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To achieve sustainable growth
in operating comprehensive multimedia business

To produce and supply news and entertainment

content for broadcasting across a variety of platforms

To provide broadcast services
that meet international standards on all platforms

To become the Country’s leading modern and dynamic

multimedia organization taking responsibilities
towards society and its stakeholders
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READY...to Support People’s Future Lifestyles

As one of the country’s leading fully integrated multimedia
organizations, MCOT has kept pace with cutting-edge
digital technology to support people’s future lifestyles
which rely upon connectivity and availability,
anytime, anywhere.
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READY...to Inspire a Passion for Learning

%
% With its full and prgmium quality programming lineup ranging
% from news, edutainment to entertainment programs, MCOT

strives to deliver its inspiring content focusing on the concept

\/ A K e . A " | of “Knowledge-based Society” to audiences across the country.
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READY...to Become Leading Media Organization

Continuously improving the efficiency of its operations and
services as well as enhancing the potential of its human resources,
MCOT strives to move forward to achieve Its goal of becoming a

media industry leader.
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READY...to Create Sustainable Future

For our sustainable future, MCOT has continued Iits
commitment to providing high-quality content to enable
a better quality of life of people and a better society.
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contact@mcot.net

0-2201-6210, 0-2201-6151,
0-2201-6664

0-2245-1854
csmcot@mcot.net
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0-2246-1866
pr@mcot.net

0-2201-6222
0-2201-6490
ia@mcot.net

Listed Company

Company Name

Type of Business

Employees

Head Office Location

MCOT Public Company Limited
(MCOT Plc.)
Multi-media business consisting of
television (Modernine TV),
radio (MCOT Radio Network),
news service (Thai News Agency),
electronic media and joint-operations
with other private operators under
joint-operations
Agreements
As of 31 December 2014 totaling
1,459 employees:
- 17 Senior Vice President

or higher
- 1,438 employees
- 4 temporary employees
63/1 Rama IX Road, Huay Kwang
Bangkok 10310

Registered Number 0107547000745 (Old Registered

Home Page
Registered Capital

Number: 0107574700743)
www.mcot.net

Baht 3,835,000,000, consisting of
767 million ordinary shares,

5 Baht par value per share.

Issued and paid-up

share capital of 3,435,496,050 Baht
consisting of 687,099,210 ordinary
shares of 5 Baht each.
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Contact

Head Office
Telephone
Facsimile
E-mail

+66 (0) 2201 6000
+66 (0) 2245 1435
contact@mcot.net

Office of Corporate Secretary

Telephone

Facsimile
E-mail

Investor Relations
Telephone
Facsimile
E-mail

+66 (0) 2201 6210, +66 (0) 2201 6151
+66 (0) 2201 6664
+66 (0) 2245 1854
csmcot@mcot.net

+66 (0) 2201 6388, +66 (0) 2201 6661
+66 (0) 2245 1854
ir@mcot.net

Corporate Communication Department

Telephone
Facsimile
E-mail

Office of Internal Audit
Telephone
Facsimile
E-mail

+66 (0) 2201 6252, +66 (0) 2201 6253

+66 (0) 2246 1866
pr@mcot.net

+66 (0) 2201 6222
+66 (0) 2201 6490
ia@mcot.net

Subsidiaries
Company Name
Type of Business

Employees
Head Office Location
Telephone

Facsimile
Registered Capital

Shareholding Status

Company Name
Type of Business

Employees
Head Office Location

Telephone

Facsimile
Registered Capital

Shareholding Status

Panorama Worldwide Company Limited
TV program production provided to
MCOT Public Company Limited and
other companies

50 employees

298 Soi Lad Phrao 94 (Punjamit)
Wang Thong Lang, Bangkok 10310
+66 (0) 2934 4153-4

+66 (0) 2934 4726

Baht 10 million, consisting of 1 million
ordinary shares, 10 Baht par value

per share, All shares have been issued
and fully paid up.

49.0% of paid-up registered capital

SeedMCOT Company Limited

Radio program production to be
broadcast on MCOT radio network
Concert organizer, TV and film
production, music and other related
business

57 employees

63/1 Rama IX Road, Huay Kwang
Bangkok 10310

+66 (0) 2201 6009

+66 (0) 2245 1832

Baht 100 million, consisting of 1 million
ordinary shares, 100 Baht par value per
share. Issued and paid-up capital

75 million Baht.

49.0% of paid-up registered capital

References
Registrar

Location

Telephone
Facsimile

Auditor
Location

Telephone
Facsimile

ANNUAL REPORT 2014

Thailand Securities Depositary
Company Limited

Floor 4 and 6-7, The Stock Exchange of
Thailand Building

62 Ratchadapisek Road, Klong Toey
Bangkok 10110

+66 (0) 2229 2800

+66 (0) 2359 1259

Office of the Auditor General of Thailand
Rama IV Road, Phayathai,

Bangkok 10400

+66 (0) 2618 5803

+66 (0) 2618 5807



AaDAL 2557 q@ammiaﬂmﬁﬁﬂﬁm3Lﬂ§ﬂmvﬂm
RN GBI RN a”mmimﬁslwhm:uuamﬁamjiwu
. g e . o e 4 X
AA90a YNIANIWNIUTDIININEG LUITZUURAnaaLNNIUDN
24 A9 NNANNHNLITDIININARIZUUAUEDN 6 B9
INARDWOANITNNITTUTNININARLAT W ANTTH

= yd‘ U > a

maRanlddeluwon Ysznouduifaduauainnnsasegna
Nuzaanl deNalunIvausamsiiulavasdalawan anng
AATUANI UNA. DFNN ag}iizmwmimimniwmi
ddnsmalng uaa. aaun uemeanuuda Tula
WASYIHINYBIADZNTTHNT HLFT UWasWIinaIu UaA. aauy
YA UNA. DFNN mmmBhuﬁunﬂaﬂ'wvlé'l,ﬂuaziwﬁ
y da e
Meanatsznaunsninils

11t 2558 UNA. BEANN HANLAWLATANNNIAN

y A< a a A <
ﬂ']’J‘Y]N%?N‘Y]’NﬁqiﬂQLLaﬁL(ﬂ‘UI(ﬂaﬂﬂﬂﬂﬂﬂ% Taadu

e e

a_ A A dy v oa a
NﬁiZﬂaUﬂWiﬁqiﬂQﬁaE‘IW?N’J@“H%‘J']EIL@]ﬂ?“ﬂlﬁﬂﬁﬂ’]iﬁqiﬂq

&

L% & aa U ] gﬂ I YV a
ININANITZULAANDA P aL19ATUIIRT mmimw{ﬁwmmi
FITLANNAZAINLALIATITENTZANLFIRI D INTN AL

X a v A o .

MANUAY aznsHUITInINanlusuufInaalssnn
u%mimqqiﬁaizﬁuma TUIU 2 BDITIENST AD ToITEMS
ﬁ’ﬂ‘ﬂuuummam%’@gﬂ (MCOT Variety HD) uaz
AAITIONITAN L NITUBALATOUASTILLLANNANTALUNA
(MCOT Family) 336719530 3neNazanendeds uua. aqum
oA P o

FAT0U18NIUITLNATIN 62 0T Y195 UNA. DFNN £909
Hannddyiuiianisnanis (Content) @1uanIuae
AT UUNINAS9ETIADENIATUIIATHAZADLAUDIADFIAN

v L a 1 o va v a

ganiyn mamwmuwwamamﬂuu,a:aumuvl,maﬂ

. Ll « 4 “ . .
fanusidulumadufemadanvasdenning Asjadiu

bkt
o v 1 1 @ 1 dl =
nmaauadeyadnaisadiadunas dugada uaz
o o~ da y o 4 A
NeMINTTANRgUMMW fMaununnaasmadudaiii
ANNIFAFIAN
YUY ,
uNa. aann daduniidiiiduginasdied
5TIHNALA Tadnd lsdla lamuassn AUsTTUUAZATINLTIN
c!' U & a o a a a 1 q'/ A
VB LAaIANTRANSANW UTaNSan waziiulnasnedeiin
lagl#anuddydumsiiduguananind uwazsfaidiu
M3UATANINGDIANT uanant uNa. aaun 9lHAN
drdyAumsdadiiuninasnaesildu laalull w.e. 2557
y e w 4 o d
UNA. 2aNT FasunNTuindannas Sa9nstuLadau
mii’ja\aﬁ’uua:ﬂiwﬂﬁNmma%mmﬁwﬁﬂffﬂmu
ﬂmzﬂiiumii’ja\aﬁuua:ﬂimﬂimmim%mLwi\ima
(U.4.2.) a’wﬁfﬂmuﬂmzﬂiiumiuiymﬂ%fﬁmwﬁa (899.)
WAZHUILIIUTIIRINAG T9N 55 WiAY WO TINAILETH
aﬁum&uuaza%wm‘%a“zhﬂmmﬁwﬁaiumﬁ%’um?zau
4 a wa %
urngnsaansuasunulianisilasiunazysiulss
a gj U U 1 U % ulz
mMInasn unviddszmealdulausdadiuaaisdu
wialdyaainszas una. aaun UiAenagenIiu
AUANNSURAATUADFIAN UNA. DEANN A
lassnstfuennad daad1oassn glaadan iWalNauWs
LLmﬁ(ﬂLLaza%wmwmmﬁfﬂé’mmiﬁmwﬁuﬁa NI&519
o dl =1 a v 1 o d‘ :‘ v
wazWalulazavilanisissulivinviudefiaanndog
AUFNIWAIN N UATIVDILARNDIDU FINNIFINITD
qul aa o > v 1 v 4 VY o a
Tedaludiadszariuldad1va3r9assd wazldaiiu
ﬁamiwé’m‘ﬂumia%wﬂmﬁﬂﬂd@Na@iamwé’ﬁwya\a

s 1 ! A
ANANIDUNIABD LD

s19J1uUs:a10 2557
-4-

Television industry encountered changes incessantly
throughout the year 2014. The transition from analog to digital
system led to the launch of 24 digital television channels,
a significant addition to the existing 6 analog television
networks. The new digital landscape cast influences on
television viewers’ behaviors and selection of advertising media
choices. Meanwhile, economic slowdowns during the year
made it difficult for the advertising media industry to sustain
growth. In addition, during the second half of the year, MCOT
Plc. was still in the process of nominating a new president to
take the helm.

Fortunately, thanks to the teamwork, determination
and dedication of the management, executives and employees,
MCOT Plc. has emerged from such challenges and drawbacks
successfully with profits reported at the end of the financial
year.

MCQOT Plc. is ready to step forward and take on new
challenges and opportunities in 2015. With our potential and
well-preparedness, we are building a stronghold for driving
our multimedia business towards sustainable growth. We aim
to optimize our strength as the sole multimedia operator
who provides fully integrated digital broadcasting services.
This includes provision of radio or television broadcasting
facility services, radio or digital terrestrial television
broadcasting network services and two commercial digital
terrestrial television channels at National Level-High Definition
MCQT Variety Channel and Standard Definition MCOT Family
Channel- in addition to 62 radio stations nationwide.

In managing such full-scale multimedia outlets,
MCOT Plc. continues to give a top priority to quality
content creation, from accurate, timely and reliable news
coverage to constructive entertainment programs, while
promoting a knowledge-based society initiative as part of the
corporate social responsibility and for the best interest of the
stakeholders.

MESSAGE
FROM
CHAIRMAN

(Mr.Tevin Vongvanich)
Chairman of the Board of Directors
MCOT Public Company Limited

In so doing, MCOT Plc. is determined to remain
a fully-fledged multimedia provider of choice for the Thai society
by upholding impartiality and creditability and offering quality
news contents, educational information and entertainment
varieties appropriate for the audiences’ different profiles and
useful for the society at large.

Equally emphasized is the implementation of good
corporate governance principles. They help to build a sound
foundation for integrity, transparency, morality, ethics and
codes of conduct on every level within the organization and in
a longer term strengthen MCOT Plc.’s efficiency and
sustainable growth.

In 2014, MCOT Plc. made a particular progress
in the anti-corruption area as we became one of the 55
state enterprises that entered into the memorandum
of understanding on the mechanism of prevention and
suppression of corruption with the Office of the National Anti-
Corruption Commission (NACC) and the State Enterprise
Policy Office (SEPO). The initiative aims to facilitate collective
efforts and collaborative networks for pushing forward
proactive anti-corruption strategies and campaigns. Internally,
MCQT Plc. has announced an anti-corruption policy whereby
the whole workforce must strictly abide.

On corporate social responsibility, MCOT Plc. has
launched a CSR initiative entitled, “Knowledge Sharing in
Schools: Creative Media Practices” to promote media literacy
among young audiences and develop media learning tools
appropriate for real situations in each community as well as
encourage creative and positive use of multimedia in daily life.

We are pleased to have experienced another
productive year. Our hardworking and dedicated team has
made it possible to turn a wide range of activities into more
values for MCOT Plc., and these added values essentially
have become a pillar of corporate sustainability.
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Age 56
Date when appointed as Director 2 September 2014

Education Background
e M.Sc. in Petroleum Engineering
University of Houston, USA
» M.Sc. in Chemical Engineering, Rice University, USA
« B.E. in Chemical Engineering (Hons.)
Chulalongkorn University

Current Position
Listed Companies
« President and Chief Executive Officer
PTT Exploration and Production Plc.
« Director, PTT Exploration and Production Plc.

Companies /Other Companies
« Advisor, The Board of Investment of Thailand
» Chairman, TMA Center for Competitiveness
Thailand Management Association (TMA)
» Board of Trustees, Thailand Management Association (TMA)
» Honorary board member, National Science
and Technology Development Agency Association

Work Experience:

« Director, Thaioil Plc.

» CFO, PTT Plc.

 Director, PTT Chemical Plc.

Certifications

Thai Institute of Directors Association (IOD)

» Role of the Compensation Committee (RCC) Class 13/2011
« Financial Statements for Directors (FSD) Class 6/2009

« Director Certification Program (DCP) Class 21/2002

Others
Advance Certificate in Politics and Governance in Democratic System
for Executive (Class 10), College of Politics and Governance
King Prajadhipok’s Institute
Senior Executive Program (S.E.P. 7), Sasin Graduate Institution of
Business Administration of Chulalongkorn University
Certificate, Leadership Program (Class 6)
Capital Market Academy
The Joint State Private Sector Course (Class 22)
The National Defence College
Senior Executives on Justice Administration (Class 16)
National Justice Academy
Program for Global Leadership (PGL)
Harvard Business School USA

Specific Knowledge or Expertise
« Management and Finance

Record of Board's Meetings Attendance in 2014
Shareholding status (as of 31/12/14)

Illegal record in past 10 years

Family relationship with directors and executives
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Age 63

Date when appointed as director 28 July 2014

Education background
« B.S. in Science, Chulachomklao Royal Military Academy

Current Position
Listed companies
+ None

Companies /Other companies
« Director, True Visions Cable Plc.
« Member of the National Legislative Assembly

Work experience
« Deputy Chief of Defence Forces, Royal Thai Armed Forces Headquarters
« Director-General, Secretariat Department, Office of The Permanent
Secretary for Defence
« Director-General, Defence Finance Department
Office of The Permanent Secretary for Defence
Certifications
Thai Institute of Directors Association (IOD)
« None
Others
o Command and General Staff Couse (Class 64)
Command and General Staff College
Specific knowledge or expertise
« Management

Record of Board’s meetings attendance in 2014 11/12
Shareholding status (as of 31/12/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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« Audit Committee Program (ACP) §u 13/2006
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uNeuFINS UnUdJK tu 9gsen
Mr.Nattachak Pattamasingh Na Ayuthaya

nssun1sdas:/
Ustsaunssunisminuquananis/
nssunisasski/

ﬂSSUﬂ'lSUgh'lSﬂD'lUlﬁUJ

Independent Director/

Chairman of Corporate

Governance Committee/

Member of Nomination Commitiee/
Member of Risk Management Committee

Age 61
Date when appointed as director 29 November 2013

Education background
« M.A. in Law, University of Pennsylvania, USA
e M.A. in Comparative Law
George Washington University, USA
« Barrister-at-Law, Institute of Legal Education of Thai Bar Association
* B.A. in Law (Hons.), Chulalongkorn University

Current position
Listed companies
» None

Companies /Other companies

« Director, True Visions Plc.

« Director, Industrial Estate Authority of Thailand

 Acting Director-General, Labour Litigation Department
Office of the Attorney General

« Director-General, International Affairs Department
Office of the Attorney General

Work experience

« Director General, Department of Legal Execution
Office of the Attorney General

« Director General, Department of Policy Strategy and budget Planning
Office of the Attorney General

« Deputy Director General, Department of legal Counsel
Office of the Attorney General

Certifications

Thai Institute of Directors Association (IOD)

¢ Audit Committee Program (ACP) Class 13/2006

« Director Certification Program (DCP) Class 70/2006

Others

« None

Specific knowledge or expertise

« Drafted contracts review, The protection of government’s interest
Contract Management, Consultation on Civil Law, Criminal Law
Procedural Law, Administrative Law, and other special laws

Record of Board’s Meetings Attendance in 2014 26/28
Shareholding status (as of 31/12/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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Mrs.Pantip Sripimol
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Director/Chairman of Risk
Management Committee/
Member of Remuneration
Committee
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Age 52

Date when appointed as director 6 October 2014

Education background

« M.A. in Public Administration, Chulalongkorn University

« B.A. in Laws, Ramkhamhaeng University

« B.A. in Business Administration, Ramkhamhaeng University

Current position
Listed companies
« Director, Krungthai Card Plc.

Companies /Other companies
« Deputy Director-General, State Enterprise Policy Office
Ministry of Finance

Work experience

« Director, Padaeng Industry Plc.

« Director of Monitoring and Performance Assessment
State Enterprise Policy Office

« Director of Bureau of State Enterprise Development 2
State Enterprise Policy Office

Certifications
Thai Institute of Directors Association (IOD)

« Role of the Nomination and Governance Committee (RNG) Class 5/2013

« Audit Committee Program (ACP) Year 2012
« Director Certification Program (DCP) Year 2006

Others
« None

Specific knowledge or expertise
» Management and Law

Record of Board's meetings attendance in 2014
Shareholding status (as of 31/12/14)

Illegal record in past 10 years

Family relationship with directors and executives

s19J1uUs:a10 2557
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None
None

None
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UJNNSYI Wovawade
Mrs.Patareeya Benjapolchai
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Independent Director/Chairman of Audit Commitiee/

Age 60

Member of Nomination Commiftee/
Member of Remuneration Commitiee/

Member of Corporate Governance Commitiee

Date when appointed as director 28 July 2014

Education Background
« MBA, Thammasart University

» B.A. in Accountancy, Chulalongkorn University
« Certificate, Advanced Accounting and Auditing Certificate,

Chulalongkorn University

Current position
Listed companies
« Director, TISCO Financial Group Plc.

Companies /Other companies
« Director, TISCO Bank Plc.
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« Director Certification Program Update (DCPU) ‘éu 155/2014
« Financial Institutions Governance Program (FGP) 1] 2010

« Directors Certification Program (DCP) ju 1/2000

A

« Director, Bangkok Glass Plc.
» Chairman of Audit Committee,
The Office of the Agricultural Future Trading Commission
« Director, Thai Institute of Directors Association
 Lay Judge, the Intellectual Property and International Trade Court

Work experience

« President, The Stock Exchange of Thailand

» Chairman, Thailand Securities Depository Co., Ltd.

» Member of the National Legislative Assembly

Certifications

Thai Institute of Directors Association (IOD)

« Director Certification Program Update (DCPU) Class 155/2014
« Financial Institutions Governance Program (FGP) Year 2010

« Directors Certification Program (DCP) Class 1/2000

Others

« dazmeiledins nangasiuimaseduge (en.) Ju 1
anfingnnsaaanu
o WANGATHUTMS N INeNAeABuNY anizaLaini

A2WSA2WFIUIY KaAWAALIU
« frunadu MItyd amakt aaany LIHTANNLES

« Certificate, Leadership Program (Class 1)

Capital Market Academy

« Executive Program, University of Michigan, USA

Specific knowledge or expertise
» Finance, Account, Financial Market, Capital Market, Risk Management

WAZNLAHILRANNIWE
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and Securities Laws
Record of Board’s meetings attendance in 2014
Shareholding status (as of 31/12/14)
Illegal record in past 10 years
Family relationship with directors and executives
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Mr.Premmkamon Tinnakorn
Na Ayutthaya

NSSUN1SddAS:
Independent Director
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Age 58

Date when appointed as director 20 December 2011

Education background

e Ph.D. in Human Resource Development, Ramkhamhaeng University
« M.A. in Political Science (Public Affairs), Thammasat University

« B.A. in Laws, Dhurakij Pundit University

Current position
Listed companies
« None

Companies /Other companies
e Chairman, Grand Lawyer Co., Ltd.

Work experience:

e Chairman, Amanah Leasing Plc.

« Chairman, Panorama Worldwide Co.,Ltd.

e Chairman, Islamic Bank of Thailand

Certifications

Thai Institute of Directors Association (IOD)

« Role of the Chairman Program (RCP) Class 32/2013
« How to development a Risk management Plan (HRP) Class 3/2013
¢ Audit Committee Program (ACP) Class 39/2012

« Director Certification Program (DCP) Class 155/2012
Others

« None

Specific knowledge or expertise

¢ Law and Management

Record of Board’s meetings attendance in 2014 27/28
Shareholding status (as of 31/12/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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Mr.Prasert Kasemkomase
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ﬂSSUf’I"ISﬁ"IﬁU Quananis

Imlependen“i Director/

Member of Audit Committee

Member of Corporate Governance Committee
e

Age 59

Date when appointed as director 20 December 2011

Education background
» B. E. in Electrical Engineering
King Mongkut’s Institute of Technology Thonburi

Current position
Listed companies
* None

Companies /Other companies
« Director, Viengchai Hill Co., Ltd.

Work experience:
« Director, Metropolitan Waterworks Authority
» Managing Director, V.P. Assets Co., Ltd.

Certifications

Thai Institute of Directors Association (IOD)

 Audit Committee Program (ACP) Class 44/2013

» Understanding the Financial Statement (UFS) Class 2/2006
« Director Certification Program (DCP) Class 81/2006

« Director Accreditation Program (DAP) Class 33/2005

Others

National Defence Course (Class 4515)

The National Defence College

Advance Certificate in Politics and Governance in Democratic System
for Executive (Class 9), College of Politics and Governance

King Prajadhipok’s Institute

Corporate Governance for Directors and Senior Executives of

State Enterprises and Public Organizations Course (Class 10)

King Prajadhipok’s Institute

Certificate, Leadership Program (Class 6), Capital Market Academy
Senior Executive on Justice Administration Batch (Class 16)
National Justice Academy

Specific knowledge or expertise
» Management and Engineering Management

Record of Board’s meetings attendance in 2014 23/28
Shareholding status (as of 31/12/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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Mr.Kraitos Ongchaisak
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NSSUNISUSHISAIIUIEEJ
Independent Director/
Member of Risk
Management Committee
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Age 43

Date when appointed as director 26 December 2012

Education background

* MBA in Management, Indiana University at South Bend
Indiana, USA

« B.Sc. in Computer Science,
Assumption University

Current position
Listed companies
« None

Companies /Other companies

« Managing Director, Expanets Integrated Solution Co., Ltd.
e Managing Director, Take One Music Co., Ltd.

e Managing Director, Glomex Media (Thailand) Co., Ltd.

« Managing Director, Auto Network Service Co., Ltd.

Work experience:
« Director, Aeronautical Radio of Thailand Ltd.
« Director, Thailand Post Co., Ltd.

Certifications

Thai Institute of Directors Association (IOD)
« Director Certification Program (DCP) Class 159/2012

Others

« Corporate Governance for Directors and Senior Executives of
State Enterprises and Public Organizations (Class 10)
King Prajadhipok’s Institute

« Certificate, Leadership Program (Class 18)
Capital Market Academy

Specific knowledge or expertise
« Communication and Technology, Business Administration,
Information Technology, Finance and Accounting, Logistic Management

Record of Board’s meetings attendance in 2014 26/28
Shareholding status (as of 31/12/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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UNJIg01Sau QUYISSSUE AUNSIdCVUING
Mrs.Sudarat Disayawattana
Chantrawatanakul

NSsUN1Sdds:/NssuNIsasIAdoU
Independent Director/

Member of Audit Commiitee

Age 56
Date when appointed as director 25 June 2014
Education background
» Ph.D. in Mass Communications, University of lowa, lowa City, USA
e M.A. in Communication, University of Hawaii, Honolulu, USA
» BA. In English, Kasetsart University
Current position
Listed companies
« None
Companies /Other companies
« Dean, Faculty of Communication Arts
Panyapiwat Institute of Management
Work experience:
 Dean, Graduate School, Bangkok University
 Dean, Faculty of Communication Arts, Bangkok University
Certifications
Thai Institute of Directors Association (I0D)
» Financial Statements for Director (FSD) Class 26/2014
« Director Certification Program (DCP) Class 198/2014
Others
» None
Specific knowledge or expertise
« Journalism and Mass Communication

Record of Board’s meetings attendance in 2014 15/15
Shareholding status (as of 31/12/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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Professor Parichart Sthapitanonda

NSSUN1SdASE
Independent Director
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Age 47
Date when appointed as director 25 June 2014
Education background
¢ Ph.D. in Philosophy Degree, Ohio University, USA
« MA. in Communication Arts, Chulalongkorn University
« BA., Faculty of Arts, Chulalongkorn University
Current position
Listed companies
« None
Companies /Other companies
e Chairman, SeedMCOT Co., Ltd.
« Director, Panjapat Co., Ltd.
» Member of Board of Research Concil of Thailand,
National Research Council of Thailand
» Professor A2, Chulalongkorn University
 President of Social Association of Thailand
Work experience
« Professor 10 Chulalongkorn University
Certifications
Thai Institute of Directors Association (I0D)
« Financial Statements for Director (FSD) Class 26/2014
« Director Certification Program (DCP) Class 198/2014
Others
« None
Specific knowledge or expertise
» Communication Arts, Public Relations
Mass Media and Corporate Communication
Record of Board’s meetings attendance in 2014
Shareholding status (as of 31/12/14)
Illegal record in past 10 years

Family relationship with directors and executives
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wedsing waalwea
Mr.Veerasak Kositpaisal

NSSUN1SdAS:
Independent Director

Age 60
Date when appointed as director 28 January 2015

Education background
* M.Sc. in Mechanical Engineering
Texas A&l University, USA
» B.E. in Mechanical, Chulalongkorn University

Current position

Listed companies
« Director, PTT Global Chemical Plc.

Companies /Other companies
e Chairman, HMC Polymers Co., Ltd..

Work experience
» CEO and President, Thai QOil Plc.
« Senior Executive Vice President
Downstream Petroleum Business Group, PTT Plc.
o« CEO, PTT Global Chemical Plc.

Certifications
Thai Institute of Directors Association (IOD)
« Finance for Non-Finance Director Program (FND) Class 30/2006
« Director Certification Program (DCP) Class 82/2006
Others
» Top Executive Program in Commerce and Trade (TEPCoT) (Class 2)
« Certificate, Leadership Program (Class 11)
Capital Market Academy
Specific knowledge or expertise
« Management, Marketing, Sales and Public Relations

Record of Board’s meetings attendance in 2014 None
Shareholding status (as of 31/12/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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UNJASIWS AFISSTU
Mrs.Jiraporn Koosuwan

UNYFIIWS JUFISSTU
Mr.Sivaporn Chomsuwan

- \
NSSUN1Sdds: ; nssumsua:nssums@é"lu:mms'tlgn_i/
Independent Director / ' s9JUs:s1UNSSUNISUSKISAUIEI/
A ¢ ' e nssunIsMNUQUaninas
y

Director and President
Vice Chairman of Risk Management Commitiee
Member of Corporate Governance Committee

0919 62 1
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» Certified Financial Planner, Financial Planner Standard Board, USA

« duzmedladaanangasfuinisseduges (an.) Ju 1

Age 62
Date when appointed as director 28 January 2015
Education background

« B.B.A. (Second Class Hons.)
Chulalongkorn University

Current position
Listed companies
« None

Companies /Other companies
Advisor, Euro Creations Co., Ltd.

Director, Student loan Fund (ICL-Income Contingency Loan)
Ministry of Finance

Member, Management Committee ICL

Member, Audit Committee ICL

Director, ASCO Training Institute

Independent Commissioner, PT Kokoh Inti Arebama Tbk
(Subsidiaries of SCG Distribution Co., Ltd.)

.

Work experience

« Advisor, Thonburi Automotive Assembly Plant Co., Ltd.
« Advisor, Ini3 Digital Co., Ltd.

» Advisor, The Stock Exchange of Thailand

« Senior Vice President, The Stock Exchange of Thailand

Certifications
Thai Institute of Directors Association (IOD)

» None

Others

« Certified Financial Planner, Financial Planner Standard Board, USA

« Certificate, Leadership Program (Class 1)

019 54 1
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» Audit Committee Program (ACP) ju 26/2009

« Director Certification Program (DCP) ju 101/2008
« Director Accreditation Program (DAP) éu 64/2007
Suﬂ
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A21WSAUFIUIY HEDAWAALIAU

* FIUMILINTFING MITU WaSNIAA9

Age 54
Date when appointed as Director 28 January 2015

Education background
» MBA. (Hons.) in Finance Management,
Oklahoma City University, USA
» B.B.A. in Personnel Management, Thammasat University

Current position
Listed Companies
» None

Companies /Other Companies
» Director, Dermal Care Thailand Co., Ltd.

Work experience

« Director- General, Aksorn Education Co.,Ltd.

« Director - General, Nation International Edutainment Plc.
» Managing Director, Amarin Book Center Co.,Ltd.

« CEO, Life In Cooperation Plc.

Certifications

Thai Institute of Directors Association (IOD)

 Audit Committee Program (ACP) Class 26/2009

« Director Certification Program (DCP) Class 101/2008
« Director Accreditation Program (DAP) Class 64/2007
Others

¢ None

Specific knowledge or expertise

» Business Management, Finance and Marketing

anuinensnananu Capital Market Academy Us=36instgnsouds=guncuznssunisusen U 2557 aifl Record of board’s meetings attendance in 2014 None
A21U$A2IWEIUIY HSDA2 WAL Specific knowledge or expertise nisfioKu uua. adun (31/12/57) Tadd Shareholding status (as of 31/12/14) None
* FumsUIsUAII ISR NIYARR + Human Resource Management and Development Jss3dnismdanungruistusze: 10 UAduua laddd Illegal record in past 10 years None
Us:5timsidnsouds:guntusnssunisusen U 2557 Lifi Record of Board’s meetings attendance in 2014 None A2WFUWUSNIIASOUASISIHIINSSUNISUAzUSHIS i Family relationship with directors and executives None
nstioru uuA. adun (31/12/57) lsif Shareholding status (as of 31/12/14) None
Uss3amsrirganungruistuse: 10 ORdiuw {Ey Illegal record in past 10 years None
A2IWFUWUSN1IASBUASISIHININSSUNISUAzJUSHIS add Family relationship with directors and executives None
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+ Audit Committee Program (ACP) g 44/2013
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Mrs.Phornsiri Manoharn age 5
Independent Director (November 22, 2012-January 13, 2014)

Education background
« B.A., Faculty of Arts, Chulalongkorn University

Current position

« Director, Bangkok Dusit Medical Services Plc.

« Director, Pacific Leisure (Thailand) Co., Ltd.

« Vice Chairman, N.C.C. Management and Development Co., Ltd.
« Director, VNU Exhibition Asia Pacific Co., Ltd.

« Independent Director, Prasitpattana Plc.

« Director, Grande Asset Hotel and Property Plc.

Work experience
« Director, The Botanical Garden Organization

Certifications

Thai Institute of Directors Association (I0OD)

¢ Audit Committee Program (ACP) Class 44/2013

« Financial Statements for Directors (FSD) Class 5/2009
« Director Certification Program (DCP) Class 117/2009

Others

« Corporate Governance for Directors and Senior Executives of
State Enterprises and Public Organizations (Class 7)
King Prajadhipok’s Institute

« Executive Creative Economy Training Program (Class 1)
Office of Knowledge Management and
Development and SASIN

Specific knowledge and expertise
« Management, Tourism, PR and Advertising, Corporate Image,
Brand Marketing and Foreign Affairs

Record of board’s meetings attendance in 2014 0/1
Shareholding status (as of 13/1/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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« 193RI UNA. ameasulng
Us:3nin1sausu
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« Director Accreditation Program (DAP) i:u 86/2010
Bug
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A21wSAUFIUIY HEDAWAALIAU

o GIUNTLINITANNT LATFIAN

Police General Krisna Polananta agees
Independent Director (apil 22, 2013- June 6, 2014)

Education background

« MPA, National Institute of Development Administration (NIDA)

« B.A. in Public Administration, Royal Police Cadet Academy
Current position

« Director, Siam Food Products Plc.

« Director, Berli Jucker Plc.

« Director, Master Car Rental Co., Ltd.

Work experience

« Director, Airports of Thailand Plc.

