensation, Master Ad provides appropriate benefits to employees according
to economic conditions, and costs of living, such as social security funds, annual bonus based on operation
results of the Company and employees’ performance, diligence allowance for employees who work without
absence, and most importantly, taking care of life and health of employees. Master Ad therefore provides life
insurance for all employees, accident insurance for employees who work outside office, and health insurance
for all. These help alleviate employees’ medical expenses, both for out and in patients. In the passing
years the Company had increased insurance coverage for employees at the management level too. Further the
Company provides annual medical check-up for employees once a year. Last year similarly, the Company
increased medical check-up items for the management level, for increased protection of health and reduction
of sickness risk. The Company also provides education funds to pursue education at the master level, to raise
education level of employees. It also provides gifts to congratulate employees on the occasions of their
birthday, graduation, marriage, child birth, including promotion and retention of employees for long tenure
of employment by providing special rewards for employees who have worked for the organization for 10,
15, 20 vyears. It also arranges for activities to promote unity among employees such as annual holidays
for employees, sport competitions, parties for occasions such as New Year for employees to join
in activities and to release their tension from works.

Recruitment and selection of employees

As it is an important beginning for the Company to have good and capable people to join the
organization, Master Ad focuses on recruitment and selection of employees. It strives to select quality and
potential employees appropriate to the organization and therefore provides a procedure in the test and
measurement of ability, attitude to work, skill for each position, focusing on employees who are skillful and
happy at work for each work position.

Development of employee quality and efficiency

Master Ad believes in training and development of personnel, as important parts in promotion of
quality, potentiality and efficiency of personnel, to increase competitiveness of the organization. It can
be observed that the Company focuses on training; from the first step an employee enters the Company.
The Company starts developing knowledge and capability of employees from orientation so as to provide initial
understanding of the organization. On the Job Training is given by joining with the direct units and units concerned,
monitoring and evaluating On the Job Training each week for a month, under the name of Project 4
Weeks. After a month there is an operation follow-up of employees and then monthly job evaluation until
completion of the probationary period. This is to ensure that a new entrant can bring in knowledge to apply in the
operation of his work according to his work position and type of the Company’s business.

As for existing employees, Master AD prepares a development plan for each staff, both for short-term
one year and medium-term three years, jointly with each staff and his supervisor. It is divided into 2 phases:
development plan to meet Corporate Needs and development plan to meet Functional Needs. Besides, the



Company focuses on efficiency of introducing knowledge thus gained to apply for uses. It can be discerned
that Master Ad requires result measurement from training and development and their application through their
supervisors who joined in the training and development. The operation of the development plan is serious in
all level, and the Company requires revision of personnel development plans for expediency and up to date
each year.

The Company also promotes and supports higher education quality for employees and the management,
cooperating with private educational institutes by providing educational funds at the post graduate level for
employees and managers. Presently, they are the 4™ — 5" groups of the project; employees of the 1% - 2™
groups had graduated. Other than developing the personnel, it also extends its promotion to reduce procedure
for better efficiency and quality. For this job, an online system is introduced for ease of work, report,
follow-up and result evaluation.

In addition, last year, Master Ad focused on Competency development following the year 2009
which the company established Core Competency which communicated and relayed 7 Core Competencies to
employees. This year, the Company applies Core Competency in personnel evaluation. By this, the
Company applies the 360° evaluation method, allowing related personnel to evaluate each other, supervisors and
subordinates, colleagues, customers and self evaluation. Following from 2009, when the 360 ° evaluation method was
introduced and test tried, in 2010, the Competency really applied. Employees knew and understood and accepted
well the evaluation criteria from other people. After the evaluation, the Company communicated the points
to individual employee by work unit, for them to acknowledge the evaluation, and explained to them to
apply the result for improvement of their and team potentials, including using the result as a part of normal
performance evaluation for compensation adjustment and payment of annual bonuses. For this, a computer
technology is applied in the 360 degree Evaluation Online to facilitate evaluators as well as for a paperless
office.

Core Competency of the organization has been established as the policy for all personnel of the orga-
nization as the guideline of operation in order to attain its vision, mission and goal which are 7 in all:

(1) Accountability: ability to perform duty under one’s responsibility and connection, so as to arrive at
the goal within the specified time, inclusive of performance report which can be verified,

(2) Teamwork: ability to work with others to arrive at the same goal of the group by sharing skill,
knowledge and experience, inclusive of ability to present guideline to work together constructively,

(3) Continuous Improvement: ability to develop work, including method, concept and result continually,
in order to obtain better method, concept and result,

(4) Service Mind: customers service mind, with good reaction to meet customer’'s need, so as to
provide maximum satisfaction to customers,

(B) Entrepreneurship: participation in the work, as if the work unit one is working in is his own to
be responsible for the best performance,

(6) Goal Orientation: determination and endeavor to work for success according to the objective and
goal specified,

(7) Communication: ability to communicate and let others to acknowledge and understand rightly and
effectively through listening, speaking, reading and writing.

Another aspect of personnel development, over and above promotion of intellectual knowledge,
Master Ad also holds seminars on “increasing power of life with mental power” to the management in the
organization, to support, develop and raise mental knowledge to employees. Besides, it maintains activities
on arms giving on Buddhist important days inclusive of annual visits to 9 temples for good luck of employees
to meet the New Year.
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Personnel Development for their career advancement

Apart from training and development for knowledge and ability to perform present jobs better,
Master Ad promotes employees to advance in their profession by organizing a training and development
plan to cover their preparedness to meet progress in their individual work positions, so as to grow together
with the success of the organization. The Company aims at training and development of personnel for skill,
knowledge and ability to perform future duties, emphasizing on correcting weaknesses and enhancing strong
points as seen in the job performance evaluation by supervisors. Thus employees are aware of their future
progress opportunity and also their advancement period in their positions. In the past year 2010, Master
Ad came up with a project to search for and select Talent of the organization to develop advancement in
their work place and maintain employees in the organization. Talent selection activities include training on
organizational business planning to personnel in the selected Talent group. The project is underway.

Corporate goals figured out and communicated to employees

Last year, 2010, the Management in cooperation with the staff at every level had a discussion to review
past year performance and set directions for the organization in the following year. They set forth strategic
plans for corporate operation, under the framework of policies, directions and goals handed down by the Board
of Directors. By having managers from all levels to jointly set operation plans and disseminate directions to
various work units, from business strategy to business plans and budget utilization in the same direction,
everybody worked in the same direction efficiently and effectively more than the previous year. This resulted
from their participation, knowledge and understanding of the same principal goal. The Managers and employees
also set their objectives and key performance indicators (KPIs) handed down by levels, from the
organizational level to divisions and employee levels. Besides, the objectives and KPIs set forth by employees
will be applied as the framework in operation and as standards of performance evaluation of each employee,
which should lead to a consideration to adjust the rate of compensation and annual salaries for all employees.

Again, Master Ad keeps employees at all levels informed of the guidelines of organizational operation,
corporate and divisional performance, inclusive of obstacles and repercussions which may arise in each quarter.
For this end a summary report on quarterly performance is organized to encourage all to be always active.
It is a sharing of acknowledgement of both failure and success of the organization, so that they may
jointly improve and develop their work effectively.

Strengthening of good corporate relationship

Master Ad encourages activities among executives, employees, and between employees and the
company, by arranging recreational activities in various forms, such as regular parties for close friendship and
understanding. Last year, the Company also held activities to promote teamwork to all in the organization, so
that they could work together without distinction of levels, which lead to improved cooperation and
understanding. Besides, the Company also provides communication feed-back from employees through a
satisfaction survey of employees in various aspects. This helps the Company and Executives to know
and understand employee requirements, which lead to solution and improvement. The Company is certain that
good communication and exchange of ideas between the management and the employees will lead to good
relationships between them and lead to the joint attainment of the organizational goal.
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Maintenance of conducive working environment

Master Ad has improved its offices and conducive working environment for employees, aiming at
creating the feeling of being a second home, so that the working place and its environment are conducive to
business operation. The Company is mindful of physical health, cleanliness and safety of lives and property
of employees; it therefore organizes 5-S activities in the offices on a continual basis. There is a quarterly
competition on 5-S areas in the Company. It also provides safety officer at the executive level, professional
safety officer, and Safety Committee on health and environment in the working place, to take care of welfare
and safety in the office and the Company. It also joins the White Factory Project of the Ministry of
Labor and Social Welfare, to show its intention to make a work place free of narcotics on a continuous basis.
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Internal control

The Company pays continuous attention to internal control; assigning the Audit Board to recheck the
evaluation of the internal control system, aiming at a sufficient and appropriate internal control system for the
business, with quality and efficiency in operation, uses of resources, maintenance of properties, prevention and
reduction of errors, damages, leakage, waste or dishonesty. The accounting system and financial reports must
be reliable, and laws and orders pertaining to the operation must be observed.

The Audit Board can freely perform their duties and express their opinions. The Internal Audit Office
from IVL Auditors Co. Ltd. does its internal audit for the Company in maintaining an internal audit system
which is neat, appropriate, up to date and efficient. The Internal Audit Office follows the guideline of the
Corporate Board of Directors in performing its duty under the policy of preventive audit, which is beneficial to
each work unit. It evaluates reliability of financial reports, examines sufficiency of information disclosure
for transparency, audits operation along the guideline of good control and increased efficiency of business,
inclusive of rechecking prevention of internal dishonesty, following the international audit standard. It reports
to the Board on a quarterly basis. The reports contain recommendation (if any) and the operation of the
Management as recommended. At the end of each year it prepares and revises a preventive guideline
on dishonesty in the organization.

The Audit Committee had rechecked the internal control system as evaluated by the Management and the
Internal Audit Office, and did not find any substantial issue or mistake. This is in agreement with the opinion
of the Accounting Auditor of the Company that the internal control system of the Company is sufficient
and effective.

Risk Management

Master Ad has focused risk management in order to monitor the Company to improve its management.
It appointed senior executives to form a Risk Management Committee. The Committee is entrusted with the
duty to manage risks in the overall picture of the organization, to evaluate risks and to lay down a risk
management organization to manage risks to an acceptable level. Initially it monitors risk management of each
wok unit and selects high risk factors which may affect the image of the Company, or may cause high
loss to its assets, so as to pinpoint them as risk factors at the corporate level which require priority
management and thus effectively reducing risk on time.

The Risk Management Committee has also attended a workshop, “Guideline in setting a risk management
system to match the size and type of business”, organized by the Association of Listed Companies, at the
Stock Exchange of Thailand Building, in order to form direction and extension in the actual operation of the
organization
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Risk Factors

To maintain that continuous growth rate, a strategic plan was laid for each business unit, emphasizing
on maintaining competitiveness. It could be risky to invest in expansion and creation of value added to the
business, under severe business competition and uncertainties of the world economic recovery; the Company
might not attain its target and business operation strategy. Therefore the business operation of Master Ad
Public Co., Ltd. in 2010 was characterized by carefulness in the risk management as follows:

1. Business Operation Risks

The overall picture in 2010 was that, early in the year from April through May, the political unrest made
foreign investors unconfident in the Thai political situation and decided to postpone their investments. It
depressed tourism income of Thailand. In October 2010 floods had devastated many provinces. It was the
greatest flood in decades, causing havocs to lives and properties. The effect of the damages caused the
Government to spend tens of billion Baht budget to help the afflicted. The Bank of Thailand estimated that
the floods depressed the economic expansion by 0.2%, or approximately Bt20 billion; the GDP this year was
estimated at 7.3-8.0%

Master Ad Public Co., Ltd. continued to pursue clear business which reflected investment opportunities
for the Company to generate income and maximize benefit to shareholders, considering that investment
must generate reciprocal remuneration. Thus in 2010 Master Ad Public Co., Ltd. continued to slow down its
investment in the shrinking business environment. The Company utilized the period for personnel development,
so as to be ready in every aspect, capable of meeting any adverse situations and enhancement of
potentiality. This can be observed by the revenue in 2010 which showed an increase over that of 2009.
While the economic and political situations were unclear, Master Ad Public Co., Ltd. adjusted its sales
administrative strategies aggressively rather than passively, and applied more marketing tools, aiming at
customers employing more advertising media during the uncertain environment period.