Certifications

Thai Institute of Directors Association (IOD)

« Director Accreditation Program (DAP) Class 86/2010
Others

* None

Specific knowledge or expertise
« Administration and Social Administration

Us:3anisidnsonus:guntuznssunisusen tul 2557 911 ads Record of board’s meetings attendance in 2014 9
nstioru uua. adun (6/6/57) i Shareholding status (as of 6/6/14) None
Us:z3tinismadanwungruiglus:e: 10 Undiuw 13 Illegal record in past 10 years None
A21UFUWUSNIIASBUASISIHININSSUNISUAzJUSHIS aidl Family relationship with directors and executives None
_ . - .

uNguUN IWUIIALFUY o1g 6o ¥ Mr.Anek Permvongseni Age so

- O L} . .
nssumsua:nssumsqmuoamsthm uuA. 9dun Director and President, MCOT Plc.
(1 GRRLGES 2555-12 ﬁqmw 2557) (October 1, 2012- June 12, 2014)
Usz3anisAnu Education background
- Y3y an Docteur es Science Politiques (N134iiasn13unasas) » Docteur es Science Politiques,

Université de Strasbourg IIl UssinenSwera Université de Strasbourg lll, France
. ﬂ%zymﬂi‘n Diplome d’Etudes Approfondie es Sciences Politiques « Diplome d’Etudes Approfondie es Sciences Politques

(M3ilaen1sUnases) Université de Strasbourg Il dszina3oias Université de Strasbourg lll, France
. Yies Saenanitudn (nsanedssine) - B.A. in Political Science (International Relations)

UMINGNALFITHENANT Thammasat University
duruutudayou Current position
« glwanamumIngnay {nsenonal « Vice Chairman and Expert, University Council

AMEMINNE TN UG IUN Suan Sunandha Rajabhat University
* NITHMIANNAIINGNAY FNTIQDIA « Expert Member, University Council

amumIngaemaluladssnenasIum Rajamangala University of Technology Lanna
Us=3anisniu Work experience
« @IBNMIFNNITANEY EINIURVITNTFENNITANEN « Secretary-General, Office of Education Council
Us=3tinnsausu Certifications
arnANdIEINanNTUATINA TSI INg (10D) Thai Institute of Directors Association (IOD)

« Director Certification Program (DCP) ;‘u 177/2013 « Director Certification Program (DCP) Class 177/2013
dug Others
« viangamsilesiunarandns (3le.) u 50 « National Defence Course (Class 50)

Angnasilasiusraianing The National Defence College
A21uSAWEIUIY KSR Specific knowledge and expertise
o FUNTUTZTENRUS MaiasnsUnases « Public Relations, Political Science,

NMIANLIUNA LAZN1TUIMITIANT Foreign Affairs and Management
Us:36inistgnsouus=guncuznssunisusen il 2557 7/11 a3 Record of board’s meetings attendance in 2014 711
misfioAu uua. aadun (12/6/57) lsifl Shareholding status (as of 12/6/14) None
Us=3anmismaaniingruiglus:e: 10 Undiuwn T Illegal record in past 10 years None
A21UFUWUSNIIASDUASISIHININSSUNISUAzJUSHIS 1ad Family relationship with directors and executives None
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Resignation of Directors in 2014
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ug
« BangATEnUIMIINIYAsIINNNILNATENIA UG (Uell) Ju 4
duneuenalnasag
* MANGATHUIMTRAUGIIUINSININGIU (IN.) FU 1
A0NTUINGINITWEN
A21wSAUEIUIY HEPAWAALAU
« fwing uazlnavia
Js=3tin1sidsouusguncuznssunisusen ul 2557 11/11 a¥
nistioru uua. adun (18/6/57) sl

Us=3anismaaniingruielus:e: 10 Undiuun #

s
20

20

2n

AWAUWUSNIIASOUASISIHIINSSUNISUAzJUSHIS Tai

Mr.Chakraphan Yomchinda age 60
Independent Director (vay 11, 2014-June 18, 2014)
Director (viay 11, 2012-May 10, 2014)

Executive Director (January 24, 2012-May 10, 2012)

Independent Director (December 20, 2011-January 23, 2012)

Education background

« MPA, Thammasat University

« B.A. in Communication Arts., Chandrakasem Rajabhat University

Current position

« Independent Journalist

Work experience

» Acting President, MCOT Plc.

Certifications

Thai Institute of Directors Association (IOD)

« Role of the Chairman (RCP) Class 34/2014

o Chartered Director Class (CDC) Class 7/2013

« Director Certification Program (DCP) Class 166/2012

Others

« Executive Certificate Program on Administrative Justice (Class 4),
The Office of Administrative Court of Thailand

« Certificate of Energy Literacy for a Sustainable Future Program
(Class 1), Thailand Energy Academy

Specific knowledge and expertise

« Television and Radio Broadcast

Record of board’s meetings attendance in 2014
Shareholding status (as of 18/6/14)

Illegal record in past 10 years

Family relationship with directors and executives

11/11
None
None

None
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Mr.Sutham Saengpratoom age s

Independent Director (November 22, 2013- June 19, 2014)

Education background

« MBA, Kasetsart University

o LL.B., Chulalongkorn University
Current position

o Lawyer

Work experience

o Lawyer

Certifications
Thai Institute of Directors Association (I0OD)
« Director Certification Program (DCP) Class 171/2003

Others
« None

Specific knowledge and expertise
¢ Management and Law

Record of board’s meetings attendance in 2014
Shareholding status (as of 19/6/14)

Illegal record in past 10 years

Family relationship with directors and executives

Us:1a1U 2557
-22-

12/12
None
None

None
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Professor Tongthong Chandransu age s
Director (pecember 7, 2011- June 19, 2014)

Education background
o LL.M., Chulalongkorn University
e LL.M., New York University, USA
« M.A. in Political Science, Sukhothai Thammathirat Open University
» Barrister-at-Law, Thai Bar Association
e LL.B. (Hons), Chulalongkorn University
» B.A. in Communication Arts, Sukhothai Thammathirat Open University
Current position
 Advisor to the Prime Minister’s Office
Work experience
« Permanent Secretary, The Prime’s Minister Office
Certifications
Thai Institute of Directors Association (IOD)
 Audit Committee Program (ACP) Class 40/2012
« Director Certification Program (DCP) Class 108/2008
« Director Accreditation Program (DAP) Class 26/2004
Others
» National Defence Course (Class 4313)
The National Defence College
Specific knowledge and expertise
 Law, Public Administration and Communication

Record of board’s meetings attendance in 2014 11/12
Shareholding status (as of 19/6/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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Mr.Yongyutt Chaipromprasith age so
Independent Director (pecember 4,2012- July 3, 2014)

Education background
« MBA, Southern New Hampshire University, New Hampshire, USA
» B.A. in Economics (Monetary and Finance), Chulalongkorn University

Current position

¢ Chairman and CEO, Aquarius Estate Plc.

« Director, Aquarius Land Co., Ltd.

« Director, Aquarius Hotel and Resort Co., Ltd.

« Director, Natural Chemical Co., Ltd.

Work experience

« Director and Executive Director, Krung Thai Bank Plc.

« Director, Electricity Generating Authority of Thailand

Certifications

Thai Institute of Directors Association (IOD)

« Director Certification Program (DCP) Class 161/2012

Others

» The Joint State-Private Sector Course (Class 24)
The National Defence College

Specific knowledge and expertise

» Real estate Development, Marketing Management
and Property Business

Record of board’s meetings attendance in 2014 10/14
Shareholding status (as of 3/7/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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Mr.Pathrlap Davivongsa Age s
Independent Director (January 29, 2014-July 3, 2014)

Education background

* M.A. in Economics, Western Michigan University, USA

« B.B.A. in Marketing, Faculty of Commerce and Accountancy
Chulalongkorn University

Current position
» Managing Director, M solution Co.,Ltd.

Work experience

« Director, Metropolitan Electricity Authority

« Director, Bank for Agriculture and Agricultural Cooperatives (BAAC)
« Director, Thailand Tobacco Monopoly

Certifications

Thai Institute of Directors Association (IOD)

o Advance Audit Committee Program (AACP) Class 12/2013

« Role of the Nomination and Governance Committee (RNG)
Class 3/2012

« Director Certification Program (DCP) Class 55/2005

« Director Accreditation Program (DAP) Class 27/2004

Others

« Corporate Governance for Directors and Senior Executives of
State Enterprises and Public Organizations (Class 10)
King Prajadhipok’s Institute

Specific knowledge and expertise
« Telecommunication & Communication, Economics, Finance,
Business Administration and Management

Record of board’s meetings attendance in 2014 1112
Shareholding status (as of 3/7/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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Mr.Surachai Kositsareewong age s2
Director (December 26, 2012- July 23, 2014)

Education background

« MBA in Finance, Steton School of Economics and Business
Administration, Mercer University, USA

« B.B.A. in Commerce, Chulalongkorn University

Current position

« CFO and Senior Executive Vice President of Accounting and Finance
Bangchak Petroleum Plc.

« Director, Bangchak Biofuel Co., Ltd.

« Director, Bangchak Greennet Co., Ltd..

« Director, Bangchak Solar Energy Co., Ltd.

« Commissioner of the Arbitration Committee, Thai Arbitration Institute

« Member, Electronic Transaction Committee, Information and
Communication Technology Ministry

Work experience
« Director, Government Saving Bank

Certifications

Thai Institute of Directors Association (I0OD)

« Director Certification Program (DCP) Class 152/2011

« Audit Committee Program (ACP) Class 16/2007

« Director Accreditation Program (DAP) Class 49/2006

Others

» Corporate Governance for Directors and Senior Executives of
State Enterprise and Public Organization (Class 12)
King Prajadhipok’s Institute

Specific knowledge and expertise

« Finance, Banking and Organizational Management

Record of board’s meetings attendance in 2014 12/15
Shareholding status (as of 23/7/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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General Surasak Karnjanarat age eo
Independent Director (June 25, 2014-August 28, 2014)
Education background

« B.S. in Science, Chulachomklao Royal Military Academy
Current position

« Minister of Labour

Work experience

« Permanent Secretary, Ministry of Defence
« Director, Sports Authority of Thailand
Certifications

Thai Institute of Directors Association (IOD)
» None

Others

» Advance Certificate Course in Politics and Governance for Executive

(Class 4), King Prajadhipok’s Institute
» National Defence Course (Class 50)
The National Defence College (NDC)

Specific knowledge or expertise
 Military Operations and Public Relations

Us=36instgnsouus=guncuznssunisusen il 2557 666 a3 Record of board’s meetings attendance in 2014 6/6
nstioru uua. adun (28/8/57) i Shareholding status (as of 28/8/14) None
Uss3anmismaaniangruielus:e: 10 Undiuun aisl Illegal record in past 10 years None
A21UFUWUSNIIASDUASISIHININSSUNISUAzJUSHIS Taldd Family relationship with directors and executives None
1 — — .
KuduKradl Junan OANa o1y ss 1 M.L.Panadda Diskul age ss
NSSUNTS (25 fguau 2557-29 Femnaw 2557) Director (June 25, 2014-August 29, 2014)
Us:=36insine Education background
. ﬂ%iyty’ﬂ“n Pol.Science (International Relations) « M.A. in Political Science (International Relations)
NAINGIRBUINUENEY aNIFALNIM Brigham Young University, USA
. Y3gnas Ingrenaas wmIngrasuinuands An3gaLNEm - B.S., Brigham Young University, USA
duruutudayou Current position
« Sanuasdsziainmeniguues « Minister Attached to the Prime Minister's Office
- dandinmeniguuns « Permanent Secretary, Prime Minister's Office
Us=3anisnaiu Work experience
« Uszsnunssuns mslWidandauiedssinelne « Chairman, Electricity Generating Authority of Thailand
Us=3tinnsausy Certifications
aunANALEsNanTUNIINNTUSEN Ine (I0D) Thai Institute of Directors Association (IOD)
o lad - None
B Others
« nangavirdazifenanilng-giu wieuiiey « Certificate, Comparative Study of Thai- Japanese History
t Sophia University ﬂizmﬂtﬁﬂqu Sophia University, Japan
« vangaimsilasiunaarandns (ae.) 4 50 « National Defence Course (Class 50)
Angasilasiuszenaning The National Defence College
A21uSAWEIUIY HEoAWAALIIU Specific knowledge or expertise
« MunsidasnsUnasas §9AN LAZEITHIALIA « Politics and Administration, Society and Good Government
Us=3nmsidsouus=guncuznssunisusen Wl 2557 56 A% Record of board’s meetings attendance in 2014 5/6
nsfioAu uua. adun (29/8/57) i Shareholding status (as of 29/8/14) None
Uss3anmismaaniangruielus:e: 10 Undiuun sl Illegal record in past 10 years None
A21UFUWUSNIASOUASISIHININSSUNISUAzUSHIS lad Family relationship with directors and executives None
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Resignation of Directors in 2014
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Mrs.Yajai Pattanasukwasun age s
Director (January 10, 2012-October 1, 2014)

Education background

« MPA, Chulalongkorn University

e LL.B., Sukhothai Thammathirat Open University
« B.A. in Accounting, Thammasat University

Current position:
« Director of Bureau of Legal Affairs and Director of Bureau of Private
Investment in State Undertakings Promotion, State Enterprise Policy Office
« Director, The Government Pharmaceutical Organization
« Director and Treasurer, Institute of Research and Development
for Public Enterprises of Thailand

Work experience:
«» Director and Executive Director, MFC Asset Management Plc.

Certifications

Thai Institute of Directors Association (IOD)

« Audit Committee Program (ACP) Class 4/2005

« Director Certification Program (DCP) Class 43/2004

Others

Diploma in Advance Business Management

King’s College, UK

Graduate Diploma Program in Public Law, Thammasat University
Certificate in Creating Collaborative Solution Innovation in governance

Kennedy School of Government, Harvard University, USA
Certificate in Executive Development Program
Kellogg School of Management, Northwestern University, USA

Senior Executive Program for Civil Servants (Class 60)

Office of the Civil Service Commission

Executive Certificate Program on Administrative Justice (Class 4)
The Office of the Administrative Court of Thailand

Thammasat Leadership Program (Class 3)

Thammasat University

Specific knowledge or expertise

» Management, Finance, Accounting, Law
State Enterprise Development, Value Creation, Corporate Governance
and Public-private Partnerships

Record of board’s meetings attendance in 2014 21/22
Shareholding status (as of 1/10/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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Directors Accreditation Program (DAP) ‘éu 40/2005
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Ms.Chularat Suteethorn age so
Director (July 28, 2014-October 21, 2014)

Education background

« MDS in Economic Policy and Planning
Institute of Social Studies, Rotterdam Erasmus University
The Netherlands

» B.A. in Economics (Second Class Hons.)
Kasetsart University

Current position
« Assistant of Minister of Finance
« Director, Thai Oil Plc.

Work experience
« Director, Thailand Tobacco Monopoly
« Director-General, Public Debt Management Office

Certifications

Thai Institute of Directors Association (IOD)

Advance Audit Committee Program (AACP) Class 16/2014
Role of the Nomination and Governance Committee (RNG) Class 3/2012
Financial Institutions Governance Program (FGP) Class 4/2012
Role of the Chairman Program (RCP) Class 28/2012

Audit Committee Program (ACP) Class 39/2012

Financial Statements for Directors (FSD) Class 10/2010
Finance for Non-Finance Directors (FND) Class 28/2006
Directors Certification Program (DCP) Class 72/2006

Directors Accreditation Program (DAP) Class 40/2005

Others
* None

Specific knowledge or expertise

Analysis on macroeconomics and international policy, finance and monetary,
taxes, investment, capital market development, financial benefit, supervision of
financial institutes and operations of the Stock Market of Thailand, national
public debt management, fund raising in domestic and international financial

markets, Thailand’s bond development

Record of board’s meetings attendance in 2014 77
Shareholding status (as of 21/10/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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Mrs.Rutaiwan Wongsirasawad Age 55
Independent Director (September 12, 2014-December 1, 2014)

Education background
« B.A., Chulalongkorn University
Current position
« Scriptwriter, Producer, Consultant on Advertising and Movie Making
Work experience
« Chairman, Panorama Worldwide Co., Ltd.
« Creative/Movie Consultant, Talent 1 Movie Studio Co.,Ltd.
« Creative Consultant, Ocean Glass Co.,Ltd.
Certifications
Thai Institute of Directors Association (IOD)
» None
Others
» None
Specific knowledge or expertise
« Creative, Script Writing, Story-telling, Directing
Producing and any creative consultancy on movie making

Record of board’s meetings attendance in 2014 5/5
Shareholding status (as of 1/12/14) None
Illegal record in past 10 years None
Family relationship with directors and executives None
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Revenue Structure
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Income Structure
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Revenue Structure

- A Aunswdruuidou
dunswg (auuin) Current Assets
Assets (Million Baht) W Aunsudiunyusey

Mon-Current Assets

B,617.7

4,936.2

2557/2014 2556/2013  2555/2012

e HUAUHUUISEU
nudu (@uuin) Crrent Liabilities
Liabilities (Million Baht) H[’;ﬁumﬁquﬁﬂu

. Mon-Current Liabilities

2557/2014 2556/2013  2555/2012

5,533.6 =

O 3,690.6
3,208.3 -

e o 1,438.6
3,209.4 = 1,251.6

s19J1uUs:a10 2557
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12,988.7

= 11,168.0

— 5,010.3 = 11,248.1

AouzavgtorusausGnitng
Shareholders’ Equity
of the Parent's Company

AouldiEoAlLTswnenouAU
Men-Controlling Interests

dougasgnionu (auun)
Equity (Million Baht)

= 7,455.1

7,427.3

7,999.8

7,899.1

g o = 80388

2557/2014 2556/2013  2555/2012
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Historical Stock Quotes (2010-2014)
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MCOT Public Company limited (MCOT Plc.)

According to the Company’s dividend policy, MCOT is required to pay its shareholders dividends of not less than

40% of the net profit after deduction of all reserve funds.

Dividend per Share (Unit : Baht)

Dividend Payout Ratio For The year

2009 2010 2011 2012

2013 2014
. Interim dividend @l Yeor-end dividend . Eomings per share (Baht] @ vividand for the waar (%}

Subsidiaries

1. Panorama Worldwide Company Limited

Dividend per Share (Unit : Baht) Dividend Payout Ratio For The year

2009 2010 2011 2012 2013 2014

@ vividerd per share @ rroiit/ioss per share for the yaar [Baht) @ bividend for the year (%)
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ansin1sneuduua Dividend Payments

(2) USEn Faduaan afa (2) SeedMCOT Company Limited
U3EN daiduaan d1ia dulsunensieduiunaainilsgnindedin Sudisasenangrane According to Seed MCOT’s dividend policy, the Company is required to pay its shareholders dividends after

deduction of all reserve funds in compliance with relevant laws.

dosNuduwacionu (Un : AU) sasuduwacenilsdmsul (%)

Dividend per Share (Unit : Baht) Dividend Payout Ratio For The year

2553 2554 2555 256 2557 2010 2011 2012 2013 2014
& Ul . rifs/annudnsul (unn) @ rudueaderisdwsul dova) @ vear end-dividend . Profit//Loss per shara for the year (Bahi) @ oividend for the year (%)
‘nuene - iugaanilsgninasina1saveungnag TNyl 2552-2555 * Remark : The company’s net profit after the deduction of legal reserves of 2009 - 2012
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Report of the Board of Directors
on Responsibility for Preparation of Financial Statements
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Financial reports shown in the Company’s Annual
Report consisted of the statement of financial position,
the statement of income, the statement of changes in
shareholders’ equity, the statement of cash flows and
notes to the financial statements were prepared by the
Company’s management in compliance with the generally
accepted accounting principles under the Accounting Act,
B.E.2543 (2000), including those under the Accounting
Profession Act, B.E.2547 (2004) and the regulations on
the preparation and submission of financial reports set
forth by the Securities and Exchange Commission under
the Securities and Exchange Act, B.E.2535 (1992),
by considering the appropriate accounting policy,
consistent practices, careful discretion and best estimation

as well as adequate information disclosure.

The Board of Directors has provided and
maintained the efficient internal control system of the
Company to reasonably ensure that accounting records
shall be treated accurately, completely and sufficiently to
take care of the Company’s assets and any dishonesty or

abnormal acts shall be extensively prevented.

The Board of Directors appointed the Audit
Committee consisting of directors who have been
independent from the Company’s management. The
Audit Committee was assigned duties of supervising and
reviewing financial reports of the Company to keep them
recorded accurately and efficiently whereas the internal
control system and internal audit have been undertaken
properly and efficiently. Comments of the Audit Committee
regarding these matters were shown in the Report from

the Audit Committee contained in this Annual Report.

MCOT Plc. assigned the certified public accountant,
the Office of the Auditor General of Thailand, to conduct
the audits of such financial statements in accordance
with the generally accepted accounting standards to
report its independent opinion about the accuracy and
appropriateness of financial status and performance
shown in those financial statements. The report

of the certified public accountant is also shown herein.

(Mr.Tevin Vongvanich)

Chairman of the Board
MCOQOT Public Company Limited
February 24, 2015
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The audit committee of MCOT Public Company
(MCOT) Comprised of three independent directors all
of whom are fully qualified in financing field, as well as
organizational management; the Committee is presided
over by Mrs.Patareeya Benjapolchai, in the position of
Chairman of the Audit Committee, who was appointed
to replace the former Chairman Police General Krisna
Polananta, effective date on August 4, 2014 as well as
Mr.Prasert Kasemkomase and Mrs.Sudarat Disayawattana
Chantrawatanakul, who was appointed to replace
Mr.Pathrlap Davivongsa, bothin the position of Committee

Member.

The Audit Committee has performed its
duty that delegated from the Board of Director of the
company, as well as MCOT Articles of Association, all
stipulated accordingly under the charters, regulations,
all in compliance with the regulations stipulated by the
Stock Exchange of Thailand, under the policies of good
governance, equipped with both effective internal-control
and internal-audit systems as follows:

e To emphasize preventive auditing for
systematic working scheme including create body of
knowledge, and corporate working procedures, all of which
enable the practitioners to be thoroughly and accurately
effective at work in accordance with all related regulations,
thus reducing risks involved which could have caused
errors and damages.

e To perform the tasks of risk management by
cover all business risk and operation risk assessment.

» Tocoordinate at work with the Risk Management
Committee and the Corporate Governance Committee in

order to enhance collaboration.

As for year 2014, the Audit Committee convened
10 meetings with Management Divisions, and related
corporate units. In addition, the Audit Committee also
convened 4 meetings with the Office of the Auditor General
of Thailand (OAG) that perform as the external auditor may

be specifically detailed as follows:

1. Review of Financial Reports: The Audit
Committee has reviewed both the Quarterly Financial
Statement and the Annual Financial Statement presented
by MCOT the Consolidated Financial Statement in order to
prepare the accurate reports with entirely reliable contents
including interrelated transaction items, and those with
potential conflict of interest, with the Management division
and the office of Internal Audit, as well as invitation the
external auditor to join the Audit Committee meeting in
order to discuss the Quarterly Financial Statement and the
Annual Financial Statement. The Audit Committee inquired
the external auditor about accuracy and completeness of
the Financial Statement Report, adequately disclosure all
information of the material events after the date presented
on the Financial Statements, any material accounting
adjustment which meaningful to the financial Statement
in order to ensure that the Financial Statements comply
with laws and accounting standards requirements under
generally accepted accounting principles in order for benefit

of investors or users of such statements.

2. Review of Risk Management: The Audit
Committee examined MCQOT risk management policy and
risk management plan for year 2014, according to MCOT
risk profile and risk management assessment results of
the risk management committee in order to have suitable

and adequate the risk management for MCOT operation.
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3. Review of Internal Control: The Audit
Committee reviewed internal control system with the office
of Internal Audit with focus on resource consumption that
including of assets maintenance, prevention or reduce
errors, damages, leakages, wastes, trustworthiness of
financial statements and performance reports and comply
with laws, rules and regulations, Cabinet resolutions;
In addition, internal control assessed the regulations
stipulated by the State Audit Commission on Internal
Control Standards of Year 2001.

4. Review of Corporate Governance: The Audit
Committee reviewed MCOT governance that has been
conducted with virtue, and in compliance with Securities
and Securities Exchange legislation, SET’s requirements
and other legislation relevant to its businesses, particularly
related transactions to ensure regular transactions
conducted under normal, sensible conditions. Moreover,
the Audit Committee conducted session of self-
assessment, both in group and individually, under the best
practices for the Audit Committee of State Enterprises.

The results of assessment were favorable.

5. Oversight of Internal Audit: The Audit
Committee approved a long-term and annual audit
plans to ensure that audit plans are conform to MCOT

Risk, and MCOT strategies business plan, and reviewed

audit results by recommended and follow up corrective
significantissues, including reviewed internal audit charter,
reviewed the annual budget, assessed the adequacy and
appropriateness of resources and consistent supervised
the office of Internal Audit operation to comply with
Internal Standard for the Professional Practice of Internal

Auditing.

6. Appoint of the external auditor for 2014: The
Audit Committee has taken into the consideration and by
approved suggestion that The Office of the Auditor General
of Thailand (OAG) as MCOT external auditor for 2014 to
the MCOT Board, which will in turn submit it, along with
its fees, for shareholders’ approval at the 2014 Annual

General Meeting.

The Audit Committee performed its duties as
specific in the Audit Committee Charter, which approved
by the MCOT Board, with competency, prudence, and
independence, including consistent focus internal control
system and risk management in order MCOT management
have suitable, adequate internal control system for its
business operation, risk appetite, accuracy and reliable
for accounting system and financial reporting, including
comply with laws and relevant regulations for operated
MCOT business.

glﬁm&ﬂa %P\Pﬁaazﬁ
(Mrs.Patareeya Benjapolchai)

Chairman of the Audit Committee

March 6, 2015

ANNUAL REPORT 2014
-45-



KEY
FINANCIAL
INFORMATION

MCOT

uUsu¥n adun 1110 (uKkazu)




gayadiAtun1Inisisu

Key Financial Information

JUNITNUIIN

Naﬂ’]sﬁ’ltﬁuq’]u __-

JULEAITIUSNTITU (F1ULN)

aunindnyuiiau 4,371.0 6,231.8 6,237.9
aunind languiiou 8,617.7 4,936.2 5,010.3
TINFUNSNE 12,988.7 11,168.0 11,248.2
wildunspion 1,843.0 1,769.7 1,957.8
witaulainauon 3,690.6 1,438.6 1,251.6
FINWiAY 5,533.6 3,208.2 3,209.4
FINFINVAILIIN I 7,427.3 7,899.1 7,979.9
dau"Lélﬁaﬁ”Laiﬁa"wmamuqm 27.8 60.7 58.9
e LS RREGLT N 7,455.1 7,959.8 8,038.8
InviARLATd LD Anaviu 12,988.7 11,168.0 11,248.2
NAN1IANAUIIU (R1UUIN)
selasan 4,454.5 5,984.8 5,939.0
elFanniseineuduwln e 2,762.1 3,821.7 3,859.8
Maldnnmssuiiunudiuing 928.9 957.5 942.4
Meldwadselarinanmilodyyn 46.6 46.6 46.7
elFannmssIneiuianis
drundsneldondyusinauiuianis 377.4 7771 735.0
Meldanndunindiuloudatys 169.2 112.6 145.4
Neldanntunaise = - -
5161 dug 170.3 269.4 209.7

s1gJ1uls=31U 2557

-48-

Consolidated Financial Statement

Statement of financial position (Million Baht)

Current Assets 4,371.0 6,231.8 6,237.9

Non-current Assets 8,617.7 4,936.2 5,010.3

Total Assets 12,988.7 11,168.0 11,248.2

Current Liabilities 1,843.0 1,769.7 1,957.8

Non-current Liabilities 3,690.6 1,438.6 1,251.6

Total Liabilities 5,533.6 3,208.2 3,209.4

Total shareholders’ equity of the parent’s company 7,427.3 7,899.1 7,979.9

Non-controlling interests 27.8 60.7 58.9

Total Equity 7,455.1 7,959.8 8,038.8

Total Liabilities and Equity 12,988.7 11,168.0 11,248.2

Work Performance (Million Baht)

Total Revenues 4,454.5 5,984.8 5,939.0
Revenues from Television Business 2,762.1 3,821.7 3,859.8
Revenues from Radio Business 928.9 957.5 942.4
Additional income aside from agreement 46.6 46.6 46.7
Revenues from Joint Operation

Revenues sharing from joint operation 377.4 7771 735.0
Amortization of deferred revenue 169.2 112.6 145.4
Compensation revenue - - -
Other income 170.3 269.4 209.7
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NAaNIIALHUIH Performance

anldanasn 3,829.5 4,060.8 3,619.5 Total expenses 3,829.5 4,060.8 3,619.5
alFalumasuiiunudulnaviesiuasing 2,506.9 2,612.9 2,307.0 Costs of television and radio broadcasting 2,506.9 2,612.9 2,307.0
anldanelunssaneiiuianis 170.5 113.8 115.4 Costs of joint operation 170.5 113.8 115.4
aldanglunsune 264.9 372.7 312.3 Selling expenses 264.9 372.7 312.3
enldanelunsusnng 827.0 887.1 819.1 Administrative expenses 827.0 887.1 819.1
@hmmmu%ﬁmi 44.3 60.1 54.5 Management Benefit Expenses 44.3 60.1 54.5
Aldanean 1.2 1.2 1.1 Other expenses 1.2 1.2 1.1
AUNUNIINIEY 147 13.0 10.1 Finance costs 147 13.0 10.1

mlsdnsull 480.9 1,527.8 1,768.4 Profit for the year 480.9 1,527.8 1,768.4

z&’;uﬁL‘flumaadauVL@]’Lﬁﬁﬁvlaiﬁé”lmamUﬂN (22.9) 0.9 9.6 Non-controlling interests (22.9) 0.9 9.6

a"zu"?;lﬂummﬁﬂwlmy' 503.8 1,526.9 1,758.9 Owners of the Parent Company 503.8 1,526.9 1,758.9

ﬁﬂ‘sdaﬁ:uilguﬁuj’m 0.73 2.22 2.56 Basic earnings per share 0.73 2.22 2.56

DATIHIUNIINITAH Financial Ratios

danadwilagnidaneldnn (ewaz) 11.31 25.5 29.8 Net Profit Margin to Total Income (%) 11.31 25.5 29.8

danuanauunudaduvasitiadu (fauaz) 6.57 19.2 22.0 Returns on Equity (%) 6.57 19.2 22.0

dasnanauunuanaunindsin (asaz) 417 13.7 15.7 Returns on Total Assets (%) 417 13.7 15.7

é’mm‘mwﬁauﬁadammﬁﬁaﬁu (t911) 0.75 0.41 0.40 Dept to Equity Ratio (Times) 0.75 0.41 0.40
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The Company’s net profit of Baht 480.8 million in 2014, or a 69% decrease from last year, includes a net profit

of Baht 503.8 million of the Parent Company’s and a net profit of Baht 23 million of minority shareholders.

Operating Results and Its Subsidiaries
Unit: Million Baht (Audited)

_ 2013 % Charnge
Total Revenues 4,454 5,984 -26
TV Revenue + digital terrestrial broadcast network service 2,484 3,484 -29
New Media 278 338 -18
Radio Revenue 929 957 -3
JV 546 889 -39
Additional income aside from agreement 47 47 -
Other Income 170 269 -37
Expenses 3,829 4,061 -6
Profit for the year 481 1,528 -69
Non-controlling interests (23) 1
Owners of the parent company 504 1,527 -67
EPS (Baht) 0.73 2.22 -67

Total revenue According to Media Agency Association of Thailand’s report, advertising spending in various
types of media in 2014 decreased 2%. Advertising spending on analog television dropped 8% compared to the same
period of last year, while that on digital television was on the rise. In April 2014, MCOT began broadcasting the 2
new digital terrestrial channels that were MCOT Family (channel 14) and MCOT Variety HD (channel 30) that was

simulcasting programs of Modernine TV.

The Company’s 2014 total revenue of Baht 4,454 million, a 26% decrease compared to the same period of
last year, included revenue from television (54%), radio (21%), joint operations or concession (12%), new media and
MCOQOT satellite network (6%), digital terrestrial broadcast network service (1%) and others. A significant decrease was
found in joint operations or concession, television, and others revenue, compared to the same period of last year.

Details of the Company’s revenue are as follows:
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Television revenue Television revenue in
2014 was amounted to Baht 2,484 million, a 29% decrease
compared to the same period of last year. Such amount of
revenue consisted of revenue from Modernine TV, MCOT
Variety HD and MCOT Family, which was Baht 2,419 million,
and revenue from digital terrestrial broadcast network

service, which was amounted to Baht 65 million.

Atthe end of 2014, Modernine TV that was being
simulcast via MCOT Variety HD (channel 30), was ranked
fourth in terms of the overall audience shares. Of the total
TV revenue, advertising accounted for 64%. In 2014,
advertising revenue dropped 34%, compared to the
same of last year, due to a drop in the average ratings of
Modernine TV, an increased digital terrestrial TV channels,
competitive advertising rates offered by new operators, and
a decrease in prime time and non-prime time utilization
compared to Q 3 - 2014. In 2014, own programs and
co-produced programs including “Tok Mun Ban Teung”
and “Tok Man Hun Sa” appeared to respond to the
audience needs resulting an increase in ratings and
revenue. Moreover, existing programs such as “Evening
News”, “Modernine Cartoon”, “Klook Wong Kao”, “Kam
Pee Vi Thi Ruay” and “Nine Entertain”, continue to

generate revenue for the Company.

Revenue generated from special projects in
2014 accounted for 22% of the TV revenue. Despite a
decrease in special project revenue compared to last year
caused by several factors including economic impacts

and political uncertainty in the first of half of 2014, MCOT

was able to consistently generate revenue from special
projects sponsored by governmental and state enterprises,
for example, Bank for Agriculture and Agricultural
Co-Operatives (Hoom Pan Din Documentary), National
Health Security Office, PTT Plc. and Bangkok Metropolitan
Administration.

Modernine TV was well prepared for digital
broadcast competition in 2015 and still adhered to the
concept of “Knowledge - based Society”. In early February
2015, Modernine TV officially announced its programming
to be broadcast in March 2015 under the theme of “Krob

Kub Jor” (completely comprehensive content on screen).

New media business revenue in 2014
was amounted to Baht 278 million, a 18% decrease
compared to the same period of last year. The decrease was
partly due to low ratings of satellite television after digital
terrestrial broadcast and expiration or termination of the
Agreements on Satellite TV Channel Rental (MCOT Satellite
Network) between MCOT and some operators. Currently,
MCQOT operated television channels on C band Satellite
(self-operated channels included MCOT 1 and MCOT

World) and offered Ku band transponder rental service.

In addition, in 2014, MCOT sought new sources
of revenue including SMS services, marketing-promotion
activities and special activities arrangement, examples of
which were 9 Entertain Surprising Trip and Miss Thailand

Pageant.
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Radio revenue Despite an 11% decrease
in radio advertising spending in the industry in 2014
compared to the same period of last year, MCOT radio
business yielded satisfactory performance. Although the
Company experienced a decline in radio revenue, such
decline is lower than that in the market. In 2014, radio
revenue was amounted to Baht 929 million, a 3% decrease
compared to the same period of last year. Of the total
radio revenue, central radio revenue accounted for 61%,
regional radio revenue accounted for 33%, and special

project and SeedMCOT revenue accounted for the rest.

Regarding MCOT’s self-operated radio business
(separate financial statements), it was found that revenue
from each radio station increased 4% in 2014. However,
the overall results dropped when consolidating revenue of
radio with that of SeedMCOT Co., Ltd., MCOT’s subsidiary
company. FM 99 MHz (Active Radio) was the fastest
growing station who experienced 20% of growth with
2014 World Cup Tournament activities arrangement, while
FM 95 MHz (Luk Thung Maha Nakorn) was the highest
revenue generating station. Moreover, other 53 regional
radio stations continued to grow with a 21% increase

compared to the same period of last year.

In addition to advertising time selling, additional
activities were organized in collaboration with sponsors
enabling MCOT radio stations to generate additional
revenue higher than that of the market. MCOT radio
stations managed to consistently maintain growth in
spite of decreased popularity of radio caused by arising
competitors in other media. Both central and regional
stations were able to maintain their market shares and
audience base. FM 95 MHz (Luk Thung Maha Nakorn),
FM 99 MHz (Active Radio) and FM 107 MHz (MET 107) were

able to gain popularity among the audiences and remained

the number one station in their respective segment.

Joint Operations (concession) McoT
generated revenue from joint operation agreement with
private operators including. In 2014, the joint operation
revenue dropped 39% due to a decrease in revenue shared
with True Visions Plc. The Joint Operation Agreement for
the Provision of Subscription Television services through
Satellite with True Visions Plc. was expired on September
30, 2014, while that with True Visions Cable Plc. would
remain in effect until 2019. Likewise, the Agreement
between MCOT and Bangkok Entertainment Co., Ltd.

would expire in 2020.

Total expenses Total expenses in 2014 was
amounted to Baht 3,829 million, a 6% decrease from
last year. Of the total expenses, operating expense (TV,
new media and radio) accounted for 65%, management
expense accounted for 23%, sales expense accounted
for 7% and joint operating and other expenses accounted
for the rest. In 2014, sales expense dropped 29% from
2013, which was proportionate to the Company’s revenue
decrease. The operating expense dropped 4% although
the Company was required to bear various types of
expenses including program production, signal connection
for digital broadcast under the National Broadcasting
and Telecommunication Commission (NBTC)’s must-
carry rules, commercial terrestrial digital license fee and
increased amortization of the license fee. In 2014, the
Company paid the amortization fee of Baht 183 million to
the NBTC.

In 2014, the joint-operating expenses increased
57% compared to last year, due to a transfer of asset

ownership including studio equipment used for broadcast
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in high - definition system and satellite broadcast equipment from Bangkok Entertainment Co., Ltd. to MCOT in
compliance with the Agreement on Joint Operation Agreement. Currently, such equipment was being used by Bangkok

Entertainment Co., Ltd.

Profit for the year The Company’s net profit of Baht 481 million in 2014, a 69% decrease compared to

last year, included a net profit of Baht 504 million of the shareholders of the parent company or 0.73 Baht per share.

Assets, Liabilities and Shareholder’s Equity
Unit: Million Baht (Audited)

_ 2013 % Charnge
Assets 12,989 11,168 16
Liabilities 5,534 3,208 72
Shareholder’s Equity 7,455 7,960 -6

In 2014, the Company had total assets of Baht 12,989 million, total liabilities of Baht 5,534 million (due to a

recording of license fee to operate 2 commercial digital terrestrial channels for Baht 2,210 million) and total shareholder’s

equity of Baht 7,455 million.
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The total advertising spending in 2014 was
102,346 million baht (excluding digital TV media), a
9.5 percent decrease from 2013. The principal causes
were the political conflicts in the first half of the year and
the slow global economy. However, when combined
with the expenditures on digital TV, the overall market
value increased by 1.2 percent. It should be noted that
advertising revenues of the new digital channels during the
initial period of their operations may not have been realistic
because the operators were still working on appropriate
advertising rates for their channels. Results of TV rating
are expected to create a benchmark for rate adjustment.
The overall market value will then better reflect the real
industry landscape.

The advertising spending based on media
types showed that the analog TV networks earned the
largest share of 55.7 percent, followed by newspapers

(11.5 percent), digital TV channels (10.6 percent), radio
stations (4.9 percent), magazines (4.1 percent), cinemas
(3.8 percent), outdoor (3.5 percent), transit (3.3 percent),
in-store (1.7 percent) and Internet (0.8 percent).

Advertising business outlook in 2015 is expected
to face slow growth in Q1 as advertisers tend to become
more restrained with their spending because the delay of
economic stimulus projects would postpone consumers’
benefits from stimulus budget spending. In addition,
the Euro zone economy continues to slow down, hurting
exports manufacturers and by extension household
expenditures. Despite such negative factors, however,
the advertising market is expected to regain its momentum
from Q2 onwards until the end of the year.

Advertising budget in 2015 is estimated to grow
around 4-7 percent thanks to the growth of digital TV
business where the coupon redemption for terrestrial

Media type-based advertising budgets in 2013 and 2014
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Platform-based ratings in 2014

TV rating (All 14+)
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digital TV receiver boxes has helped to expand its viewer
base and thus turn digital TV into an attractive channel
for advertising media buyers.

Meanwhile, other digital platforms especially
smartphones and tablets have more potential for growth
as increasing consumers tend to prefer content access
on multiscreen. Such change of consumers’ behaviors is
likely to encourage advertisers to spend more on digital
media, at first on a trial basis and a larger allocation
later if it can attract advertisers’ target groups efficiently.
The digital platform may even become a main advertising
venue if proven to be an exceptional target magnet for
media buyers.

The launch of digital TV broadcast in 2014
has caused the overall rating of the analog, cable and
satellite networks to decline as shown in the graph above.
An average rating of the existing analog channels after
the launch (April-December) dropped 4.5 percent
compared to the pre-digital period (January-March), while
an average rating of cable and satellite operators fell 20.5
percent. This is mainly because the top ranking, popular
cable and satellite TV operators such as Workpoint and

Channel 8 have moved to the digital platform instead.

New digital channels with high ratings have a
tendency to raise advertising fees continuously. Initially,
when the number of viewers is lower than that of the
analog channels, the digital TV operators are likely to use
pricing strategy, keeping their advertising fees lower than
analog competitors’. Once the digital audiences increase,
the cost per rating point (CPRP) is expected to drop while
raising the digital players’ competitive edge. The digital
channels therefore are likely to become more appealing
to advertising media buyers, especially if their programs
are popular among the target groups of advertisers or
the tie-in strategy can be done more widely on the digital
platform.

The significant increase in the number of terrestrial
TV channels (both analog and digital) to 27 from merely
6 analog networks will bring about tougher competition;
media operators have to compete for market shares from
the advertising industry whose budgets grow moderately
each year. Given this highly competitive environment,
analog operators who broadcast weak contents are likely
to lose market shares to digital competitors who produce
popular TV programs.
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NsJINWUKIUAS F1UdU 9 0l
Bangkok (9 Stations)

NSJIINWUKIUAS
wazundIatnaned
Bangkok and Vicinity

*FM 95.0 MHz  *FM 96.5 MHz
*FM 97.5MHz  *FM 99.0 MHz
*FM 100.5 MHz *FM 105.5 MHz
*FM 107.0 MHz

ASaUAaUIFiaUNIUS:INF
All area

*AM 1143 KHz ¢ AM 1494 KHz

n1ANaJuazNIAQ:dudon
47udu 8 a1l

Central Region and Eastern
Region 8 Stations

e NU3UUS Kanchanaburi
FM 107.25 MHz

e Us:0UAsSIuS
Prachuap Khiri Khan
FM 106.75 MHz

® JJKAUS Sing Buri
FM 105.3 MHz

e 9neus1U Uthai Thani
FM 101.75 MHz

¢ Junys Chanthaburi
FM 95.25 MHz

* ¥ays Chon Buri
FM 107.75 MHz

*0s10 Trat
FM 107.25 MHz

® s:g9J Rayong

FM 96.75 MHz

nAwio 91udu 14 dond
Northern Region 14 Stations

¢ [FeJlki Chiang Mai
FM 100.75 MHz

¢ (FoIs1e Chiang Rai
FM 101.25 MHz

e W:lg1 Phayao
FM 97.25 MHz

e Wgasaou Mae Hong Son
FM 99.5 MHz

e a1 Lampang
FM 99.0 MHz

e uws Phrae
FM 93.0 MHz

e dwu Lamphun
FM 96.5 MHz

e U1u Nan
FM 92.0 MHz

e MUWJWYSs Kamphaeng Pet
FM 92.75 MHz

e 0N Tak
FM 97.25 MHz

* WAns Pichit
FM 107.75 MHz

e Wurylan Phitsanulok
FM 106.25 MHz

* glune Sukhothai
FM 99.25 MHz

e 9nstna Uttaradit
FM 98.5 MHz

01U3NyNs:YIdYI 9dUN

ODERN
STATION
ETWORK

nAazIudanlagdmilio
41usu 16 a0l
North-Eastern Region
16 Stations

e gouunu Khon Kaen
FM 90.75 MHz

*90ss1U Udon Thani
FM 91.5 MHz

*@® Loei
FM 100.0 MHz

e ruaJMe Nong Khai
FM 102.5 MHz

* PK1d1isAIu Maha Sarakham
FM 100.5 MHz

* NWdus Kalasin
FM 92.0 MHz

* $0180 Roi Et
FM 101.0 MHz

e dnauns Sakon Nakhon
FM 107.0 MHz

e uAswuu Nakhon Phanom
FM 93.5 MHz

e unss1¥dun Nakhon Ratchasima
FM 95.75 MHz

¢ 9uas1¥s1l Ubon Ratchathani
FM 107.0 MHz

* JunU Chaiyaphum
FM 102.0 MHz

e UsSug Buri Ram
FM 92.0 MHz

e glass Yasothon
FM 95.25 MHz

e FSd:INY Si Sa ket
FM 95.0 MHz

e gSuns Surin
FM 99.75 MHz

~N

nAta 41udu 15 aod
Southern Region 15 Stations

* §s1uns$s1U Surat Thani
FM 102.0 MHz

* guwWs Chumphon
FM 90.75 MHz

* 51NDHAIAIU YUWS
Lang Suan District, Chumphon
FM 104.75 MHz

*s:udJ Ranong
FM 100.5 MHz

* WJJ1 Pangnga
FM 91.75 MHz

o ns:0 Krabi
FM 105.0 MHz

* Nifia Phuket
FM 101.5 MHz

e wWnaJ Phatthalung
FM 95.75 MHz

* UASFAISSSSUSY
Nakhon Si Thammarat
FM 104.5 MHz

°n5J Trang
FM 106.25 MHz

* dJvan Songkhla
FM 96.5 MHz

e da Satun
FM 93.25 MHz

e JoonU Pattani
FM 91.0 MHz

*g:an Yala
FM 102.5 MHz

* us1501d Narathiwat
FM 96.0 MHz
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MCOT Public Company Limited is a state
enterprise under the supervision of the Office of the Prime
Minister. It was registered as a public company limited
on August 17, 2004 through privatization of the Mass
Communication Organization of Thailand (M.C.O.T) by
virtue of the Capital of State Enterprise Act B.E 2542
(1999). On November 17, 2004, MCOT Plc. offered its
shares in the initial public offering as a listed company on
the Stock Exchange of Thailand (“MCOT”).

The Company’s mission is to become the
ASEAN's leading fully integrated multimedia organization
committed to promoting a knowledge-based society.

The core businesses fully operated by MCOT
Plc. are Modernine TV, MCOT Radio Networks and The
Thai News Agency. The Company also provides radio
or television broadcasting facility services and radio or
digital terrestrial television broadcasting network services
and has two subsidiaries-Panorama Worldwide Company
Limited and SeedMCOT Company Limited. Other
businesses are operated under joint operation agreements
with two private operators, namely Bangkok Entertainment
Company Limited, the operator of Television Channel 3
and True Visions Group, a leading operator of subscription-

based television.

Television Business

Analog broadcasting system has been the primary
technology since the beginning of television business
in Thailand. Modernine TV will continue broadcasting
via the analog system until the license expires in the
middle of June 2018. The National Broadcasting and
Telecommunications Commission (NBTC) has begun
the analog-to-digital transition procedure by opening an
auction of frequency licenses for nationwide commercial
provision of digital terrestrial television on December
26-27, 2013. MCOT Plc. was awarded 2 licenses for
operating High Definition MCOT Variety Channel and

Standard Definition MCOT Family Channel at the bidding
amounts of 3,340 million baht, and 660 million baht,
respectively. The licenses are valid for 15 years, starting
from April 25, 2014 to April 24, 2029.

Modernine TV

Modernine TV broadcasting in the analog
system is the key driver of MCOT Plc.’s business. Its
responsibilities include program production, broadcasting
and broadcasting management. The broadcast runs
24 hours a day from the host station in Bangkok to its
35 local network stations nationwide, covering 87 percent
of Thailand’s area. The approximate population in those
service areas is 88.5 percent.

In 2014, MCOT Plc. began broadcasting via

2 digital terrestrial television (DTT) channels, as follows:

MCOT Variety HD (Channel 30)

MCOT Variety HD is a high definition DTT in
the variety program category on Channel 30. Currently,
it simultaneously broadcasts (simulcast) Modernine TV
programs according to Modernine TV analog programming
schedules. MCOT Variety HD broadcasts through 39 main
commercial digital terrestrial channels and more than
122 additional stations. The broadcast coverage procedure
is divided into four phases with the target coverage of at
least 95 percent of the national area and approximately
21 million households within four years (2014-2017).

In 2014, MCOT Plc. continued to follow the
programing direction of Modernine TV by simulcasting
Modernine TV programs on MCOT Variety HD to enhance
its role as an inspiring multimedia operator under the
slogan, “Infinity Inspired.” The Company revamped
program schedules to better attract the target viewers
of each time slot and build its competitive edge in the
multimedia industry in compliance with the NBTC’s

regulations. Meanwhile, in response to recession in
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advertising on television, MCOT Plc. teamed up with
program producers to improve the existing programs’
contents in pursuit of more popularity. The prime time
schedule (20.30-21.25 hrs) of Modernine TV was reserved
for highly popular game shows, both finished and format
programs, under foreign licenses such as Killer Karaoke,
Champs V.S. Champs, Identity Thailand, Kaitai-Shin Show,
Tore Pyramid Riddles, etc., teen series, “Love Sick” and
“Grean House” (Troll House).

On news reporting, the screen pattern has been
revised to emphasize the presentation of prompt, accurate
and comprehensive coverage of both headline news and
topical issues. In addition, a mobile interactive campaign
was launched to boost viewership of evening news
while catering for news feeds from leading and reliable
international news agencies to ensure fast and accurate
reporting of important news and events around the world.
MCOT Plc. also assigned reporting teams to cover news
of high interest on location in various countries, especially
the ASEAN members. The ASEAN news updates aimed to
keep the MCOT viewers abreast of Thailand’s neighboring
countries’ movements and promote mutual understanding
in preparation for the launch of the ASEAN Economic
Community (AEC) in 2015.

Modernine TV continued to give a priority on
MCQOT’s own program production to increase alternatives
to copyrighted, outsourced and in-house programs. By
the end of 2014, MCOT Plc.’s own programs significantly
accounted for 64.5 percent of the channel’s total programs.
The air time percentages based on program categories
are as follows:

Entertainment 28.20 percent
Edutainment 11.17 percent

News and breaking news 26.78 percent

News analysis 1.45 percent

Knowledge and information 17.37 percent
Sports 5.33 percent
Public services 9.70 percent

One of the most popular in-house programs that
generates revenues for MCOT Plc. on a continuing basis is
Nine Entertain broadcast on weekdays at 11.30-12.00 hrs
and 21.30-21.45 hrs and on weekends at 11.30-12.00 hrs
and 20.30-20.45 hrs, hosted by Pattarawee Boonprasert,
Nantaka Worawanitchanan, Keerati Supadirekkul, Pat
Chonpantarak and Pornpagee Sirisith. The program’s
strengths lie in its presentation styles and emphasis on
informative, creative and impartial entertainment and
edutainment reports. The production maximizes MCOT
Plc.’s full capacity and technologies to ensure the most
up-to-date contents are delivered promptly. Moreover,
the program is the leader in entertainment news coverage
and constantly raises hot issues to the public’s eye and
uses mobile satellite broadcast vehicles for live reporting
of entertainment news for prompt and convenient viewing.
In addition, Nine Entertain is the only program to assign
reporting teams to cover the world’s most famous Oscars
Awards presentation events on location in the United States.

MCOT Plc. also expands its new generation
viewer base via www.nineentertain.tv and www.facebook.
com/9entertain featuring real-time news clips, and Nine
Entertain Application on smartphone devices to cater
for young target audiences. These approaches have
contributed to continuous increase in the number of online

viewers.

MCOT Family Channel (Channel 14)
MCOT Family is standard definition DTT on

Channel 14. The channel produces and broadcasts
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constructive contents focusing on edutainment, knowledge
and information that are inspiring for teens in the 4-12 age
group and also suitable for all family members.

The family channel selects programs that educate
and stimulate curiosity in children. The contents emphasize
developments in areas suitable for each age group, build
relationship, love and warmth among family members.
The channel takes into consideration equal opportunities
and access to quality program viewing for all groups of
children and teens in the society as a way of building a
foundation for them to grow up to be competent adults.

Under the key concept of “Fun and Creative for
a Bright Future,” MCOT Family lays out guidelines for
program scheduling to strengthen the channel’s role as a
provider of quality sources of knowledge and entertainment
who also inspires creative and critical thinking, in response
to the target audiences’ demands. A special emphasis is
given to 6Q’s of child development, which are:

IQ (Intelligence Quotient)

EQ (Emotional Quotient)

CQ (Creativity Quotient)

AQ (Adversity Quotient)

MQ (Moral Quotient)

SQ (Social Quotient)

The own programs on MCOT Family Channel
14 at the end of 2014 accounted for 74.6 percent of the
total programs broadcast on the channel. The broadcast
percentages based on program categories are:

Entertainment 29.76 percent
Edutainment 29.44 percent
News and news breaks 13.48 percent
Knowledge and information 10.35 percent
Public services 16.97 percent
Radio business

MCOQOT Plc. fully operates its own entire radio
network, taking control of the whole process from

production to marketing to management. Under the slogan,

“MCOT Radio Network: Modern Sounds of Creative
Knowledge-Based Society,” MCOT Plc. broadcasts a wide
variety of informative, thought-provoking, entertaining radio
programs. The carefully designed contents and formats
aim to inform, educate and improve the quality of life of
the listeners and offer public services to local communities
and society at large.

MCOT nationwide radio network consists of
62 central and regional radio stations broadcasting in FM
and AM formats. Bangkok is the base station of the central
area broadcasting through 9 radio stations-7 FM and
2 AM stations-covering service areas in Bangkok and
nearby provinces. The other 53 FM radio stations are
located in other provinces across the country covering
92.4 percent of the national area. The population in the
target service areas is 93.8 percent.

Apart from traditional radio frequency channels,
local and international audiences can listen to MCOT
radio programs, either live streaming or recorded, on the
Internet at www.mcot.net or through MCOT Application
on smartphones. Most radio programs are also available
on major social networks such as YouTube and
Facebook, etc.

The MCOT central FM and AM radio stations
design their own programs to suit their distinct concept and
personality. Each station format emphasizes production
and presentation styles that resonate its position to attract
specific target audiences. The profiles of the central
stations are as follows:

FM 95 MHz-“Look Thung Maha Nakhon”
(Country Music in the City): The station presents Thai
country music in a new light, playing the latest hot charts
of country songs to the upbeat rhythm of metropolitan
lifestyles, while feeding useful educational information
on various topics of public interest to the target listeners
in support of the knowledge-based society initiative.
The station is ranked No. 1 most popular radio station
across the whole range of target groups (all ages and
genders). The programs are hosted by new generations

of young, well-known, generally recognized radio

ANNUAL REPORT 2014
-75-



anuruznisusznaussn

36N Lﬁmmma\iamﬁﬁ\ﬂugﬂ LUUNTHILEUETIENTT LLAS
miﬁ’@ﬁaﬂisuLﬁaa%wmsmmmwﬁwLLaz%’ﬂmgméWﬂ
1 1 lﬂl =) U = Y = 1 > >
RRNGRIDHN Lﬁumasl:ﬁamu"l,mummuwaghau@u 1
289 40 amﬁ%mﬂuﬂymwumum N1RENIABLIDY
won.LBu. 96.5 LNLFIAT “AAUAIINAN”
. da X R
PUFUDTILNNTNRHOWITENNTNATUDIU NIAIUUNIFT
FOIUMITNITHDY WAZENIWATEENS DENDINAAADNA
24 9 I@mﬁ:i@ﬁLﬁmmmiq@ﬂa@ﬁfﬂﬁ@mﬂnmqmi

Qe

ATIZAYNY LATEFNA MTeY d9AN WAZETNINW

()]

N

v o a

fn ww%’mmmwmﬁw INBINT LazAFUUTUUN

S

' v
Ay @

smLﬂuwgaﬂmsl,uﬁszmmm:@h\mi:mﬁ TN TN DU

o @b
ee

a

100 au amﬁ"l.é’%’umwﬁﬂu‘[@maﬁﬂaglué’ué’u 1-3
2asaniingy mjm’ﬂﬁmﬂmmmﬁmﬁumaﬂ 10 ¢

1oW.L8x. 97.5 wnzidsnd “SEED 97.5 FM” “Lu&a
wulnivasauiatud eminguasauzulua iiaue
wasdanidvadlunszuauazldfuanuddan wWuany
dunasiidamasmneng wWianunandisnasdud uas

lﬂl 1 I L% aa o Y

wasanatiiiaula unaldianiing deasldsuaaa
Aaslududu 1 vasamiting lungauihwanadeaiu

@W.LN. 99.0 WNZLEIAH “Active Radio” aue
13D9NWN ViaLNen FUNW wasianIsNiunuIng nele
anuAandasmsiiaulneigumuudouss nimeuazla
TINNIHANNFIAUAANTINTUNINNITAY Freandnst
wrzmlunsiaue delaneansswazanuiuiing 1u
r-ﬂ' z.:ll v % yzg a v
aaunWalannwennds lansanss aynawiu Weiwdae

I L% aa o Yo

anuaynawu ganw Wunalianiting deedlésuanu
Aanlududu 1 vasamiting lungaiwanadeaniu

WW.LAN. 100.5 wWnzLFsas “@auanl News
Network” qmamaﬂamﬁ"ﬁn’iwqmaﬂLﬁaqvlmal MesTan
Tddrgadndumranan Bnauad1Inen3 lUuazigean
TN usasdting 1 neuasnudIvasanIh 53NN
o <) = 1 1 v Q‘J U aa
faduaniluddraauaznnndudialus Tdiaaftingy
LATDUNENIUTLLNA BWAZAINNITWAHUINITALAUIU
Ppsganatenatiiey Wunal#lull 2553-2557 aanil
lesuenudlonaglududy 1-2 vasamilingy naudws
Whnsngdeanu

@W.LAN. 107 wnstdsad “MET 1077 aaulnad
FNAERSUAUNUAN Nauainadde wadlud wiaw
imnzdaassnladales dunsud aeldalawnu “For
Life and Music” Tagsinauavisnim inawaznsdengw
FudstlanasziudIandnaszaulanrat ke
217 BBC, VOA, Radio Australia taz OANA (Junali
1utl 2554-2557 amﬁiéﬁ%ummﬁwagﬂué’uﬁu 1% 4

aa 1 v = >
wosaniIngy naugWaih ey

= « 4' d' 1 - o
L.LON. 1143 “ARULNAUIINNIY UNLAUDENTS
v 1 L% G U dl I YV
AN 21IFNT NULAANI TN LLazmaﬁamﬁuﬂiﬂmﬂmu
Ko AILAIUAUNS-D1NAE UBNANNUUTIRDALNINENTS
mm§ WATWINAN NANUTHYNATHINANBLNES LLaﬁJ’aHa
fruamosn A3ussd e liiudiefa uasiduuwang
URDAMTInUszaTn
= « 4' v o1 » o

1019, 1494 “AauanuidamsTIn’ uaus
immiﬁﬁl,ﬁamﬂizéjﬂﬁﬁﬂmmﬁ ANMNAR stqﬂﬁa
YPIRIAN LNDRZIFIANLHIAINNAR ‘Lh"l,ﬁgjéfmmqw
Tyg fauirswgnanalies mughliua s e
LESHAENANHIVDITNG BAZSURATOUADFIAN

amﬁ%q aaNN FIUNHMA UNA. BaNY 18
HanTENIvasaMilIngninme Wuamilviasduluusaz
FINIR ImlmiwamLLa:LauaiwmiﬁﬂaLﬁumilﬂuamﬁ
nginaanmlszlaiuazaiazufiasdy daaunsndoe
anszanudldwiong Aumslienuiduiie (Edutainment)
wazilalanalddszrauldldinsinlusenis Taauds
sziansianisneanamelatlu 3 anume Ao

a - ¢ o v a

- swnsneanaimaivalselounszauniasnu
(Local Program) % 918013 “D&NN Lﬁa‘*gmm” 1834
83 “leaulng” Sadunensnidelamalddweld
a 1 a =3 v a 1
HamInuaasanuaain waziaaseutyniaieg lu
iaenuld

A - & v a

- s18n1sheana neinadselantszauaa
(National Network Program) @as18n13na18nan12an
anilingnszanadasuvisdssinelnanniu lugiian
07.00-07.30 . 4&219.00-19.30 1. TINVENENARTILNNTAU
Pavatind1dtng lesldaan ww BN, 100.5 Nz EIad
La‘juLLmhﬂaaﬂmmﬂ“lﬂ{l’\mmﬁ%mq% Qﬁmﬂma\ﬁ AFNN
‘qﬂamﬁﬁmizmﬁnﬂﬁwé’uﬁﬂm LAZNAIEILNG

s1gJ1uls=31U 2557
-76-

personalities who capture the listeners’ attention and
admiration with warm, witty and lively approaches.
The station’s coverage extends from Bangkok and
suburban areas to other provinces around the country
via satellite broadcast to MCOT regional radio networks.
Thanks to constant operational improvements in terms of
program and presentation formats and marketing activity
designs to raise the station’s popularity and maintain target
audience base, Look Thong Maha Nakhon remains No. 1
on the Top 40 chart of Bangkok’s most popular radio stations.

FM 96.5 MHz-“Kluen Kwam Kid” (Food for
Thoughts): The station presents a wide variety of programs
featuring comprehensive contents on news updates,
current affairs and political and economic situations
broadcast non-stop 24 hours a day and hosted by social
influencers, experts and analysts in their different fields
of expertise, be it economic, political, social and even
health issues. There is also a perfect line up of almost
100 co-hosts, special guests and artists from local and
international scenes. The station has stayed on the top 3
list of the most popular radio stations in the same
target category for 10 consecutive years.

FM 97.5 MHz-“SEED 97.5 FM”: Under the slogan,
“A seed of next generation hipsters,” the station is an ideal
place for youngsters to virtually hangout amid the upbeat
sounds of hot hits, trendy music, independent songs and
international favorites-a whole array of interesting choices
for new generation listeners. The station’s impartial policy
welcomes all songs and singers of all record companies,
from independent music houses to global franchises.

FM 99.0 MHz-“Active Radio”: This sports radio
station goes beyond mere sports reports and scoops by
including related useful programs on health, leisure and
recreation. This is part of the station’s efforts to promote
physical and mental well-being of the listeners and the
public at large. The unique informative and entertaining
format features, for example, fun sport updates, health
tips and travel scoops suitable for listeners of all ages and
genders. The station is No. 1 on the top radio chart in the

same category.

FM 100.5 MHz - “News Network”: A leading news
radio station well-known for its prompt, comprehensive and
in-depth news reports and analyses, led by professional
teams from the Thai News Agency and Modernine TV.
Itis also the host station for breaking news broadcast at the
top of the hour to be on air simultaneously through other
MCQOT radio stations nationwide. Thanks to continuous
improvements on its operation and quality, the station
has been on the top 2 ranks of the most popular radio
stations in the same category.

FM 107 MHz-“MET 107”: Under the slogan, “For
Life and Music,” the station broadcasting in Thai and
English languages plays international hot hits, favorites and
new releases in conjunction with quality contents for hip
and trendy lifestyles. The station also broadcasts headline
news from around the world in cooperation with reliable
local and international news agencies such as BBC, VOA,
Radio Australia and OANA. In 2011-2014, the station
was ranked on the top 4 list of the most popular radio
stations in the same target category.

AM 1143-“Kluen Puen Ruam Tang”(Companion
on Your Journey): The station’s daily broadcast focuses
on knowledge, useful information, news updates and food
for thoughts for general audiences. Some of the highlights
are knowledge and inspiring ideas from the Philosophy of
Sufficient Economy as well as moral and ethical guidelines
for daily life.

AM 1494-“Kluen Kwam Rou Kou Khunnatham”
(Waves of Knowledge and Morality): This is a model radio
station for fruitful presentation of inspiring knowledge and
ideas in all social aspects. Its programs also encourage
critical and deep thinking to pave a way toward a
knowledge-based society, sufficient economy and
Dharma-driven ways of life, while reinforcing the national
identity and social responsibility.

The MCOT Local Radio Stations-MCOT Plc.’s
regional radio networks produce programs for local
radio stations. The production and presentation format
is based on public and local interest. Each program

contains knowledge and entertainment (edutainment)
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and welcomes listeners’ participation. The programs are
divided into 3 categories as follows:

- Local Programs: Designed with local interest in
mind, such programs as “MCOT for Communities” “Voice
of Thais”, open a public forum for listeners to voice their
social concerns, raise complaints or share their views and
updates on topical issues in their communities.

- National Programs: Daily news reports from
the National Broadcasting Services of Thailand during
07.00-07.30 hrs and 19.00-19.30 hrs and news programs
produced by the Thai News Agency broadcast from the
host station FM 100.5 MHz to every MCQOT regional station
cross the country at the top of the hour and half-hour
breaks.

- Super Stations: A radio production project
for simultaneous broadcasting nationwide to connect
listeners around the country to various sources of news
and information promptly and seamlessly. All of the
53 regional stations broadcast programs from 3 central
host stations at different schedules, accordingly:

e FM 95 MHz “Look Thung Maha Nakhon”
(Country Music in the City) from 00.00-07.00 hrs.
(Look Thung Maha Nakhon Super Station)

e FM 97.5 MHz “SEED 97.5 FM” from
20.00-24.00 hrs.

« FM 99 MHz “Active Radio” from
19.30-20.00 hrs. (Welcome to Premiere League)

e FM100.5 MHz “News Network”, consisting
of “Good Morning ASEAN” from 06.00-07.30 hrs,
“Gaw Tan Kao” (Keeping Pace with the News) from
07.30-08.00 hrs, “Thieng Wan Tan Kao” (High Noon
News Updates) from 12.00-12.30 hrs, “Sieng Khon Thai”
(Voice of Thais) from 12.30-13.00 hrs, “Royal News
Reports” from 18.00-18.06 hrs, “Krob Krueng Rueng
Kao” (All about News) from 18.06-19.00 hrs, “Song Mum
Kao” (News from Opposite Angles) from 19.00-19.30 hrs
and 5 minute newsbreaks at the top of the hour,

13 times a day.

Moreover, MCOT Plc. has initiated a cluster
production format to create region-specific programs for
local listeners. Cluster stations present local programs that
are fresh, unique and attractive for audiences of different
areas within the same region, thus expanding experiences
and perspectives of the audiences across the regions. The
followings are 8 major station clusters:

1. Upper North Cluster

“Pued Ban Paeng Muang ChuameWitee
ASEAN” (Welcome to the ASEAN Ways)
2. Lower North Cluster
“Nua Lang Sang Krasae”
(Trendsetting by Lower Northerners)
3. Upper North East Cluster
“Kao Chuam Jai Thai Esan”
(The Northeastern Connection)
4. Lower North East Cluster
“Chaay Tawan”
(Sunrise in the Lower Northeast)
5. Upper and Lower North East Cluster
“Suk Tuk Kao” (Happy News)
6. Central and East Cluster
“Modern Green”
7. Upper South Cluster
“Tiew Tai Plodpai Uunjai Pai Kab MCOT”
(Safe Travel to the South with MCQOT)
8. Lower South Cluster
“La Pae Lae Tai” (Looking South)

In addition, regional radio stations have launched
their own television programs broadcast produced by
professional teams from the MCOT Northeastern Radio
Broadcasting Center on MCOT 1 satellite channel, These
programs are well received and directly contribute to
better marketing promotion for the respective producers,
as follows:

“Lor Rua Esan” (Exploring the Northeastern)
broadcast on weekends from 12.00-12.30 hrs.

“Rak Na Tin Thai” (To Thailand with Love)
broadcast on Saturdays from 13.00-14.00 hrs.
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“Esan Sewana” (Northeastern Talk) broadcast on
Sundays from 13.00-14.00 hrs.

The Thai News Agency

The Thai News Agency is MCOT Plc.’s center for
producing, collecting, storing and disseminating neutral,
accurate, reliable and timely news and information based
on professional standards. Its contents are delivered
through various media operated by MCOT PlIc., including
Modemine TV, satellite television, MCOT radio networks,
electronic and online media via www.mcot.net and other
channels, e.g., SMS via mobile phones and news exchange
with foreign alliances. The agency also distributes Thai
news reports to countries around the world.

Currently, the Thai News Agency offers an
appropriate proportion of Thai and international news in
the forms of general news, news documentaries, interviews
with persons related to issues of current interest, live
reports and special scoops.

The Thai News Agency has regional offices
located in four regions: the Northern News Center in
Chiang Mai province, the Northeastern News Center
in Khon Khen province, the Southern News Center at
Hat Yai District in Songkhla province, and the Andaman
News Center in Phuket province.

The international news mainly comes from many
foreign news sources in cooperation with the world’s
recognized and reliable news agencies and international
media such as the Agence France Press (AFP),
the Associated Press (AP), the Associated Press
Television News (APTN), Sport News Television (SNTV),
China Central Television (CCTV), Deutsche Welle in
Germany, the Korean Broadcasting System (KBS),
the Japan Broadcasting Corporation (NHK), Reuters and
Reuters TV.

In addition, the Thai News Agency is a member
of ASIAVISION, a network for exchanging TV news among

28 TV stations from 25 countries. The network allows direct

news feeds from country members for broadcasting in
Thailand and vice versa. ASIAVISION is the news source
of the Asia-Pacific Broadcasting Union (ABU), which is
a partner of the European Broadcasting Union (EBU) and
the Arab States Broadcasting Union (ASBU). The Thai
News Agency is also a member of the Organization of
Asia-Pacific News Agencies (OANA), which provides direct
news exchange among 44 members from 35 countries.

The foreign news unit of the Thai News Agency
plays a major role at ASIAVISION both in the areas
of management and prompt exchange of interesting
news and information from Thailand. Executives of the
foreign news unit have been appointed as Chairman of
ASIAVISION for two consecutive terms from 2005 to 2014.
News reports by the Thai News Agency received the AVN
Monthly Award twice in 2014.

Apart from global news alliances, the Thai
News Agency participates in the ASEAN Exchange and
Cooperation Project with news agencies from the other
ASEAN member countries, i.e. Lao PDR, Indonesia,
Malaysia, the Philippines, Singapore, Myanmar, Vietnam,

Cambodia and Brunei.