2. Financial Risks

In 2010, The Thai Baht became strongest in 13 years as a result of foreign investment fund flowing
in. This fact had both positive and negative effects as can be observed that early in the year 2010 the Baht
was at the level of Bt33.1 to one US$1, and moved to the strongest position nearly exceeding the level
of Bt29 to US$1, up by a two-digit figure.

In terms of the Company’s financial risks in the past year, Master Ad set forth an investment plan,
mostly locally. The financial effect was the inescapable interest rates. The unstable economic and political
situations slowed down the investment, but at that time the Company had substantial cash in hand
and so the Company used cash for small investments, thus avoiding the interest rate risk.

On the exchange rate risk, last year Master Ad bought all the shares of Master and More Co., Ltd.,
a subsidiary, from the original shareholder, Clear Channel Pacific Pte Limited, and paid them in US Dollars.
It had a positive effect in that since the Baht was strong the Company spent less money.

There was that possibility on cash flow risk in that customers might not be able to service their debt
to the Company as usual within due dates. To accommodate this risk, Master Ad regularly evaluates
customers’ payment ability.

maco
group 164
ANNUAL REPORT 2010



vvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvvv

3. Risks of legal provisions controlling advertisements

In 2010, Master Ad still pursued the policy of building advertising signboards only for those which
obtained correct approvals, with a team of staff to monitor legal amendments, so that any new legal changes
would not affect the Company’s operation. Every year the Company checks building structures and advertising
Boards registered with the Department of Public Works and City and Town Planning and obtains certificate
of inspection for each of the Company’s advertising signboard, as well as cooperation with the Association
of Advertising Boards to certify strength and stability of each advertising signboard structure, as can be
observed from the logo “Safety 10”.
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Audit Committee’s Report

The Audit Committee has fulfilled its professional obligations under the scope of authority and
responsibility as approved by the Board of Directors. The Committee’s foremost duties include
(1) ensuring that the Company has reported its financial statements with accuracy and adequate disclosure,
(2) verifying that the Company has deployed appropriate internal control systems and internal audits in
terms of both efficiency and productivity, as well as overseeing the Company’s well-rounded supervision
of its business operation in compliance with the good corporate governance. During the year 2010, the
Audit Committee has held 5 meetings. The key operations can be summarized are as follows:

1.

Collaboratively review and discuss the Company’s financial statement, including quarterly and
annual financial statement before submitting for the Board’s consideration and approval.
To achieve this task, the Audit Committee has held meeting with the Company’s authorized
External Auditor to gain explanation, remark, and recommendation. The Audit Committee considers
that, the 2009 financial statements are accurately prepared, adequately disclosed, and strictly
implemented in compliance with Generally Accepted Accounting Principles (GAAP).

Consistently supervise the Company’s efficient internal control systems and internal audits.

The Company asked that the Internal Audit Office conduct internal control audits on a quarterly
basis and directly report its audit results to the Audit Committee. All of the Audit Committee’s
remarks will be perused and taken for further efficiency and productivity improvement on the
internal control. In 2009, the internal audits additionally investigated the preventive measure against
internal fraudulence. The 2009 internal audits have shown that the Company possesses the
appropriate internal control and management at the satisfactory level.

Review of connected transactions. The Committee looked into connected transactions with
The Company and those between business groups to ensure that these were conducted at arm’s
length with complete and adequate information disclosure.

Firmly ensure the Company’s adherence to the good corporate governance.

The Audit Committee realizes that the good corporate governance is vital to the Company.
In particular, the management system encompassing efficacy, transparency, and verifiability
will create the shareholders’, investors’, and all related parties’ confidence in the Company.
For the year 2010, the Company is evaluated its quality of organizing the shareholders’ AGM as
“Excellent.” Such evaluation is collaboratively organized by the Securities and Exchange
Commission (SEC), Thai Investors Association (TIA), and Listed Companies Association (LCA).
The Company’s corporate governance is also evaluated as “Very good” by the Thai Institute
of Directors (IOD).

Prudently select the 2011 external auditor by perusing the scope of service, remuneration,
as well as SEC announcement pertaining to stipulations on auditor and others. The Audit
Committee has submitted its resolution to the Board of Directors. In such resolution, the Board is
requested to ask the shareholders’ meeting to officially approve Mr. Somckid Tiatrakul and/or
Mrs. Sumalee Choke-anant from Grant Thornton to be the Company’s 2010 external auditor.

The Audit Committee considers that the Company’ management accords vital importance on the business
operation under the good corporate governance and efficient internal control.

H

Mr. Prasert Virasathienpornkul
Chairman of Audit Committee
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Report on the Board of Directors’ Responsibilities in
Respect of the Financial StatementsTo Shareholders,

The Board of Directors is responsible for the separate financial statements of the Master Ad Public
Company Limited and the overall financial statements of the Company together with its subsidiaries including
information which appears in this annual report. The aforementioned financial statements have been prepared
in accord with Generally Accepted Accounting Principles by deploying accounting policies which
is appropriate and have been consistently adopted by the Company. Important information has been
adequately disclosed in the notes supplemented to the financial statements for the benefits of the

shareholders and general investors in a transparent manner.

To accomplish this task, the Board of Directors has appointed the Audit Committee to verify the
accounting policy and the quality of quarterly financial statements before submitting for the Board’s
acknowledgement. The Audit Committee’s comments on these issues are included in the Audit Committee’s
Report shown in this Annual Report. Specifically, the Audit Committee remarks on both the Company’s and its
subsidiaries’ financial statements in the Audit Committee’s Report that the Company’s financial status,
performance results and cash flow are deemed substantially accurate in accord with the Generally Accepted

Accounting Principles.

Based upon such supervision and practices, the Board of Directors believe that the overall financial
statements and the Company’s separate financial statements prepared for the year ended December 31, 2010,
have shown accurate, reliable financial status, performance results, and cash flow conforming to the Generally
Accepted Accounting Principles and the related laws, regulations and announcements.

/%% N bk

Pol.Sub.Lt. Kriengsak Lohachala Mr. Noppadon Tansalarak
Chairman of the Board of Directors Chairman of the Executive Committee /
Chief Executive Office



Management Discussion and Financial Analysis

Overall Operation

Though the overall business in 2010 faced with economic problems, starting from the political unrest,
causing uncertainties among foreign investors on the Thai politics and the delay in their investment, thus
deflating tourism in the country, to the devastation of major floods in many provinces, the worst floods in
Thailand in decades, as well as the effect of the world economic downturn, but Master Ad Public Co. Ltd.
did not let go this crisis simply. It changed the crisis into opportunity, aiming at pushing and developing the
wide coverage of its advertising board sites, as well as innovative ideas which lead to new innovations to
match the needs of customers and at the same time differentiates itself from other operators, under the
slogan of the Leader in OHM Solution Provider.

In 2010, the operating results were attributed to the main 5 groups of advertising media namely,
Billboards, Malls, Street Furniture, Transits and Made to Order. The total operating result increased from the
previous year 2009 at the rate of 8%, contributed by product owners, customers who represented advertising
companies, and the Government authorities at the rate of 64, 31 and 5% respectively of the total sales.

Operating results

The operating results and the financial status of Master Ad Public Co. Ltd. in 2010 can be summarized
as follows:

® Revenue

In 2010, the Group earned Bt499 million income from services and sales in total; an increase of 8%
over Bt461 million last year. The main income was from services and production of media for a total amount
of Bt499 million, at the rate of 83% from services and 17% from production of advertising media. The in-
creased amount was contributed to Billboards and Street Furniture, and in 2010 these two media increased
9% and 14% over the previous year respectively. The major growth reasons were that the Company adjusted
its sale strategies and market promotion activities, using marketing tools to build up pushing pressure for more

sales, and also the team motivation.

The highlight sale income in 2010 was from Events which the Bangkok Metropolitan Administration
entrusted Master Ad with the Smile Bike Project for the Second year, Jotun let Master Ad lay plans and
manage its Billboards throughout Bangkok and the Suburb, and the Event opening at Mukdahan, in the Muan
Chuen New Year.

Revenues from main media were as follows: Billboards 47%, Street Furniture 22%, Malls 1%,
Transit 3%, Made to order 7%, others 2%, and Production 17%.

® Costs and expenses

In 2010, the Group’s sales and services costs were Bt263 million, decreased from 2009 by 2%
as resulted from a decrease in the total sales of Made to Order, and secondly from the cost of production,
and thirdly from the fixed assets in the form of iron frames which had completed its five years and thus
the depreciation decreased by 34% from those of 2009.

maco
group 168
ANNUAL REPORT 2010



The costs of sales and services were amounted to 53% of its revenue from the total service and sales.
By nature of the business of service and production of billboards, the main costs of sales and service consist
of depreciation of billboards, rent of areas for election of billboards, and maintenance cost of the billboards,
which amounted to approximately 80% of its sale and service costs.
In 2010, the Group had Bt55 million in sales expense, Bt68 million in management expense, and Bt23 million
other expenses, totaling Bt148 million, being 30% of service and sales revenue. The rates were about
the same as that of 2009 which amounted to Bt137 million, but in 2010 there was an addition from a reserve
for bad debts on a court case of a sister company (the detail is disclosed at the legal conflict section)
and payment of expenses on employees such as sales commission, salaries and fringe benefits.

® Profit

In 2010, the Group registered a gross profit of Bt236 million, and the profit rate of 22%, which was
an increase over that of 2009. The net profit for the year 2010 was Bt65 million, an increase of Bt26
million over the previous year, or 66% increase; the net profit was 13% of net sales. In 2010 there were
more sales and services from the old media and the management of production costs also gained
appropriate price. The purchase of increased shares of a subsidiary from the original shareholders of 32.5%
in the late third quarter earned a return of 13.69%.

® Assets

Composition of assets

The current assets and non-current assets of the Group were in the ratio of 1:0.43. By the nature of
the business of the Group, the majority of the current assets were trade receivables, while the fixed assets
included land, building and equipment which were mostly billboards. In 2010 the total assets of the group
amounted to Bt621 million, of which 70% or Bt434 million were current assets, which increased 12.30% over
the year, contributed mainly by cash or near cash and trade receivables.

In 2010, the Group had Bt218 million in cash or near cash, accounting for 35% of the total assets.
This was an increase over those of 2009 of which 25% of the total assets were cash or near cash. The
Company'’s trade receivables were 21% of the total assets which were higher than the 18% of 2009.

In 2010, 30% or Bt186 million were fixed assets, Bt47 million or 7.5% of which were land, building
and equipment. This was a decline of Bt20 million or 30% from those of the previous year; the said decrease
was the depreciation of fixed assets according to their usage lives.