The Thai News Agency provides news
services through various media. They are:
Television
1) Live news reporting programs produced by
the Thai News Agency are:
-Modernine TV and MCOT Variety HD on
Channel 30, e.g. Praram Kao Kao Chao (Morning News),
Praram Kao Sao Athit (Weekend News),
Lunch Newsbreaks, Ku Kao Sao Athit, Evening News,
Kluk Wong Kao (In-depth News Reports), 9 Speed
(Top of the Hour Newsbreaks), Highlight News,
Rob Wan Kao (Daily News Wrap Up), and newsbar.
-MCQOT Family SD on Channel 14, e.g. Knock
Knock Morning Kids, Teen News, MCOT Family News and

Royal News Reports.
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2) Other programs apart from news reporting
co-produced with television networks, e.g., Kui Ka Mong
Bai Sam Mong (News Talk at 3 P.M.).

Radio

1) Production of breaking news broadcast at
the top of the hour via MCOT radio stations nationwide
13 times a day, from 08.00-23.00 hrs

2) Production of news programs for FM
100.5 MHz host station to be broadcast simultaneously
nationwide. They are:

Kao Tan Kao

broadcast daily from 07.30-8.00 hrs.

Sarup Kao Pak Tieng

broadcast daily from 12.00-12.30 hrs.

Krob Kreung Rueng Kao

broadcast daily from 18.05-19.00 hrs.

3) Production of Suen Aksorn (Garden of
Literary Works) for FM 100.5 MHz broadcast daily from
03.00-04.10 hrs. CDs of the programs are donated to the
Foundation for the Blind as part of the corporate social
responsibility initiative of the local news unit.

Electronic media such as Internet and SMS
news service, etc.

MCOT's Broadcasting Network Operation
Service

MCOT Plc. provides radio or television
broadcasting facility services which allow linkage system
for transmitters or radio or television broadcast used
for distributing public news and information or station
programs, regardless of types of transmission media-
conducted media, frequency, spectrum, electromagnetic
or others.

Regarding radio or digital terrestrial television
(DTT) broadcasting network services, MCOT Plc. has
installed equipment for providing DTT broadcasting
services in the Second Generation Digital Terrestrial
Television Broadcasting System (DVB-T2) in compliance
with the NBTC’s notification. The DVB-T2 technology is

widely selected by leading network providers overseas.
The equipment for television signal transmission consists
of devices for compressing and compiling audio, visual
and data signals into one batch before transmitting it
to the destination networks under DVB-T2 standard.
The requirements for these services are:

- Base stations consisting of SD/HD Encoder,
Multiplexer, DVB-T2 Gateway, etc.

- Transmission equipment consisting of digital
television signal transmitters and receivers from base
stations.

- Signal connectors via satellite and fiber optic.

OnJune 17,2013, the NBTC granted an approval
for MCOT Plc. to be one of the four network providers
licensed to operate radio or television broadcasting
business in the category of commercial DTT network for
15 years, from June 17, 2013 to June 16, 2028.

The license brings about more business
opportunities and makes MCOT Plc. the sole mass
communication business operator who can provide fully
integrated digital television services. This advantage adds
another revenue generating channel for MCOT Plc.

The provision of digital television network services
began in April 2014 with the capacity of 6 Standard
Definition Channels and 2 High Definition Channels.
However, the number of channels and service rates may
change when channel operators select High Definition
services. The target clients are:

- Commercial DTT operators

- Public services DTT operators

- Community services DTT operators

Currently, MCOT Plc. provides commercial DTT
channels via the national digital terrestrial spectrum to the
following operators:

1) High Definition television

- MCOT Variety HD on Channel 30 operated
by MCOT Plc.

-Thai Rath TV on Channel 32 operated by
Triple V Broadcast Co., Ltd.
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2) Standard Definition television
- MCOT Family on Channel 14 operated by
MCOT Plc.
- Spring News on Channel 19 operated by
Spring News Television Co., Ltd.
- Voice TV on Channel 21 operated by Voice
TV Co., Ltd.

MCOT Plc. will commence installation of 39
main stations of the national DTT network and at least
122 supplementary stations in four phases, aiming to
cover 95 percent of the national area and serve
approximately 21 million households nationwide within
4 years (2014-2017).

Regarding radio or television broadcasting facility
services, MCQOT Plc. has improved the existing facilities by
investing more on several equipment to support services
for its own digital network, and has laid out a service
provision plan to support other network operators who

depend on facility leasing.

New Media business

Satellite TV services in C band/ True Visions and
Ku band

MCOQOT Plc. has managed satellite TV channels
in C band / True Visions and Ku band as follows:

- MCOT 1: Under the positive-thinking concept,
the channel offers useful edutainment contents through
quality programs produced and hosted by MCOT Plc.
teams. The program contents are diverse, e.g. health,
live broadcast of sports competition and analysis, cooking
and news reports from regional news centers. MCOT 1
programs are broadcast through Satellite Television
Thaicom 5 in C band and on True Visions frequency.

- MCOT World: an English language channel
under the theme, “Thailand’s Window to the World”
broadcasts variety programs in the areas of art, culture,
tourism, food and daily news reports to publicize Thailand
among foreigners living in Thailand and abroad as well as
inbound tourists. The channel broadcasts through Thaicom

Satellite 5 in C band and True Visions frequency.

- Services for transmission/receiver of Thaicom 5
satellite television in C band, Global Beam type for
satellite TV operators are based on free-to-air broadcast
system. The satellite signal radius covers more than
120 countries around the world, excluding the Americas.

- Services for transmission/receiver of satellite
television signals of 6 True Visions channels, 2 of which
are MCOT 1 and MCOT World operated by MCOT Plc.
The rest will be leased out to other operators.

- Services for transmission/receiver of Thaicom 5
satellite television in Ku band frequency with nationwide
coverage capacity. MCOT Plc. currently provides
transmission / receiver of Thaicom 5 satellite television
service via KU band to 16 satellite television channels

with a nationwide coverage.

Digital media business

MCOQOT Applications

MCOQOT Plc. has developed MCOT Application as
a new tool for viewing various MCOT programs on smart
phones. The application is available on iOS platform,
Android System, Window Phone, and some brand of
Smart TV, to give users a convenient access to the
latest news updates as well as news archives, Hip TV,
live streaming programs from Modernine TV, MCOT 1,
MCOT World as well as Modern Radio streaming.

MCOT Academy and MCQOT Talent

MCOT Academy is MCOT Plc.’s mass media
training institute which generates revenues from non-
broadcast businesses. MCOT Academy has a large pool
of resources, services and trainers from MCOT Plc.’s
qualified and experienced professionals in the mass
media field. A wide range of training courses is designed
to enhance skills of workers in the field and provide
fundamental knowledge and skills for the general public
interested in mass media or related fields. In 2014, MCOT
Academy organized workshops under its 4 curriculums,
namely, “News reporters and TV anchors”, “TV and

Event Masters of Ceremony”, “English News reporters
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and TV anchors”, and “Tutoring for Radio and Television
Anchors Examination”. The academy also organized other
curriculum training upon request and under agreements
with other organizations. For example, “New Generation
Public Relations Professionals Training”, for the Ministry
of Social Development and Human Security and the
“Radio and Television Anchors Training” in the elementary,
intermediate and advanced levels for the NBTC.

Moreover, MCOT Academy has a unit responsible
for scouting and grooming MCOT talents to work in the
mass media field in such roles as program hosts, anchors,
performing artists and actors. This unit also organizes
special events to generate revenues for MCOT Plc.
Currently, MCOT Academy produces television programs
to promote artists under the MCOT brand, i.e. “Lady
Nine Program”, “Beauty Surprise” and “Kids Desserts”
as well as the MCOT Talent Audition Project in search for
new presenters for the MCOT family, and organizes Miss
Thailand Pageant Contest.

Subsidiaries and businesses
under joint operation agreement

Subsidiaries

Panorama Worldwide Company Limited

Panorama Worldwide Company Limited was
established on November 21, 2003 as a subsidiary
of MCOT Plc., which holds 49 percent of the total
shares. The subsidiary is a producer and distributor of
television programs and documentaries for local and
international television stations, cable TV, satellite TV
and digital TV. It also produces video and public relations
materials for public and private sectors, and sells stock
footages to documentaries producers in Thailand and
abroad. Panorama Worldwide is a well-known quality
documentaries production house run by highly skilled and
knowledgeable teams with almost 20 years of experience
in the field. The core businesses can be divided into two

groups as follows:

- Production of documentaries and television
programs.

- Production of videos and fully integrated public
relations materials.

The major works of Panorama Worldwide in 2014
were:

- TV programs: Mong Lok Bab Wikrom (The
World according to Wikrom), Mahassachan Sud Lok
(Miracles of the Animal) the mystery of the animal and
Funny Zoo, Nueng Nai Praratchadamri (Inspired by His
Majesty the King), etc.

- Video presentation production and event
organization: services provided to public agencies and
large-scale organizations such as Zoological Park
Organization of Thailand, PTT Plc., Siam Cement Group
Plc., National Housing Authority, National Intelligence
Agency, Sukhothai Thammathirat Open University, Thai
Foundation, Ministry of Foreign Affairs, Kasetsart University,

Pidthonglangphra Foundation, etc.

SeedMCOT Company Limited

Established on November 18, 2009 as a
subsidiary of MCOT Plc. which holds 49 percent of
the total shares. The subsidiary operates all types of
entertainment businesses, for example, production of radio
and television programs, films, music and digital products.
It also develops and distributes premium products and
organizes concerts, musicals and fashion shows, etc.

The major works of the company in 2014 were:

1. Production of the SEED radio programs,
broadcast 24 hours a day on FM 97.5 MHz and on
53 MCOT radio stations from 20.00-24.00 hrs.

2. Production of marketing and SEED image
promotion events.

1) SEED FAN FEST Music Festival, 4 times/

year broadcast live through 53 stations of the MCOT
radio network and real-time audio and video feeds at

www.seedmcot.com.
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2) 9" SEED AWARDS presentation ceremony.
3) SEED CAMPUS: ME HA Activity, a search
for funny stars at educational institutions.
3. TV production
“Kayeng 9 Kradod” (Big Leaps) broadcast on
Modernine TV on Wednesdays from 23.30 to 00.30 hrs
from January to June 2014.
4. DIGITAL PRODUCTS Production and
Improvement
1) Browser Base
- Website SeedMCOT.com
- Facebook (Facebook.com/iamseed)
- Twitter (twitter.com/iamseed975)
2) Mobile Service
- SEEDid 4111007
- SMS4111975
- IVR *3360975
3) Mobile Application
- i0S App (SeedMCQOT Application)
- Android App (SeedMCQOT Application)

Joint Operation Business

MCOT Plc. has entered into joint operation
agreements with private operators, earning revenues
in the form of reward from 2 main joint businesses,
as follows:

- Joint operation with Bangkok Entertainment
Company Limited (BEC) in running Television Channel 3
and time leasing to radio programs and advertisements
on FM 105.5 MHz.

- Joint operation with True Visions Group in
running subscription-based television are as follows:

 Jointoperation with True Visions Plc.inrunning
subscription television service through satellite was expired
in September 30, 2014.

» Joint operation with True Visions Cable Plc.
in running subscription television service through cable

will be expired in December 31, 2019.

ANNUAL REPORT 2014
-89-



RISK
FACTORS



Y GIEGN

Risk Factors

UNA., DANN HNTIAVLNULTHITAINNLEE S
152417 2557 LNAQUAUAIADITIENITAINNLFLITLAU
' 4‘4 % o d'
29ANTNHITAUVANNTULIIGY 411U 10 ANHLFES
1A8S18RZLDEAVDILARZANNLFEY  WASNITUSUITAANT

[ %

dl o ! b % dg’
AIMHLRLIAINAT aWNWiQQEﬂiﬂ AW

1. AHELINHANTZNUVDINGRNE (ATHLEE

wnagns uazanmdssdusUiaannng ey

e

o o

ALNAU NHRNIEY)

2e

cll o s dl dl %4 o
mMsiaguilaseasnguanedfgg NineIteeny

'
a A

o DEGRICHEEN Lﬁlaaﬁua‘LjIMﬂ']‘JL‘ngliiluLLﬁJa\ﬁzU‘iJﬂ’lia'\‘i
dygldgrruudanes ldun wesnolyg@nislsznay
Aansnszangldssuazianisinsnan w.e. 2551 uasz
wazniydResdnsinarsnaumniuaziiumsyszney
AamsIngnazaneides Inglnaviad uazianslnsanwman
W.91. 2553 T4 BeTndeHansznULazAaNEWaRansALN
A v A

q3na@1uaaa13uua%uma@ uNa. aaun 1usdiede

N IANNTETINNTTDISUANNREN AN HANIZNUAINGT?

' o
a a K 1

a o U 1 = 4‘ dld
Anaduat1gnasne vldaialiainisniansasnauii

v
%

agnennaaatiuld aaldmsiufsuaniusainiiu

a &

MdudlidUnu sduddenaumenaviendoudedu
nuddsznaumamatenau aaaaaundasilnmasdunu
1 L2 dl AI 3 g.ll 1 a U
alFenintu neluslvesensrsailasluaygiald
AauANHANAzLzNaUAANT MNNsRwhauinaewiids
LASWAIUNAANITATEANELESY AANITINTNAT wazianns
nsanmannadszloanansnsume
N9l una. oaun @ldandfyadedelu
ANSALIAUNITINDTDISUAINHNLFEIAINABE19ABLID Y
loganzmanssumasasiumiazdissyssyaluaygie
LAINULENTU LNE31IANNAULA LA UNA. aaNn AzE9A9
o A Al o a a |
aEnsaleaauANND lATAIuAaNIRa bl waza1NIse
lésuluaygralduinislaseinalnavatdssiannld
{ { g a aa U a
AauANNIMaNURUlLIzIUAInaaTEAuTALaZluayIe
M3 HALEMTRI L AN NALAINIUNTZANELFv T INSTIeT:
4' AI 1 o a 1 mal
welrlamauazasdlumasrgsialuawan aendlsin

willuil 2556 una. aaun azauIInTUTNTUIEYa TR

fanaa wasldsuluaugaliuinislaseinauasiedvag
v a A C% & v vV &
ANMHNALAINANUNTZALLTLINIBINTNARN LA WA INAN
we UNA. paNN deaslEenddyag1aaiiosiunis
UIm3dans ialiiiaanuduendmiunsasmuainand
Aol FINNITIINILHUIEISURE19RaLlavd1USY
dl 1 a U 1 aa dl a g 1
madsudningidigssuudineanasinazuluszezea’ly
lagldsimsdnmanadululdlunmsadudliuiosdeznay
ﬁamﬁwq“lmzuua?maa 3mezﬁu,mmomim"wLﬁuqiﬁa
Tuawae uananih FelnsiiauIINNaiudIineIn
AMINIINNTAANIINTLALLFLY AANT NIV WazAanIs
INIANMANLAITIA (NaNT.) TUN1INAaDIEIRYYIH
PunsnsldanuTndadhdszguuasdununiy nana.

walvidayauasfineuanueioulniadndlndda

2. anudssanmalulagnlasuudas (au
d' % [

LREIATUNAEND)

WMo luladNinedu aaanaunsuas
umalulagdunamsnszanadas wazianisinsanmna
Tehangnisaeduninnssalvaig a0 mswdeudiuain
waluladamaen andumaluladfanaa NsFoEITHUY
Bane Avildaunsagaulasdayatsiuldacnglidadnia
Wudu azvildiiAegsna wasdalnd (New Media)
3 4! o ) > o > dl 1 1
Funniig senuiuiadedidgnazdinansznuaanis
suiunuzasgsnadaluiagiuuasluawan

YNA. BANN MRUIHITAANITANNLRLIAINGD
v a AI a 1 va
AEnsiaamNaNNaaanbrIvasnaluladaddlndza
LAZLATENNIaNTDISUNTUAULUAIAINA1I MSAIAUA
Aemslunmsimaluladiidagainagasmidunisediu
308 mIasnnudanumhenumauanlumslduinme
Second Screen Application msWawvinweyaaNslAE
Multi Skill tnaw3ansasTuiumsingsnadanaa uananit
feimaassumsliiniaunetivualuaygiedsznaums
Iﬁu‘%mmuuﬂizqﬂé F90LTUNNITUSHITANNLRE LN D
o A da X Aad A |
wenlamaniegsnaniifiazuanninaluladiifsudiu

ma%wgaﬂ'wLﬂN‘LﬁLLﬁﬁamwmaﬂﬁnﬂuam@m

s1gJ1uls=31U 2557
-92-

MCOT Plc. has laid out Risk Management Plan
2014 in response to 10 corporate risk areas of high
impacts. The characteristics and respective management

approaches thereof are summarized accordingly:

1. Risk of Legal Impacts (Strategic Risk and
Compliance Risk)

While amendments to the principal laws
governing multimedia businesses such as the
Broadcasting and Telecommunications Act of
B.E.2551 (2008) and the Radio Frequency and
Broadcasting and Telecommunications Act of
B.E.2553 (2010) aim to support the industry’s transition
into digital platforms, they also impose substantial impacts
on MCOT Plc.’s multimedia business operation.

Against the backdrop of compulsory transformation
from the role of franchisor to franchisee who, as a result,
must compete with private operators, it is indispensable
for MCOT Plc. to make adequate preparations to address
the compliance risk and maintain ownership to the radio
frequencies currently under contract. Meanwhile, the
Company needs to absorb higher costs and expenses
in such forms as business permit, frequency usage fee
and financial contribution to the Fund for Research and
Development of Broadcasting and Telecommunications
for Public Interest.

MCOT Plc. has continued to place a high priority
on necessary actions in response to such legal risk
especially regarding preparation for concession bidding
in competition with private operators not only to maintain
frequencies currently under contract but also to acquire
a new license for providing terrestrial digital television
network services nationwide and another one for
providing radio or television broadcasting facilities.
These efforts are expected to strengthen the Company’s
competitive edge and create potential business opportunities

and channels.

MCOT Plc. was rewarded the aforesaid licenses
in 2013. In further ensuring cost effectiveness of the
investments, the Company has implemented a business
continuity plan to support transition to the next phase of
digital radio broadcasting. Feasibility studies on digital radio
broadcasting services have been conducted in conjunction
with analyses on future business directions. In addition,
MCOT Plc. has cooperated with the Office of the National
Broadcasting and Telecommunications Commission
(NBTC) during the trial broadcasting period and attended
the NBTC meetings and seminars to share information and

closely monitor industry movements.

2. Risk of Technological Changes (Strategic Risk)

Multimedia business is facing tougher challenges
in the fast changing technological world. Technological
developments have given rise to integration of broadcasting
and telecommunications, which in turn has created a flow
of innovations such as analog-to-digital switchover and
wireless technology for seamless data linkage. The
emergence of dynamic technological platforms, however,
not only inspires new media businesses but also imposes
material risks to the future of the multimedia industry.

MCOT Plc. has monitored technological
movements closely and regularly, prepared for upcoming
changes and upgrades, and set directions for adapting
today’s technologies to expand future business prospects.
The Company has also negotiated and cooperated with
external agencies in providing second screen application
services while investing in multi-tasking skills of the
workforce in support of the Company’s move towards
becoming a digital service provider. In addition, MCOT
Plc. has prepared the application for an applied service
provider license. These risk management efforts are
expected to optimize business opportunities arising from
the emergence of a new technological era, and add values

to the Company’s prospective businesses.
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3. Risk of Uncompetitive Contents (Strategic Risk)

Content is a key success factor in today’s highly
competitive multimedia industry. Tougher competition is
expected in the television media as the number of channels
has multiplied eight folds, from six traditional networks
to 48 terrestrial digital channels, not to mention the
approaching launch of the digital transmission platform,
which would stimulate quite a race among radio
broadcasting players.

MCOT Plc. has taken into account such risk factors,
making sure that its contents would not become irrelevant
and unresponsive to consumers’ demands. There are
several causes of content risk, including the audiences’
rapidly changing behaviors, a wide range of viewers’
preferences, unsatisfactory program quality, and schedule
adjustment missing the target audiences (in terms of
program choices and broadcasting timeslots). Moreover,
audience behavioral research studies, both domestic and
international, are yet to be fully utilized to support more
attractive target-focused programming, whereas MCOT
Plc. still relies on external contents supplied by contract
producers.

Several measures have been implemented to
address the content issues, mitigate relevant risk impacts,
and enhance MCQOT Plc.’s competitiveness. For example,
(1) in-depth marketing research, (2) application of reliable
research studies from local and international sources
to support audience-and market-driven strategies, (3)
in-house program production in line with the NBTC policies,
(4) expansion of MCOT channels to generate more income,
and (5) building business alliance with local and
international players. In 2014, the Creative Media Committee
was appointed to develop high quality programs and
organize multiplatform programming to meet all target

audiences’ demands.

4. Risk of Unsuitable Business Formats
(Strategic Risk)

Apart from the core businesses, MCOT Plc.
has always sought opportunities for new businesses to
generate additional income. In doing so, the Company has
tackled another risk factor caused by incompatibility of
today’s business formats with future business strategies.
Feasibility studies on innovative business formats have
led to operational restructuring into fully self-contained
business units which are expected to strengthen corporate
competitiveness, stimulate income growth and maintain

profitability.

5. Risk of Income Decline (Financial Risk)

As the number of broadcasting channels is
multiplying thanks to the digital television bidding, the
business operators are facing the risk of shrinking income.
It is a huge challenge for MCOT Plc. to maintain its
market share and income growth especially amid the
accelerating expansion of satellite TVs and new media
businesses. Moreover, MCOT Plc.’s concession income
is on a gradual decline as the contract will be expired in
2020. Inevitably, business operation and market shares
of free TV networks would be affected by the growing
competition in the industry.

Throughout the year, MCOT Plc. faced several
other challenges stemmed from both internal and external
factors. Consumers’ demands were constantly changing
due in part to technological advancements and the
introduction of new media platforms. Political conflicts
contributed to economic slowdown. Advertising fees
dropped as alternative channels were on therise. Internally,
content quality failed to keep pace with the audiences’
demands; proactive marketing strategies were not
implemented on a full scale; sale approaches failed to

incorporate all media under MCOT Plc.’s possession
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efficiently. Given such risk factors, the Company’s
market shares, income and pre-tax profits have fallen
below expectations.

To alleviate such risk impacts, in addition to
content management, MCOT Plc. has tried various
marketing and sales strategies such as organizing
marketing events that integrate all MCOT multimedia
channels, launching special projects that optimize benefits
from all media channels to strengthen the MCOT brand
and its business values, expanding sale channels using
modern technologies such as Application/Second Screen
Technology to offer more values for the MCOT Plc.’s
consumers, offering tailor-made packages and activities,
participating in governmental projects, and generating
income from special events and non-broadcast

activities, etc.

6. Risk of Inefficient Cost Control (Financial Risk)

Cost management is another key success factor
for business operation. MCOT Plc. has implemented
several measures to address this financial risk. For example,
cost categorization has helped to identify profit margins of
each item more clearly. The across-the-board portrayal
has become a guideline for developing an efficient cost
management plan that covers, for instance, program
schedule adjustment and pricing policy. Moreover, the
Company has enhanced administrative efficiency to reduce
overtime expenditures and improved rewards policy to
compete with other players in the industry.

In addition, the Cost Control Committee has been
appointed to study expense items, cut down unnecessary
ones, and propose criteria for careful reimbursements to

yield short-and long-term benefits.

7. Risk of Inability to Add Values to Assets
(Financial Risk)

MCQOT Plc. possesses assets that have yet to be
utilized to reach their full capacity. They include the 50-rai
land (80,000sgms) and such core assets as broadcasting
studios, mobile broadcasting vehicles and production
equipment. As a result, the opportunity to add values to the
Company has not been realized; meanwhile, advertising
fees, the main source of income, are likely to decline.

Thus, MCOT Plc. has paid more attention to
adding values to all types of assets currently in possession.
A feasibility study on the utilization of the 50-rai land has
led to a guideline for generating benefits in short-and
long-term periods. In addition, the Company has centralized
asset utilization among all business units to support
growing in-house production, while seeking income-
generating opportunities from external sources as well.
This is to ensure that the core assets will be utilized
efficiently and cost-effectively. Besides, MCOT Plc. has
focused on maintenance to prolong asset lifespan and

reduce excessive expenditures.

8. Risk of IT Insufficiency (Operational Risk)

Information technology advancements have
always been an important tool to support MCOT Plc.’s
operation and enhance capacities for meeting future
business requirements and competition. One of the key
risk management measures in this area is the installation of
Enterprise Resource Planning (ERP) Software to improve
the IT system for business management and decision-
making and support back-office administration. In addition,
MCQOT Plc. has established a Disaster Recover Site and

run virtual tests to ensure corporate IT system security.
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9. Risk of Inadequate Human Resources
Management (Operational Risk)

Human resources management and development
is a necessary element to support MCOT PIc.’s business
operation more efficiently amidst the fast changing
business environment. To reduce HR risk impacts, MCOT
Plc. has implemented several measures, from corporate
restructuring to meet future competition and business
constraints and improving recruitment criteria to attract and
retain knowledgeable, talented professionals to executing

the HR Competency Development Program.

10. Risk of Failure to Provide Terrestrial Digital
Broadcasting Network Services and Broadcasting
Facilities (Operational Risk)

MCQOT Plc. has obtained a license for provision
of terrestrial digital television network services nationwide
and another for provision of radio and television broadcasting
facilities since June 17, 2013 and November 18, 2013
respectively for a period of 15 years. Unfortunately,
the political conflicts during the following year
led to delay of application filing for the Cabinet’s approval
of MCOT Plc.’s investment budgets for the projects.
In any case, as a state enterprise, MCOT Plc. has given
a special emphasis on internal control, for example,
with regard to procurement of equipment and services
to ensure transparency and fairness for all parties.

Given the said circumstances, the first-year

installation was delayed in breach of the terms and

conditions under the NBTC'’s license agreement. If MCOT
Plc. fails to tackle the issue and comply with the NBTC
requirements within the remaining period, the Company
may be liable to administrative sanction and judicial
remedy to channel operators.

MCQOT Plc., however, has alleviated the aforesaid
operational risk after the Cabinet officially granted the
investment budgets. Meanwhile, the Company has
adjusted the strategies for managing the projects more
efficiently to meet quality requirements and deadlines.
For example, the Committee for Digital Television Network
Services Cooperation has been appointed to monitor
progress on the network services and consider clients’
comments. This is part of the efforts to enhance relationship
with the stakeholders and build confidence in the MCOT
brand and service quality.

In addition, the Company has adopted a quality
control system and customers’ satisfaction monitoring
standards mutually recognized by the NBTC, network
service providers and network users. Efficient procurement
planning, operational transparency, corporate restructuring,
internal administration and human resources management,
both in terms of quantity and quality, are all part of the
strategic approaches to support MCOT Plc.’s objectives
of providing network services more efficiently and
effectively, reducing operational costs, maintaining
the existing customer bases, and attracting new ones

from future public network channels.
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Company’s Assets
As of December 31, 2014, the registered capital of MCOT Plc. is Baht 3,835,000,000, consisting of 767,000,000
ordinary shares at a par value of Baht 5 each. The paid-up capital of MCOT Plc. is Baht 3,435,496,050, consisting

of 687,099,210 common shares at a par value of Baht 5 each.

Shareholders
As of the book-closing date on October 8, 2014, of the total number of shareholders of 23,375, major

shareholders accounts for 77.28%, while minor shareholders accounts for 22.72%.

Top 10 Major shareholders are as follows:

Shareholders Shares & .
of Shareholding
1. Ministry of Finance 452,134,022 65.80
2. The Government Savings Bank 78,865,978 11.48
3. Thai NVDR Co., Ltd. 15,753,306 2.29
4. Social Security Officer (2 Cases) 6,685,200 0.97
5. N.C.B.Trust Limited-Pohjola Bank Plc Client A/C Eur 6,500,000 0.95
6. American International Assurance Company, Limited - Apex 5,000,000 0.73
7. State Street Bank Europe Limited 4,809,374 0.70
8. Mr.Sophon Mitpanpanich 4,719,600 0.69
9. Mr.Chanchai Kulthawarakorn 4,231,500 0.62
10. | GIC Private Limited - C 3,119,500 0.45

Source: Thailand Securities Depository Co., Ltd.

Limitations on foreign shareholders
MCOT has determined the limit on foreign ownership of its shares to a maximum of 15% of the Company’s

paid-up capital.
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List of Directors and Executives and Their Shareholding Status (as of January 28, 2015)

Position

%

of Shareholding

% of indirect
Shareholding

. Mr.Tevin Vongvanich

Chairman / Independent Director

. Gen.Sakol Sajjanit

Independent Director

. Mr.Nattachak Pattamasingh Na Ayuthaya

Independent Director

. Mrs.Pantip Sripimol

Director

. Mrs.Patareeya Benjapolchai

Independent Director

. Mr.Premkamon Tinnakorn Na Ayutthaya

Independent Director

. Mr.Prasert Kasemkomase

Independent Director

8.

Mr.Kraitos Ongchaisak

Independent Director

9.

Mrs.Sudarat Disayawattana Chantrawatanakul

Independent Director

10

. Prof.Parichart Sthapitanonda

Independent Director

11.

Mr.Veerasak Kositpaisal

Independent Director (since January 28, 2015)

12.

Mrs.Jiraporn Koosuwan

Independent Director (since January 28, 2015)

13.

Mr.Sivaporn Chomsuwan

Director-General (since December 1, 2014)

President (since January 28, 2015)

14. Mrs.Duangchai Maharakkhaka Executive Vice President 0.0000084 -

15. Mr.Thanachai Wongthongsri Executive Vice President 0.000046 -

16. Mr.Polchai Vinijchaikul Executive Vice President - 0.0000082

(Spouse)

17. Mrs.Nimanong Yensabay Executive Vice President 0.00024 -

18. Mr.Sanamchai Gamjorn Executive Vice President 0.0033 -

19. Mr.Yuthasak Supasorn Executive Vice President and - -
Chief Financial Officer
(since January 1, 2015)

20. Mrs.Suphawan Thumvachiraporn” Senior Vice President, Office of Accounting 0.000079 -
and Finance

21. Ms.Krisana Ubolpheng” Vice President, Department of Accounting - -

22. Mr.Sommai Suwannawong K Vice President, Department of Finance 0.000013 -
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lnsJasinistionu Shareholding Structure

nsfiougaINSsUNISUAa:gusms (@anneukuis:noaU 2557) List of Directors and Executives who resigned or retired from the Company in 2014

and their Shareholding Status

% % of indirect
of Shareholding | Shareholding

Jodoumstionu | dadd .
: Name Position

AIUKUI

. WNWaAs Wlurigy

ATINNIDNTZ (R1BaNNNAMAS LHBIUA 13 NnTaN 2557)

. Mrs.Phornsiri Manoharn

Independent Director (retiring prior completion of tenure on January 13, 2014)

. WARIINBNNOBME NABHUA

NITNNIDATT (MoanNNeurte 1laiun 6 dguweu 2557)

. Pol.Gen.Krisnha Polananta

Independent Director (retiring prior completion of tenure on June 6, 2014)

A:‘ I a6
L W UN LANNINALRUE

nITHMILAENTINMIRBWENlng)
(M@anneue LHaIun 12 Sgunsu 2557)

. Mr.Anek Permvongseni

Director and President
(retiring prior completion of tenure on June 12, 2014)

- wWBdnIWUS anduen

3091525 1UNTTNANT AUNA 2/NITHNNTDATE
(M@anNeune Liaiun 18 Aqueu 2557)

. Mr.Chakraphan Yomchinda

Second Vice Chairman / Independent Director
(retiring prior completion of tenure on June 18, 2014)

- WISFDITN LLﬂ\‘i‘]Ji$°qS~J

1/5251UNIINAI/NIINANTDETS
(M@anNEune WaTun 19 Squsu 2557)

. Mr.Sutham Saengpratoom

Chairman / Independent Director
(retiring prior completion of tenure on June 19, 2014)

. ?’f’lﬁ@]i’lﬁl’]'ﬁﬂrﬁtﬂﬁ NN 5%“/]'3’1\1?:[

3091925 1UNTINAT AUN 1
(M@anaNEIUMe LB TUN 19 queu 2557)

. Prof.Tongthong Chandransu

First Vice Chairman
(retiring prior completion of tenure on June 19, 2014)

- WIEENEND FUNIHNUIZEND

-
a

NIINNIBFIZ (A100NANEWKUS WHaTUA 3 nIngan 2557)

. Mr.Yongyutt Chaipromprasith

Independent Director (retiring prior completion of tenure on July 3, 2014)

8.

WLANIANN NIA 4 BEDEN

NIINN3DE32 (ABananaunis WHaduil 3 nangiax 2557)

8.

Mr.Pathrlap Davivongsa

Independent Director (retiring prior completion of tenure on July 3, 2014)

9.

o a a '
wiwgste ludeaied

N3INNT (A198NANAHIS LHaTUT 23 nIngian 2557)

9.

Mr.Surachai Kositsareewong

Director (retiring prior completion of tenure on July 23, 2014)

10. WaLaﬂqiﬁﬂa mzyau%fmﬁ J9aIUNIINNIYNTINNIDRTE - - 10. Gen.Surasak Karnjanarat Chairman / Independent Director - -

(MRaNANELNUG HaTUA 28 Fenrian 2557) (retiring prior completion of tenure on August 28, 2014)

11. nalaunadsiliinen Aeana 5091525 1UNTINANG - - 11. M.L.Panadda Diskul Vice Chairman - -

(MpananELKIe HaTuA 29 Fenian 2557) (retiring prior completion of tenure on August 29, 2014)

12, W la Wauuguaud NITNNIT (AIDDNINALALS Wouit 1 AAAN 2557) - - 12. Mrs.Yajai Pattanasukwasun Director (retiring prior completion of tenure on October 1, 2014) - -
13. m\‘ianﬁgwﬁmﬁ q%'ﬁ‘i NIINNIT (ANDDNINALAUS Lﬁa’a’u'ﬁ‘ 21 aanfu 2557) - - 13. Ms.Chularat Suteethorn Director (retiring prior completion of tenure on October 21, 2014) - -
14. WnNEITIN aFFETR NITNNIIDATE (A1DANAIMNALRLN WoTud 1 Funen 2557) - - 14. Mrs.Rutaiwan Wongsirasawad | Independent Director (retiring prior completion of tenure on December 1, 2014) - -
15. WIELABY1 WINNAA sasnssuMIfenmemsivg Lm:ﬂﬁﬁ’awﬁwﬁﬁ’mﬁwﬁwﬁwﬁ - - 15. Mr.Jessada Promjart Executive Vice President and Chief Financial Officer (retiring prior - -

FuMITu (@vanandiuvile Wwaiui 18 dguweu 2557) completion of tenure on June 18, 2014)

16. WNNNAET BATNNT B4 BYDEN | TDINTIHNMIEDWILNIINY 0.0000025 - 16. Mrs.Kamalasiri Isarankura Executive Vice President 0.0000025 -
(\nBumang LU 30 Ausnsu 2557) na Ayudhya (retiring on September 30, 2014)
17. wigrdn a1odde F09NTIHMIFEENTlNg) 0.000029 - 17. Mr.Chalit Lailikit Executive Vice President 0.000029 -
(\nBumang LiaTun 30 Ausnsu 2557) (retiring on September 30, 2014)
UG R S TE R PR RN ﬂisumi%éwmﬂmﬂmj HUSvIU3E 4 eusn wazdenseiumibaiguiguims Note Executives refer to President, the top four highest-ranking executives and those who possess a position

87 4 g dennnIsnnsgansmslrgresisn lessnduivisuisnlussnuliyivian st equivalent to the forth highest-ranking executive but lower than the President, and executives from accounting or

daduldannguanaindisnanninduazaaiananning financial group, in compliance with Securities and Exchange Law.

e e e . ¥ e we . ¥ o . . . . . .
Y EN5IRN A TEAUUTHNT AN BRI U TR D NTIR WA A TEA U 1w s sH e aaumnawly Y the executives in charge of accounting or finance (equivalent to or higher than Vice Presidents
7 Al g ] q g

n13tansasiuluNgNgARINNTINDINATDATHIAYUTAINTINNIT B4 FuN 31 Fuaaw 2557 Director’s Share Ownership in Mass Communication Business (as of December 31, 2014)

nIINM3 vxa. aann lddinmsteasasiulungugeamnssugsiadeansiiamy ludasiunuinnimiamiiiy In multimedia business, MCOT Directors are restricted to hold less than or equivalent to 0.5% of the total number

'
@

Z .
Fouas 0.5 vaviURUNUIENdaNSoantdeINIan of shares entitled to vote.
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Management

Composition of the Board of Directors

The Board of Directors collectively consists of 13 Directors, comprising 11 independent directors whose
knowledge, talent and skills are professionally pertaining to mass communication, finance and accounting, investment,
laws, social study and education, business and marketing, information technology, business administration, as well as
representing an epitome of the celebrated qualifications such as be in compliance with the Act on Standard Qualification
of Committee Members and Officials of State Enterprise, Public Limited Companies Act, Securities and Exchange Act,
and the Company’s Articles of Association as follows:

Board of Directors and President (as of January 28, 2015)

Name list of Directors ‘ Position ‘ Period of Tenure

1. Mr.Tevin Vongvanich* Chairman September 11, 2014 - present

Independent Director September 2, 2014 - present

2. Gen.Sakol Sajjanit* Independent Director July 28, 2014 - present

3. Mr.Nattachak Pattamasingh Na Ayuthaya* Independent Director November 29, 2013 - present

4. Mrs.Pantip Sripimol Director October 6, 2014 - present
5. Mrs.Patareeya Benjapolchai* Independent Director July 28, 2014 - present
6. Mr.Premkamon Tinnakorn Na Ayutthaya* Independent Director October 1, 2014 - present
Director May 11, 2012 - September 30, 2014

Independent Director December 20, 2011 - May 10, 2012

7. Mr.Prasert Kasemkomase* Independent Director December 20, 2011 - present

8. Mr.Kraitos Ongchaisak* Independent Director December 26, 2012 - present

9. Mrs.Sudarat Disayawattana Chantrawatanakul* | Independent Director June 25, 2014 - present

10. Prof.Parichart Sthapitanonda* Independent Director June 25, 2014 - present

11. Mr.Veerasak Kositpaisal* Independent Director January 28, 2015 - present

12. Mrs.dJiraporn Koosuwan* Independent Director January 28, 2015 - present

13. Mr.Sivaporn Chomsuwan Director and January 28, 2015 - present
President
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During year 2014 the following Directors had completed their term whose names are as follows:

Name list of Directors ‘

1. Mrs.Phornsiri Manoharn*

Date of Resignation

Resignation submitted on January 13, 2014

2. Pol.Gen.Krisna Polananta*

Resignation submitted on June 6, 2014

3. Mr.Anek Permvongseni

Resignation submitted on June 12, 2014

4. Mr.Chakraphan Yomchinda*

Resignation submitted on June 18, 2014

5. Mr.Sutham Saengpratoom*

Resignation submitted on June 19, 2014

6. Prof.Tongthong Chandransu

Resignation submitted on June 19, 2014

7. Mr.Yongyutt Chaipromprasith*

Resignation submitted on July 3, 2014

8. Mr.Pathrlap Davivongsa*

Resignation submitted on July 3, 2014

9. Mr.Surachai Kositsareewong

Resignation submitted on July 23, 2014

10. Gen.Surasak Karnjanarat*

Resignation submitted on August 28, 2014

11. M.L.Panadda Diskul

Resignation submitted on August 29, 2014

12. Mrs.Yajai Pattanasukwasun

Resignation submitted on October 1, 2014

13. Ms.Chularat Suteethorn

Resignation submitted on October 21, 2014

14. Mrs.Rutaiwan Wongsirasawad*

Resignation submitted on December 1, 2014

*Independent Director

“Independent Director” denotes a director whose
opinions are independently expressed; the Company has
stipulated the following qualifications for this particular
position:

1. Holding not more than 0.5% of the total number of
the Company’s voting shares, its subsidiaries’, associated
companies’, or juristic persons’ the act of which may cause
any conflict of interest; the restriction also extends towards
the shares being held by related persons in accordance with
Section 258 of the Securities Exchange of Thailand Act.

2. During two (2) years prior to being appointed as
director, neither being involved in the management nor
engaged as an officer, employee or consultant entitled
to monthly salary on regular basis, nor being authorized
to taking control of the Company, any of its subsidiaries,
affiliated companies, subsidiaries in the same rank, or any

of the juristic persons that may have posed conflicts of
interest.

3. Having neither consanguineous relations nor
those by means of official registration as father, mother,
spouse, sibling, and/or child, nor being the child’s
spouse, with any of the management, major shareholder,
authorized person, or any person whom shall be nominated
to be an executive or authorized person of the Company
or its associated companies.

4. Having no business relations with the Company
in the areas of other professional services such as
legal advisor, financial advisor, asset appraiser, etc.,
the transaction value covering all types of business
transactions such as common transactions, real-estate
lease/rent, transactions pertaining to assets/services,
as well as those pertaining to granting or receiving financial
assistance.
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5. Neither being a director appointed to be
a representative of the Company’s director, major
shareholder(s) nor shareholder(s) who is/are related to
any major shareholders of the Company.

6. Having no other characteristics that may hinder
their ability to express their opinions independently.

7. Being in possession of all of the aforementioned
qualifications stated herewith in item numbers 1-6,
thus being an independent director who, by means of
instrumentalization of the so-called collective decision-
making approach, may be assigned by the Board of
Directors to make decisions on operating the businesses
of the Company, its subsidiaries, associated companies,
subsidiaries within the same rank or juristic persons that
may pose conflicts of interest.

MCQOT Plc. has earnestly defined the meaning of
“Independent Director” in more stringent fashion than the
minimum requirements initially made by Capital Market
Supervisory Board, upon the matter of holding a company’s
shares. The minimum requirement is for not more than
1% of the total number of voting shares of a company,
its subsidiaries, associated companies, or juristic persons
that may pose conflicts of interest, as well as the shares
being held by related persons. On the other hand, MCOT
Plc. has specified that the Company’s independent director
must be in possession of the Company’s shares for not
more than 0.5% of the total number of voting shares of
a company, its subsidiaries, associated companies, or
juristic persons that may pose conflicts of interest as well
as the shares being held by related persons in compliance
with Section 258 of Stock Exchange and Securities Act,
as referred to in the Act on Standard Qualification of
Committee Members and Officials of State Enterprise.

Authorized Directors who are entitled to
sign on behalf of the Company

The authorized director who is entitled to sign on
behalf of the Company is either Mr.Sivaporn Chomsuwan
(the President), who shall sign his name together with
the Company’s seal affixed or Gen.Sakol Sajjanit,
Ms.Parichart Sthapitanonda and Mrs.Pantip Sripimol jointly
signing their names together with the Company’s seal
affixed. (as of January 28, 2015)

Composition and Appointment of the
Board of Directors

Under the Company’s Articles of Association,
the composition, nomination, appointment, removal
or vacation from the Company’s Board of Directors is
summarized as shown below:

1. The Board of Directors shall consist of no less than
five (5) but not exceeding fifteen (15) directors all elected
by the power of the Shareholders’ Meeting; in addition, of
the numerical range given of the aforementioned, limited
number of the Board of Directors permitted there must be
at least three (3) audit directors ex officio. Not less than
half (1/2) of the total number of the directors shall have
domiciles in the Kingdom of Thailand, and all directors
shall be legally qualified and not in possession of any
characteristics prohibited by laws. At least one (1) director
shall have knowledge and skills in accounting and finance.

2. The election of the directors by the Shareholders’
Meeting shall be in compliance with the following rules and
procedures:

(1) A shareholder shall have a number of votes
equal to the number of shares of which he
or she is in possession.

(2)Each shareholder may exercise all the
votes of which he/she is in possession
according to (1) as shown above to elect
one or several persons as director or
directors. However, a shareholder shall
not be allowed to allot his/her votes to any
other person regardless of the number of
votes in question.

(3) The candidates shall be ranked in order of
descending from the highest number of
votes received to the lowest and thus shall
be elected as directors according to the
quota allowed on such occasion. In the
event that the elected persons in
subsequent order should achieve an equal
number of votes, thus exceeding the
candidates quota required to have or to be
elected during the process at the meeting,
the Chairman of the meeting shall cast his
one (1) vote in addition in ultimatum.
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3. In every annual general meeting of the Company,
one-third (1/3) of the Company’s directors shall resign by
rotation. Should the number of directors to be resigned
by rotation not be divisible by three (3), the number of
directors closest to one-third (1/3) of all directors shall
resign in the first year. In the second year of the registration
from the Company, the directors are required to draw lots
to determine as to who shall resign from the directorship.
In the third and subsequent years, the longest-serving
directors shall serve as the ones that resign. Directors who
resign by rotation may be re-elected and thus resume the
office accordingly.

4. A resolution to be made for any director to resign
prior to the expiration of his/her term requires at least
three-fourths (3/4) of the number of the shareholders who
attend the meeting and have the rights to vote, as well as
having the number of shares, when combined, not less
than half (1/2) of those held by all shareholders that attend
the meeting and have voting rights.

5. A director may resign from his/her office by
submitting a resignation letter to the Company. Such
resignation shall become effective upon the date the letter
has arrived at the Company.

6. In case of vacancy in the Board of Directors’
position for reasons other than retirement by rotation, the
Board of Directors may elect a person who is qualified
and possesses no prohibited characteristics prescribed
by the Company’s Articles of Association in order to fill in
the vacancy at the following Board of Directors meeting
unless the remaining term of the director in question is
less than two (2) months.

7. Every director must have qualifications as
required by the Act on Standard Qualification of Committee
Members and Officials of State Enterprise, B.E. 2518 (1975),
Public Limited Companies Act, Securities and Exchange
Act, and the Articles of Association of MCOT Plc.

8. The director of the Company may be the director
in not more than three (3) state enterprises and companies
whose shares are being held by the state enterprises, and
he/she may hold directorship in not more than five (5) listed
companies.

9. In the event that the appointment of the former
President of MCOT Plc. to be a director of MCOT Plc.,
it may be done once the person in question has already
vacated office of the President of MCOT Plc. at least for
one (1) year.

10. A director shall serve three (3) years of each
term. Upon completion, he/she may be nominated to be
re-elected during the meeting of shareholders of MCOT
Plc., save for an “independent director” who shall serve
three (3) years each, for no more than two (2) terms or
no more than six (6) years.

Scope of Authority and Duties of the
Board of Directors

Under the Company’s Articles of Association, the
Board of Directors shall have the authority and duties to
carry out the Company’s business pursuant to relevant
laws, the Company’s objectives, Articles of Association,
and resolutions of the meeting of shareholders, with
integrity, ethical and moral codes, as well as depths of
prudence in the name of best benefits of the Company and
its shareholders. The duties, responsibilities and authority
of directors are precisely specified in the Corporate
Governance Policy of MCOT Plc.

Connected Transactions or Acquisition
or Disposal of the Company’s Assets

In the event that the Company or its subsidiary
enters into a connected transaction or a transaction in
relation to the acquisition or disposal of assets possessed
by the Company or its subsidiary as per the definition
specified by the notifications of the Stock Exchange
of Thailand and the Securities Exchange Commission
applicable to connected transactions or the acquisition or
disposal of assets of a listed company as the case may
be by which the Company shall comply with rules and
procedures set forth accordingly.
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Specific Committees as of December 31,
2014

The Board of Directors has appointed Committees,
comprising directors and those from outside who are
experienced in specific fields. The Committees and
Sub-Committees assist the directors in screening and
supervising operations. Qualifications and scope of
responsibilities of the Committees are clearly specified in
the appointment order. Each Committee mostly consists
of independent directors. The Chairman of the Board of
directors is not allowed to be a member or to chair the
Committee. At present, the Committees of MCOT are as

follows:

1. Audit Committee
1) Mrs.Patareeya Benjapolchai*  Chairman
2) Mr.Prasert Kasemkomase* Member
3) Mrs.Sudarat Disayawattana Member
Chantrawatanakul*
4) Senior Vice President Secretary
Internal Audit Office
With degrees in accounting and certificate
in advanced accounting and auditing from
Chulalongkorn University, Mrs.Patareeya Benjapolchal,
the first audit committee member, has proven to be

intellectual and experienced in financial statement audit.

Responsibilities

(1) To publish the Internal Audit Charter in
accordance with the Company’s operations, which is
required to be approved by the Board of Directors and
reviewed at least once a year.

(2) To ensure effectiveness of internal audit,

corporate governance and risk management procedures

(38) To ensure accuracy and credibility of the
Company’s financial statements.

(4) Toensure the Company’s compliance with laws,
rules, regulations, Cabinet’s resolutions, announcement
or order relating to the Company’s operations.

(5) To ensure good internal control system and
independent operations of the internal audit unit.

(6) To study connected transactions or transactions
that may cause conflicts of interest or corruption affecting
the Company’s operations.

(7) To consider and suggest to the Board of
Directors regarding appointment, transfer, promotion and
evaluation of the head of internal audit unit.

(8) To coordinate with the Auditor on the Company’s
financial statements and may suggest the Auditor to review
necessary transactions as well as propose determination
of the Auditor’s fee to the Board of Director.

(9) To perform other duties as prescribed by law

or assigned by directors of state enterprises.

2. Nomination Committee
1) Gen.Sakol Sajjanit* Chairman
2) Mr.Nattachak Pattamasingh Member

Na Ayuthaya*
3) Mrs.Patareeya Benjapolchai* Member
4) Vice President, Corporate Secretary

Secretary Department

Responsibilities

(1) To review a current structure of directors to
ensure its strategic appropriateness and to propose
improvement guidelines and director nomination guideline

in accordance with such structure.
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(2) To determine nomination procedures for
directors, President, high-ranking executives, advisors
to directors, advisors to Committees, advisors to
Director-General President or those who assume similar
responsibilities but whose titles are called differently, with
transparency in compliance with criteria and regulations.

(3) To select and nominate qualified persons
whose characteristics are in compliance with relevant laws
and regulations to be directors of MCOT or to nominate
President, high-ranking executives, advisors to directors,
advisors to Committees, advisors to President or those
who assume similar responsibilities but whose titles are
called differently, to be newly appointed directors or to
replace the directors retiring at the end of his/her rotation
period or those retiring for other reasons, to propose to
the General Annual Meeting of Shareholders for approval
on a case-by-case basis.

(4) To perform other duties as assigned by the

Board of directors.

3. Remuneration Committee

1) Gen.Sakol Sajjanit* Chairman
2) Mrs.Pantip Sripimol Member
3) Mrs.Patareeya Benjapolchai* Member
4) Senior Vice President Secretary

Human Resource Office

Responsibilities

(1) To propose criteria for remuneration payment
and models and the amount of remuneration to be paid
to the directors using fair and reasonable principles in
accordance with their responsibilities , based on operating
results and business size as well as practical guidelines
adopted in the same business, to the Board of directors to
propose to the Annual General Meeting of Shareholders

for approval.

(2) To consider guidelines for remuneration
determination and propose remuneration to be paid to
Director-General/President, advisors to directors, advisors
to Committees, advisors to Director-General /President or
those who assume similar responsibilities but whose titles
are called differently, to the Board of Directors.

(3) To determine criteria and performance
evaluation procedure in a management contract used for
the position of President as follows:

(3.1) To determine goals and KPIs for the
Director-General/President to achieve
within the benchmark timeframe.

(3.2) To assess the Director-General/
President’s performance in accordance
with criteria and conditions specified
in the management contact within
the benchmark timeframe and report
to the Board of directors.

(4) To consider criteria for remuneration payment
and models to be paid to executives equivalent to Senior
Vice President or higher, using fair and reasonable and
propose to the Board of directors to propose to the Annual
General Meeting of Shareholders for approval.

(5) To perform other duties as assigned by the

Board of directors.

4. Risk Management Committee
1) Mrs.Pantip Sripimol Chairman
2) President Vice Chairman
3) Mr.Nattachak Pattamasingh Member

Na Ayuthaya*
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4) Mr.Kraitos Ongchaisak* Member

5) Executives equivalent to Member
Executive Vice President

6) Vice President Secretary
Risk Management Department

7) Assistant Vice President Assistant to

Risk Management Division Secretary

Responsibilities

(1) To establish policy, strategy and practical
guidelines for conducting risk management plan in
accordance with the Company’s overall strategy, to
propose to the Board of Directors to consider the overall
risk management.

(2) Torevise the risk management plan that should
indicate sources of risk, risk measurement tools, criteria
of work performance measurement, mechanism of work
monitoring and evaluation, reporting and tangible control
of potential risks at the suitable and acceptable level.

(3) To review the adequacy of risk management
policy, strategic plan, action plan, system as well as
efficiency and proficiency of the operating system and
compliance with the preset risk management policy.

(4) To provide the risk management structure of the
entire organization that is consistent with the organization’s
working procedure and structure.

(5) To govern and monitor the implementation of
risk management plan, policy, strategic plan and action
plan; and to consider the actual operating results by
comparing them with the work plan or determined targets
at least in each quarter.

(6) To communicate with the Board of Directors
of MCOT Plc. on improvements for more integrated
risk management in the organization and to attain the
measurement criteria required by the Ministry of Finance
as well as criteria of the Stock Exchange of Thailand and

other international standards.

(7) To regularly submit reports to the Audit
Committee for improvements so that the risk management
is contained in line with the determined policy and strategy.

(8) To appoint the working group to enrich the
efficiency of risk management tasks as it deems necessary
and appropriate.

(9) To perform other duties specifically assigned
by the Board of Directors of MCOT Plc.

5. Corporate Governance Committee
1) Mr.Nattachak Pattamasingh Chairman

Na Ayuthaya*
2) Mr.Prasert Kasemkomase® Member
3) Mrs.Patareeya Benjapolchai*  Member
4) President Member
5) Mr.Distat Hotrakitya Member
(external expert)
6) M.L.Pakakaew Boonleang Member
(external expert)
7) Senior Vice President Secretary

Corporate Secretary Office
8) Vice President, Corporate Assistant to

Secretary Department Secretary
9) Mr.Kittipong Khuntirat Assistant to

Secretary

Responsibilities

(1) To lay out the drafted corporate governance
policy, Anti-Corruption policy and business ethics and
code of conduct under legal framework, resolutions of
the Council of Ministers, criteria, regulations and rules
currently stipulated by the organizations that govern the
corporate governance such as the Stock Exchange of
Thailand, the Securities and Exchange Commission, the
State Enterprise Policy Office, the Ministry of Finance,
supervisory ministries and other related agencies

as well as international corporate governance standards
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and propose to the Board of directors for approval
and announcement as best practices for the directors,
management and employees.

(2) Tosupervise and suggest policy and guidelines
that enable the directors, management and employees to
perform duties with responsibility in accordance with the
Corporate Governance Policy, Anti-Corruption Policy and
to comply with the best practices, business ethics and
code of conduct.

(3) To consider, review and revise the Corporate
Governance Policy and the Anti-Corruption Policy
continually at least once (1) a year to keep these policies
update and in line with the international standards, laws,
criteria, rules and regulations as well as recommendations
from internal units that have duties in the corporate
governance matters as well as suggestions from
shareholders on good corporate governance.

(4) To follow up and assess performance of the
Directors and executives in compliance with best practices
as specified in the corporate governance policy and
anti-corruption policy and to propose the results with
necessary suggestions to the Board of Directors by
January of the next year.

(5) To prepare guidelines for good corporate
governance in accordance with Corporate Governance
policy and Anti-Corruption policy.

(6) To review Charter for Corporate Governance,
at least once a year, to ensure modernity and compliance
with international practices, laws, rules and regulations.

(7) To set MCOT’s CSR policy framework and
short-term and long-term operation plans to be proposed
to the Board of Directors for approval prior to the end
of each fiscal year; and to govern and monitor the
implementations through the CSR Working Group that
has the responsibilities in preparing the quarterly progress

reports on CSR activities to be submitted to the Corporate

Governance Committee and the Board of Directors for
approval.

(8) To consult with specialists on corporate
governance when necessary at MCOT’s expenses.

(9) To assess performance of the Corporate
Governance Committee and report the results to
the Board of Directors at the end of the year.

(10) To perform any other duties assigned by

the Board of Directors.

6. Labor Relations Committee

1) Gen.Sakol Sajjanit* Chairman
2) President Member
(employer)
3) 8 members Member
(employer)
4) 9 members Member
(employee)
5) Vice President Employee Secretary

Benefits and Welfares
Department
6) Assistant Vice President Assistant to

Employee Relations Division  Secretary

Responsibilities

Labor Relations Committee shall have authority
as specified in Section 22 of the State Enterprise Labor
Relations Act, B.E.2543 (2000) as follows:

(1) To provide opinions on the improvement
of the Company’s operation effectiveness, including
the promotion and development of the Company’s labor
relations.

(2) To reconcile and settle the conflicts within
the Company.

(3) To review rules and regulations concerning
the Company’s operations, which benefit the employers,

the employees as well as the Company itself.
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(4) Todiscuss and find solutions to the complaints
from the employees or the Labor Union, including
complaints relating to disciplinary punishment.

(5) To give advice for the improvement of
employment condition.

(6) To implement and cooperate to gain

effectiveness and protect the Company’s interest.

7. Management Affairs Review
Committee

1) Prof.Tongthong Chandransu Chairman

2) Mr.Yongyutt Chaipromprasith*  Vice Chairman

3) Mr.Chakraphan Yomchinda* Member

4) Mr.Nattachak Pattamasingh Member

Na Ayuthaya*
5) Mrs.Yajai Pattanasukwasan Member
6) Mr.Premkamon Tinnakorn Member
Na Ayutthaya*
7) Mr.Kraitos Ongchaisak* Member
8) President Member

9) Representative from MCOT’s  Member
Labor Union

10) Executive Vice President Member and
(Mr.Thanachai Wongthongsri)  Secretary

11) Senior Vice President Assistant to
Corporate Secretary Office Secretary

12) Vice President

Corporate Secretary Department Secretary

Assistant to

Responsibilities

(1) To set up the agenda of each meeting of the
Board of Directors of MCOT Plc.

(2) To review and give comments and advice
on the matters to be included in the agenda items of
the Board’s meetings.

(3) To review and give comments and advice on
the operations of MCOT PlIc., which must conform to the
work plan and policy preset by the Board of Directors.

(4) To revise and amend rules and regulations of
MCOT Plc.

(5) To revise business and investment plans of
MCOT Plc.

(6) To revise the purchase or procurement of any
products or services beyond power of approval of the
President MCOT Plc. in which case it must be proposed
to the Board of Directors for approval.

(7) To monitor major tasks assigned by the Board
of Directors.

(8) To perform other tasks specifically assigned by
the Board of Directors.

In performing the aforementioned duties, the
Management Affairs Review Committee of MCOT Plc. has
power of appointing the working group(s) to take actions
as appropriate.

Remarks: Members in No. 1 - 3 and 5 resigned from
all positions as Directors and members of Committee of
Company.

8. Creative Media Committee

1) Mrs.Sudarat Disayawattana Chairman
Chantrawatanakul®

2) Mrs.Rutaiwan Wongsirasawad*  Member

3) Prof.Parichart Sthapitanonda* Member

4) Ms.Malin Palathirasathien Secretary
Senior Vice President

Marketing Office

Responsibilities

To give consultations and ideas to the management
of MCOT regarding marketing strategy implementation,
competitive positing strategy, program quality improvement
and program presentation suitable for broadcast on all
platforms, to meet the audiences’ demands and to enable
the Company to effectively compete in the market, to build
confidence of consumers and alliances in  the Company
and to increase brand loyalty.

Remarks: Member in No. 2 resigned from all positions

as Director and member of Committee of Company.
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9. Director-General /President
Nomination Committee

1) Gen.Sakol Sajjanit* Chairman
2) Mrs.Patareeya Benjapolchai*  Member
3) Mrs.Pantip Sripimol Member
4) Mrs.Sudarat Disayawattana Member

Chantrawatanakul*
5) Prof.Parichart Sthapitanonda* Member
6) Senior Vice President Secretary

Human Resources Office

Responsibilities

To nominate Director-General /President of MCOT
in accordance with criteria, means and procedures, laws,
rules and regulations of MCOT and the Government for
the benefits of the Company and to assign the Nomination
Committee to propose qualified candidates to the Board

of Directors.

10. Compensation Sub-Committee

1) Gen.Sakol Sajjanit* Chairman

2) Mrs.Patareeya Benjapolchai*  Member

3) Ms.Chularat Suteethorn Member

4) Representative of the State Member
Enterprise Policy Office

5) Senior Vice President Secretary

Human Resource Office

Responsibilities

(1) To consider and determine compensation,
negotiate it with the person who is nominated to the top-level
executive in accordance with the Cabinet Resolution
on rules and guidelines for compensation payment
dated June 13, 2000 and June 22, 2004, to propose the
drafted employment contract to the Board of Directors for

consideration and to propose to the Ministry of Finance

for approval in compliance with Qualifications of Directors
and Employees of State Enterprises, Section 8 quarter,
paragraph 7.

(2) To propose the results and the drafted
employment contract to the Board of Directors for
consideration before proposing to the Ministry of Finance

for approval.

11. Regulation Amendment Working
Group
1) Mr.Nattachak Pattamasingh Chairman
Na Ayuthaya*
2) Chairman or representative Member

of the Audit Committee

3) Mrs.Yajai Pattanasukwasun Member

4) Mr.Seree Nonthasoot Member

5) Mr.Sattaya Arunthari Member

6) Mrs.Patcharang Chaiworamukkul Member

7) Chairman or representative Member
of Labor Union

8) Executive Vice President Member
(Mr.Thanachai Wongthongsri)

9) Executive Vice President Member
(Mr.Polchai Vinijchaikul)

10) Senior Vice President Member
Human Resource Office

11) Senior Vice President Member
Accounting and Finance Office

12) Senior Vice President Member
Central Administration Office

13) Senior Vice President Secretary

Legal Affairs Office
14) Vice President, General Assistant to
Laws Department Secretary
15) Assistant Vice President Assistant to
Laws and Regulations Secretary

Division
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Responsibilities

(1) To draft regulations that have been amended
before proposing to the Board of Directors for approval.

(2) To listen to or discuss with concerned persons
or departments and the Labor Union regarding amendment
of MCOT regulations.

(3) To coordinate with concerned departments
regarding amendment of MCOT regulations to ensure

effectiveness.

Segregation of the Titles of the
Chairman and the Director-General
or the President and the Scope of
Duties and Authority

The Chairman of the Board and the Director-
General or the President must be separate persons in
order to balance duties and responsibilities in governing
the business and administering routine affairs. The
Chairman who must not be an executive at MCOT is
elected by Directors. MCOT Plc. gives the highest priority
to independence in electing the Chairman. The Chairman is
required to possess leadership qualification, make decision
on the Company’s policy and ensure effectiveness and
fruitfulness of the meetings. The Chairman shall encourage
all directors to contribute to the meetings as well as
support the operations of MCOT management through the
President or Director-General. Also, the Chairman shall
not hold any position in any committee or sub-committee
of MCOT.

The Director-General must come from the selection
process in accordance with the Standard Qualifications of
Directors and State Enterprise Employees Act, B.E. 2518
(1975) and its amendments and be appointed as Director-
General. In case that the Board of Directors approves
that the Director-General is appointed as director and to

be called “President” in accordance with the Company’s

regulations (section 4), the Director-General/President
shall perform as the leader of the management responsible
for managing the Company’s operations within scope of
authority granted by the Board of Directors.

The President shall strictly manage the Company
according to the plan or budget approved by the Board
of Directors with integrity and prudence for the best
interests of MCOT Plc. and its shareholders. The authority
and duties of the Director-General or the President shall
include the matters and activities in accordance with the
Company’s regulations.

However, the exercise of authority by the Director-
General or the President as mentioned above shall be
prohibited if it is likely that the Director-General or the
President may have interests or conflicts of interest in any
manners with the Company from exercising such authority.

In conclusion, it appears that the scope of duties
and authority of the directors and the management has

been clearly segregated.

Corporate Secretary

The Board of Directors of MCOT Plc. appointed
Ms.Tassanawadee Thongprasert, Senior Vice President,
Office of Corporate Secretary to act as the Corporate
Secretary. The Board of Directors considered that
Ms.Tassanawadee Thongprasert has suitable
qualifications, knowledge and skills in the corporate
secretary administration, which involves the preparation
and retention of a register of directors, notices for the
board meetings, the minutes of meetings of the Board
of Directors, annual reports of the Company, notices for
the meeting of shareholders, and the minutes of meeting
of shareholders. The Corporate Secretary also keeps the
reports on interests as reported by any directors or
executives and perform other work as required and notified
by the Capital Market Supervisory Committee. The Corporate
Secretary must govern the Corporate Secretary Department,
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Financial Statements for Director (FSD) i;u 26/2014
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Corporate Secretary Office as a supporting unit to
enhance the highest operational efficiency and to comply
with applicable laws, rules and regulations, while being in

charge of corporate governance matters of MCOT Plc.

Directors Development

Directors Orientation

The Directors newly appointed for the Board
of Directors of MCOT Plc. must attend the Directors
Orientation to ensure that those new directors understand
MCQOT’s business operations as well as other related
information such as capital structure, corporate structure,
shareholders, operating results and other related issues,
including laws, rules, obligations as well as Directors’
roles and responsibilities so that they are well prepared to
perform the duties of Directors of MCOT Plc. All directors
shall receive the Directors Handbook, which specifies the
corporate structure, handbook for Directors of MCOT Plc.,
related laws, requirements and rules, Charter of Specific
Committees of MCOT Plc., criteria and guideline for

Directors ‘

1. Mr.Kraitos Ongchaisak*

Directors in the subsidiary, joint venture, joint operation
company, Corporate Governance Policy, and strategic
plan of MCOT Plc., etc. The Director-General or the
President and top executives are required to attend the
Directors Orientation as well.

Training and Seminars (Directors’ Training)

The Directors of MCOT Plc. always improve their
potentials at work by attending seminars/training courses,
and meetings with the Thai Institute of Directors Association
(IOD), the Securities and Exchange Commission, the Stock
Exchange of Thailand, Thai Listed Companies Association,
the National Corporate Governance Committee, King
Prajadhipok’s Institute as well as other institutes, so that
their work performance may be continually improved and
such knowledge acquired may be applied for the great
benefits of the Company.

In 2014, 3 Directors of MCOT Plc. have attended 3
training sessions arranged by the Thai Institute of Directors

Association - the details of which are as follows:

Courses

Leadership Program, Class 18, The Capital Market Academy

2. Mrs.Sudarat Disayawattana

Chantrawatanakul®

Director Certification Program (DCP), Class 197/2014
Financial Statements for Directors (FSD), Class 26/2014

3. Prof.Parichart Sthapitanonda*

Director Certification Program (DCP), Class 198/2014
Financial Statements for Directors (FSD), Class 26/2014
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The Meetings of the Board of Directors

The Board of Directors of MCOT Plc. plans to
have not less than 15 times a year. In 2014, the Board of
Directors had 28 meetings in total. Every board member
shall receive the prior notice to each meeting along
with complementary information before the meeting
date. The Chairman of the Board shall pre-arrange the
meeting schedule and regular monthly agenda items for
the whole year. Other special agenda items are jointly
considered and decided by the Chairman of the Board
and the President subject to significance and necessity.
However, each director may propose other agenda items
by the determined methods and processes. Normally, all
directors of MCOT Plc. attend each board meeting except
for legitimate reasons for absence or the presence at the
board meetings of each director must not be less than
75% of total meetings arranged in a year. In case absence
becomes inevitable and known beforehand, the directors
in question are required to submit the written notifications
prior to taking leave to the Chairman.

MCQOT has prepared meeting - related documents
in an electronic form. The directors are able to have access
to the meeting agenda online at bod.mcot.net, that helps
facilitate the meetings and shorten document distribution
process. This enables the directors to perform more

effectively with sufficient information given in advance.

A typical board meeting would last four (4) hours.
The Chairman of the Board shall allocate sufficient time to
each director so that each could discuss any information
and problems adequately. The Board of Directors
encourages the President to invite other top executives
to attend the board meetings to give explanations and
supplementary information. The Company Secretary
Department is responsible for taking minutes of the
meetings and keeping the complete meeting information
or documents, and for giving advice on relevant rules. In
2014, certain important agenda items have been proposed
to the board meetings for consideration such as review
and approval of the Company’s vision, mission, plan,
business plan, annual budget, rehabilitation plan, plans on
commercial digital terrestrial TV services that include an
HD Variety and an SD Family channels, digital terrestrial
TV network services and facilities, risk management
plan, the Company’s financial statements, budget to be
invested in other projects, procurement , amendments to
operational guidelines and appointment of executives.