Quality of assets

As for the quality of assets, the Group maintained a trade receivable payment policy of not more than
60 days. As of December 31, 2010, 2009 and 2008, receivable turnovers were 86, 83 and 71 days
respectively. Collection period in 2010 was higher than those of the policy. Master Ad Public Co., Ltd.
therefore reorganized its policy in the receivable management for better efficiency.

Aging of receivables (% of total)

® Current 60%
® \\ithin 3 months 24%
® Over 3 months 16%

Overdue receivables were sent by the Accelerated Debts Division to the Legal Section for action, and
the Company set reserves for bad debts as appropriate on a per case basis.

For the year 2010, a portion of the receivables within 3 months were receivables postponed at the year
end to the New Year, because many customers’ executives returned to their countries to celebrate Christmas
and New Year.
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The portion of receivables over 3 months increased because those of the Agency 2 customers who
bought advertising media for their customers in the real estates group suffered certain cash flow problem,
causing repercussion to the Company; it therefore set certain reserves for bad debts as appropriate.

Liquidity
® Cash flow

In 2010, the Group had an important source of fund from its net profit, and when considered together
with working capital, the group had a cash flow from operation of Bt93 million. The cash applied to meet
operating and other general expenses.

Master Ad in 2010 paid Bt25 million dividend to its shareholders and thus the Bt25 million cash was
spent. Considering cash from the Group’s operation it was found that the Group had a net increase in cash
of Bt44 million, responding to the policy of management and control of expenditure and continuous receivable
control so as to gain cash sufficiently to meet future expansion and to face any economic slow down.
In 2010 therefore many investment projects were delayed. The Company had managed the remaining cash
for the maximum benefit while maintaining minimum risk. In 2010 the Company had a total of Bt218 million

in cash or near cash.

® | jquidity

n 2010, the Group had a liquidity ratio and quick ratio of 3.18:1 and 3.15:1 respectively, decreasing
from the same of 4.02:1 and 3.98:1 respectively in 2009. The reason was the current liabilities increase from
accrued interim dividend per the Board of directors’ resolution on December 22, 2010, at the rate of Bt0.25
per share of 125,000,000 common shares, total amount of dividend Bt31,250,000. The Company managed
cash on hand for a return at the minimum risk. The cash management of the service helped the Company to

earn much cash and near cash up to 35% of its total assets, inclusive of short-term investments for funding

its operation.
® Investment

In 2010, the investment was mainly in the purchase of shares in a subsidiary company for Bt31 million,
and to buy computers and programs to support the growth of the organization of Bt7.49 million, and cash
payment received from a loan to a related company of Bt12 million, and Bt1 million from sales of equipment.




MAXIMIZE BEYOND YOUR EXPECTATIONS

® Sources of capital fund

The structure of the capital fund and working capital of the Group in 2010 came mainly from its oper-
ating profit. Its debt equity ratio between 2010 and 2009 showed an increase of 0.28 times in 2010 against
0.19 times in 2009. In 2010, the equity decreased due to dividend payment of the year 2009 and the in-
terim dividend of 2010 and thus the ratio of debts in 2010 was higher than in 2009.

® Liabilities

In 2010, the Group had current liabilities of Bt137 million and non-current liabilities of Bt0.55 million,
total liabilities Bt137 million, which was an increase of Bt41 million over the year, contributed by an interim
dividend of Bt31 million, accrued income tax of Bt9 million and accrued expenses of Btl million. These
increases raised the debts to total assets of the Group up from 16% in 2009 to 22% in 2010. But the
rates of increasing debts were low and the financial risk was low. If there was any additional investment

in 2010, and the Company did not have enough fund to invest, it still considered that it had high
potential ability to borrow and high ability to service its debts to financial institutions.

® Equity

The equity of the Group in 2010 was Bt483 million, dropping from 2009 by Bt26 million. The main
reason for the decrease in equity was the additional purchase of the 32.50% share ownership in a subsidiary
company. Though the Company earned net profit, the equity decreased because of dividend payment for the
operation year 2009 of Bt25 million per the resolution of the 2010 Annual General Meeting of shareholders,
held on Wednesday, April 22, 2010, and the interim dividend payment for the operation year 2010 of Bt31.25
million per the resolution of the Board of Directors’ Meeting on September 30, 2010, resulting in the retained
earning after statutory reserves of Bt167 million as of the 2010 year end.
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Audit Fee

The Audit Fee for the company and subsidiaries paid comparison as of 31 December .

1 Master Ad Public Plc. 840,000 785,000 785,000
2 Master and More Co.,Ltd. 455,000 435,000 435,000
3 Inkjet Images Co.,Ltd. 220,000 220,000 220,000
4 Maco Rite Sign Co.,Ltd. 130,000 150,000 190,000
5 Landy Development Co.,Ltd. 215,000 250,000 250,000
6 Green Ad Co.,Ltd. 10,000 - -

Total 1,870,000 1,840,000 1,880,000

(Non-Audit Fee)

- hone -



REPORT OF INDEPENDENT AUDITOR

To the Shareholders of Master Ad Public Company Limited

| have audited the accompanying consolidated balance sheets of Master Ad Public Company Limited and subsidiaries as at
31 December 2010 and 2009, and the related consolidated statements of income, changes in shareholders’ equity and
cash flows for the years then ended. | have also audited separate balance sheets of Master Ad Public Company Limited as
at 31 December 2010 and 2009, and the related statements of income, changes in shareholders’ equity and cash flows
for the years then ended. These financial statements are the responsibility of the Company’s management as to their
correctness and completeness of presentation. My responsibility is to express opinion on these financial statements based
on my audits. The financial statements of Take A Look Co., Ltd. for the years ended 31 December 2010 and 2009, which
the Company accounts for investment in the accompanying consolidated financial statements by the equity method,
were audited by other auditor whose report has been furnished to me. The investment in such associated company
represents 0.02 percent and 0.10 percent of total assets in the consolidated balance sheets as at 31 December
2010 and 2009, respectively, and the equity in net loss in such company represents 0.78 percent and 13.18 percent of
net consolidated income attributable to the Company in the consolidated statements of income for the year ended
31 December 2010 and 2009, respectively.

| conducted my audits in accordance with generally accepted auditing standards. Those standards require that | plan
and perform the audit to obtain reasonable assurance about whether the financial statements are free of material
misstatement. An audits includes examining, on a test basis, evidence supporting the amounts and disclosures in
the financial statements. An audit also includes assessing the accounting principles used and significant estimates
made by management, as well as evaluating the overall financial statement presentation. | believe that my audits provide a

reasonable basis for my opinion.

In my opinion, based on my audits and the use of other auditor’s reports, the consolidated financial statements referred
to above present fairly, in all material respects, the consolidated financial positions as at 31 December 2010 and
2009, and the consolidated results of operations and cash flows for the years then ended of Master Ad Public Company
Limited and subsidiaries, and the Company’s separate financial position as at 31 December 2010 and 2009,
and its results of operations and cash flows for the years then ended, in conformity with generally accepted accounting

principles.

MR. SOMCKID TIATRAGUL
Certified Public Accountant
Registration No. 2785

Bangkok, Thailand
23 February 2011



MASTER AD PUBLIC COMPANY LIMITED AND SUBSIDIARIES

BALANCE SHEETS
AS AT 31 DECEMBER 2010 AND 2009

CONSOLIDATED F/S

(Unit : Baht)

SEPARATE F/S

ASSETS
CURRENT ASSETS
Cash and cash equivalents
Short - term investments
Trade accounts receivable
-general customers - net
-related companies
Other receivables - related companies

Share subscription of subsidiary company

- related company
Inventories
Prepaid rental
Prepaid expenses
Loan to related company
Other current assets

Total Current Assets

NON - CURRENT ASSETS

Investments

- subsidiary companies

- associated companies
Restricted deposits with banks
Buildings and equipment - net
Computer software - net
Reserve equipment
Land not used in operations
Goodwill - net
Other non - current assets

Total Non - Current Assets

TOTAL ASSETS

(5]

[6]

[7]
[7.8]

(8]

(8]

[9]

(8]

[10]

[11]
(1]
(2]
[13]

[14]

[15]
(1]

[16]

218,101,777 174,551,797 151,617,564 145,707,985
37,649,809 37,306,853 35,575,844 35,251,780
127,416,183 108,000,344 67,130,432 57,231,575
- - 507,267 353,185
201,999 1,250,481 1,980,160 2,174,167
2,450,010 - - -
3,592,216 3,507,954 1,182,398 1,042,199
26,290,384 21,158,271 5,390,298 5,410,830
7,113,423 17,283,390 5,570,856 16,582,841
495,000 12,606,000 495,000 12,606,000
11,076,455 11,136,040 8,355,493 6,959,249
434,387,256 386,801,130 277,805,312 283,319,811
- - 81,098,668 47,568,678
29,222,754 28,851,603 19,101,176 19,610,634
5,651,377 5,651,377 2,441,377 2,441,377
46,564,292 66,975,317 17,115,232 32,968,027
2,768,202 1,949,512 2,615,250 1,612,136
26,389,935 28,035,543 27,108,797 28,305,775
35,316,836 35,316,836 35,316,836 35,316,836
- 13,040,727 - -
40,374,830 39,070,203 19,536,796 16,990,273
186,288,226 218,891,118 204,334,132 184,813,736
620,675,482 605,692,248 482,139,444 468,133,547

The accompanying notes form an integral part of these financial statements.



MASTER AD PUBLIC COMPANY LIMITED AND SUBSIDIARIES

BALANCE SHEETS
AS AT 31 DECEMBER 2010 AND 2009

CONSOLIDATED F/S

(Unit : Baht)

SEPARATE F/S

LIABILITIES AND SHAREHOLDERS’ EQUITY
CURRENT LIABILITIES
Trade accounts payable
- general suppliers
- related companies [8]
Income received in advance
- general customers
Other payables - related companies [8]
Share payable - related company [8]
Accrued income tax
Accrued expenses
Undue output VAT
Accrued dividends
Other current liabilities

Total Current Liabilities

NON - CURRENT LIABILITY

Other non - current liabilities

Total Non — Current Liability

TOTAL LIABILITIES

55,239,913 54,322,918 34,145,561 36,698,900
4,254,755 3,183,078 4,669,538 3,024,851
4,598,205 9,551,408 4,238,276 9,104,829

313,753 114,102 150,937 133,107
- - 2,549,990 -

14,213,027 5,270,137 4,843,398 931,464

14,048,195 10,169,393 10,967,157 7,408,922
9,722,585 9,121,749 5,553,938 5,264,284

31,294,853 41,563 31,294,853 41,563
3,070,673 4,524,306 2,054,310 3,700,992

136,755,959 96,298,654 100,467,958 66,308,912
550,777 417,904 1,134,284 1,001,412
550,777 417,904 1,134,284 1,001,412

137,306,736 96,716,558 101,602,242 67,310,324

The accompanying notes form an integral part of these financial statements.