The minutes of the Board of Directors meetings
covered all essential issues and all the minutes were
unanimously approved. Discussions raised in the meetings
along with directors’ opinions were clearly recorded. All
minutes and attached documents were systematically filed

under tight security.
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Attendance of the Board of Directors and 5 Sub - Committees in the Year 2014
(as of December 31, 2014)

MsUsgUYaIATUNSSUNISUSENY Wa:AtUNSSUNISEagoe 5 Acu: WU 2557
(cu 3uf 31 SunAu 2557)

nssUMSs | 0sJ3d@ou acon mKua usKIs mnu Total of 28 Total of 10 Total of 10 Total of 3 Totalof 4 M?éngL 4
((u]{12{VN] usun _ SoU_ o0 10 Al AnouuNu | AWIEYS | Quaiims Name-Surname e ctngs i Meetings of Meetings of | Meetings of Mag;geisrgem LCorporate.
SIU 28 ASJ 10 ASJ SJU3AS) | SIUAASI | SOU 4 ASI Directors | AuditCommitiee | Committee Committee Committee Committee
1. WemnIuns wdnie* - Uszsunssums 8/8 i _ _ i} _ 1. Mr.Tevin Vongvanich* - Chairman 8/8 _ B i i} i}
(Gf\‘iLL@l' 11 Sugnen 2557) (since September 11, 2014)
- - Independent Director
- ﬂjiumiaai: (since September 2, 2014)
(A9u6 2 fneneu 2557) o ,
2. Gen.Sakol Sajjanit* - Independent Director 11/12 - - 2/2 - -
2. WALANANYS Faanding* - NIINNNIDETE 11/12 - - 2/2 - - (since July 28, 2014)
(Asus 28 NINIAN 2557) - Chairman of the
Nomination Committee
- Uasauy 89390 (since December 24, 2014)
(F9UH 24 FUAN 2557) - Chairman of the
. . Remuneration Committee
- 152510y MRUAANDLILNG (since October 1, 2014)
(A9ug 1 aanan 2557) .
o . R 3. Mr.Nattachak - Independent Director 26/28 - 5/5 - 01 4/4
3. wnaigans nuden - nIIMIdaTE 26/28 - 5/5 - 0/1 4/4 Battamasingh - Member of the
attamasin -
- aglﬁm* - N9INAITATIHA 9 N9m|nat|on Committee
¥, Na Ayuthaya* (since July 23, 2014)
(9@ 23 NINQIAH 2|557) - Member of the
- NFINMTLIMITANNLALS Risk Management Committee
(@NLLG\' 21 ganaN 2557) (sm(.:e October 21, 2014)
i - - Chairman of the Corporate
- Useauy NMNUALANANIS Governance Committee
a & a a
4. Wt unng AInua - ﬂjﬁmmi 3/5 - - 172 11 - 4. Mrs.Pantip Sripimol - Director 3/5 - - 1/2 11 -
(gf\nm' 6 RRGEY 2557) (since October 6, 2014)
0 | - Member of the
- NITHNINAUAAIADULNY ) )
Y Remuneration Committee
(M9 22 AaAN 2557) (since October 22, 2014)
- U9y USMITeNNLAe - Chairman of the
¥y Risk Management Committee
(avua 21 fanaa 2557) (since October 21, 2014)
v A AN a @ .
5. u’Nﬂ‘YI‘Jﬂ’] LUCQQW@%EI - ﬂji&lﬂ'ﬁazﬁm 12/12 5/5 - 2/2 - 2/2 5 MrS.Patareeya - |ndependent Dlrector 12/12 5/5 _ 2/2 _ 2/2
(F9ue 28 NINNIAN 2557) , . (since July 28, 2014)
5 Benjapolchai - Chairman of the Audit Committee
- Y3351y ATIAFaU
L o a (since August 4, 2014)
(P9L6 4 F9AN 2557) - Member of the
- ASIHNANTATINAN Nomination Committee
| A o since December 24, 2014
(A6 24 TUINAN 2557) I(\/Iember of the )
- NITHNTMAUAAIADLLNY Remuneration Committee
g (since October 1, 2014)
(99u9 1 AanAu 2557)
o @ - - Member of the Corporate
- NISHMEIMINUGUANAanTs Governance Committee
FAILe 1 AANAN 2557 since October 1, 2014
9
6. wiendsunuad Auns - NITNNIBNIL 27/28 - 9/10 - - - 6. Mr.Premkamon Tinnakorn | - Independent Director 27/28 - 9/10 - - -
- Member of the
W asa” - NITHNIIFITINN .
9 .o B Na Ayutthaya Nomination Committee
(199U 23 DUINAN 2557) (until December 23, 2014)
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(9UA 4 FIWAN 2557)
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Name-Surname

7. Mr.Prasert
Kasemkomase*

- Independent Director
- Member of the Audit Committee
- Member of the Nomination
Committee
(until December 23, 2014)
- Member of the Corporate
Governance Committee
(since October 1, 2014)

Total of 28

Meetings of

the Board of
Directors

23/28

Total of 10
Meetings of
Audit Committee

10/10

Total of 10
Meetings of
Nomination
Committee

9/10

Total of 3
Meetings of
Remuneration
Committee

Total of 4
Meet[nﬂs
of Ris
Management
Committee

Total of 4
Meetings of
Corporate
Governance
Committee

2/2

8. Mr.Kraitos Ongchaisak*

- Independent Director
- Member of the Risk
Management Committee

26/28

3/4

9. Mrs.Sudarat
Disayawattana
Chantrawatanakul*

- Independent Director
(since June 25, 2014)

- Member of the Audit Committee
(since August 4, 2014)

15/15

5/5

10. Prof.Parichart
Sthapitanonda*

- Independent Director
(since June 25, 2014)
- Chairman of the
Nomination Committee
(July 23 - December 23, 2014)

14/15

5/5

Attendance of members of Sub-Committees who resigned during the Year 2014

Name-Surname

1. Mrs.Phornsiri Manoharn*

- Independent Director
(resigned on January 13, 2014)
Chairman of the

Audit Committee

(until January 12, 2014)
Member of the

Remuneration Committee
(until January 12, 2014)

Total of 28

Meetings of

the Board of
Directors

01

Total of 10
Meetings of
Audit Committee

Total of 10
Meetings of
Nomination
Committee

Total of 3
Meetings of
Remuneration
Committee

Total of 4
Meet[nas
of Ris|

Management
Committee

Total of 4
Meetings of
Corporate
Governance
Committee

2. Pol.Gen.Krisana

Polananta*

Independent Director
(resigned on June 6, 2014)
Chairman of the

Audit Committee

(until June 5, 2014)
Member of the
Nomination Committee
(until June 5, 2014)

- Chairman of the
Remuneration Committee
(until June 5, 2014)
Member of the Corporate
Governance Committee
(until June 5, 2014)

9/11

5/5

3/3

11

0/2
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AUKUI

nssmaawenslvg
(ae@n 12 Hguiamn 2557)
50915254 U3MIANHIESS
(B9 11 {uisu 2557)
NITNANIIALQUAAans

(B9 11 {wsu 2557)

NSSUNIS
usen
SJU 28 ASJ

7/11

[AERERRIV

SJuU

10 AS

dssm
sU 10 ASI

KU
AndULNU
S2U 3 ASJ

USK1S
ANUIEYI
SIU 4 ASJ

1/2

MU
QuaniInls
SoU 4 ASJ

2/2

4. mﬂﬁfmﬁuﬁ: gNAUA*

309U UNTINNT ﬂ%“?{ll 2
(anean 18 Hpuian 2557)
NITHMILIMSANNIEL
(B9 17 {wsu 2557)

11/11

2/2

Name-Surname

3. Mr.Anek
Permvongseni

- President
(resigned on June 12, 2014)
- Vice Chairman of the
Risk Management Committee
(until June 11, 2014)
- Member of the Corporate
Governance Committee
(until June 11, 2014)

Total of 28

Meetings of

the Board of
Directors

711

Total of 10
Meetings of
Audit Committee

Total of 10
Meetings of
Nomination
Committee

Total of 3
Meetings of
Remuneration
Committee

Total of 4
Meet[nas

of Ris|

Management
Committee

1/2

Total of 4
Meetings of
Corporate
Governance
Committee

2/2

5. ‘W]EJE!ﬁﬁN LLNG‘UiZ“qN*

U5 UNITNANT

(aean 19 dpuian 2557)

12/12

4. Mr.Chakraphan
Yomchinda*

- 2" Vice Chairman
(resigned on June 18, 2014)

- Member of the Risk Management
Committee
(until June 17, 2014)

11/11

2/2

6. FNFATIANTINLAIY
59NBY AUNTINE

309U 9ENUNTTNNT AUA 1
(aa@n 19 Hgwiamu 2557)

1112

5. Mr.Sutham
Saengpratoom*

- Chairman
(resigned on June 19, 2014)

12/12

7. WHLILNG
TIWIHNUIZEND*

NITNNIDETS
(a1@8n 3 NINYIAN 2557)
U925UY 7339

(@19 2 nangaN 2557)

10/14

5/5

6. Prof.Tongthong
Chandransu

- 1* Vice Chairman
(resigned on June 19, 2014)

1112

8. WuAMIANN NIWE
31 E]F;Iqﬁ?;l’l*

NIINNNTDETE

(29 NNIAN- 3 NINYIAN 2557)
N3INNTATIAFDU

(B9 2 nIngIaN 2557)
ATTNANIIAUAATIAD LN
(B9 2 nINgIaN 2557)

11/12

5/5

11

7. Mr.Yongyutt
Chaipromprasith*

- Independent Director
(resigned on July 3, 2014)

- Chairman of the
Nomination Committee
(until July 2, 2014)

10/14

5/5

9. wingaty ludaaiid

n3INMT
(288N 23 NINIAN 2557)
NITNNIAINAUARIABLUNY
(B9 22 nsngan 2557)
NFINMILBTANNIELS
(B9 22 nsngan 2557)

12/15

11

1/2

8. Mr.Pathrlap
Davivongsa*

- Independent Director
(January 29-July 3, 2014)

- Member of the Audit Committee
(until July 2, 2014)

- Member of the Remuneration
Committee
(until July 2, 2014)

11/12

5/5

11

(%

10. WaLaNFIANA

e

RRLIEVE

1U535UNTIHMS

(1 nIngIAN 2557-

28 F9WAN 2557)
NIINNIDETE

(25 Hgwieau-28 Gewnaw 2557)

6/6

9. Mr.Surachai
Kositsareewong

- Director
(resigned on July 23, 2014)
- Member of the Remuneration
Committee (until July 22, 2014)
- Member of the Risk
Management Committee
(until July 22, 2014)

12/15

11

1/2

11. BlauralBae
fAena

3095 IUNTINANG
(1 nsnAN- 29 KA 2557)
N3INN3

(25 Hgweu-29 ennan 2557)

5/6

10. Gen.Surasak
Karnjanarat*

- Chairman
(July 1-August 28, 2014)

- Independent Director
(June 25-August 28, 2014)

6/6

11. M.L.Panadda Diskul

- Vice Chairman
(July 1-August 29, 2014)
- Director
(June 25-August 29, 2014)

5/6

s1gJ1uls=31U 2557
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WAIUFVITUA (an2an 1 gaAN 2557)

- NITNNTAIINN
(23 NINYAN-30 Mueeu 2557)
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Name-Surname

12. Mrs.Yajai - Director
Pattanasukwasun (resigned on October 1, 2014)

- Member of the

Nomination Committee

(July 23-September 30, 2014)
- Chairman of the Risk

Management Committee

(until September 30, 2014)
- Member of the Corporate

Governance Committee

(until September 30, 2014)

Total of 28
Meetings of
the Board of

Directors

21/22

Total of 10 Total of 10 Total of 3 Total of 4 Total of 4

Meetings of Meetings of M:fé'{;ﬂs F%E;tlgsrl:t:f
) X Nomination Remuneration Management Goveprnance
Audit Committee |  Committee Committee Committee Com Mt

Meetings of

- 3/3 - 3/3 2/2

13. Ms.Chularat - Director
Suteethorn (July 28-October 21, 2014)

- Member of the
Remuneration Committee
(October 1-20, 2014)

- Chairman of the Risk
Management Committee
(October 1-20, 2014)

- Member of the
Risk Management Committee
(September 24-October 20, 2014)

717

- - - 0/ -

14. Mrs.Rutaiwan - Independent Director
Vongsirasawad* (September 12-December 1, 2014)

5/5

Evaluation of the Board of Directors

and Committee Performance

MCOT has conducted evaluation of the Board of
Directors’ performance in accordance with the Cabinet
Resolution on February 16, 2001, which specifies that
directors and member of sub-committees should carry
out self-assessment at least once a year. The directors
of the state enterprises are required to complete their
self-assessment form to be used as a framework for
performance evaluation and best practices and apply
the results for improvement of performance. MCOT has
designed the self-assessment form for the following the
directors and the sub-committees in accordance with
guidelines of the Ministry of Finance:

Directors of MCOT

Type 1 Board Evaluation
Type 2 Self-Assessment
Type 3 Cross Evaluation
Sub-Committee

Type 1 Board Evaluation
Type 2 Self-Assessment

Criteria of such evaluation are as follows:

Self-Assessment and Cross Evaluation

1.

2
3
4,
5
6

Core competency

. Independence

. Preparedness
Practices as Director
. Committee activities

. Vision to create long-term value

Board Evaluation

1.

I T

Structure and qualifications of directors

Roles, duties and responsibilities of directors
Practices for directors

Communication of directors

Relationship between directors and management

Preparation and management of meetings
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Score processing (3 types)

Higher than 90% is regarded as excellent
performance.

Higher than 80% is regarded as good
performance.

Higher than 70% is regarded as moderate
performance.

Lower than 70% isregarded as low performance.

In 2014, the directors conducted self-performance
once. The directors completed the form prepared by the
Company and returned it to the Corporate Secretary
Department in December 2014. The Corporate Secretary
Department summarized evaluation results and proposed
to the Board of Directors for their acknowledgement
and suggestions at the Meeting No. 2/2015 on January
27, 2015. The Ministry of Finance and supervising

organizations were also informed of evaluation results

of each director. The results are beneficial because they
enable all directors to have a clear understanding in their
duties and reveal collective operations as well as improve
their performance. The board evaluation (including 6

criteria) yielded satisfactory results.

Directors and Executives’ Remuneration

1) Directors’ Remuneration

The 2014 Annual General Meeting of Shareholders
held on April 25, 2014 has approved the remunerations
of directors and committee members by considering the
relevant factors associated with the Company’s business
nature and size, operating performance in conformity with
the market norms within the same industry as well as
duties and responsibilities of the Board and committees.
The directors and committees’ remuneration packages for

2014 are as follows:

The Remunerations and Meeting Allowances for the Company’s Board of Directors in 2014

Director Chgljrcrreuan

Remuneration/month 20,000.- 20,000.-

Unit : Baht

Chairman Conditions

40,000.- - Payment made monthly regardless of attendance.

If appointed as director in the middle of a month,

an actual term of such director.

Packaged meeting 15,000.- 16,875.-
allowances/month

18,750.- - Payment made only to those being present during

the meeting.

- Payment made not more than 15 times a year.

The Remunerations and Meeting Allowances for the Company’s Specific Committees in 2014

Unit : Baht

remuneration shall be calculated in accordance with

. Monthly Meeting Allowances
Committees - .
Remuneration ([payment made to those in presence only/month)

1. AUENTINNITANTIARAL 1. Audit Committee

- dpunsInms 12,500.- 5,000.- - Chairman 12,500.- 5,000.-
5,000.- - Member 10,000.- 5,000.-

(sre1diou) (lawr:nscinuiUs:=gu/iiou)

- NITHNT 10,000.-
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WU UM Unit : Baht
A0DUUNU AUYUSYU : Monthly Meeting Allowances
w s : - Committees . .
(shuidiou) (lawrznscinuids:ygu/inou) Remuneration ([payment made to those in presence only/month)
2. AMSNITHNNITRITNN - 10,000.- 2. Nomination Committee - 10,000.-
AMINITHNIINRUAAADUUN Remuneration Committee
AHLNITNNITLINITANNLELY Risk Management Committee
AMENISNNNSITUALEAANS Corporate Governance Committee
ﬂnﬁmmmﬁam;ﬁmﬁuﬁ Labor Relations Committee
o o o 3. Committee, Sub-committees and other - 10,000.-
3. AMAZNTINNNT, AUZAUNIIHNNT UAZ - 10,000.-

working groups except those stated in

AUSNIIUTAANIY UANINATUSNITHNT Any Company’s directors appointed to perform duties

as members in more than two committees,
sub-committees or working groups (including the
committees in 1-3 other than the Board of Directors
would be paid the meeting allowances for two
committees, sub-committees or two committees,
sub-committees or working groups only.

WINATINANT UNA. DFNN 7 bHSUWAINI LU item numbers 1 and 2 in this table
NITNMIBYNIIHNITHIAMETINUlULAR199

NN 2 A uaﬂLﬁﬁaQ’]ﬂﬂMZﬂiﬂJﬂ'}i

ANda 1 WAz 2 (WIZNITHAITUTEN

Ayve 1 & oo (only directors appointed by the Board
AlATUUAIRIANATZNITNATLIHN) f Directors)
of Directors

una. aaun (lesldiuiuniamznssunsis

fin 1-3) MWldSuideyssyaines 2 anviiu

UNIENAR © 1. AIABUKNUYDIAMEATINAITATIAFOY AT 15ua undvluseniindon [Fa1uimninssaziial Remark: 1. Remuneration for the Audit Committee who was appointed as member in the middle of a month
9

A1TAITIF AU was calculated in accordance with the actual term.

2. 1325 I1UNTINAT BASIOVUISEIUNTINATT Zﬁ‘lﬁ%’mﬁﬂﬂﬁ?mﬁwﬁﬁaﬂaz 25 uaz Speas 12.5 MNaIny

2) ansuselanriaug
1o

mWeds=guuamaauununssuns U 2557 (nnAtu=sounu)

2. Meeting allowances were paid to Chairman and Vice Chairman additionally by 25% and 12.5% respectively.

2) Other benefits

none

Meeting Allowances and Remunerations of the Company’s Directors in 2014 (All Committees)

wiY © UnN Unit: Baht
L " Sub-Committees and
WyUs=gu ArnouLnu R ISSUNISUS N SS SIS SRl . Meeting Other Committees
nssuN1s ; Directors Remuneration :
ATUINSSUNIS | ATUNSSUNIS AOUUNU Allowances Meeting Remuneration
Allowances
1. | WIBHIUTE 30Uy 93,750.00 ) 152,666.63| 40.502.67 - ©| 286919.30 1. | Mr.Tevin Vongvanich 93,750.00 | 152,666.63 | 40,502.67 - -| 28691930
2. | waenanuf daaniiad 105,000.00 | 102,580.64 42,677.31 | 122,500.00 - 372,757.95 2. | Gen.Sakol Sajjanit 105,000.00 | 102,580.64 42,677.31 122,500.00 _ 372,757.95
3. | wgnigans Tnnded Mr.Nattachak Pattamasingh
225,000.00 | 240,000.00 | 99,217.95 | 212,500.00 - 776,717.95 3. 225,000.00 | 240,000.00 99,217.95| 212,500.00 - 776,717.95
o Bg5e Na Ayuthaya
4. | wauinwg esiNa 45,000.00 | 56,774.16 | 23,649.21 32,500.00 - 157,923.37 4. | Mrs.Pantip Sripimol 45,000.00 56,774.16 23,649.21 32,500.00 - 157,923.37
5. ‘1,{,’]\151/%%8’1 LUE]J_,’QWQ"!QJ/EI 105,000.00 | 102,580.64 42,677.31 71,250.00 61,290.44 382,798.39 5. Mrs.Patareeya Benjapolchai 105,000.00 102,580.64 42,677.31 71 ,250.00 61 ,290.44 382,798.39
6. |wieisunuad Auns a4 agoen | 225,000.00 | 240,000.00 | 99,217.95 | 131,250.00 .| 695,467.95 g | Mr-Premkamon Tinnakorn £25000.00 | 240,000.00| 99.217.95| 131,250.00 | 695.467.95
Na Ayutthaya
7. | wedsziass inwulniue 225,000.00 | 240,000.00 | 99,217.95| 110,000.00 | 120,000.00 794,217.95
nd 7. | Mr.Prasert Kasemkomase 225,000.00 | 240,000.00 99,217.95| 110,000.00 | 120,000.00 794,217.95
WNFANSTATE AWEITITUS i
9 | T 120,000.00 | 124,000.00 | 51,647.70 | 70,000.00 | 49,032.24 | 414,679.94 9. Mrs Sudarat Disayawatiana 120,000.00 | 124,000.00 | 51,647.70| 70,000.00 | 49,032.24 | 414,679.94
AUNTVIAUING Chantrawatanakul
10. | @133 m0 aondenuun | 1 20,000.00 | 124,000.00 51,647.70 | 100,000.00 - 395,647.70 10. | Prof.Parichart Sthapitanonda 120,000.00 | 124,000.00 51,647.70 | 100,000.00 - 395,647.70

s1gJ1uls=31U 2557
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Sub-Committees and
Other Committees

Remuneration

weUs:yy Anauunu .
Meeting

nqu nssunN1s

Allowances

NIINANSNANBaNITHINeY 2557

Director resigned during 2014

1. | wiewsds wluniy - 7,74192| 3,261.96 -| 4,838.76 15,842.64
11. | Mrs.Phornsiri Manoharn - 7,741.92 3,261.96 4,838.76 15,842.64

12. | Wa.0.0.nquMe HaBTUA 75,000.00 | 103,333.33 | 42,405.48 | 47,500.00 | 62,325.28 | 330,564.09
: 12. | Pol.Gen.Krisna Polananta 75,000.00 | 103,333.33| 42,405.48 | 47,500.00| 62,325.28 | 330,564.09

13. | Welaun [RN9FLEIE 60,000.00 | 107,333.33 | 44,036.46 | 73,250.00 -| 284,619.79
13. | Mr.Anek Permvongseni 60,000.00 | 107,333.33| 44,036.46 | 73,250.00 -| 284,619.79

14. | wisdnawul anduen 118,125.00 | 111,333.33 | 51,375.87 | 122,500.00 -| 403,334.20
14. | Mr.Chakraphan Yomchinda 118,125.00 | 111,333.33 | 51,375.87 | 122,500.00 -| 403,334.20

15. | WegssIy uasdseny 131,250.00 | 223,999.94 | 57,424.09 - -| 412,674.03
! : 15. | Mr.Sutham Saengpratoom 131,250.00 | 223,999.94 57,424.09 - -| 412,674.03

16. | AL.ALAE 59NDY TUNTIA 118,125.00 | 112,000.00 | 51,681.68 | 75,000.00 -| 356,806.68
1 16. | Prof.Tongthong Chandransu 118,125.00 | 112,000.00 | 51,681.68| 75,000.00 -| 356,806.68

17. | 888N s %ﬁWiﬂNﬂizaﬂ%r . 121,290.32 49,744, 1 . - .21
: 90,000.00 2903 9,744.89 | 105,000.00 366,035 17. | Mr.Yongyutt Chaipromprasith 90,000.00 | 121,290.32 | 49,744.89 | 105,000.00 -| 366,035.21
18. | wafnsa1n nI29d w agsen 90,000.00 | 103,225.80 | 42,133.65| 30,000.00 | 51,612.90| 316,972.35 8. | Mr.Pathrlap Davivongsa 90,000.00| 103.225.80| 42.133.65| 30000.00| 51612.00| 316972.35
19. | wingsdis ladniaTaed 105,000.00 | 134,193.52| 55,181.49| 78,750.00 -] 368,125.01 19. | Mr.Surachai Kositsareewong | 105,000.00 | 134,193.52| 55,181.49 | 73,750.00 -| 368,125.01
20. | walangsfind Mpyauin 56,250.00 | 78,838.64 | 21,338.66 - -| 156,427.30 20. | Gen.Surasak Karnjanarat 56,250.00 | 78,838.64 | 21,338.66 - -| 156,427.30
21. | wialanwaediaan fena 50,625.00 | 42,064.48| 19,673.70 | 12,500.00 -| 124,863.18 21. | M.L.Panadda Diskul 50,625.00 | 42,064.48| 19,673.70 | 12,500.00 -| 124,863.18
22. | vl Wauguadud 165,000.00 | 180,000.00 | 74,209.59 | 137,500.00 -| 556,709.59 22. | Mrs.Yajai Pattanasukwasun 165,000.00 | 180,000.00 | 74,209.59 | 137,500.00 -| 556,709.59
23. | wiaanIsant goo3 60,000.00 | 55,483.84 | 23,105.55| 30,000.00 -| 168,589.39 23. | Ms.Chularat Suteethorn 60,000.00 | 55,483.84| 23,10555| 30,000.00 -| 168,589.39
24. | weniasIos wdEETaR 60,000.00 | 52,666.73| 21,746.40| 20,000.00 -| 154,413.13 24. | Mrs.Rutaiwan Wongsirasawad 60,000.00 | 52,666.73| 21,746.40 | 20,000.00 -| 154,413.13
T 9,007,325.04 Total 9,007,325.04

33U TANTINANT A2 AN E IS I8N TSI AU YEIATTNATS The bonus payments shall be made proportionally to each respective Director’s tenure period.

! o = o a o a a o Note: In case MCOT has received the score of 3. oints or higher according to Ministry of Finance’s state enterprise
AN lunsdisi una. aaan Y@ﬁ_/ﬂmuui/i:muﬁammuuwmij?mwnwa\inﬁmﬁwmmm co 3.00 p 9 9 y P

Ausiseay 3.00 Tty performance measurement.

AnPULNUNSSUN1S3as:nTasurnnsiiunssunisaads:tuusdngos U 2557 Remuneration for Independent Directors Appointed as Directors at Subsidiary Companies
111 2557 NIINNSDATIUDY UNA. DFNN ﬁd'ﬁwﬁ"}Ll,w,i,\iﬂiiuﬂ'liﬁaifl,uu%ﬁw WUIIHT e la@ 9100 LAz In 2014, the remuneration for MCOT independent directors appointed as independent directors of MCOT subsidiary
155 deuduaan 1ve coduudtmdasuas una. aaum lESuanauwny Gl companies are as follow:
BUY 1 LN Unit : Baht

snudo o S ——— e

1. U589 wilus1dn Saslag s1da 1. Panorama Worldwide Co., Ltd.

1.1 wglsunuad fAuns o aase 1.1 Mr.Premkamon Tinnakorn Na Ayutthaya 12,000.-

‘ (i 12,000.- , ,
(ATLINTZMNIANTIFILAUSTUN 18 Lum18U 2557) (term ending on April 18, 2014)

1.2 WNOTIBITI04 WATIFTFR (AU TuN 23 Mgnau-1 Sunan 2557) 4,000.- 1.2 Mrs.Rutaiwan Wongsirasawad (September 23-December 1, 2014) 4,000.-
2. USHY TFadNaan 1N 2. SeedMCOT Co.,Ltd.

- En1NIIU30 FOTAIUUN (AIATUN 12 Sunan 2557) 9,000.- - Prof.Parichart Sthapitanonda (since December 12, 2014) 9,000.-
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R R oIS eI IAT N -12,153.00
Alfenadszlorinmanssmey 1,046,323.00
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Remunerations of the Director-General or
the President

The Director-General or the President’s
remuneration package is clearly and transparently
determined by the Remuneration Committee before
being approved by the Board of Directors which takes
into account the standards in the prevailing industry, and
leading listed companies on the SET. The remuneration
also depends on appropriateness according to duties and
responsibilities of the Director-General or the President
which is also linked to the Company’s annual performance
and performance evaluation results. The assessment of
the Director-General or the Presidents’ performance is
conducted by the Performance Evaluation Committee for
the Director-General or the President based on business
plans proposed by the Director-General or the President
to the Board of Directors for approval. This is to monitor
the performance of the Director-General or the President
against short-term and long-term goals which allows the
precise, transparent, and appropriate remuneration of the
Director-General or the President, and promotes the good
corporate governance practice. In addition, the evaluation
results are also useful in terms of improving his/her overall

performances.

2) Top Executives’ Remuneration

The Remuneration Committee is in charge of
determining the criteria of revising the salary and annual bonus
for top executives of MCOT Plc. in titles of Executive Vice
President and Senior Vice President. The Director-General
or the President has the responsibility in deciding individual
remuneration packages. The annual salary revision of top
executives are tied to their individual work quality, workload,
responsibility for their work, vision which conforms
to the Company’s goals, abilities to examine and adjust
the strategy to be consistent to the changing environment,
management capability, planning ability, assignment/
monitoring, decision-making and problem-solving,
leadership, coaching ability, ability to develop subordinates,
ability of team-forming, interpersonal relations, coordination,
cooperation, discipline and integrity.

The following are the overall remuneration of the
President, first four of Top Executives of the Company,
and every person in titles equivalent to the Executive in
the fourth order after the President of the Company, as
well as the Company’s Executives in the accounting or
financial line, which are in compliance with the Security
and Stock Exchange Laws — applicable to Vice President

or equivalent.

Unit: Baht

Salary 12,368,181.00
Wage 1,391,666.67
Meeting Allowance 165,250.00
Bonus 1,617,751.60
Remuneration 60,000.00
Position Allowance 4,675,333.24
Wage Administrative 5,921,203.57
Compensation cost on vacation -12,153.00
Retirement Benefit cost 1,046,323.00
Other allowance 379,547.03

Total 27,613,103.11
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Succession Plan

The Board of Directors of MCOT Plc. takes acts to ensure that MCOT Plc. sustains an effective recruitment
system to get knowledgeable and capable personnel to succeed key management posts at all levels properly. The Board
of Directors encourages the preparation of succession/replacement plan for titles at the level of department manager
and higher as well as other key titles. The succession plans also includes the training sessions for the development
of Company’s executives at the level of division manager and higher to create the management pools. (Details are
stated in 56-1 Form.)

Personnel

As of December 31, 2014, the Company employed 1,453 employees, 11 of whom were in service at executive
level of Senior Vice President, the rest being 1,438 employees and 4 temporary employees. Employees excluding
those holding a position higher or equivalent to Senior Vice President are divided as follows:

Manpower (person)
Line of Supervision

wunJiu aniy

1. @eaulnsnie 310 -
2. AYIUINg 241 1
3. @189UIN 317 -
4. ENEUNIIARIALASNIIVL 81 -
5. §189IUIFINTIH 246 i
6. ANBNIUNIINY 79 1
7. 8189 IBUINT 113 -
8. dvnLaYIYNITLTEN 11 _
9. &BNBIUILNT 24 2
10. d1inaagaunaly 9 -
1. @ingasaans 7 -

SINPIAN 1,438 4

v U
Taglull 2557 uUSENHAEAINaWTINUNIEY 1,239.03 a1ULM bALA WURaK @189 A1adal Wwila
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Employee Temporary Employee

1. Television Group 310 -

2. Radio Group 241 1

3. News Group 317 -

4. Sales and Marketing Group 81 -

5. Engineering Group 246 -

6. Financial Group 79 1

7. Administration Group 113 -

8. Office of Corporate Secretary 11 -

9. Office of Executive Secretary 24 2

10. Office of Internal Audit 9 -
11. Office of the Inspector-General 7 -
Total 1,438 4

In 2014, the Company’s expenditures for all staff totaled bath 1,239.03 million, which comprised the salary,

wages, overtime payments, bonus, allowances, professional fee, remuneration for heads of stations, life insurance
premiums, child allowances, child educational allowances, medical expenses and contributions to the Provident Fund,

etc.
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Policy on Employee Remuneration Payment
MCOT’s policy on employee remuneration
payment includes salary, bonus, commission fee, station
management fee, professional fee, hardship supplement
and risk premium. The remuneration payment is adjusted
every two years in line with market situation while the bonus

is calculated based on the Company’s operating results.

Personnel Development and Training

MCOT Plc. gives much importance on the personnel
development so that they consistently acquire more
knowledge, skills, and competency in performing their
work, and they are well prepared to respond to so many
upcoming changes such as Act on Organization to Assign
Radio Frequency and to Regulate the Broadcasting and
Telecommunications Services, change of the analog
broadcasting system to be the digital system, competition
in new business models, and preparedness for the ASEAN
COMMUNITY. Theimplementations pursuant to the Human
Resource Development Plan under MCOT Competency
Model must involve the following:

M: Managerial Competency - Competency in
management (based on position)

C: Core Competency - Core competency of all
personnel in MCOT Plc. for joint progress

O: Operational Competency - Specific competency
to serve various operations of MCOT Plc.

T: Technology & Transformation - Competency
in technology and transformation

The Office of Human Resources has arranged the
training programs on personnel development according
to the Human Resource Development Plan based on the
following competencies:

1. Core Competency in 8 areas including
Multimedia & Broadcasting Expertise, Technology &
Computer Literacy, Organizational Awareness, Analytical
Thinking, Self Development, Efficiency Oriented, Active

Creativity and Networking & Team Spirit.

2. Managerial Competency in 5 areas including
Strategic Visionary, Business Acumen, Motivation &
Coaching, Cost Management and Emotional Intelligence.

In 2014, The Company has organized 132 training
courses for the executives and employees at all corporate
levels, utilizing at best the Company’s “MCOT Competency
Model”. On average the Company’s personnel have been
trained as follows:

M: Managerial Competency (17 courses in total)

C: Core Competency (62 courses in total)

O: Operation Competency (53 course in total)

T: Technology & Transformation Competency

In addition, study programs, both domestic and
international, were arranged for MCOT executives and staff
to enhance skills, enable staff to acquire knowledge about
advanced technology and establish business alliances in
the industry. Examples of international study programs
include NAB 2014 in Las Vegas, the USA, BroadcastAsia
in Singapore, IBC 2014 in the Netherlands, and Southeast
Asia Publishing 3.0 in Singapore. MCOT also provided its
staff members an opportunity to showcase their capabilities
which would lead to further development of the Company’s
products and services. The SCORM-based Learning and
Management System (LMS) program was installed to
create the Knowledge Management (KM) System, thus
enabling the personnel to improve their work performance
and skills.

Long-term programs include 1) organizational
management programs, in which MCOT executives
and other agencies were invited as guest speakers,
to establish partnership with private and governmental
agencies, 2) internal administration and management
programs that cover areas including a 5-year strategic
plan, State Enterprise Performance Appraisal: SEPA),
internal control, risk management, IT planning, skills
and thinking system development for proactive business

decision-making, potential and performance development
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for positive change that includes leadership and internal
business management, social media management,
techniques for a good radio host in AEC, digital terrestrial
TV broadcast, corporate governance for executives,

preparation for creating business opportunity from digital
terrestrial network services provision, applying COBIT to
the organization, Cloud solution workshop, IT security
preparation, digital terrestrial broadcast preparation,
vision versus actual operations, skill development for
time management, systematic thinking and decision-
making, teamwork management and self - development,
and communication skills for creating inspiration, and
3) other fundamental knowledge to support operations
including computer skills, market innovation creation and
development, CSR for sustainable business development
and English communication skill development through
e-learning.

Moreover, MCOT Plc. has carried out a CSR project
using it existing media channels to further develop academic
pieces of work. The Company has also promotes principles
of the Royal Development Center by encouraging its staff
members to adopt sufficiency economy philosophy to their
daily life. Finally, training programs on morality and ethics
are organized to promote morality in the Company as well
as to strengthen skills, knowledge and capabilities of the
staff to ensure sustainability in the Company business.

MCOT Plc. considers that its human resources are
invaluable and main assets of the Company. MCOT Plc.
cares for their life and health. To stop and prevent any
accidents or illness caused by work, the occupational
health and safety policy was established. The Company
organized the basic firefighting training courses and
fire evacuation drills to give proper understanding

about fire protection and extinguishing, to have skills in

using extinguishing tools and equipment, and to have
systematic and efficient practice according to the fire
extinguishing plan in order to minimize or eliminate
occupational accidents and loss, have life and property
safety, have awareness of safety, have good attitude
toward the accident prevention and safety, and apply
such knowledge in their daily life in the organization and
society. MCOT Plc. established the Occupational Safety,
Health and Environment Committee to ensure an effective
occupational safety management and compliance with
related laws in the Company. The member of Committee
have been trained in safety, occupational health and work
environments issues; seminars were being held for the
creation of annual, professional safety plan, as well as
annual physical examination for employees, and MCOT

Safety Day.

Good Corporate Governance

MCOT Plc. has operated the business in accordance
with the principles of good corporate governance.
The Corporate Governance Policy is formulated to ensure
that MCOT Plc. is a highly efficient organization where its
employees at all levels have the good attitude to implement
the principles of good corporate governance in setting the
business strategy and plans. These boost efficiency and
proficiency in the Company’s business operations, which
supports its sustainable growth, and add the investment
values for investors in the long run. MCOT Plc. disseminates
the Corporate Governance Policy, as well as Rule on
Requirements for Morality, Ethics, and Code of Conduct
of MCOT Plc., which are circulated for all staff members
and provided on the Company’s website: www.mcot.net/ir.
In 2014, according to the Stock Exchange of Thailand
(SET) and Thai Institute of Directors (IOD), the Company’s
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average evaluation results of good corporate governance
among 550 listed companies was 89 or very good. The
scores achieved in every subject are rated excellent,
except for that of shareholders role, which was rated good.

In 2014, the Company’s action against good
corporate governance was not found. In the other hand,
MCOT complied with the following good corporate

governance principles:

Right of Shareholders

MCQOT Plc. recognizes and puts much importance
on the rights of shareholders. MCOT Plc. has taken
actions to ensure that its shareholders’ basic rights will
be protected; for example, adequate receipt of corporate
information, attendance in the meetings of shareholders,
exercise of voting rights in important matters of MCOT Plc.,
etc. In 2014, MCOT Plc. received 100 out of 100 among
the total 528 listed companies in the AGM Checklist held

by Thai Investors Association.

« Meeting of shareholders

The 2014 Annual General Meeting of Shareholders
of MCOT Plc. was held on Friday, April 25, 2014 at
Ballroom Hall A, Queen Sirikit National Convention Center,

60 Ratchadapisek Road, Klongtoey, Bangkok 10110.

« Letter of Invitation

MCOT Plc. assigned Thailand Securities Depository
Co., Ltd. as the share registrar of MCOT Plc. to deliver the
Letter of Invitation for its 2014 Annual General Meetings of
Shareholders, as well as other supporting documents to all
shareholders listed in the book of shareholders’ registration
on record date for the right to attend it. Normally, the name
list of shareholders shall be compiled by the book closing

date on which the shareholder list as specified in Section

225 of the Securities and Exchange Act shall be compiled
not more than 2 months before the meeting date and not
less than 14 days from the date on which the Board of
Directors approves the Annual General Meeting date.
The letter of invitation, in both Thai and English version,
specifies the meeting agenda items, enclosures to each
agenda item, opinions of the Board of Directors, proxy
forms as required by the Ministry of Commerce, a list of
independent directors in case any shareholders want to
authorize one of them to attend the meeting and a map
of meeting location. The letter of invitation shall inform the
shareholders of documents to be declared on the meeting
date to retain their right of attendance, as well as other
conditions, rules and practice for the meeting. Thailand
Securities Depository Co., Ltd. normally delivers the letter
of invitation to every shareholder by not less than 28 days
prior to the meeting date. This matter is also posted on a
daily newspaper for 3 consecutive days. In addition, the
shareholders may receive information about the agenda
items of each meeting, both in Thai and English, via MCOT
Plc.’s website at “www.mcot.net/ir’” about 38 days prior
to the meeting date to allow the shareholders to have
sufficient time to study all related information before the

meeting.

« Meetings of Shareholders

MCOT Plc. facilitates all shareholders on the
meeting date by assigning its staff to take care of the
shareholders, affirming the security for them, and setting
the registration desks appropriately and sufficiently. The
registration shall begin before the meeting time for 3
hours, and it continues until the meeting adjourns under
the barcode registration system of Thailand Securities
Depository Co., Ltd. The suitable reception is arranged

for all shareholders as well.
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Prior to the meeting, the Chairman of the Board of
Directors appoints the Corporate Secretary Office to notify

the shareholders how ballots are cast and counted as
clearly indicated in the Articles of Association of MCOT Plc.
By the vote counting and result presentation technology
system retained by Thailand Securities Depository Co.,
Ltd., the shareholders’ votes, either approval, disapproval
or abstention, cast for each agenda item both in the meeting
and in advance shall be collectively counted and the voting
result of every agenda item shall be announced inside
the meeting room. To protect the rights of shareholders,
balloting for each agenda item is separately arranged.

The Chairman of the Board of Directors shall
allocate sufficient time for the meeting and conduct it
appropriately and transparently in accordance with the
order of the agenda items notified in the letter of invitation.
No agenda items shall be added without prior notice to all
shareholders. During the meeting, the shareholders are
allowed to share opinions and raise queries universally
and appropriately. The Company’s directors or executives
shall inform and answer all queries precisely before voting
and passing the resolution of each agenda item. The
shareholders arriving at the meeting late are entitled to vote
or caste the vote on the agenda items being considered
provided that the resolution is not yet made.

In the 2014 Annual General Meeting of Shareholders
of MCOT Plc., there were 13 Directors of MCOT Plc.
present at the meeting. However, Directors holding
position in specific committees, especially the Chairman
of the Board, the Chairman of the Audit Committee, the
Chairman of the Nomination Committee, as well as top
executives and the Company’s auditor, attended the
meeting to explain issues related to meeting agenda items
and to answer the shareholders’ queries. Each Director
of MCOT Plc. is aware of practice guideline in case that
he/she is a stakeholder or has a conflict of interest in any
agenda item which sets out that he/she must inform the
Meeting of such and request to stay outside the meeting
and abstaining from voting on that agenda item.

After the end of every meeting of the shareholders,
MCOT Plc. discloses the minutes of meeting of shareholders
and voting result of each agenda item via the SET Portal

system of the Stock Exchange of Thailand and on the
Company’s website at “www.mcot.net/ir’. The precise
and accurate minutes of meeting of shareholders shall be
also submitted to the Stock Exchange of Thailand (SET)
and the Securities Exchange Commission (SEC) within
14 days after the meeting date. Such minutes and video
record of the meetings are also posted on MCOT website
(www.mcot.net/ir).

Equitable Treatment to Shareholders

The Board of Directors of MCOT Plc. places
emphasis on respecting the rights of shareholders. Every
shareholder must be treated fairly and impartially. MCOT
Plc. assigns Thailand Securities Depository Co., Ltd. to
be the Company’s share registrar to serve and facilitate
the shareholders regarding the documents of right. MCOT
Plc. also empowers the Corporate Secretary Department
to take care of the shareholders and general people.

In each meeting of shareholders, if any shareholder
is not available to be present at the meeting, he/she
may assign any person or MCOT Plc.’s Independent
Director to act as his/her proxy to attend and vote on his/
her behalf in the meeting. In the 2014 Annual General
Meeting of Shareholders, the Board of Directors appointed
Pol. Gen. Krisna Polananta, Chairman of the Audit
Committee, to be the proxy; the Company has precisely
informed about the procedures and necessary documents
required for voting by proxy in the Letter of Invitation to all
shareholders, as well.

In addition, the voting ballots are separately provided
for each agenda item, which allow the shareholders to
cast votes as they deems appropriate. Especially, for the
agenda on the appointment of Directors, the Company
gives chance to the shareholders to cast votes for the
appointment of individual Directors. The voting ballots
shall be collected in the meeting, and be processed by the
vote counting and result presentation system of Thailand
Securities Depository Co., Ltd. These votes shall be added
up with the pre-cast votes specified in the proxy form
before the announcement of the resolution of the meeting,
either approval, disapproval or abstention in the meeting.

In the 2014 Annual General Meeting of Shareholders,
the Board of Directors allowed the minority shareholders to
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propose the agenda items or nominate qualified candidates
to be appointed Directors of MCOT Plc. by posting the
notification regarding the criteria of granting such rights
on MCOT’s website (www.mcot.net/ir) from October
1-December 31, 2013. This notification was also posted
in newspapers and via other media of MCOT Plc. such
as news bar shown in various television programs and
announcements in many radio programs of MCOT Plc.
However, none of the shareholders is said to have proposed
the specific meeting-agenda items and nominated qualified
candidates to be appointed the Directors for the 2014
Annual General Meeting of the Shareholders of MCOT
Plc. MCOT has placed a great deal of importance to its
shareholders. A variety of enquiry submission channels
was established to enable the shareholders to submit
their enquiry on the agenda prior to the meeting via post,
E-mail and fax, for the period between March 28-April
10, 2014. After the deadline, none of the enquiry from
the shareholders was submitted.

Regarding the policy on conflicts of interest, MCOT
Plc. has prepared a standard form of conflict of interest
disclosure, and also establishes the criteria and guideline
of reporting conflicts of interest on a yearly basis. The
Office of Internal Audit is assigned to review such report
of conflicts of interest before submitting it to the Audit
Committee and the Board of Directors. The Chairman
of the Board shall ask for cooperation from the Directors
who might pose conflicts of interest or gain or lose from
the conclusion of any agenda items to abstain from voting
or giving their opinions.

The Directors, executives and other related persons
must report the Company, within 30 days upon the date of
their appointment, their conflicts of interest or the conflicts
of interest of their related person. This is also applicable
to cases of any change or emerging of a transaction that
a Director, executive or connected person has a conflict
of interest within the year. The Corporate Secretary shall
submit a copy of the report on the conflicts of interest to
the Chairman of the Board and the Chairman of the Audit

Committee for acknowledgement within 7 business days
upon the date of receipt of report. In addition, the report on
holding of securities of the Company when first appointed
to the office must be submitted within 30 days while every
purchase or selling of securities must be reported within 3
business days to the Securities and Exchange Commission
in accordance with provisions set forth in the Securities
and Exchange Act, B.E. 2535 (1992). Holding of securities
of the Company by its directors and executives must be
disclosed in the Annual Report of the Company as well.

In addition, MCOT Plc. places the guideline, in
writing, of keeping the data and of preventing the use
of internal confidential information in the Corporate
Governance Policy and rules on ethics and morality of
MCOQOT Plc. to prohibit the unlawful use of information.
These rules must be strictly conformed by the Company’s
directors, executives and employees. Any related persons
shall be prohibited for the trading of securities of MCOT Plc.
and securities of other listed companies connected with
MCOQOT Plc. at least one month prior to the notification of
any news materially affecting the financial status of MCOT
Plc., to the Stock Exchange of Thailand and at least three
(3) days after such notification.

Roles of Stakeholders

MCOT Plc. recognizes the responsibility and
equitable treatment to its stakeholders. It adheres to
integrity and impartiality fairness. The rights of all groups of
stakeholders have always been taken into account. These
are formulated as the Company’s policy and best practices
set forth in the rule on Requirements on Morality, Ethics,
and Code of Conduct of MCOT Plc. The stakeholders
include the personnel and executives of the Company and
its subsidiaries, and other external stakeholders such as
shareholders, program producers, audiences, goods and
service supporters, program sponsors, business partners,

creditors or debtors, business competitors, government
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sector, and other relevant agencies and the whole society.
The Board of Directors have emphasized the importance
that the Company’s executives communicate with all
groups of stakeholders to share information, and listen
to requests, opinions and advice of all stakeholders for
further cooperation and sustainable relationship.

All groups of stakeholders have alternative
communication channels via email, telephone number at
+66 (0) 2201 6000, the Company’s website at www.mcot.net
and the website of the Office of the Permanent Secretary,
the Prime Minister’s Office, at www.opm.go.th, which
is the Company’s supervisory agency. The Corporate
Communication Department shall compile all requests,
recommendations and questions before submitting them
to any related departments for remedies or improvements.
The improvement results must be reported to the Corporate
Communication Department within 30 days, which shall be
further reported to the President. In addition, all groups of
stakeholders may directly file traces and petitions to each
Director of MCOT Plc. via letter, telephone call and E-mail
at directors@mcot.net or to file complaints to the Audit
Committee at ia@mcot.net. The Audit Committee shall
inspect the facts before seeking for suitable solutions. In
case of important recommendations significantly affecting
the whole stakeholders or the Company’s business
operations, the Audit Committee may propose them to
the Board of Directors for consideration. MCOT Plc. also
has established the Ethics Committee for Executives and
Employees to accept complaints and petitions, investigate
facts, provide advice, monitor, supervise and help the
Company’s executives and employees who comply with
the ethical requirements honestly so that they are not
treated unfairly.

MCOT Plc. presents its qualified products and
services covered by the state-of-the-art technologies in

a fair price under the criteria of good and fair competition.

As a mass media acting as an intermediate, MCOT Plc.
concerns about equitability to all stakeholders in part of
factual news, morality, culture, social order and public
interest, no violation against human being, protection
to human rights according to the mass media standard
and ethics, and no infringement of intellectual property
or copyright if any information is referred or copied from
other information sources, that is, the sources for such
information communicated must be informed.

Furthermore, MCOT Plc. has maintained its
business operations in compliance with the standards in
terms of ethics, morality, as well as observing the law of the
land; morality and business ethics have been determined to
ensure that transparency be achieved and upheld at work
and that the company win trust and faith from the general
public within the Thai society, as well as participating in
collaboration with the listed companies on the SET and
with agencies in the private sector, with good intent to
strengthen the anti-corruption coalition and announce
the formation of the private anti-corruption coalition in the
international convention on the Collective Action Coalition
in Thai private sector’s anti-corruption.

MCOT has entered into a Memorandum of
Understanding on a Propel of Corruption Prevention and
Elimination, with the National Anti-Corruption Commission,
State Enterprise Policy Office (SEPO) and other 55 state
enterprises, to promote, support and establish partnership
in propelling a strategic plan and an operational plan on
prevention and elimination of corruption.

MCOT is committed to conducting its business
with integrity, transparency, morality and accountability.
The Company also adheres to the principles of good
corporate governance and takes responsibility towards
society and its stakeholders. Realizing that bribery and
corruption are real dangers that can damage the country’s

social and economic development, MCOT has joined
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in “Thailand’s Private Sector Collective Action Coalition
against Corruption”, to demonstrate our intention
and commitment to eradicate all forms of corruption.
Moreover, MCOT has established standards of ethical
business conduct and announced the Company’s
anti-corruption policy to be used as practical guidelines
for conducting its business. The meeting of MCOT Board
of Directors No. 28/2014 on December 23, 2014 has
resolved to approve the announcement of the policy on
anti-corruption, to be used as a specific guideline for
operating business. The Company shall constantly review
all its operational procedures to ensure compliance with
applicable laws and changing business environment as
well as to maintain good reputation of the Company.
All directors, executives, employees and casual workers
or those involved in the Company’s operations are
required to strictly comply with this policy.

The Board of Directors of MCOT Plc. places
much importance on corporate social responsibility
(CSR) activities to allow all stakeholders, e.g. customers,
shareholders, program producers, audiences, goods and
service supporters, program sponsors, business partners,
creditors or debtors, business competitors, employees,
executives, government sector and other related agencies,
and the whole society, as well as the public to become
aware of and get involved in these CSR activities. 2013-
2015 Social Responsibility strategic plan, as well as the
Social Responsibility operation plan,; has been established
to allow for ongoing social and environmental activities
while promoting the Company’s positive corporate image
in the said area with this in mind “Sharing Knowledge
with Creative Media” campaign has been launched to
disseminate to the target groups the idea and create
awareness of media’s schemes, building and developing
educational tools that respond to each individual, local
settings in hope that youths will make use of media
creatively.

MCOT has strived to become a quality media for

viewer’s selection with its commitment to presenting neutral

and reliable information and high quality edutainment
content, under the concept of “Wisdom Society”. The
Company has become a member of the Moral Media
Network of the Moral Promotion Center, a public
organization under the supervision of the Ministry of
Culture, whose mission is to carry out both short-and
long-term plans for moral promotion in Thai society.
In addition, MCOT has joined the Thailand Business
Council for Sustainable Development (TBCSD) to promote
environmental awareness and the concept of “sustainable
development” among business organizations.

In 2014, MCOT carried out 2 main activities to
create sustainable values, which include stakeholders
engagement and CSR internal and external improvement,
the details of which are shown in the 2014 Company
Sustainability Report, that is also disclosed on the

Company’s website: www.mcot.net.

Information Disclosure and Transparency

MCOT Plc. always gives importance on information
to be disclosed to its shareholders, local and international
investors, the SET and the public under the accuracy,
adequacy, timeliness and equitability of information given
to all groups. The important information of MCOT Plc. has
been presented through the SET Portal System of the
SET, other media or printed materials, and the Company’s
website at www.mcot.net/ir. The Company’s information is
presented in Thai and English, and is always updated to
enable any interested persons to have access to it timely,
conveniently, and most beneficially, especially financial
statements, which are reviewed and certified by the Office
of the Auditor General of Thailand, the Company’s Auditor,
to ensure that they are materially accurate and appropriate
under generally accepted accounting principles. Such
financial information must also be approved by the Audit
Committee/the Board of Directors before being disclosed
to the shareholders. The Board of Directors discloses

the responsibility report on those financial statements
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along with the Auditor’'s Report. Other non-financial
information; namely, Annual Report, Form 56-1, connected
transactions, Management’s analysis, risk management,
internal control, good corporate governance, Management
Discussion and Analysis (MD&A), etc. are disclosed as
well.

MCOT Plc. assigns the Corporate Secretary
Department, the Corporate Communication Department,
and the Investor Relations Division to provide information
and address inquiries from shareholders, investors and
general people. The Company sets a clear procedure
for information disclosure to the SET under common
and urgent circumstances to ensure that all regulations,
rules and obligations of related laws are complied with
completely.

In 2014, MCOT Plc. has regularly presented the
operating results to the investment analysts, general
investors, media, as well as other interested persons in
a form of 4 analyst briefings, 2 international roadshows,
1 telephone conference. Also, MCOT’s Executive Vice
President and Chief Financial Officer and representatives
of investor relations division met with security analysts
and investors during a company visit. The Company
received a total of 30 visitors (5 domestic meetings and
7 international meetings). Mr.Chanchalerm Chukaviroj,
Assistant Vice President, Investor Relations Division and
Mr.Tummakajorn Nantapong, Senior Investor Relations
Officer, have duties of disclosing useful information to
shareholders, institutional investors, minority shareholders,
investment analysts, and other interested persons via
telephone numbers at +66 (0) 2201 6388, and +66 (0) 2201
6661 or at E-mail address: ir@mcot.net. MCOT Plc. has
also added another communication channel by publishing
the quarterly newsletters. The Corporate Communication
Department is responsible for communicating the
Company’s activities and projects to the public, as well
as answering any questions, and facilitating the mass
media via telephone numbers at +66 (0) 2201 6252 and

+66 (0) 2201 6253 or at E-mail address: pr@mcot.net.
Meanwhile, the Corporate Secretary Department is in
charge of disclosing information to the Stock Exchange
of Thailand, taking care of the shareholders’ matters the
Board of Directors’ activities via telephone numbers at
+66 (0) 2201 6151, +66 (0) 2201 6210 and +66 (0) 2201

6664 or at E-mail address: csmcot@mcot.net.

Roles, Duties and Responsibilities of the
Board of Directors

Corporate Governance Policy

With the firm belief that the organization management
system and procedure based on good corporate
governance according to the principles of corporate
governance are a vital factor to the business operation
success, the Board of Directors, therefore, defines the
corporate governance policy of MCOT Plc. in line with
the principle of corporate governance required by the
Stock Exchange of Thailand, the Securities and Exchange
Commission and the State Enterprise Policy Office.
The Charters of Committees, Requirements on Morality,
Ethics, and Code of Conduct of MCOT Plc. as well as
News Ethics, Code of Conduct, and the Anti-Corruption
Polity of MCOT Plc. are defined and implemented by all
directors, executives and staff in order that the general
administration and business management of the Company
are conducted efficiently and lawfully, protect benefits of
the Company and shareholders and are responsible for
the whole society and nation. The aforesaid principles are
the Company’s standard practice and guidelines. They are
also circulated and posted in the Company to ensure that
the Board of Directors, executives and employees at all

levels are aware of and conform to them.

Business Ethics
MCQT Plc. defines the ethics and Code of Conduct
to ensure that the Company’s performance, management,

and operations are under transparency and trust from
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the public and the society. The policy on the Code of
Conduct and Business Ethics for the company, the
board of directors, top executives, management team
and employees is prepared in compliance with good
corporate governance to be the Company’s standard
practice guideline. The Code of Conduct and Business
Ethics specifies the responsibility for the nation and
society, responsibility for the Company, responsibility
for shareholders, relationship with business partners
and trade competitors, ethics to supervisors, subordinates
and co-workers, board of directors, executives and
employees. Furthermore, MCOT Plc. has formulated the
News Ethics and Code of Conduct that comprise ethics of
news presentations and ethics of news workers to ensure
that the news workers in every media operated by the
company conforms to their professional ethics and are
conscious of their social responsibilities.

The company also defines the practice guideline
to protect its employees who file complaints or report any
information about illegal acts or breaches of company’s
regulations, rules and ethical guideline or whistleblower.
The Ethics Committee for executives and employees
was established with duties of accepting complaints and
petitions, investigating facts, providing advice, monitoring,
supervising, and helping the company’s executives and
employees who comply with the ethical requirements

honestly so that they are not treated unfairly.

Conflicts of Interest

To prevent potential conflicts of interest, MCOT
Plc. defines the Code of Ethics for the board of directors,
executives and employees as follows:

- To perform duties in compliance with laws,
objectives and regulations of MCOT Public Co., Ltd. and
resolutions of the meetings of shareholders;

- To perform the management based on integrity
and prudence for present and future interest of all groups
of stakeholders;

- To perform the management without political
bias or influence, and remain neutral by retaining the

company’s image;

- Not to be involved in any businesses competing
with MCOT Plc., avoid any connected transaction that
may cause conflicts of interest to the company, not
to be a director in any juristic person which receives
concession from, jointly invests in or has stakes in the
company’s businesses unless he/she is authorized by
the company but not being a major shareholder with
significant controlling the authority such as policy setting,
management or actions of such juristic person, nor be a
director authorized to act on behalf of such juristic person;

- Not to accept any money, assets or any other
interest illegally offered by other persons, which shall
include the authorization to any other person to have such
action on behalf of him/her; and

- Not to accept or ask for money, assets or any
other interest other than rightful benefits from the company
except in normal traditional occasions or festivals when
gifts without trading value or with the price not more than
Baht 3,000.- are acceptable. This prohibition includes any
financial relation or financial leverage with customers or

persons related in the Company’s businesses.

Internal Control and Internal Audit

MCOT Plc. recognizes and realizes the importance
of a good internal control system. Therefore, an internal
control system was established in compliance with the
resolution of the Council of Ministers on good corporate
governance to be implemented by a state enterprise, the
Regulation of the State Audit Commission on Internal
Control Standards, B.E. 2544 (2001), as well as the
criteria of good corporate governance for listed companies,
B.E. 2555 (2012), defined by the Stock Exchange of
Thailand. This is to create a reasonable confidence that
the company’s operations shall attain the internal control
objectives regarding the effectiveness and efficiency of
operations, reliability of financial reports, and compliance
with laws and regulations.

The internal control system of MCOT Plc. has been
revised and improved regularly to be in line with the internal
control guideline defined by the Committee of Sponsoring
Organization of the Treadway Commission (COSO).
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MCOT Plc. appointed the Internal Control Working Group
with duties of assessing the sufficiency and efficiency of
the internal control system of the company whether they
attain the established objectives and targets or not. The
summary of internal control assessment results shall
be submitted to the State Audit Commission, governing
authority, and the Audit Committee at least once a year
within 90 days following the end of each calendar year.
The Risk Management Department shall act as the
Secretary to this working group and shall be in charge
of setting plans and management in connection with
the internal control of each department to ensure that
the overall operations in the organization become more
efficient and proficient. In 2014, the company’s internal
control structure for all 5 standard Compositions was
assessed in accordance with the Regulation of the State
Audit Commission on Internal Control Standards B.E. 2544
(2001). The company also placed importance on regularly
monitoring the internal control improvement results and
reviewing the performance results.

Meanwhile, the company prioritizes the internal
audit by establishing the internal audit division and the
Audit Committee to be the key mechanism for assessing
and reviewing the internal control independently. This is
a vital tool enabling the honest, transparent, efficient and
proficient organization management and complying with
the Principles of Good Corporate Governance defined by
the Stock Exchange of Thailand. The internal audit principle
and guideline of the company are also in conjunction with
the principle of good corporate governance.

Risk Management

MCOT Plc. appointed the Risk Management
Committee to oversee the risk management policy
and the Risk Management Department to oversee the
risk management process of the whole organization,
and to perform routine duties for the Risk Management
Committee. By this regard, the Chief Risk Officer (CRO)
was appointed to encourage the risk management
and strategy development, evaluate and prioritize
the organization risks. The risk officers, who were
representatives of each department, were appointed to

monitor, evaluate, and prepare the department-level risk
reports. Risk management becomes an issue specified in
the job description of every department. The employees
at all levels must be trained and educated about the risk
management overview. The Risk Management Manual
and Risk Management Plan are provided as the operating
guidelines. The company’s risks would be regularly
monitored, assessed and revised to the internal and
external changing circumstances.

MCOT Plc. explicitly states the risk management
policy as follows: “The risk management shall be a tool
for the management of production and broadcasting
businesses to attain the highest efficiency of international
broadcasting standards. The risk management system
shall be further developed; meanwhile, all employees
are promoted and developed to have good knowledge
and understanding about the participation in the risk
management process to retain the organization’s risks at
an acceptable level. The risk management also prevents
the loss of potential opportunities, which makes the
organization’s operations attain its objectives, and lead
to the good corporate governance and sustainable value
creation.”. (Please see the details in “Risk Factor”)

Audit Fee

In the 2014 Annual General Meeting of Shareholders
held on Friday, April 25, 2014, the Meeting passed the
resolution, appointing The Office of the Auditor General
of Thailand to be the company’s auditor in accordance
with the regulation of the Ministry of Finance on State
Enterprises Accounting and Financial Standard, B.E.
2548 (2005) stipulating that the Office of the Auditor
General (OAG) shall be designated as state enterprises’
auditor. The audit fee for year 2014 (January-December
2014) totaled Baht 1,900,000.- The Office of The Auditor
General of Thailand is an independent organization
with no relationship with or any stake in the company,
its subsidiaries, executives, major shareholders or any
person related to those mentioned. However, Panorama
Worldwide Ltd. and SeedMCOT Co.,Ltd., MCOT’s
subsidiary companies, are not entitled to appoint the
auditor due to the fact that these companies are not state
enterprises.
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In 2014, MCOT entered into connected transactions with its subsidiary, joint-operation companies and

Subsidiary

Panorama
Worldwide
Company
Limited
(Panorama
Co., Ltd.)

Relationship
with MCOT

- MCOT held 49%
of its shares.

- MCOT
representatives,
who were appointed
as the Directors of
Panorama Co., Ltd.,
were as follows:

1) Mrs.Rutaiwan
Wongsirasawad,
Director of MCOT,
appointed as
Chairman of the
Board of Directors
of Panorama
Worldwide Co., Ltd.
(Resigned from
MCOT on
December 1, 2014)

2) MCOT executives
who were appointed
as the Directors of
Panorama World
wide Co., Ltd.,
were as follows:

(1) Mrs.Duangchai
Maharakkhaka

(2) Mrs.Nimanong
Yensabai

(3) Mrs.Labhamas
Tantavatana

- Members of the
Provident Fund
Committee of MCOT,
who were appointed
as the Directors of
Panorama Worldwide
Co., Ltd., were
as follows:

1) Mr.Suchati
Simakorn

2) Ms.Ruchavan
Changtranont

Type of
transaction

Panorama
Worldwide Co., Ltd.
purchased and
rented airtime
from MCOT for
advertising.
MCOT hired
Panorama
Worldwide Co., Ltd.
for program
production.

MCOT granted
loans to Panorama
Worldwide

Co., Ltd.

related government and private agencies, as follows:

Statements of Income
January-December 2014

Revenues

1,633,515.41

Expenses

4,970,000.-

Unit: Baht

Transaction Value

Balance Sheet
As of December 31, 2014

Trade Account
Receivable

3,500,000.-

Trade Account
Payable

946,153.86

Conditions/
Pricing Policy

Program
production fee
paid to Panorama
Worldwide

Co., Ltd. by
MCOT was
determined on
an arm’s length
basis.
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Unit: Baht

Transaction Value
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12, 2014,

were as follows:

1) Prof.Parichart
Sthapitanonda,
Director of MCOT,
was appointed
as the Chairman
of SeedMCOT
Co., Ltd.
Mr.Sanamchai
Gamjorn, MCOT
Executive

2

-

appointed as
Vice Chairman
of SeedMCOT
Co., Ltd.

- Member of MCOT
Provident Fund
Committee who was
appointed as
Director of Seed
MCOT Co., Ltd. is
1) Mr.Sanamchai

Gamjorn
(until January 1,
2014)

2) Mr.Chainant
Santivasa
(since April 11,
2014)

businesses, in
accordance with
the Joint
Development

and Creation

of Radio Program.
MCOT Plc.
purchased airtime
from SeedMCOT
for radio advertising.
The Copy right
cost that MCOT
paid to SeedMCOT.
MCOT received
dividend payment
from SeedMCOT.

9,530,809.93

320,000.-

598,169.91

1,320,143.01

- Remuneration
was determined
on an arm’s
length basis.
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Transaction Value
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Jurlszranu Soula/
UnNsIAU-SUIAU 2557 ulgurgsim

Relationship Type of
with MCOT transaction

Joint-Operation

A2WIUWUSNU anuouzyad
UUA. 9dUn $19N1S

usUnsoU

aaunanis Company

Trade Account Trade Account

3N N3 G UNA. DENTI davunteneldan | 84,543,351.27 dauunteneld
908 dfe | \Dunssums asue mMsaudufan Iy i una. aaNn
o 4 . e - ve
Fun 10 nsnan NI INALTAU 1#5uan uwa.
(#vnTw) mna ap e it o
2557 'l@un Aansiiusns n3 Iud 1
1) Wigaigans Tnsveniszuuuaniy ASTRENE aT]aT
ihxded o4 ogoen | Wuasn@niy wazidanly
N3INNT UNA. DENN MNFYL
UNA. DENN laluananedy
2) W sueE Hueniiiu
P P a A
WANDIFT Aamsniiu
H3nns LARAYID
UNA. DENN Aansaun
lslinendaeniu
USHn FALNY UNA. DENN dauntenrgldan 101,325,366.07 daunsienald
. 5 & o A a i
N3 5ud Wunssuns aoue NITAUWUNANITONN 9 UNA. DEN
‘v Suft 2 $unnan 2557 | Smandanci 18
L FUWNIINA AU A3UAN UNA.
widla dria o T L
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2) wawade " e
Jaduna HULANANAL
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U a A
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LARAYID
o 404
Aansaun
lslinendnaniu

True Visions
Public Company
Limited

(True Visions
Plc.)

MCOT representatives,
who were appointed
as the Directors of
True Visions since

July 10, 2014, were as

Revenue sharing
between MCOT and
True Visions was in
accordance with the
Agreement on Joint
Operations of

Revenues

84,543,351.27

Expenses

Receivable

Payable

Revenue
sharing between
MCOT and True
Visions in
compliance with
the Agreement,

Subscription was computed
follows: Television Business. on an arm’s
1) Mr.Nattachak length basis.
Pattamasingh
Na Ayuthaya,
Director of MCOT
2) Mr.Thanachai
Wongthongsri,
MCOT Executive
True Visions | MCOT representatives, | Revenue sharing 101,325,366.07 - - - Revenue
Cable Public who were appointed between MCOT and sharing between
the Direct f True Visions Cable MCOT and True
Company as fhe birectors o was in accordance Visions Cable in
Limited True Visions Cable with the Agreement compliance with

(True Visions
Cable Plc.)

since December 2,
2014, were as follows:
1) Gen.Sakol Sajjanit,
Director of MCOT
2) Mr.Polchai
Vinijchaikul,
MCOT Executive

on Joint Operations
of Subscription

Television Business.

the Agreement
was computed
on an arm’s
length basis.
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Unit: Baht

. Transaction Value
Joint-

Relationship Type of Statements of Income Balance Sheet Conditions/
with MCOT transaction January-December 2014 | As of December 31, 2014 | Pricing Policy

AUIY VN

vauly/
ulgurgsin

A2IWJUWUSNU
UUA. 94Un

anuruzzal ] Juna
$19N1S 31 SuaAw 2557
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237,857,492.08
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o .
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Bangkok
Entertainment
Co., Ltd.
(“BEC”)

Presdident of MCOT
was automatically
appointed as Director
of Thai Television
Channel 3 in
accordance with
terms and conditions
set forth in the
Agreement.

1) Mr.Anek
Permvongseni,
Director and
President of MCOT
(March 25-
September 23, 2014)

2) Mrs.Duangchai
Maharakkhaka,
Executive Vice
President and
Acting President
of MCOT
(September 24-
November 30, 2014)

3) Mr.Sivaporn
Chomsuwan
Director and
President of MCOT
(since December 1,

2014)

Revenue sharing
between MCOT
and BEC was in
accordance with the
Agreement.