MASTER AD PUBLIC COMPANY LIMITED AND SUBSIDIARIES
BALANCE SHEETS
AS AT 31 DECEMBER 2010 AND 2009

(Unit : Baht)

CONSOLIDATED F/S SEPARATE F/S

LIABILITIES AND SHAREHOLDERS’ EQUITY (CONTINUE
SHAREHOLDERS’ EQUITY

Share capital - common share at Baht 1 par value

- Registered 125,000,000 shares 125,000,000 125,000,000 125,000,000 125,000,000
- Issued and paid-up 125,000,000 shares 125,000,000 125,000,000 125,000,000 125,000,000
Share premium 167,084,833 167,084,833 167,084,833 167,084,833

Surplus from increment of investments

in subsidiary company [11] 8,716,921 - - -

Unrealized gain on available-for-sale securities

- of the Company 530,701 206,637 530,701 206,637
- of the subsidiary company 29,889 7,423 - -
- of the associated company 372 12,555 - -

Retained earnings

- Appropriated for legal reserve 12,500,000 12,500,000 12,500,000 12,500,000

- Unappropriated 167,444,165 158,990,291 75,421,668 96,031,753
Total Shareholders’ Equity of the Company 481,306,881 463,801,739 380,537,202 400,823,223
Minority interest in subsidiary companies 2,061,865 45,173,951 = -
TOTAL SHAREHOLDERS’ EQUITY 483,368,746 508,975,690 380,537,202 400,823,223

TOTAL LIABILITIES AND

SHAREHOLDERS’ EQUITY 620,675,482 605,692,248 482,139,444 468,133,547

The accompanying notes form an integral part of these financial statements.



MASTER AD PUBLIC COMPANY LIMITED AND SUBSIDIARIES
STATEMENTS OF INCOME
FOR THE YEARS ENDED 31 DECEMBER 2010 AND 2009

(Unit : Baht)

SEPARATE F/S

CONSOLIDATED F/S

Services income [8,20] 498,894,441 461,467,044 347,369,759 330,495,444

Costs of services [8,22] (262,831,497) (268,391,931) (207,418,923) (215,363,626)

Gross profit 236,062,944 193,075,113 139,950,836 115,131,818

Commission income = - 7,307,982 5,544,371
Interest income 1,410,094 1,771,887 1,226,153 1,541,581
Dividend income = - 849,996 299,999
Other income [8,21] 8,026,748 9,305,912 11,874,341 12,619,486

Income before expenses 245,499,786 204,152,912 161,209,308 135,137,255

Selling expenses 18] (55,146,417) (47,936,866) (40,739,407) (29,315,374)

Administrative expenses 18] (67,897,146) (64,914,799) (51,392,684) (52,218,292)

Management remunerations (20,9381,926) (21,765,340) (19,442,933) (17,420,022)

Allowance for doubtful debts and debt written-off (1,710,214) (2,836,687) (731,907) -
Loss from impairment of investment in associated company - - (509,458) (5,149,741)
Total expenses [22] (145,685,703) (137,453,692) (112,816,389) (104,103,429)
Net income from operations 99,814,083 66,699,220 48,392,919 31,033,826
Equity in net gain (loss) of associated companies - net  [11] 1,233,330 (1,641,782) - -
Net income before financial cost and income tax 101,047,413 65,057,438 48,392,919 31,033,826
Financial cost (9,995) (80,591) (8,376) (85,705)
Net income before income tax 101,037,418 64,976,847 48,384,543 30,998,121
Income tax [23] (29,154,868) (19,357,737) (12,745,078) (8,618,538)
NET INCOME FOR THE YEAR 71,882,550 45,619,110 35,639,465 22,379,583
ALLOCATION OF INCOME

Net income of the Company 64,703,424 39,058,592 35,639,465 22,379,583

Minority interests of the subsidiaries 7,179,126 6,560,518 = -
Net income for the year 71,882,550 45,619,110 35,639,465 22,379,583
BASIC EARNINGS PER SHARE

Net income attributable to the Company per share (Baht) 0.52 0.31 0.29 0.18

Weighted average number of common shares (shares) 125,000,000 125,000,000 125,000,000 125,000,000

The accompanying notes form an integral part of these financial statements.
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MASTER AD PUBLIC COMPANY LIMITED AND SUBSIDIARIES
STATEMENTS OF CASH FLOWS
FOR THE YEARS ENDED 31 DECEMBER 2010 AND 2009

CONSOLIDATED F/S

(Unit : Baht)

SEPARATE F/S

Cash flows from operating activities :
Income before tax

Adjustments to reconcile income before tax to net cash
provided from (used in) operating activities:

Depreciation and amortization

Loss (gain) on sale of equipment

Equipment written-off

Equity in net loss (gain) of associated companies

Realized gain on available-for-sale securities

Reversal of allowance for doubtful debt and bad debt - net
Amortization of deferred consulting fee

Amortization of deferred bill board project expenses

Loss from impairment of investment in asscosiated company
Interest expense

Cash provided from operating activities before changes in
operating assets and liabilities

Changes in operating assets and liabilities:
Decrease (increase) in operating assets:
Trade accounts receivable
Other receivables — related companies
Inventories
Prepaid rental
Prepaid expenses
Other current assets
Spare equipment
Other non - current assets
Increase (decrease) in operating liabilities:
Trade accounts payable
Income received in advance
Other payables - related companies
Accrued expenses
Undue output VAT
Other current liabilities
Other non - current liabilities
Cash provided from operating activities
Interest paid
Income tax paid

Net cash provided from operating activities

101,037,418 64,976,847 48,384,543 30,998,121
26,523,083 36,154,609 20,961,240 30,270,468
(595,755) 371,005 (523,818) 836,379
100,776 443,744 30 9,944
(1,238,330) 1,641,782 - -
- (89,216) - (45,143)
(804,785)  (4,992,555) (874,403)  (2,155,868)
1,068,600 19,620 - -
804,095 927,532 - -
- - 509,458 5,149,741
9,995 80,591 8,376 35,705
126,910,097 99,533,959 68,465,426 65,099,347
(19,185,429) (1,881,963) (9,178,536) 1,866,786
1,048,482 (657,147) 194,007 (1,033,079)
(84,262) 881,657 (140,199) 881,031
(5,132,113) (2,854,780) 20,532 (369,544)
10,169,967 12,725,206 11,011,985 12,655,962
631,381 11,399,965 (1,365,098) 9,330,575
1,538,344 1,933,749 1,089,714 2,012,994
(8,177,322) 9,783,148 (2,546,523) 10,830,949
1,988,672 702,648 (908,652) 3,751,699
(4,958,203) 3,898,305 (4,866,553) 3,658,843
199,651 (16,990) 17,830 9,509
3,878,802 (1,763,118) 3,558,235 (1,317,320)
600,836 90,554 289,654 (882,695)
(1,234,555) 1,548,957 (1,498,126) 1,548,918
177,842 32,282 177,841 32,282
113,427,190 135,356,432 64,321,537 108,076,257
(9,995) (80,591) (8,376) (35,705)
(20,259,399) (17,477,344)  (8,864,290) (7,687,074)
93,157,796 117,798,497 55,448,871 100,353,478

The accompanying notes form an integral part of these financial statements.



MASTER AD PUBLIC COMPANY LIMITED AND SUBSIDIARIES

STATEMENTS OF CASH FLOWS

FOR THE YEARS ENDED 31 DECEMBER 2010 AND 2009

CONSOLIDATED F/S

(Unit : Baht)
SEPARATE F/S

Cash flows from investing activities:-
Decrease in restricted deposits with banks
Proceeds from sales of short - term investments
Acquisition of short - term investments

Collection of long - term loans repayment from
related company

Additional of investment in subsidiary company

Proceeds from sales of equipment

Acquisition of equipment and computer software

Dividend received from subsidiary and associated
companies

Net cash provided from (used in) investing activities

Cash flows from financing activities:
Cash payment for hire - purchases payable
Dividend paid to minority interest by subsidiary company
Dividend payments

Net cash used in financing activities

Net increase in cash and cash equivalents
Cash and cash equivalents — beginning of the year

Cash and cash equivalents — end of the year

Non - cash transactions
For the year ended 31 December 2010

12,111,000

(30,980,000)

2,539,000
37,000,000

(64,000,000)

= 30,000,000

- (60,000,000)

12,111,000 -

(30,980,000) -

1,161,331 978,096 888,808 120,057
(7,489,836) (2,191,471) (6,369,315) (1,694,490)
849,996 299,999 - 41,039,573
(24,347,509) (25,374,376) (24,349,507) 9,465,140
(264,047) (1,298,862) (198,525) (757,479)

(24,996,260)

(19,763,231)

(24,981,087)

(24,996,260) (24,984,524)

(25,260,307)

(46,043,180)

(25,189,785) (25,742,003)

43,549,980 46,380,941 5,909,579 84,076,615
174,551,797 128,170,856 145,707,985 61,631,370
218,101,777 174,551,797 151,617,564 145,707,985

The Company transferred reserve equipment to equipment totaling Baht 0.11 million in the consolidated and separate financial

statements.

For the year ended 31 December 2009

The Company transferred reserve equipment to equipment totaling Baht 0.48 million in the consolidated and separate financial

statements.

The Company transferred equipment to reserve equipment totaling Baht 1.62 million

statements.

The accompanying notes form an integral part of these financial statements.

in the consolidated and separate financial



MASTER AD PUBLIC COMPANY LIMITED AND SUBSIDIARIES
NOTES TO FINANCIAL STATEMENTS
AS AT 31 DECEMBER 2010 AND 2009

1. GENERAL INFORMATION

Master Ad Public Company Limited was registered with the Ministry of Commerce as a limited company on 18
February 1988 and listed in the MAI under Stock Exchange of Thailand in 2003. The Company is engaged in
advertising, leasing of property and purchases/sales of electricity billboard. The Company’s registered head office is

located at 4™-6" Floor, 1 Soi Lat Phrao 19, Lat Phrao Road, Chomphon, Bangkok, Thailand.

As at 31 December 2010 and 2009, the Company has major shareholders as follows :

Percentage of Shareholding

Mr. Noppadon Tansalarak 13.61 19.96
Mr. Phiched Maneerattanaporn 12.74 12.74
D Corp Group Limited 10.00 10.00
Citibank Nominees Singapore PTE LTD - Thai Focused Equity Fund LTD - 6.74
Miss Yanisa Tansalarak 6.40 -

Mr. Vichit Dilokvilas 5.92 5.92

2. Basis of financial statement preparation and principles of consolidation

2.1 The consolidated financial statements include the financial statements of Master Ad Public Company Limited

and subsidiaries which Master Ad Public Company Limited has investments, as follow :

Percentage of
Shareholding

Subsidiary companies 2010 2009 Type of businesses

Master and More Co., Ltd. 100.00 67.50 Produce and provide outdoor advertising media services.
MACO Rite Sign Co., Ltd. 80.00 80.00 Produce and sell of trivision equipment.
Green Ad Co., Ltd. 51.00 - Providing advertising services through the supply of

tree wall panel.

As at 31 December 2010 and 2009, the total assets of subsidiaries represent 34.43 percent and 27.44
percent, respectively, of the total assets in the consolidated balance sheets, and total revenues for the years
ended 31 December 2010 and 2009 of subsidiaries represent 30.86 percent and 28.93 percent,

respectively, of the total revenues in the consolidated statements of income.
2.2 Significant inter - company transactions with subsidiaries included in the consolidated financial statements
have been eliminated.

2.3 The consolidated financial statements have been prepared with the same accounting policies as for the

separate financial statements for the same accounting transactions or accounting events.



Significant Accounting Policies

The principal accounting policies adopted in the preparation of these consolidated and the separate financial

statements are set out below :

3.1

3.2

3.3

3.4

3.5

Basis of financial statement preparation

The accompanying financial statements have been officially prepared in accordance with the Federation of
Accounting Professions Act B.E. 2547 in Thai language in accordance with the generally accepted accounting
principles issued under the Accounting Act B.E. 2543 and the regulations promulgated by the Securities
Exchange Commission and the Stock Exchange of Thailand. The translation of these statutory financial

statements to other language must be in compliance with the Thai version.

The financial statements have been prepared on a historical cost basis except as, otherwise, disclosed

specifically.

During the year 2010, the Federation of Accounting Professions has announced the new and amendments to
some accounting standards, financial reporting standards and accounting treatment guidance, which are
effective for the accounting periods beginning on or after 1 January 2011 and 1 January 2013. The
management is presently considering the potential impact of adopting and initial application of these new and
amended accounting standards, financial reporting standards and accounting treatment guidance on the

consolidated and separate financial statements.
Cash and cash equivalents

Cash and cash equivalents represent cash on hand, deposits with financial institutions with maturities of less
than three months, short-term highly liquid investments with original maturities of three months or less,

without restriction of usage or obligation.
Investment in available-for-sale security

Investments intended to be held for an indefinite period of time, which may be sold in response to liquidity
needs or changes in interest rates, are classified as available-for-sale and are included in non - current
assets unless management has expressed the intention of holding the investment for less than twelve months
from the balance sheet date or unless they will need to be sold to raise operating capital, in which case they

are included in current assets.

Purchases and sales of investments are recognised on the trade date, which is the date that the Company

commits to purchase or sell the investments. Cost of investment includes transaction costs.
Trade receivables

Trade receivables are carried at anticipated realizable value. Bad debts are written off during the year in which

they are identified.
Inventories

Inventories are stated at the lower of cost or net realizable value. Cost is determined on the first-in, first-out
basis. Net realizable value is the estimated selling price in the ordinary course of the business less the

estimated costs necessary to make the sale.

Provision is made, where necessary, for possible loss on decline value for slow moving and defective

inventories.
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3.6 Investments in subsidiary and associated companies

Investments in associated companies are accounted for in the consolidated financial statements by the equity
method of accounting. Investment in subsidiary and associated companies are accounted for in the separate
financial statements by the cost method of accounting. Provisions for impairment are taken up in the accounts

to adjust the value of investment whenever necessary.
3.7 Property, plant and equipment
Land is stated at cost with no depreciation.
Equipment are stated at historical cost less accumulated depreciation.

Depreciation is calculated using the straight-line method over the estimated useful lives of the related assets

as follows :

Building 20  years
Office decorations and equipment 3-20 years
Tools and equipment 5 years
Vehicles 5 years
Billborad 5 years
Other 3-5 vyears

Gains and losses on disposal of equipments are determined by reference to their carrying amount and are

recognized in the statement of income.

Expenditures for expansion, renewal and betterment, which result in a substantial increase in an asset’s
current replacement value, are capitalized. Repair and maintenance costs are recognized as an expense when

incurred.
3.8 Computer software

Amortization is calculated on the straight-line method over their estimated useful lives of 5 years.
3.9 Goodwill and surplus from increment of investment in subsidiary company

Goodwill in a business combination represents the excess of the cost of acquisition over the fair value of the
subsidiary’s share of the identifiable net assets acquired. If there is increment in investment in subsidiary
company and the cost of acquisition less than the fair value of subsidiary’s share of the identifiable net assets
acquired, the Company will record surplus from increment of investment in subsidiary company by netting of
with goodwill. Goodwill is presented in the balance sheet at cost less impairment loss, if any. Surplus is

presented under shareholders’ equity.
3.10 Impairment of assets

Property and equipment and other non - current assets are reviewed for impairment whenever events or
changes in circumstances indicate that the recoverable amount of asset is lower than its carrying amount.
An impairment loss is recognized as an expense in the statement of income for asset carried at cost, or
treated as a deduction of revaluation increment in the case that the asset is carried at revalued amount to the
extent that the impairment loss does not exceed the revaluation increment formerly accounted for on the same
asset. A reversal of impairment loss is recognized as income or treated as a revaluation increment when there
is an indication that the impairment loss recognized for the asset no longer exists or had decreased. Such a
reversal should not exceed the carrying amount that would have been determined (net of amortization or

depreciation) had no impairment loss been recognized for the asset in prior years.
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3.11

3.14

Leases — where the Company and subsidiaries are the lessee

Leases of equipment where the Company assumes substantially all the benefits and risks of ownership are
classified as finance leases. Finance leases are capitalized at the estimated present value of the underlying
lease payments or the present value of the lease payments, whichever is lower. Each lease payment is
allocated between the liability and finance charges so as to achieve a constant rate on the outstanding
balance. The lease payment obligation under the lease agreement, net of financial interest payment, is
recorded as liability under finance lease. The interest element of the finance charge is charged to operations
over the lease period. The equipment acquired under finance leasing contract is depreciated over the useful life
of the asset. Leases of assets under which all risks and benefits of ownership are effectively retained by the
lessor are classified as operating leases. Payments made under operating leases are charged to statement of
income on a straight — line basis over the period of the lease. When an operating lease is terminated before
expiry date of the lease period, any payment required to be made to the lessor by way of penalty is recognized

as an expense in the period in which termination takes place.
Leases — where the Company and subsidiaries are the lessor

Assets leased out under operating leases are included in buildings and equipment in the balance sheet. They
are depreciated over their expected useful lives on a basis consistent with other similar building and equipment
owned by the company. Rental income (net of any incentive given to Iessee) is recognized on a straight — line

basis over the lease term.
Revenue recognition and expenses
Sales are recognized when delivery has taken place and transfer of risks and rewards has been completed.

Service income is recognized when service has been rendered and invoiced and the amount of the revenue can

be measured.

Other income and expenses are recognized on an accrual basis.

Income tax

The Company accounts for income tax based on the conditions described in the Revenue Code.
Foreign currency translation

Foreign currency transactions are translated into Thai Baht for bookkeeping purposes at the exchange rates
prevailing at the date of transactions. The balances of assets and liabilities, denominated in foreign currencies,
at the balance sheet date are translated to Baht at the rates of exchange prevailing at that date. Gains and
losses resulting from the settlement of such transactions and from the translation of monetary assets and

liabilities, denominated in foreign currencies, are recognized in the income statement.
Basic earnings per share

The earnings per share is determined by dividing the net income for the year by the weighted average number of

shares outstanding during the year.
Provident fund

The Company and subsidiary have established registered provident fund contributed by employees and by the

Company for which assets are held in a separate trusteed fund and managed by fund manager.

The Company contributions are charged to the statement of income as incurred.
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3.18

3.20

Employee Joint Investment Program (“EJIP”)

The Company and subsidiary’s contributions to the EJIP members are charged to the statements of income in

the year to which they relate.
Use of accounting estimates

The preparation of the financial statements in conformity with generally accepted accounting principles requires
management to make estimates and assumption that affect the reporting amounts of revenues, expenses,
assets, liabilities and disclosure of contingent assets and liabilities. The actual result may differ from those

estimates.
Provisions for liabilities and expenses, and contingent assets

Provisions are recognized when the Company and its subsidiaries have present legal or constructive obligations
as a result of past events with probable outflow of resources to settle the obligation, and where a reliable
estimate of the amount can be made. The contingent asset will be recognized as a separate asset only when

the realization is virtually received.

4. CRITICAL ACCOUNTING ESTIMATES, ASSUMPTION AND JUDGEMENT AND CAPITAL RISK MANAGEMENT

4.1

Critical accounting estimates, assumption and judgments

Estimates, assumption and judgments are continually evaluated and are based on historical experience and
other factors, including expectations of future events that are believed to be reasonable under the

circumstances as follows:
a. Impairment of receivables and loan

The Company provides an allowance for doubtful accounts to reflect impairment of trade accounts
receivable and loan relating to estimated losses resulting from the inability of customers and borrowers to
make required payments. The allowance is based on consideration of historical collection experience

couple with a review of outstanding receivables at the balance sheet date.
b. Allowance for obsolete, slow-moving and defective inventories

The Company provides an allowance for obsolete, slow-moving and defective inventories to reflect
impairment of inventories. The allowance is based on consideration of inventory turnover and deterioration

of each category.
c. Property, plant and equipment and computer software license for accounting system

Management determines the estimated useful lives and residual values for the Company’s property, plant
and equipment and computer software license for accounting system. Management will revise the
depreciation and amortization charges where the useful lives and residual values previously estimated

have changed or subject to be written down for their obsolescence or no longer in use.
d. Impairment of goodwill

The Company tests annually whether goodwill has suffered any impairment. The recoverable amounts of
cash-generating units have been determined based on value-in-use calculations. These calculations

require the estimation from the management.



e. Leases

In determining whether a lease is to be classified as an operating lease or finance lease, management is
required to use judgment whether significant risk and rewards of ownership of the leased asset has been

transferred to the Company, taking into consideration terms and conditions of the arrangement.
f.  Impairment of assets

The Company treats asset as impaired when there has been a significant or prolonged decline in the fair
value below their cost or where other objective evidence of impairment exists. The determination of what is

“significant” or “prolonged” requires management judgment.
4.2 Capital risk management

The Company’s objective in the management of capital is to safeguard its ability to continue as a going concern
in order to provide returns for shareholders and benefits for other stakeholders, and to maintain an optimal

capital structure to reduce the cost of capital.

In order to maintain or adjust the capital structure, the Company may adjust the amount of dividends paid to

shareholders, return capital to shareholders, issue new shares or sell assets to reduce debt.

5. CASH AND CASH EQUIVALENTS
(Unit : Baht)

CONSOLIDATED F/S SEPARATE F/S

Cash on hand 674,106 648,995 588,238 583,220

Cash at banks

- Current accounts 7,861,369 5,378,959 7,845,669 5,372,859
- Saving accounts 113,773,891 89,222,459 55,818,782 68,804,929
- Fixed accounts for 3 months 95,792,411 79,301,384 87,364,875 70,946,977

Total 218,101,777 174,551,797 151,617,564 145,707,985

As at 31 December 2010, the Company’s deposits with banks carry interest at the rates ranging between 0.25 -

1.25 percent per annum (2009 . rates ranging between 0.25 — 1.00 percent per annum).



6. SHORT — TERM INVESTMENTS

(Unit : Baht)

CONSOLIDATED F/S

SEPARATE F/S

Available-for-sale securities - at cost 37,089,219 37,089,219 35,045,143 35,045,143
Adjustments for changes in value of
available-for-sale securities
- Portion of the Company 530,701 206,637 530,701 206,637
- Portion of subsidiary company 29,889 10,997 - -
Total 37,649,809 37,306,853 35,575,844 35,251,780

Adjustments for changes in value of available-for-sale securities of subsidiary company are attributable to the
Company at 100.00% or Baht 29,889 (2009 . attributable to the Company at 67.50% or Baht 7,423 and are
attributable to minority interest at 32.50% or Baht 3,574).

During the year, the movements in short - term investments are as follows :

(Unit : Baht)
Balance as at 1 January 2010 37,306,853 35,251,780
Adjustments for changes in value of securities 342,956 324,064
Balance as at 31 December 2010 37,649,809 35,575,844

As at 31 December 2010 and 2009, the Company and its subsidiary have investments in an open-end fixed income

fund which is held as available-for-sale securities and presented as part of current assets with fair value.