Revenues

237,857,492.08

Expenses

Receivable

Payable

Revenue
sharing between
MCOT and

BEC was in
compliance

with the terms
and conditions
set forth in the
Agreement.
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Connected Transactions
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N0 o oA
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(A1PANANNTTNNNT . Aan3aun
o WHA LazeINT- LA e e
)
va. lswdld Ine . lalifendaeiu
d o d wanNil
LHBIUN 20 NINYIAN
2557)
UIEN w9an | wegsde UHA. UIAN 2,197,177.42 - - MIMAUA
a a I'd ) L
WMasiaan lwinasaed Ylasidon danan endudns
i NITHMS UNA. OFUN | Toiiang vigia, eunanig
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Unit: Baht
Related Transaction Value
government Relationship Type of Statements of Income Balance Sheet Conditions/
and private with MCOT transaction January-December 2014 | As of December 31, 2014 | Pricing Policy
agencies Trade Account
Revenues | Expenses i
eceivable
PTT Mr.Tavin Vongvanich, | PTTEP purchased 1,300,000.- - 500,000.- Remuneration
Exploration Chairman of MCOT, airtime from MCOT was determined
4 Producti was appointed as for advertising. on an arm’s
and Froduction | CEQ and President of length basis.
Public PTTEP Plc.
Company
Limited
(PTTEP)
TISCO Bank Mrs.Patareeya TISCO Bank 522,580.65 - 100,000.- Remuneration
Public Benjapolchai, purchased airtime was determined
from MCOT for on an arm’s
Director of MCOT,
Company advertising. length basis.
Limited was appointed as
Director of TISCO
Bank
Islamic Bank Mr.Premkamon Islamic Bank of 1,407,719.15 - - Remuneration
of Thailand Tinnakorn Na Ayutthaya, | Thailand purchased was determined
Director of MCOT, airtime from MCOT on an arm’s
was appointed as the for advertising. length basis.
Chairman of Islamic
Bank of Thailand.
(resigned from Islamic
Bank of Thailand on
July 31, 2014)
Thailand Post | Mr.Kraitos Ongchaisak, | 1) Thailand Post 2,223,870.97 - - Remuneration
Company Director of MCOT, Purchased airtime was determined
o inted from MCOT for on an arm’s
Limited Wwas appointed as Advertising. length basis.
the Director of 2) Postal fees and
Thailand Post Co., Ltd. charges were paid - 280,291.95 -
. to Thailand Post.
(resigned from
Thailand Post Co., Ltd.
on July 20, 2014)
Bangchak Mr.Surachai Bangchak purchased | 2,197,177.42 - - Remuneration
Petroleum Kositsareewong, airtime from MCOT was determined
. Director of MCOT, for advertising. on an arm’s
Public was appointed as length basis.
Company Senior Executive
Limited Vice President of

Accounting and
Finance, and Chief
Financial Officer,
Bangchak Plc.
(resigned from
Director of MCOT
on July 23, 2014)
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Unit: Baht
Related Transaction
government | Relationship Type of Statements of Income Balance Sheet Conditions/
and private with MCOT transaction January-December 2014 | As of December 31, 2014 | Pricing Policy
agencies Revenues EXpenses Tr;::e?:::ll.;nt Tra(:,:;;cbcl:unt
Government Mr.Surachai Government Saving 8,985,731.63 - - - Remuneration
Saving Bank Kgsitsareewong, Bank purchased was determined
Director of MCOT was | ajrtime from MCOT on an arm’s
appointed as the for advertising. length basis.
Director of Government
Saving Bank.
(resigned from
Director of MCOT
on July 23, 2014)
Bank for Mr.Pathrlap Davivongsa, | Bank for Agriculture 28,614,038.81 - - - Remuneration
Agriculture and Director of MCOT and Agricultural was determined
was appointed as the | Coorporatives on an arm’s
Agricultural Director of Bank for purchased airtime length basis.
Coorporatives | Agriculture and from MCOT for
(BAAC) Agrit?ultural Coorporatives. advertising.
(resigned from
Director of MCOT
on July 3, 2014)
Krungthai Mr.Yongyutt 1) KTB purchased 453458 - - - Remuneration
Bank Public Chaipromprasith, airtime from was determined
Director of MCOT, MCQT for on an arm’s
Company was appointed as the advertising. length basis.
Limited Director and Managing | 2) MCOT paid )
Director of Krungthai service fees and 369,233.53 - -
Bank Plc. (resigned charges to KTB.
from Director of MCOT
on July 3, 2014)
Electricity Mr.Yongyutt Electricity Generating | 14,612,196.50 - - - Remuneration
Generating Chaipromprasith, Authority of Thailand was determined
Director of MCOT Plc., | purchased the radio/ on an arm’s
Authority of was the director of TV advertising airtime length basis.
Thailand Electricity Generating from MCOT
Authority of Thailand.
(resigned from Director
of MCOT on July 3, 2014)
Government Prof.Tongthong Government Housing | 1,569,231.08 - - - Remuneration
Chandransu, Bank purchased was determined

Housing Bank

Vice Chairman MCOT,
was appointed as the
Director of Government
Housing Bank.
(resigned from
Director of MCOT

on June 19, 2014)

airtime from MCOT
for advertising.

on an arm’s
length basis.
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Related
government

and private
agencies

Bangkok Dusit
Medical
Services
Public
Company
Limited

Unit: Baht
Transaction Value
Relationship Type of Statements of Income Balance Sheet Conditions/
with MCOT transaction January-December 2014 | As of December 31, 2014 | Pricing Policy
R E Trade Account Trade Account
evenues Xpenses Receivable Payable
Mrs.Phornsiri Manoharn, | Bangkok Dusit 2,880.- - - - Remuneration
Director of MCOT, Medical Services was determined
was appointed as . ;
) purchased airtime on an arm’s
the Director of )
from MCOT for length basis.

Bangkok Dusit
Medical Services Plc. | advertising.
(resigned from
Director of MCOT

on January 13, 2014)

In 2014, Subsidiary companies of MCOT, who entered into connected transactions with other joint-operating

companies and related government and private agencies, are as follows:

1) Panorama Worldwide Company Limited

Related
government

and private
companies

Bangkok
Entertainment
Co., Ltd.
(“BEC”)

Unit: Baht
Transaction Value

Relationship with Type of Statements of Income Balance Sheet Conditions/

Panorama transaction January-December 2014 | As of December 31, 2014 | Pricing Policy

WorldWIde R E Trade Account Trade Account

evenues Xpenses Receivable Payable

President BEC hired Panorama | 5,358,000.- - 566,030.- - Remuneration
of MCOT was Worldwide Co.,Ltd., was determined
automatically to produce a TV on an arm’s
appointed as Director | documentary. length basis.

of Thai Television

Channel in accordance

with terms and

conditions set forth

in the Agreement.

1) Mr. Anek
Permvongseni,
Director and
President of MCOT
(March 25-
September 23, 2014)

2) Mrs.Duangchai
Maharakkhaka
Executive Vice
President and
Acting President
of MCOT
(September 24-
November 30,
2014)

3) Mr.Sivaporn
Chomsuwan
Director and
President of MCOT
(since December 1,
2014)
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WU T LN

Unit: Baht

Transactio e

- . Related . .
KUbeumASY/ AUAUWUSNU anutu=ydl Junmilsaronu . Juaa Jouly/ government Relationship with Type of Statements of Income Balance Sheet Conditions/
lanvmﬁa:)ﬁa; us¥n walusiua $19MS UNs1AU-suUIAU 2557 tu 3uf 31 SunAu 2557 | uloulgsim and private Panorama transaction January-December 2014 | As of December 31, 2014 | Pricing Policy
Baaba "hﬁﬂ Companies Worldwide Trade Account Trade Account
Revenues | Expenses i
eceivable Payable
a e e 1 a L Cd o
VNN VL’J Wi UHA. gf‘m:ﬂ ananEninsvie - 30,776.13 - - ﬂﬁﬂl“”f‘ True Visions MCOT representatives, Panorama Worldwide - 30,776.13 - - Remuneration
n3 Seus Eﬁ:ﬂisﬂmi PR FTUUUBNSUFNITN ﬂmml&amw Cable Public | who were appointed Co.,Ltd., paid for was determined
Laiia sie NN 2 BUNAN 2557 | aifiau auUnGENIg c . Subscription on an arm’s
1@un ﬁqsﬁwﬁmﬁm ompany as the Directors of Television fee. length basis.
(Nn12U) 1) watenanui fuyananse Limited True Visions Cable since
Faaniind famsaui (True Visions | pecember 2, 2014,
NIINNNT laiiRendineniu Cable Plc.) were as follows:
UHNA. DENN o
o 1) Gen.Sakol Sajjanit,
2) WILWATE
Sasena Director of MCOT
1
HUSHS 2) Mr.Polchai Vinijchaikul,
Y
UHA. BFNN MCOT Executive
UIEN welnsng AANFIANNHNEY - 4,056.- - - NINAKA Thailand Post | Mr.Kraitos Ongchaisak, Postal fees and - 4,056.- - - Remuneration
Vulswaislne D9ATFNA Wag uazans- Nandudas Company Director of MCOT, charges were paid was determined
i @ : to Thailand Post. on an arm’s
% ﬂjwms UNA. BFNN | ygand] mfﬂnlmw:\a Limited was appointed .
Wunssunig S9NALTWLAL ) length basis.
o i » as the Director of
va. lsudidlne NUUAAAKID
A Thailand Post Co., Ltd.
(@@anann NanN13auin
va. ldswdidlne iR daeiu (resigned from
Haust Thailand Post Co., Ltd.
20 NINYIAH 2557) on July 20, 2014)
29ANNT WWsAs wlungy adnviuauiaTied 100,000.- - - - NIAAUA The Zoological | Mrs.Pornsiri Manoharn, | The Zoological Park 100,000.- - - - Remuneration
o ¢ ASSHAIS UNA eFuSaT Park Director of MCOT, Organization hired was determined
dande & . a - was appointed Panorama Worldwide on an arm’s
sz aaNN LWNIINNNT auUnAnIg Organization | a5 the Director of .
UNIBBLIN- | sfmsandniy panATwde under the Royal | The Zoological CZ" Ltd., to produce length basis.
a1 ) ization. video presentation.
NYUauN (A8BNANNTINT fuyanansa Patronage of | 'k Organization P
A4 oo 4 N . (resigned from Director
UNA. BEANN LHDIUN nansaun H.M. the King | of MCOT On January 13,
13 1NAN 2557) lalinendaaiu 2014)
X .
2) USEN Tadnaan INe wlae - U 2) SeedMCOT Company Limited Unit: Baht

Kus8IUNIAST/ mjuiuvius.ﬁu anucuya) Jurilszranu . Juaa Joula/ government | Relationship with Type of Statements of Income Balance Sheet Conditions/
enduRealoy | USYN datdunan s19N1S uNs1AU-SUIAU 2557 tu uf 31 Sumaw 2557 | uleuiesim and private SeedMCOT transaction January-December 2014 | As of December 31, 2014 | Pricing Policy
‘i'lﬁn n"]'t{fq"]u Companies Revenues Expenses Tr:de Ai‘ccount Trade Account
eceivable Payable
u3En FAUNU VKA. 961“% FasnBninsiiant - 18,178.70 - - LREURI True Visions MCQT representatives, SeedMCOT Co.,Ltd., - 18,178.70 - - Remuneration
ng SFud S‘Ji:piiﬁmi aue | szuuuanSuaangn 'ﬂmlﬁﬂ:ké"mﬁ Cable Public | who wers appointed as | paid for Subscrption was determined
L .o IUN 2 IUNAN 2557 | sqenmau AHUNANIY . Television fee. on an arm’s
wda 48a 1 ﬁqsﬁwﬁmﬁm Company th,e, Directors oflTrue length basis.
(H91) 1) walananus AuyaaanIa Limited Visions Gable since
Faaniad Aamsaudi (True Visions | December 2, 2014,
NITNNT "Lmﬁ'maﬁm;{u Cable Plc.) were as follows:
YN, DEANN 1) Gen.Sakol Sajjanit,
2) wiawade Hadena Director of MCOT
%‘U%Wli 2) Mr.Polchai Vinijchaikul,
UHNA. BFNN MCOT Executive
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Unit: Baht
Related Transaction Value
government | Relationship with Type of Statements of Income Balance Sheet Conditions/
and private SeedMCOT transaction January-December 2014 | As of December 31, 2014 | Pricing Policy
Companies R E Trade Account Trade Account
évenues Xpenses Receivable Payable
Thailand Post | Mr.Kraitos Ongchaisak, | 1) Thailand Post. 204,987.10 - - - Remuneration
Company Director of MCOT, purchased airtime was determined
Limited was appointed as from SeedMCOT onan arm’s
imite the Director of Thailand for advertising. length basis.
Post Co., Ltd. 2) Postal fees and - 6,547.90 - -
(resigned from Thailand charges were paid
Post Co., Ltd. to Thailand Post.
on July 20, 2014)

Paradise Park | Mr.Yongyutt Paradise Park 42,000.- - - - Remuneration
Co..Ltd Chaipromprasith’s Co.,Ltd. purchased was determined
’ Spouse, Director of airtime from on an arm's
MCOT, was appointed | SeedMCOT for length basis.

as the Director of advertising.
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Paradise Park Co.,Ltd.
(resigned from Director
of MCOT On January
3,2014)

Future Connected Transactions Policy

MCOT’s future connected transactions policy
is set in compliance with the Securities and Exchange
Act, regulations and notifications of the Stock Exchange
of Thailand, the Securities and Exchange Commission
and the Capital Market Supervisory Board, related
regulations on disclosure of connected transactions of
listed companies and accounting standard on disclosure
of related individuals and business set by the Institute
of Certified Accountants Auditors of Thailand. The
Meeting of MCOT’s Board of Directors No. 13/2008,
dated September 8, 2008, approved in principle that any
general trade agreement on transactions to be entered into
between the company and its subsidiaries, directors and
executives or other related individuals shall comply with
the Securities and Exchange Act (Amendment), B.E. 2551
(2008). Moreover, the company has assigned the office of
corporate secretary to compile all details about connected
transactions to be proposed to the Audit Committee every

quarter.

Anticipated Connected transactions include those
with the company’s subsidiaries, Panorama Worldwide
and SeedMCOT on program production, those with state-
run agencies or organizations whose shares are held by
the company’s major shareholder or whose directors or
executives are appointed as the company’s directors or
executives on advertising and promotion, and those with
related companies on revenue - sharing in accordance
with the Agreements on Joint-Operations of Business.

In case that the company enters into a connected
transaction which may cause a conflict of interest, the Audit
Committee of MCOT shall give advices on such transaction.
If the Audit Committee has inadequate expertise in
considering any of such connected transactions, MCOT
shall appoint independent experts, for example; an
auditor or a property appraiser, to provide opinions and
comment on the transaction. The opinions proposed by
the Audit Committee and appointed experts shall be used
in considering the transaction to ensure that it will be
conducted fairly and appropriately. The company shall
attach utmost importance to bringing the best interests

to all shareholders.
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Asiavision Awards

by Asia-Pacific Broadcasting Union (ABU])

Category

e Asiavision Monthly Award (January 2014)
“BANGKOK “SHUTDOWN” AS THAI POLITICAL
TURMOIL CONTINUES”

Title of Program/Award Winner

e Thai News Agency

Category

e Asiavision Monthly Award (May 2014 )
“THAI POLITICAL CRISIS LEADS TO MILITARY
COUP”

Title of Program/Award Winner

e Thai News Agency

28" Golden TV Awards

by TV Promotion Association and Jamnong
Rungsikul Foundation, in collaboration with
Department of Cultural Promotion

Category

e Youth, woman and family category
Title of Program/Award Winner
» Best woman program

Lady Nine

Category
e Game show and variety category
Title of Program/Award Winner
o Best game show
Science Fighting
by Workpoint Entertainment Public Co., Ltd.

Category
« Knowledge, art and cultural promotion category
Title of Program/Award Winner
e Best cultural promotion program
Kon Thai Kan Tep

Category
e Best short documentary
on knowledge promotion
Title of Program/Award Winner

e Hom Pan Din

17" Saengchai Sunthornwat Awards

by Saengchai Sunthornwat Foundation and
Radio and TV Journalists Association

Category

e Best TV news program, investigation category
Honorable mention

Title of Program/Award Winner

« 2" Place “Drug Scapegoat Reinvestigation”
Ms.Tassanee Dummunee, Mr.Jamorn Kitsaowapak
and Mr.Nattapong Pongpitak

Category

e Best news documentary category

Title of Program/Award Winner

2" Honorable mention

e “ICJ Verdict on the Phra Viharn Case”
Mr.Santivitee Prombutr, Mr.Kitipoom Anan,
Mr.Satit Pattanasuree, Mr.Saroj Srichanya and
Mr.Atiwat Ounruetaisiri

e “Open the Door to ASEAN (Myanmar)”
Mr.Bavornpong Wattanatanakul, Ms.Waraporn
Charoenpanich and Mr.Norapol Phacharoen

Category

o Best circumstance report category

Title of Program/Award Winner

1* Honorable mention

e “Chaos at Ramkhamhaeng University”
by Mr.Kusol Namtong, Mr.Pakapol Laksanasut and
Mr.Chananbukit Puikapa

2" Honorable mention

e “Herd of Elephants”
by Mr.Sarawut Boonsrang
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&wn/Uszinn uawais Finance Asia 2014 Category Finance Asia 2014 Magazine

o TeianEMaEMInguaadey  Best radio news category
srems/ghlasusiida Title of Program/Award Winner

5 . d@w/Us=inn : Category
‘ ﬁmimmg Na\m’iﬁm m:m an . o 2uaUN 6 Tuisztan The Most Committed to *  Honorable mention « 6" in The Most Committed to a Strong Dividend
ANIINYAAUANNAAN AW, LON. 96.5 LNNZLTIAT - . “Morning World’s News Update” by FM 96.5 MHz .
3 a Strong Dividend Policy Policy

- s19Ms/gRlasusiida . - Title of Program/Award Winner
s1Jdaulsy PP Nataraja Awards . MCOT Ple.

log duwusauIAUIBIIWINYNS=NedaIua: by the Professionals of Broadcasting
anglnsnei aw1/Usznn Council Category
. Susiud 9 ludsznn The Best Investor Relations « 9" in The Best Investor Relations category
m?n/tJ/S:Lnn . o ; s19M1s/dRlA5US1I3a Category Title of Program/Award Winner
. iwaam:ﬂmi"unmi:mwgﬂmnuﬂamLtlzm - o Best local edutainment news . MCOT Plc.
srons/ghlasusiuda Title of Program/Award Winner
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e Best Documentary

o FENTVNVUIIALAY « Best Entertainment News

s1uMs/ghlasusiiia Title of Program/Award Winner Title of Program/Award Winner
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NNYIEN Mysw e by TV Burabha Co., Ltd.

R Nine Entertain Award e
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Toe din MCOT ACADEMY uuA. adun by MCOT ACADEMY
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e Health Club

Category
o Best Female Reporter
Title of Program/Award Winner

. m\‘im’JLﬁEyW‘iim AR e Ms.Penpun Laemluan,
ildll 1 A o L 1 g .
HEB21INILHDY dvnaalne political news reporter, Thai News Agency
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OCPB Ad Awards

by the Office of the Consumer Protection Board in
association with Advertising Association of Thailand

Category
« 3°Runner Up of Advertising Broadcast Service
Title of Program/Award Winner
e “Modern 30-Baht Healthcare Scheme”
Series of Grandpa’s stories of the Ministry of Health
broadcast by Modernine TV

Cho Sa-ard Awards

by the Office of National Anti-Corruption
Commission

Category

e Supportive media category

Title of Program/Award Winner

» Social Spot on “Anti-Corruption and Morality
and Virtue”
broadcast by MCOT Radio Network

Category

+ News and news documentary category

Title of Program/Award Winner

News and news documentary publisher

e Thai News Agency “Reveal Study Tour Budget of
Burapha University”

News and news documentary producer

« “Reveal Study Tour Budget of Burapha University”
by Ms.Yaowalak Boranmool

News and news documentary producer who joined in

sending work to the contest

e “Clues of Ekayuth’s Murder”
by Ms.Narumol Wongsaichan

“Drug Scapegoat Reinvestigation”

by Ms.Tassanee Dummunee

“Funeral Benefit Fraud”
by Ms.Yaowalak Boranmool

“Kum, the Liar Novice”

by Mr.Ekachai Padoongkiat

Criminal Reporter Association of Thailand

Category

« Trophy given by
HRH Princess Maha Chakri Sirindhorn
creative social news category, Television

Title of Program/Award Winner

» Special Report on “Drug Scapegoat Reinvestigation”
by Ms.Tassanee Dummunee, Mr.Jamorn
Kitsaowapak, Mr.Nattapong Pongpitak and
Crime News Editor

Category
e Best investigative news
Title of Program/Award Winner
e “Kum, the Liar Novice”
by Mr.Ekachai Padoongkiat

Category

« 2" Runner Up of
criminal news in terms of social healing

Title of Program/Award Winner

» Special report on “News presentation versus children
right violation” by Ms.Kanitta Amornmasewarin

Category

« 3“Runner Up of investigative criminal news

Title of Program/Award Winner

e Special report on “Reveal of Study Tour Budget”
of Burapha University by Ms.Yaowalak Boranmool

Category

e Honorable mention

Title of Program/Award Winner

» Special report on “Clues of Ekayuth’s Murder”
by Ms.Narumol Wongsaichan

Category

» Special report on “Prong Khun Pet Dam in
Chaiyaphum Province”
by Mr.Tinnakorn Weeraponsilp
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CP All Project : Creative Crime Category
News 2014 e Best news or news documentary, Online media

category
Title of Program/Award Winner

e Honorable mention News series “Voice from a victim

by CP All Co., Ltd. in Collaboration with Criminal
Reporter Association of Thailand and To Be
Goodman Foundation (Thailand)

of rape 13 years ago” Thai News Agency website

Category

« Best photograph, creative social news photograph News and news documentary on children

right promotion
by Issara Institute, Media Development
Foundation of Thailand

category
Title of Program/Award Winner
e Special Report on “Drug Scapegoat Reinvestigation”

by Ms.Tassanee Dummunee
Category

SET in the City Bangkok 2014 » News or documentary, short film, short documentary,

by The Stock Exchange of Thailand _ TV and online media Categc_)ry
Title of Program/Award Winner

« 2" Place “Surrogacy Services”

Category
by Ms.Chavida Watinchai

« Best exhibition booth regarding investor and
shareholder activities

Title of Program/Award Winner

e MCOT Ple.

Human Right Media Awards 2014

by Amnesty International Thailand

Family Awards
by Family Network Foundation in collaboration
with Family Studies Association, Thailand

Category
e Por 3+ Category (for children age over 3)

Category Title of Program/Award Winner

« Best news or news documentary, digital TV category
Title of Program/Award Winner

e Robocar Poli

« News documentary “Being raped on a train versus

sexual justice”

Category

e Best news documentary category

Title of Program/Award Winner

« Honorable mention News documentary series

“Thai citizen in exile”
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16/5 Soi 13 Nimanhemin Road, Suthep Sub-district
Muang District, Chiang Mai 50200
Tel. +66 (0) 53 357061-2

416 Moo 6 Fangmin-Nongbua Daeng Road
Rim Kok Sub-district, Muang District, Chiang Rai 57010
Tel. +66 (0) 53 152042

7/30 Pratooklong 2 Road, Wiang Sub-district
Muang District, Phayao 56000
Tel. +66 (0) 54 484323

63 Panglor Nikhom Road, Chongkham Sub-district
Muang District, Mae Hong Son 58000
Tel. +66 (0) 53 695566

104 Ban Krod Ngam, Moo 5,

Nakhon Sawan-Phitsanulok Road, Baan Na Sub-district,
Wachirabaramee District, Phichit 66140

Tel. +66 (0) 56 900090

2/59/60 Yantrakitkoson Road, Naiwiang Sub-district
Muang District, Phrae 54000
Tel. +66 (0) 54 522879

159/59 Pratoo Khong Village, Moo 10
Baan Klang Sub-district, Muang District, Lamphun 51000
Tel. +66 (0) 53 525602-3

22/4 Moo 1, Kung Ta Phao Sub-district
Muang District, Uttaradit 53000
Tel. +66 (0) 55 412922

91 Moo 2, Yang Sai Sub-district
Muang District, Sukhothai 64000
Tel. +66 (0) 55 614747

361/14 Moo 2, Bung Phra-Wat Lom Road
Bung Phra Sub-district, Muang District
Phitsanulok 65000

Tel. +66 (0) 55 287833

143/2 Moo 6, Liang Muang Road, Nong Pling Sub-district
Muang District, Kamphaeng Phet 62000
Tel. +66 (0) 55 710091

357/22-23 Boonyawat (Chatchai) Road
Suan Dok Sub-district, Muang District, Lampang 52130
Tel. +66 (0) 54 323023

451/2-3 Mahadtaibumrong Road, Rahaeng District
Muang District, Tak 63000
Tel. +66 (0) 55 512123

ANNUAL REPORT 2014

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

No.

-209-

14

15

16

17

18

19

20

21

22

23

24

25

26

208 Kao Hin Keaw Moo 2, Doo Tai Sub-district
Muang District, Nan 55000
Tel. +66 (0) 54 600742

599/1-2 Pohsri Road, Mak Kaeng Sub-district
Muang District, Udon Thani 41000
Tel. +66 (0) 42 304454

436/436-1 Thepyothi Road, Nai Muang Sub-district
Muang District, Ubon Ratchathani 34000
Tel. +66 (0) 45 435073

179 Moo 5, Sisaket-Kantharalak Road
Sam Sub-district, Muang District, Sisaket 33000
Tel. +66 (0) 45 810222

9 Baan Kok Sai, Moo 14

Chaengsanit Road, Nongwaeng Sub-district
Muang District, Roi Et 45000

Tel. +66 (0) 43 525020

103/23 Kudyang Samakkhi Road, Kalasin Sub-district
Muang District, Kalasin 46000
Tel. +66 (0) 43 815311

537 Moo 6, Nok Mueang Sub-district
Muang District, Surin 32000
Tel. +66 (0) 44 539087

199 Moo 4, Buri Ram-Huay Ratch Road
Huay Rat Sub-district, Huay Ratch District, Buri Ram 31000
Tel. +66 (0) 44 696089

437 Baan Nong Song Hong, Moo 11
Kai Bok Waan Sub-district, Muang District, Nong Khai 43100
Tel. +66 (0) 42 407471

166 Moo 8, Nakhon Ratchima-Khonkaen Road
Baan Pho Sub-district, Muang District

Nakhon Ratchasima 30310

Tel. +66 (0) 44 293023

168 Moo 5, Nong-aan Sub-district
Muang District, Loei 42000
Tel. +66 (0) 42 861965

498/1 Bumrung Muang Road, Nai Muang Sub-district
Muang District, Nakhon Phanom 48000
Tel. +66 (0) 42 522821

82 Baan Phrom Nimit Moo 4, Khok Si Sub-district
Muang District, Khon Kaen 40000
Tel. +66 (0) 43 370166
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238/9 Chaiyaphum-Baan Khwao Road, Nai Muang
Sub-district, Muang District, Chaiyaphum 36000
Tel. +66 (0) 44 816930

287 Rim Klong Somtawin Road, Talaad Sub-district
Muang District, Maha Sarakham 44000
Tel. +66 (0) 43 712634

109 Baan Dong Somboon, Moo 10, Phang Khwang
Sub-district, Muang District, Sakon Nakhon 47000
Tel. +66 (0) 42 756010

36 Moo 5, Arunprasert Road, Nong Koo Sub-district
Muang District, Yasothon 35000
Tel. +66 (0) 45 773234

76/66-67 Moo 5, Bang Rajan Tad Mai Road
Ton Pho Sub-district, Muang District, Sing Buri 16000
Tel. +66 (0) 36 597555

20/4 Baan Laem Makham Moo 2
Thab Ma Sub-district, Muang District, Rayong 21000
Tel. +66 (0) 38 864414

172 Moo 8, Thoong Nonsee Sub-district
Khao Saming District, Trat 23130
Tel. +66 (0) 39 599119

337 Moo 6, Soi Surao Ton Kabok, Sukhumvit Road
Na Kleau Sub-district, Bang Lamung District

Chon Buri 20260

Tel. +66 (0) 38 423100

9 Moo 4, Sukhaphiban Tha Mai 3 Road, Tha Mai
Sub-district, Tha Maka District, Kanchanaburi 71120
Tel. +66 (0) 34 649836

76/24 Moo 2, Soi 15 Raksakchamoon Road, Tha Chang
Sub-district, Muang District, Chanthaburi 22000
Tek. +66 (0) 39 471446

81 Moo 5, Hat Thanong Sub-district, Muang District
Uthai Thani 61000
Tel. +66 (0) 56 513794

23/1 Nong Khaam Road, Koh Lak Sub-district
Muang District, Prachuap Khiri Khan 77000
Tel. +66 (0) 32 611982

73 Moo 9, Takdad Sub-district, Muang District
Chumphon 86190
Tel. +66 (0) 77 641567

63/2 Moo 3, Phor Khun Talay Road, Makham Tia
Sub-district, Muang District, Surat Thani 84000
Tel. +66 (0) 77 405444

999 K.R. Mansion, Moo 3, Phetkasem Road
Bang Non Sub-district, Muang District, Ranong 85000
Tel. +66 (0) 77 830222
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198/1 Moo 4, Trang-Sikao Road
Bang Rak Sub-district, Muang District, Trang 92000
Tel. +66 (0) 75 278012

39 Wongwanich Road, Hat Yai Sub-district
Hat Yai District, Songkhla 90110
Tel. +66 (0) 74 256809

65/15 Moo 1, Thep Kasatri Road, Koh Kaew
Sub-district, Muang District, Phuket 83000
Tel. +66 (0) 76 239495

261 Moo 7, Saithai Sub-district
Muang District, Krabi 81000
Tel. +66 (0) 75 623563

91/7 Moo 6, Na Phru Sub-district
Phra Phrom District, Nakhon Si Thammarat 80000
Tel. +66 (0) 75 378518

100/1 Moo 6, Rom Klao Road
Sateng Nok Sub-district, Muang District, Yala 95000
Tel. +66 (0) 73 202100

84 Moo 8, Aphai Borirak Road, Khuan Maphrao
Sub-district, Muang District, Phatthalung 93000
Tel. +66 (0) 74 611399

311/12-13 Moo 4, Phetkasem Road

Wang Takaw Sub-district, Lang Suan District
Chumphon 86110

Tel. +66 (0) 77 544457

43 Wongmai Hotel, Satul Thani Road
Piman Sub-district, Muang District, Satun 91000
Tel. +66 (0) 74 721354

151/15-16 Suriyapradit Road, Bang Nak Sub-district
Muang District, Narathiwat 96000
Tel. +66 (0) 73 521034

92/23 Siriraj Road, Tai Chang Sub-district
Muang District, Pang-nga 82000
Tel. +66 (0) 76 481199

297/134-135 Moo 4, Nong Chik Road
Rusamilae Sub-district, Muang District, Pattani 94000
Tel. +66 (0) 73 333159

63/6 Rama IX Road, Huay Kwang District
Bangkok 10310
Tel. +66 (0) 2 201 6000

25/5 Moo 3, Paa Phaek Sub-District
Kong Krailat District, Sukhothai 64170
Tel. +66 (0) 55 625076

25/3 Moo 3, Paa Phaek Sub-District
Kong Krailat District, Sukhothai 64170
Tel. +66 (0) 55 691104
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209 Moo 2, Du Tai Sub-district
Muang District, Nan 55000
Tel. +66 (0) 54 600737

82/1 Moo 4, Khok Si Sub-district
Muang District, Khon Kaen 40000
Tel. +66 (0) 43 246418

224 Moo 14, Rai Noi Sub-district
Muang District, Ubon Ratchathani 34000
Tel. +66 (0) 45 435200

255 Moo 6, Khlong Phai Sub-district, Sikhio District
Nakhon Ratchasima 30140
Tel. +66 (0) 44 207401

489 Moo 8, Huay Yang Sub-district, Muang District
Sakon Nakhon 47000
Tel. +66 (0) 42 701457

130 Moo 17, Chaniang Sub-district
Muang District, Surin 32000
Tel. +66 (0) 44 514616

99 Moo 3, San Tom Sub-district
Phu Ruea District, Loei 42160
Tel. +66 (0) 42 809599

18 Moo 14, Roi Et-Maha Sarakham Road
Nong Waeng Sub-district, Muang District, Roi Et 45000
Tel. +66 (0) 43 525105

320 Moo 1, Mukdahan-Amnat Charoen Road
Kham Ahuan Sub-district, Muang District, Mukdahan 49000
Tel. +66 (0) 42 613397

69/5 Moo 6, Liang Muang Road, Makham Tia
Sub-district, Muang District, Surat Thani 84000
Tel. +66 (0) 77 282579

60/2 Moo 6, Liang Muang Road
Makham Tia Sub-district, Muang District
Surat Thani 84000

Tel. +66 (0) 77 282947

59/18 Moo 3, Ratsada Sub-district
Muang District, Phuket 83000
Tel. +66 (0) 76 214948

73 Moo 9, Takdad Sub-district, Muang District
Chumphon 86000
Tel. +66 (0) 77 641522

10/6 Moo 7, Na Tham Nua Sub-district
Muang District, Trang 92190
Tel. +66 (0) 75 284164
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349/10 Saritphoomnart Road, Phiman Sub-district
Muang District, Satun 91000
Tel. +66 (0) 74 721357

13/6 Moo 6, Bang Sai Sub-district, Takua Pa District
Phang-nga 82110
Tel. +66 (0) 76 477111

115 Moo 1, Bang Non Sub-district
Muang District, Ranong 85000
Tel. +66 (0) 77 824187

410 Moo 3, Ron Phibun Sub-district
Ron Phibun District, Nakhon Si Thammarat 80130
Tel. +66 (0) 75 348479

82 Moo 7, Hua Phai Sub-district, Muang District
Sing Buri 16000
Tel. +66 (0) 36 884445

109/11 Amarinwithi Road, Paknam Pho Sub-district
Muang District, Nakhon Sawan 60000
Tel. +66 (0) 56 227339

227 Moo 13, Baan That Sub-district, Phen District
Udon Thani 41150
Tel. +66 (0) 42 250693

424 Moo 6, Taling Chan Sub-district
Bannang Sata District, Yala 95130
Tel. +66 (0) 73 218114-5

19 Moo 4, Sa Kaeo Sub-district, Muang District
Sa Kaeo 27000
Tel. +66 (0) 37 241578

93 Moo 3, Ao Noi Sub-district, Muang District
Prachuab Khiri Khan 77000
Tel. +66 (0) 32 611958

744 Faculty of Sciences and Liberal Arts (Building 19)
Rajamangala University of Technology Isan, Nai Muang
Sub-district, Muang District, Nakhon Ratchasima 30000
Tel. +66 (0) 44 293023

80/3 Loei-Dan Sai Road, Kut Pong Sub-district
Muang District, Loei 42000
Tel. +66 (0) 42 861965

73/12 Rakkarndee Road, Uthai Mai Sub-district
Muang District, Uthai Thani 61000
Tel. +66 (0) 56 513794

OTOP Center Building, 2" Floor Zone B, Moo 5
Nong Kom Koh Subdistrict, Muang District, Nong Kai 43000
Tel. +66 (0) 42 465668
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