7. TRADE ACCOUNTS RECEIVABLE

As at 31 December 2010 and 2009, the aged analysis of accounts receivable are as follow :-
(Unit : Baht)

CONSOLIDATED F/S SEPARATE F/S

Ages of receivable

Trade accounts receivable — general customers

Not yet due
Past due:
Less than 3 months
3 - 6 months
6 - 12 months
Over 12 months
Total
Less Allowance for doubtful accounts
Trade accounts receivable - general

customers - net

75,519,905 68,577,626 46,398,793 42,761,036
30,241,614 16,246,074 16,731,679 9,025,173
4,177,209 3,391,131 1,500,699 2,016,235
688,963 18,775,531 685,540 2,073,765
39,692,916 24,313,805 20,622,366 21,068,889
150,320,607 131,304,167 85,939,077 76,945,098

(22,904,424) (23,303,823) (18,808,645) (19,713,523)

127,416,183

108,000,344

67,130,432

57,231,575




(Unit : Baht)
CONSOLIDATED F/S SEPARATE F/S

Ages of receivable

Trade accounts receivable - related

companies Subsidiary company

Not yet due = - 389,523 353,185
Past due:
Less than 3 months = - 117,744 -

Trade accounts receivable — related
companies = - 507,267 353,185
Trade accounts receivable — net 127,416,183 108,000,344 67,637,699 57,584,760

During the period, the movements in allowance for doubtful accounts are as follows :

(Unit : Baht)
Balance as at 1 January 2010 23,303,823 19,713,523
Add Additional allowance during the period 1,693,964 731,907
Less Bad debt recoveries (2,093,363) (1,636,785)
Balance as at 31 December 2010 22,904,424 18,808,645

RELATED PARTY TRANSACTIONS

The Company has significant business transactions with its related companies (related by way of common
shareholders and/or management). Such significant transactions, which have been reflected in the Company’s
financial statements on the terms and bases determined by the Company and those companies, which bases might

be different from the bases used for transactions with unrelated companies, are summarised below :

(Unit : Million Baht)
CONSOLIDATED F/S SEPARATE F/S

Transactions with related companies

Billboard rental income 0.27 0.33 4.25 4.32
Dividend income = - 0.85 0.30
Sales = 0.09 = -

Consulting and accounting service income 0.05 0.11 0.67 0.73
Office rental income 0.54 0.54 3.36 3.36
Commission income = - 7.31 5.54
Other income 0.58 1.19 2.56 2.56
Other costs 10.34 11.23 12.11 11.42
Commission expenses - - 0.08 0.08
Office rental and common service 11.39 11.39 11.39 11.39

expense

Other expenses 1.28 1.21 1.31 1.25



8.1 Sales/Purchases of goods and services

The sales/purchases of goods and services with related companies are determined at prices close to those

considered with third parties, with the same credit terms as granted to un - related parties.
8.2 Rental and service agreements

The Company charges or pays for office rental and facilities, and for billboard rental with certain related

companies at the agreed rates, which are considered based on locations and usage of rented areas.
8.3 Commission

The Company and subsidiaries charge or pay for commission at the rate of 5 percent on collection, which is

close to the rate charged to third parties.
8.4 Other transactions
The Company determines the prices on other transactions with related companies at the agreed prices.

As at 31 December 2010 and 2009, the outstanding balances of the above transactions are separately

presented in the balance sheets as follow :

(Unit : Baht)

CONSOLIDATED F/S SEPARATE F/S

Trade accounts receivable - related company

Subsidiary company

Master & More Co., Ltd. = - 507,267 353,185
= - 507,267 353,185

Other receivables — related companies
Subsidiary companies

Master & More Co., Ltd. - - 1,073,002 870,215
Maco RiteSign Co., Ltd. = - 104,434 53,471
Green Ad Co., Ltd. - - 603,825 -

A i mpani

Inkjet Images (Thailand) Co., Ltd. 181,433 105,448 181,433 105,448
Take A Look Co., Ltd. 9,066 1,145,033 9,066 1,145,033
Landy Development Co., Ltd. 11,500 - 8,400 -

201,999 1,250,481 1,980,160 2,174,167

Share subscription of subsidiary company - related
company

Related company
WeBig Co., Ltd. 2,450,010 - = -

Loan to rel mpan

Associated company
Take A Look Co., Ltd. 495,000 12,606,000 495,000 12,606,000

Trade accounts payable — related companies

Subsidiary companies
Master & More Co., Ltd. = - 538,376 -

Maco RiteSign Co., Ltd. - - 35,188 -
Associated company



(Unit : Baht)

CONSOLIDATED F/S SEPARATE F/S

Inkjet Images (Thailand) Co., Ltd. 4,254,755 3,183,078 4,095,974 3,024,851
4,254,755 3,183,078 4,669,538 3,024,851

Other payables — related companies
Subsidiary company

Master & More Co., Ltd. - - 7,496 -

Maco RiteSign Co., Ltd. = - 4,098 19,005

Associated companies

Inkjet Images (Thailand) Co., Ltd. 38,573 6,727 38,573 6,727

Landy Development Co., Ltd. 100,770 107,375 100,770 107,375

Related company

WeBig Co., Ltd. 174,410 - = -
813,788 114,102 150,937 133,107

Share payable - related company
Related company
Green Ad Co., Ltd. = - 2,549,990 -

Loan to Take A Look Co., Ltd. has been granted without collateral and with interest at MLR + 1%, which are

5.85 - 6.125 percent per annum for the current year, and due at call.

INVENTORIES

(Unit : Baht)

CONSOLIDATED F/S SEPARATE F/S

Work in process 185,199 54,600 185,199 45,000
Finished goods 3,407,017 3,453,354 997,199 997,199

Total 3,592,216 3,507,954 1,182,398 1,042,199




10. OTHER CURRENT ASSETS
(Unit : Baht)

CONSOLIDATED F/S SEPARATE F/S

Advances 1,572,556 541,915 1,556,394 541,915
Undue input VAT 3,260,473 3,531,806 2,451,717 2,652,906
Loan to Advertising and Sign Producer Association = 500,000 = -
Income tax withheld at sources 20,835 207,628 = 192,571
Goods and services under Barter Trade expiring
in one year 447,260 1,690,000 51,360 51,360
Other accounts receivable 2,849,834 1,792,697 2,077,304 591,603
Others 2,925,497 3,412,619 2,218,718 2,928,894
Total 11,076,455 11,676,665 8,355,493 6,959,249

Less Allowance for doubtful debt

- Loan to Advertising and Sign Producer - (500,000) - -
Association

- Others - (40,625) - -
Net 11,076,455 11,136,040 8,355,493 6,959,249

Loan to Advertising and Sign Producer Association is uncollateralized and bears interest at 3.25 percent per annum.

During the period, movements in allowance for doubtful accounts are as follows :

(Unit : Baht)
Balance as at 1 January 2010 540,625
Less Bad debt recoveries (500,000)
Less Reversal of allowance (40,625)

Balance as at 31 December 2010 =




11. INVESTMENTS IN SUBSIDIARY AND ASSOCIATED COMPANIES

(Unit : Thousand Baht)

CONSOLIDATED F/S

Percentage of

) Investment At Cost Equity Method
Paid up

Nature of business capital 2010 2009 2010 2009

Associated companies
Inkjet Images (Thailand) Co., Ltd.  Production of advertising

Landy Development Co., Ltd. media and billboard 6,000 33.34 33.34 2,485 2,485 9,865 9,552
Take a Look Co., Ltd Rental of office building 40,000 48.87 48.87 16,495 16,495 19,237 18,668
Advertising service 75,000 33.33 33.33 25,000 25,000 121 631

Total investments in associated companies 43,980 43,980 29,223 28,851

(Unit : Thousand Baht)
SEPARATE F/S

Percentage of
Investment Cost method

Paid up
Nature of business capital 2010 2009 2010 2009

Subsidiary companies

Master and More Co., Ltd. Production and services of outdoor advertising
media 20,000 100.00 67.50 74,549 43,569
Maco RiteSign Co., Ltd. Produce and sell trivision 5,000 80.00 80.00 4,000 4,000
Green Ad Co., Ltd. Providing advertising services through
the supply of tree wall panel 5,000 51.00 = 2,550 -

Total investments in subsidiary companies 81,099 47,569
A i mpani
Inkjet Images (Thailand) Co., Ltd. Production of advertising media and billboard 6,000 33.34 33.34 2,485 2,485
Landy Development Co., Ltd. Rental of office building 40,000 48.87 48.87 16,495 16,495
Take a Look Co., Ltd Advertising service 75,000 33.33 8.8 25,000 25,000

Total investments in associated companies 43,980 43,980
Less Allowance for impairment of investment in Take a Look Co., Ltd. (24,879) (24,370)

Investments in associated companies — net 19,101 19,610

At the Board of Directors’ Meeting 3/2553 held on 26 May 2010, the directors passed a resolution to approve to
purchase additional common shares of Master and More Co., Ltd, subsidiary company, for 650,000 shares, or
32.50% of registered capital, for US$ 1 million. That made the Company has 100% investment in Master and More
Co., Ltd.

At the Board of Directors’ Meeting 5/2553 held on 6 August 2010, the directors passed a resolution to approve to
purchase additional common shares of Green Ad Co., Ltd, for 509,998 shares, or 51.00% of registered capital, for
2,549,990 Baht.
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During the year, the movements in investments in Master and More Co., Ltd. are as follows :

(Unit : Baht)
Balance as at 1 January 2010 67.5 43,568,678
Increase in investment 2.5 30,980,000
Balance as at 31 December 2010 100.0 74,548,678
(Unit : Baht)

CONSOLIDATED F/S

Net book value of subsidiary as at purchase date 52,737,648
Purchase at cost (30,980,000)
Surplus from increment of investment in subsidiary 21,757,648
Less Goodwill on first portion of investment (18,040,727)
Net 8,716,921

During the years ended 31 December 2010 and 2009, the movements in investments in associated companies are

as follows :

(Unit : Baht)
CONSOLIDATED F/S SEPARATE F/S

Opening balance 28,851,603 30,834,008 19,610,634 24,760,375
Share of profits of investment-equity method 1,742,788 3,507,959 = -

Share of loss of investment-equity method (509,458) (5,149,741) - -
Adjustment for unrealized loss on investment (12,183) (40,624) - -
Dividend income (849,996) (299,999) - -
Impairment of investment - - (509,458) (5,149,741)
Closing balance 29,222,754 28,851,603 19,101,176 19,610,634

RESTRICTED DEPOSITS WITH BANKS

As at 31 December 2010 and 2009, the Company’s and subsidiary’s fixed deposits totaling Baht 5.65 million,
respectively, for consolidated financial statements, and Baht 2.44 million for the Company’s separate financial
statements, have been placed with banks as collaterals for bank guarantees issued on behalf of the Company and

subsidiary company.



13. BUILDING AND EQUIPMENT - NET

Increase

CONSOLIDATED F/S

Decrease

Transfer

(Unit : Baht)

Building and equipment — Cost
Building

Office decorations and equipment
Tools and equipments

Vehicles

Billboard stands

Other media

Work in process

Others

Total

Accumulated depreciation
Building

Office decorations and equipment
Tools and equipments

Vehicles

Billboard stand

Other media

Others

Total

Building and equipment - net

4,742,161 - = - 4,742,161
43,773,564 3,313,749 2,421,321 - 44,665,992
4,851,620 161,000 410,570 - 4,602,050
8,087,857 1,066,056 958,251 - 8,195,662
223,899,965 561,255 744,017 809,264 224,526,467
14,153,004 - 6,684,098 70,500 7,539,406
21,139,004 554,114 300,743 (772,500) 20,619,875
3,598,874 186,700 157,504 - 3,628,070
324,246,049 5,842,874 11,676,504 107,264 318,519,683
1,303,562 237,108 = - 1,540,670
34,972,217 6,446,700 2,379,853 - 39,039,064
4,507,088 216,208 409,895 - 4,313,401
6,243,373 1,250,939 958,247 - 6,536,065
199,207,643 15,509,020 425,424 - 214,291,239
8,680,461 1,517,238 6,684,080 - 3,513,619
2,356,388 517,598 152,653 - 2,721,333
257,270,732 25,694,811 11,090,152 - 271,955,391

66,975,317

46,564,292



Equipment — Cost

Office decorations and equipment
Tools and equipments

Vehicles

Billboard stands

Other media

Others

Total

Accumulated depreciation

Office decorations and equipment
Tools and equipments

Vehicles

Billboard stands

Other media

Others

Total Accumulated depreciation

Equipment - net

Depreciation for the years ended 31 December 2010 and 2009 amounted to Baht 25.69

million, respectively, for the consolidated financial statements, and amounted to Baht 20.32

(Unit : Baht)

SEPARATE F/S

2009 Increase Decrease Transfer 2010

35,084,031 2,995,829 2,368,170 - 35,711,690
2,155,438 161,000 410,570 - 1,905,868
5,989,158 1,066,056 958,252 - 6,096,962
139,928,184 475,768 344,017 36,764 140,096,699
14,153,004 - 6,684,099 70,500 7,539,405
3,598,874 23,700 157,504 - 3,465,070
200,908,689 4,722,353 10,922,612 107,264 194,815,694
28,126,981 5,199,297 2,327,288 - 30,998,990
1,938,929 139,821 409,895 - 1,668,855
4,489,980 1,025,425 958,248 - 4,557,157
122,347,923 11,918,013 25,427 - 134,240,509
8,680,461 1,517,238 6,684,080 - 3,513,619
2,356,388 517,598 152,654 - 2,721,332
167,940,662 20,317,392 10,557,592 - 177,700,462

32,968,027

million, respectively, for the separate financial statements.

17,115,232

million and Baht 35.05
million and Baht 29.40

As at 31 December 2010 and 2009, the gross carrying amount of fully depreciated equipment of the Company still

in use amounted to Baht 198.28 million and Baht 113.36 million, respectively, for the consolidated financial

statements, and amounted to Baht 120.90 million and Baht 39.41 million, respectively, for the separate financial

statements.



14.

15.

COMPUTER SOFTWARE - NET
(Unit : Baht)
CONSOLIDATED F/S

Increase Decrease Transfer

Computer software — Cost

Computer software 7,444,078 - = - 7,444,078
Software under development 255,000 1,646,962 - - 1,901,962
Total 7,699,078 1,646,962 = - 9,346,040

Accumulated amortization

Computer software 5,749,566 828,272 - - 6,577,838
Total 5,749,566 828,272 = - 6,577,838
Computer software - net 1,949,512 2,768,202
(Unit : Baht)

SEPARATE F/S

Increase Decrease Transfer

Computer software — Cost

Computer software 6,108,813 - = - 6,108,813
Software under development 255,000 1,646,962 = - 1,901,962
Total 6,363,813 1,646,962 - - 8,010,775

Accumulated amortization

Computer software 4,751,677 643,848 = - 5,395,525
Total 4,751,677 643,848 - - 5,395,525
Computer software - net 1,612,136 2,615,250

Amortization for the years ended 31 December 2010 and 2009 amounted to Baht 0.83 million and Baht 1.11
million, respectively, for the consolidated financial statements, and amounted to Baht 0.64 million and Baht 0.87

million, respectively, for the separate financial statements.
LAND NOT USED IN OPERATIONS

As at 31 December 2010 and 2009, the Company has some plots of land that have not been used in operations

with a total value of Baht 35.32 million by recorded at cost.

The Company has mortgaged unused land as collateral for bank overdraft, promissory notes and bank guarantee

credit facilities extended by a commercial bank totaling Baht 103 million.
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18.

OTHER NON - CURRENT ASSETS
(Unit : Baht)

CONSOLIDATED F/S SEPARATE F/S

Deposits - for billboards rental 15,199,600 14,875,250 15,199,600 14,875,250
Prepaid consulting fees 14,397,356 15,045,156 - -
Deferred expenses - billboards project 3,716,994 4,521,089 - -

Goods and services under Barter

Trade agreement which can be utilized more

than 1 year 4,789,320 4,789,320 4,789,320 4,789,320
Others 7,060,880 4,628,708 4,337,196 2,115,023
Total 45,164,150 43,859,523 24,326,116 21,779,593

Less Allowance for doubtful debt of goods
and services under Barter Trade
agreement which can be utilized
more than 1 year (4,789,320) (4,789,320) (4,789,320) (4,789,320)

Net 40,374,830 39,070,203 19,536,796 16,990,273

CREDIT FACILITIES

As at 30 September 2010 and 31 December 2009, the Company and its subsidiary have credit facilities for bank
overdrafts, promissory notes, letters of guarantee and short - term loans from financial institutes, with unused

balance as follow :

(Unit : Million Baht)

CONSOLIDATED F/S SEPARATE F/S

Total facilities 327.65 186.65 324.44 183.44
Unused facilities 316.00 140.97 315.10 140.13
DIVIDEND PAID

At the annual general meeting of the Company shareholders No. 1/2009 held on 22 April 2009, the shareholders
passed a resolution to appropriate annual dividend from the Company’s separate net income for the year 2008 at
Baht 0.20 per share to the entitle shareholders, for 124,999,000 common shares totaling Baht 24,999,800.

At the annual general meeting of the Company shareholders No. 1/2010 held on 22 April 2010, the shareholders
passed a resolution to appropriate annual dividend from the Company’s separate net income for the year 2009 at
Baht 0.20 per share to shareholders, for 124,999,000 common shares, totaling Baht 24,999,800.

At the Board of Directors meeting No. 7/2010 held on 22 December 2010, the directors passed a resolution to
appropriate interim dividend from the Company’s separate net income for the nine-month period ended 30
September 2010 at Baht 0.25 per share to shareholders, for 125,000,000 common shares, totaling Baht
31,250,000.
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21.

LEGAL RESERVE

Under the provision of Civil and Commercial Code, the Company is required to set aside as a statutory reserve at
least 5 percent of its net profit net of deficit (if any), at each dividend declaration until the reserve reaches 10

percent of the registered capital. This reserve is not distributable for dividends.

SERVICES INCOME

Part of service income for the years ended 31 December 2010 and 2009 were incurred from barters with goods or

services for the following values :

(Unit : Million Baht)

2010 2009

Consolidated 7.59 13.63
Separate F/S 1.00 2.47

OTHER INCOME
(Unit : Million Baht)

For the years ended 31 December

CONSOLIDATED F/S SEPARATE F/S

Reversal of allowance for doubtful debt 2.13 2.16 1.61 2.16
Service income 2.75 2.74 8.17 7.49
Gain on sale of equipment 0.58 0.37 0.51 0.84
Refund bill board insurance fee 0.39 0.15 0.39 0.15
Others 2.18 3.89 1.19 1.98

Total 8.03 9.31 11.87 12.62
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EXPENSES BY NATURE

Significant expenses by nature are as follows :

CONSOLIDATED F/S

(Unit : Baht)

SEPARATE F/S

Costs of services and sales 133,652,146 136,116,961 121,987,944 127,113,367
Rental and services expenses 112,860,785 106,537,847 76,418,002 69,340,162
Salaries and other employee benefits 57,715,056 53,551,978 47,442,075 42,370,396
Depreciation and amortization 26,523,083 36,154,609 20,961,240 30,270,468
Sales promotion 32,753,028 33,580,730 19,147,767 15,829,396
Utilities 12,416,024 12,745,347 12,061,745 11,897,990
Allowance for doubtful debts and debt written-off 1,710,214 2,836,687 731,907 -
Director remuneration and meeting fee 2,320,000 2,210,000 2,320,000 2,210,000
Amortization of deferred consulting fee and
deferred expenses on bill board project 1,872,695 947,152 = -
Loss from impairment of investment - - 509,458 5,149,741
Others 26,694,169 21,164,312 18,655,174 15,285,535
Total 408,517,200 405,845,623 320,235,312 319,467,055
23. INCOME TAX
(Unit : Million Baht)
For the years ended 31 December
CONSOLIDATED F/S SEPARATE F/S
Net income after tax 71.88 45.62 35.64 22.38
Income tax 29.15 19.36 12.75 8.62
Net income before income tax 101.03 64.98 48.39 31.00
Add Items that have to be added back under
the Revenue Code 6.40 7.21 3.25 6.32
Less Tax exempted income (3.59) (0.99) (2.49) (1.92)
Net taxable income 103.84 71.20 49.15 35.40
Income tax 29.15 19.36 12.75 8.62
24. PROVIDEND FUND

On 29 June 2005, the Company and subsidiary and their employees jointly established a provident fund plan as
approved by the Ministry of Finance in accordance with the Provident Fund Act B.E. 2530. The fund is contributed to
by employees and the Company and its subsidiaries at the rate of 2 percent of salaries. The provident fund will be
paid to the employees upon termination of employments in accordance with the rules of the fund. The fund is

managed by Ayudhya Fund Management Co., Ltd.
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During the years ended 31 December 2010 and 2009, the Company and subsidiary contributed a total of Baht 0.74
million and Baht 0.70 million, respectively (separate F/S : Baht 0.59 million and Baht 0.60 million, respectively) to
the fund.

EMPLOYEE JOINT INVESTMENT PLAN (EJIP)

On 19 July 2010, the Company entered into a memorandum of understanding with employees in management level
of the Company and certain subsidiaries for the Employee Joint Investment Program (“EJIP”). The period of the EJIP
is three years commencing 19 July 2010 until 31 July 2013. EJIP members shall contribute not over 5% of their
monthly base salary on a specific date every month. EJIP members shall receive from the Company and subsidiaries
will contribute 80% of such deducted amount. An EJIP member’s contribution and the Company and subsidiary’s
contribution shall be used to purchase MACO common shares on the Stock Exchange of Thailand within the specified

determined dates.

During the year ended 31 December 2010, the Company and subsidiaries contributed a total of 0.43 million
(Separate F/S : Baht 0.35 million).

COMMITMENTS

As at 31 December 2010, the Company and its subsidiary had the following outstanding commitments and

contingent liabilities :

Commitments with third parties

26.1 The Company and its subsidiary are contingently liable for letters of guarantees issued by local banks to
government agency for the Company’s annual space rental for the installation of billboards and electricity
usage, totalling approximately Baht 11.65 million (Separate F/S : Baht 9.35 miIIion). The Company has

adequately taken up accrued rent proportionately based on the rent period

26.2 The Company and its subsidiary have commitments under long - term lease and service agreements, mainly
relating to the rental of space for advertising business. Summarised below are the future rental and service
fees under the agreements :

(Unit : Million Baht)

Year CONSOLIDATED F/S SEPARATE F/S
2011 82.66 54.36
2012 - 2015 225.50 132.40
2016 onward 107.80 18.70
Total 415.96 205.46

26.3 The Company and its subsidiary are contingently liable for the guarantees of credit facilities granted by a local

commercial banks to associated company totalling Baht 31.67 million.

DISCLOSURE OF FINANCIAL INSTRUMENTS

Financial assets and financial liabilities carried on the balance sheet include cash and cash equivalents, investments
in fixed and saving deposits, trade and other accounts receivable and payable, and long-term loans. The accounting
policies on recognition and measurement of these items are disclosed in the respective accounting policies in Note 3

to the financial statements.



Liquidity Risk
Liquidity risk arises from the possibility that customers may not be able to settle obligations to the Company within

the normal terms of trade. To manage this risk, the Company periodically assesses the financial viability of
customers.

Credit Risk

Credit risk refers to the risk that counterparty will default in its contractual obligations resulting in a financial loss to
the Company. Management believes that the Company has no significant concentrations of credit risk with any single

counterparty or group of counterparties since the Company has large number of customers.
Interest Rate Risk

The interest rate risk is the risk that the value of a financial instrument will fluctuate due to changes in market

interest rate.
The significant financial assets and liabilities classified by interest rate type are as follows :
(Unit : Baht)
CONSOLIDATED F/S

31 December 2010

Floating rate Fixed rate None - interest

Financial assets / liabilities

Cash and cash equivalents 216,890,683 - 1,211,094 218,101,777
Short - term investments = - 37,649,809 37,649,809
Loan to related company 495,000 - = 495,000
Restricted deposits with banks 5,651,377 - = 5,651,377
(Unit : Baht)

CONSOLIDATED F/S

31 December 2009

Floating rate Fixed rate None - interest
Financial / liabiliti
Cash and cash equivalents 173,398,653 - 1,153,144 174,551,797
Short - term investments = - 37,306,853 37,306,853
Loan to related company 12,606,000 - - 12,606,000
Restricted deposits with banks 5,651,377 - = 5,651,377

(Unit : Baht)
SEPARATE F/S

31 December 2010

Floating rate Fixed rate None - interest

Financial assets / liabilities

Cash and cash equivalents 150,508,037 - 1,109,527 151,617,564
Short - term investments = - 35,575,844 35,575,844
Loan to related company 495,000 - - 495,000

Restricted deposits with banks 2,441,377 - = 2,441,377



(Unit : Baht)
SEPARATE F/S
31 December 2009

Floating rate Fixed rate None - interest

Financial assets / liabilities

Cash and cash equivalents 144,626,716 - 1,081,269 145,707,985
Short - term investments = - 35,251,780 35,251,780
Loan to related company 12,606,000 - = 12,606,000
Restricted deposits with banks 2,441,377 - = 2,441,377

Financial assets/liabilities with fixed interest rates and the duration, from the balance sheet date of 31 December
2010 and 2009, are as follows
(Unit : Baht)
CONSOLIDATED F/S

31 December 2010

At call 1 — 6 months 7 - 12 months Total Interest rate

Financial assets / liabilities

Cash and cash equivalents 122,309,365 95,792,412 = 218,101,777 0.25 - 1.25
Short - term investments 37,649,809 - - 37,649,809 -

Loan to related company 495,000 - = 495,000 7.125
Restricted deposits with banks - 5,651,377 - 5,651,377 0.25 - 1.00

(Unit : Baht)
CONSOLIDATED F/S

31 December 2009

At call 1 — 6 months 7 — 12 months Total Interest rate

Financial assets / liabilities

Cash and cash equivalents 95,250,413 79,301,384 = 174,551,797 0.25 - 1.00

Short - term investments 37,306,853 - - 37,306,853 -

Loan to related company 12,606,000 - = 12,606,000 6.85

Restricted deposits with banks - 5,651,377 - 5,651,377 0.50 - 1.00
(Unit : Baht)

SEPARATE F/S

31 December 2010

At call 1 — 6 months 7 — 12 months Total Interest rate

Financial assets / liabilities

Cash and cash equivalents 64,252,689 87,364,875 - 151,617,564 0.25 - 1.25
Short - term investments 35,575,844 - = 35,575,844 =
Loan to related company 495,000 - = 495,000 7.125

Restricted deposits with banks = 2,441,377 = 2,441,377 0.25 - 1.00
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30.

(Unit : Baht)
SEPARATE F/S

31 December 2009

At call 1 — 6 months 7 - 12 months Total Interest rate

Financial assets / liabilities

Cash and cash equivalents 74,761,008 70,946,977 = 145,707,985 0.25 - 1.00
Short - term investments 35,251,780 - = 35,251,780 =

Loan to related company 12,606,000 - = 12,606,000 6.85
Restricted deposits with banks - 2,441,377 - 2,441,377 0.50 - 1.00

Fair Value of Financial Instruments

Fair value is defined as the amount at which the instrument could be exchanged in a current transaction between
knowledgeable willing parties on an arm’s length basis. Fair values are obtained from quoted market prices or

discounted cash flow models.
The following methods and assumptions are used to estimate the fair value of each class of financial instruments.

- Cash and cash equivalents, investments in fixed and saving deposits and accounts receivable - the carrying

values approximate their fair values due to the relatively short-term maturity of these financial instruments.

- Loans to related companies carrying a float rate - Minimum Loan Rate, which is considered to be market rate -

the carrying values approximate their fair values.

- Accounts payable - the carrying amounts of these financial liabilities approximate their fair values due to the

relatively short - term maturity of this financial instrument.

CONTINGENT LIABILITY FROM LEGAL DISPUTE

During the year 2009, the Court of First Instance had ordered the subsidiary to pay indemnification to a supplier for
the service fee and lease of advertising media amounting to Baht 7.55 million. The subsidiary had recorded this
indemnification amounting to Baht 5.38 million as expenses during the year 2006 and during 3" quarter of year
2010, the subsidiary had recorded this indemnification including interest expense increase amounting to Baht 4.23
million. The management of subsidiary believes this is adequate. Such subsidiary had appealed to dispute the verdict
and currently is under considering of the Appeal Court. The Company has already issued bank guarantee amounting to

Baht 11.45 million to place at the Appeal Court.

RECLASSIFICATION

Certain accounts in the balance sheet as at 31 December 2009 and the statement of income for the year ended 31
December 2009 have been reclassified to conform with the presentation in the financial statement for year ended 31
December 2010.

APPROVAL OF INTERIM FINANCIAL STATEMENTS

These interim financial statements have been approved by the Board of directors of the Company on 23 February
2011.
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84 schools marking the King's 84™ birthday anniversary
Master Ad has improved vocational skills for students in 84
schools so that they may be able to stand on their own legs
and develop their communities on the occasion of the King's 84"
birthday anniversary. Those schools include hill tribe schools in
Northern Thailand, at the border in Northeastern Thailand and 3 deep

Southern provinces.
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Life preservers made to ensure public safety
Master Ad gave away 1,000 life preservers to the
Harbor Department to ensure that boat passengers

on the Chao Phraya River are safe.

Master Ad Public Co., Ltd. always pays attention to marketing
communication creation and activities with an aim to facilitate
communication between Master Ad and its clients, trading
partners, shareholders as well as the general public so that they may
understand Master Ad’s business strategies and in order to make
Master Ad the leader in Out of Home Media. In addition, Master
Ad Public Co., Ltd. has made great contributions to society to prove

its social responsibility.
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Signs to promote unity among Thais Master Ad has made signs
to promote unity among Thais who have just passed through political
unrests through such activities as offering foods to Buddhist
monks. Ten signs have been made and put up at Ratchaprasong and
Ratchadamnoen Road.
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Donations to flood victims across the nation
Master Ad has made donations to devastating flood victims
throughout Thailand.
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Cycling for donation to Haiti

Cycling to receive donations from tourists at Chaopo Sua Shrine, Temple of

the Emerald Buddha, Bang Lamphu and Khao Sarn Road. Donations will be

handed over the rescue relief in Haiti.
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Songkran Day (Happy Thai Traditional New Year)
Visit our respected seniors as encouragement
to them and maintain the Thai traditional culture of

New Year.

usaa uM1aun yniieswnen (Thanks Direct 2010) ua: MACO Blue Party
(Thank Agency 2010)
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Thanks Direct 2010 and MACO Blue Party (Thank Agency 2010)

Master Ad Public Co., Ltd. in 2010 held activities including car rally, caravan
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Auspicious oranges on the Chinese New Year
and party as a token of appreciation to clients who have been supporting Master Ad. Master Ad officers presented auspicious
oranges to clients, trading partners and business

associates during the Chinese New Year.

n1swdsdunadw THE MASTER 2010 The Master Golf 2010

Fannsugsdunesn 1iededausneTanaziiusieda Master Ad held a golf tournament for its clients,
1NINg NASADITIUNN ST R AR USsEING LS trading partners and investors to win trophies and prizes
WFABT woA 1A (IWITU) gnA1 gAY waztinatu as well as to strengthen relationship between Master Ad

and its patrons.
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Human Resource Development
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Computer training

In 2010, Master Ad

information system and programs to cope with the Company’s

invested in developing internal
fast-growing business to the E-Business world. Training was provided
to the executives and staff so that they could understand and

work efficiently.

Realizing the significance of human resources, Master Ad

Public Co., Ltd. has developed its human resources so that they may
be better capable of handling their assignments efficiently through
training, seminars and observation tours. Human resource development

is the key to the Company’s success and achievements.

Executives visit World Expo in Shanghai, China

MACO executives and staff last year visited the World Export in
Shanghai, People’s Republic of China to see world prospective and
come back with creative mind to develop their work.

MACO Expo 2010

Each department in Master Ad was advised to set up a booth
to display their operation in the past year and business plan in 2011
so that all the staff may understand each department’s mission and
work together in the same direction. The activity was the concept
learned from the Shanghai Expo, China.

Sales executives were encouraged to share their experience and
exchange ideas among themselves in seminars so that they might learn

from one another under the following topics - media sales techniques,

new media production techniques, client relationship building, etc.
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“Bring It Up” Seminar to develop sales and marketing staff

Clients from a few advertising agencies were invited to be guest
speakers to share their knowledge and experience as well as their
requirements and expectations and how to respond the needs of the

advertising agencies so that MACO sales and marketing staff might

learn and become a real OHM Solution provider.
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Seminar to uphold staff emotional and mental health
To equip the staff with ability to cope with problems arisen
from their daily work or their daily life, Master Ad held a seminar to

improve the staff emotional and mental health so that they may be

able to understand and properly manage what comes into their life
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Master Ad met with investors, analysts and mass media through
the following activities:

Opportunity Day

unasnalszneunisdszdnd 2552 lusiussnaanzideunwugamu
(Opportunity Day) aalasaaianannsng wisdssinalng
Opportunity Day

Master Ad presented its 2009 operating results to investors
during the Opportunity Day held by the Stock Exchange of Thailand.
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Observation tour to see innovations and creative media
To spark new ideas and expose to new experiences, MACO organized
a trip for its executives and staff to visit an interesting learning

center, the Thailand Creative & Design Center (TCDC).
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Set in the City @ Siam Paragon

MACO 11199373N55829ARANANNSNE L1 Set in

the City @ Siam Paragon 18-21 wqﬂ%mw 2553
Set in the City @ Siam Paragon

MACO actively participated in the Set in the City @
Siam Paragon Fair, held by the Stock Exchange of Thailand,
November 18-21, 2010.

Company Visit

ﬁﬂamuﬁwwﬁaﬂw warWUUzZEUTN19799 MACO
Company Visit

Investors paid a visit to Master Ad and met with MACO
executives.
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In 2006 - 2010, the company has been evaluated Corporate Governane by the Thai Institute of
Directors (IOD) to be Very Good CG Scoring
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Annual General Meeting
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In 2007-2010, the Company received an appraisal of excellent for the organization of its Annual
General meeting. Such appraisal was conducted the Securities Exchange Commission, the Thai

Investor Association, and the Listed Companies Association.
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